IMMEDIATE/DATE BOUND
HON’BLE SUPREME COURT CASE

LISTED ON 29.08.2024
No. 06/02/2024-5HR-I
HARYANA GOVERNMENT
HUMAN RESOURCES DEPARTMENT
(HUMAN RESOURCES-I BRANCH)
Dated Chandigarh, the 23" August, 2024
To

1. All the Administrative Secretaries to Government, Haryana.

2. All Heads of Departments in the State of Haryana.

3. All the Managing Directors/Chief Administrators of all the Boards/ Corporations in
State of Haryana.

4. All the Divisional Commissioners in the State of Haryana.

Subject: SLP No. 31566 of 2018 titled as State of Haryana and others Vs Yogesh Tyagi
and connected cases-information in respect of employees who were regularized

under the regularization policies of year 2014,
ok ok

Sir/Madam,
[ 'am directed to invite your kind attention to the letter No. 06/19/2018-5HR-I, dated

07.8.2024 and subsequent letter of even number dated 13.08.2024 and 21.08.2024 on the subject
noted above and to say that subject cited cases were listed for hearing on 22.08.2024 before the
Hon’ble Apex Court and now, same are listed for hearing on 29.08.2024.

2. It has been observed that information/data supplied by the large number of
Departments/Boards/Corporations etc. is bulky and is causing difficulty to summarize. Therefore, a
proforma has been devised by the Advocate General, Haryana which is placed at ‘Annexure A’
(enclosed) to supply the relevant data/information pertaining to their department in accordance with
the prescribed proforma directly to Smt. Shruti Jain Goel, Senior DAG, Advocate General Office,
Haryana, Chandigarh (98761-50508) by today (23.08.2024) positively by 04:00 PM.

3. It has been further observed that information/data has been received only 32-33
Departments/Boards/Corporations etc. in pursuance of letters referred above. The Government has
taken a serious view on this matter and therefore, all Departments/Boards/Corporations are directed
to supply the requsisite information/data in the revised prescribed proforma enclosed at ‘ Annexure-
A’ otherwise strict disciplinary action will be taken against the erring officials/officers. The above
batch of cases are listed for hearing on 29.08.2024.

4. The All Administrative Secretaries/Heads of Departments will ensure personally for

strict compliance of said instructions in letter and spirit.

Yours faithfully,

Thay Raw

Superintendent, Human Resources-I
Jor Chief Secretary to Government Harygna,,

Endst. No. 6/02/2024-5HR-I Dated, Chandigarh the 23" August, 2024
A copy is forwarded to Advocate General, Haryana, Chandigarh, for information and
necessary action.

Tlak Rauw

Superintendent, Human Resources-I
Jor Chief Secretary to Government Haryana
AL



Anneyure - A’

Sr.
No.

Required
Information/documents

Group B
Name of Posts

Group C
Name of Posts

Group D
Name of Posts

Regular appointments if made
through HPSC / HSSC from 1980
to 2000

If yes, for what posts

In which year and how many

vacancies

Whether any court order of stay/
status quo on advertisement was
issued

If yes , when

P] annex copy of such
advertisement and court order

Regular appointments if made
through HPSC / HSSC from 2000-
2014

From 2015 to 2024

If yes, for what posts

In which year and how many
vacancies

Whether any court order of stay/
status quo on advertisement was
issued

If yes , when

P1 annex copy of such
advertisement and court order

Number of persons engaged on
contractual / ad hoc basis

Whether advertisement(s)
was/were issued for contractual /
adhoc engagement

Number of persons regularised
under 2014 policies

Remuneration paid to them

They have eligibility as per the
statutory rules and have been
regularised against sanctioned post

10

Left out employees

11

Reasons for non- regularisation of
such employees

12

If reservation provisions of State
policy are complied with at the
time of regularisation

Note:-

ey

ba

(O8]

The details sought above pertain to both Field staff and Head office collectively.

Contractual employees term used above shall also include adhoc/temporary /contractual.
What is the suggestion from your department that if regular recruitment could not be made
in time bound manner than what alternate should the State adopt.
Please annexure separate sheet to explain in detail the reasons for making contractual /
adhoc/ temporary appointments eg Court had granted stay on advertisement or immediate
shortage of staff owing to unforeseen reasons, for instance, covid casualties.




