
l

To

All the IAS

Subject:- Regarding
Barriers,
Inclusion"
Mussoorie.

Sir/Madam.

I am directed

letter No. T-:24011(11

Contractor.

uploaded on

IFS, Deputy Di

the website ol
All the eligib

view of letter l'io. 221381201

Endst. No. 09,'03/2023-lT

A copy is forwarded to follo

1. The Additional Chief

Department.

The Additional Chief

The Additional Clhief

Department.

4. The Additional Chief

Department.

The Princillal Secretary

A copy of the above is

Coordinator t.Sr.),

No. T-240 ) 1 (1 l)l 212025

2.

1J.

5.

6.

No. 09/03/2023-lTrg.
HTARYAI{A GOVERNMENT

CTIIEF S[: CRET,ARY OFFICE
.TRAINING DE,PARTMENT

rs of Haryana State.

omination for Five-Day Training
uilding Prosperity: Strategies
from 07th July, 2025 to 1 l th

Dated ChandiElarh, the 28'h May,2025

Programme on "Breaking
for women's Economic

July, 2025 at LBSNAA,

gg&&&J

to refbr to the subject noted above and to inlilrm that a cop;z of D.O.

25-POTIST dated 09th Nlay, 2025 received from Sh. Deep J.

tor & Course Coordinator (Sr.), LBSNA,\, Mussoorie has been

ief Secretar:'y Haryana i.e. (http ://csharyanjl.eov.in).

officers may apply fbr the aforesaid training; programme keeping in

Under Secretary to Government, Harvana6 0,
Training Department. t*i[.{

Dated Chandigarh, the 28th May,2025

ing for information and further necessary action:-

retary to (iovernment. Haryana, Women & Child Development

retary to Gor,'ernment, Haryana. Home Department.

retary to Government. Haryana, Environment, Forests & Wildlife

tary to Government, Haryana, Social Justice, Empowerment

Governmen[, Hayrana, Labour Department.

to lih. Deep J. Contractor, IFS, Deputy Director & Course

LBSNAA. Mussoorie w.r.t. lnis D.O. letter

POl-lST dated 09th Mray,2025 for informatic,tr.

rg dated 21.12.2(122. under intimation of this office.

Yours l'aithfully.

-<(E-

Under Secretary to Go'vernment, Haryana^ 
^

Training Department. -A ['
tfrrt



F'H Grnail

Barriers, Building Prosperity:
scheduted from 07th .- 11th
1 message

SSPS Haryana <ssps@hry.nic. n>
lb: branchtrg <branchtrg@gmail.com>

=========--= Fofwafded nteSSage =
From: Anurag Rastogi <cs@lrry.nic.in>
To: "SSPS Haryana"<ssps@lrry.nic.in>
Date: Wed, 14 May 202511:05:18 +0530
Subject: Fwd: Nomination for upcoming ln
Strategies for Women's Economic lnclusion
==========-- Fgfwafded nteSSage ===

===========- F6ryafded nleSSag€) =====
From: CPSCM <cpscm-office @hry.gov.in>
To: "Anurag Rastogi"<cs@hr,1.nic.in>
Date: Wed, 14 May 2025 10:,,27.25 +0530
Subject: Fwd: Nomination for upcomrng
Strategies for Women's Economic lnclusion"
============ f6p1y3g.ded nteSSag€r =====

=========-== Fgfwafded ntessag€r ===
From: Chief Minister Governrnent Of
To: "CPSCM"<cpscm-office@t hry.gov. in>
Date: Tue, 13 May 2025 16:52:03 +0530
Subject: Fwd: Nomination for upcoming
Strategies for Women's Economic lnrtlusion"
=========--- FOfWafded nleSSag€| =====

==========-- FOfWafded nfeSSager =====
From: DPSCM <officedpscm(Dgmail.corn>
To: <cmharyana@nic.in>
Date: Tue, 13 May 202514:12:15 +0530
Subject: Fwd: Nomination for upcoming I

Strategies for Women's Econ,cmic lnclusion"
=========--= FOnruafded fffeSSage =====

Forwarded message
From: IST TRPC TRG DIV <ir;ttrgdiv@lbsn
Date: Tue, May 13, 2025 at1 44PM
Subject: Nomination for upcorning I

Strategies for Women's Econr>mic lnclusion"
To: <westbengal@nic.in>, <cr;up@nic.in>,
tripura@nic.in>, <cs@telangerna.gov.in>, <
<cs@punjab.gov. in>, <cs-porLdicherry@nic.i
mizoram@nic.in>, <cs@mahrlrashtra.gov.in
<chiefsecy@kerala. gov.in>, <cs@karnataka
haryana@nic.in>, <csguj@gujarat.gc,v.in>, <
dd@daman.nic. in>, <csoffice, cg@gov.in>,
arunachal@nic.in>, <cs@ap.1;ov.in>, <c
Cc: Deep Jagdip Contractor <kt241@)lbsnaa
<bgpB301 1 0@gmail.com>, <vksuman
<Secyga. goa@gov. in>, <prs<lpar@karn
<prlsecy_poll_gad@telanganir. gov.in>, <
<kamalpreet.singh@ias.nic.in>, <dopjhark .corrr>, <secy. ga@punjab.gov. in>, <offir:edpscm@gmail.com>,

for upcoming

glg L{. no
Training Branclh <branchtrg@g mail.com>

n-Siervice Training Programme on "Breaking
ies fclr Women's Economic lnclusion"

Ju 2025-reg

14 May 2025 at 11:07

\-G-

Training Prograrnme on "Breaking Barriers, Building Prosperity:
scheduled frorn 07th - 11th July, 2025-reg

Training Programme on "Breaking Barriers, Building Prosperity:
scherduled frorn 07th - 11th July, 2025-reg

<crnharyana(0nic.in>

Training Programme on "Breaking Barriers, Building Prosperity:
sche'duled fronn 07th - 11th July, 2025-reg

Training Programme on "Breaking Barriers, Building Prosperity:
from 07th - 11th July, 2025-reg

(rLe3S-
rr\s\er.gov.in>

Training Programme on "Breaking Barriers, Building Prosperity:
front 07th - 11th July, 202S-reg

-uttaranchal()nic.in>, <chiefsecy@gmail.com>, cs-tripura <cs-
tn. gov. in>, < cs-skm@)hub.nic.in>, <csraj@rajas;:ihan. gov.in>,

,, <csori@nic,in>, <csngl@nic.in>, <cs@mp.nic.in>, <cs-
<cso-meg@nic.in>, <cs-manipur@nic.in>, <advi sor-lg-adakh@gov.in>,

'.in>, <cs-jhilrkhand@nic.in>, <cs-jandk@nic.in>, <cs-hp@nic.in>, <cs-
-goa@nic.in>', <csdelhi@nic.in>, <devcom-d@nic. in>, <advisor-,lnh-

n-chandigarh@nic.in>, <cs-bihar@nic.in>, <cs-assam@nic.in>, <cs-
amern@nic.in>'

'.in>, <nikhil.tiwari@gov.in>, <secy-par-bih@nic.in>,
mail.com>, .<secy-gad-ua@nic.in>, <acsgad@nnp.gov.in>,

gov.in>, <kolavent@nic.in>, <prlsecy_gpmar_gad@telangana.gov.in>,
.gad@kerala.gyov.in>, <gadmin.or@nic.in>,

+--,



<gadsecy-hp@nic. in>, <psga d@rajastharn.
<acspers@gujarat. gov.in>, .: secpers@gu
<zbedaa@gmail.com>, <tkcl'rakma.99@g
Anar <chubalanar@gmail.corn>,
<dipr_arunx@rediffmail.com )', <di pr
<sgad@nic.in>, <cs-lak@nir: in>,

Respected Sir/Madam,

Greetings from the Lal Bahadur Shar;tri

Please find attached herervith a letter
regarding the norninatiorL of olllcers

Barriers, Building Pros;:rerity: St

11th July, 2025 atlal Bal:Ladur Shast.ri

The letter is attached for your kind

We look forward to your appl'oval and

Warm Regards,
Amod Kumar Yadava
Professional Orientation Training; (lSI
LBSNAA,
Mussoorie - 248179
Phone: 0135-2222383 I 2222375

2 attachments

,Jrl Annexure A.pdf
" B8K

ir1 Letter to Chief Secretalies.pdfu 85oK

ov.in:,, <acs.giadservicers@rnaharashtra,gov.ln>,.::js_gsd_mah@niC.in>,
'at.gov.in>, <dia>ctor@aasc.gov.in>, <b.joram@ia{i,gov.in>, Joram Beda

l.com>, <tkcl'riilkma@nic.in>, <gos.dopart@gma i Lcom>, Chubasangh
rtmerntga 1 @glrnail.conr>, <homecommissionernia g;aland@gmail.c;on;>

com>, <r3admizoram@)gmail.com>, <secy.tli,rr-wb@nic.in>,

nic. in>, <u,s-pers.py@gov.in>, <secretary201l ra ni@gmail.com:'

atir:nal Acacl,amy of u\dministration, Mussoorie..! !

::d by the Deputy' Director, LtsSNAA atr<l Course
Lhe upcoming In-Service Training Prog.ramme on

for Wonnen's flconomic Inclusionr" st:heduled

ional Acadr:my of Administration, Mussool'j e.

and necessary action, Hindi letter follows.

participatiorr of the nominated officers in thr: programllle.

Coordinator,

"Breaking
frorn 07th -



,dfth
$ zozsu<l

lnternational Year
of Cooperatives

To

Deep J. Contractor,.[FS (KN:2011)
Course Coordinator & Deputy Director (Sr.)

D. O.No. T-2401 1 (t I)1212025-POTIIST

Dated: 9thMay,2025

The Chief Secretary of all Stfltes/UTs

Respected Madam/Sir,

Greetings from the Lal Bahaflur Shastri National Academy of Administration, Mussoorie!
As you may be awru'e, the Academy is also now actively engaged irr the curation and

delivery of In-Service Training prpgrams that iue aligned to the various sectors of governance.

More specifically, it seeks to build the capacity of officers posted in positir:ns that have high

impact at the field ler,el.

The Academy is organizin]g a 5-day lln-service Training (IST) program, 'Breaking
Barriers, Building l)rosperity: S$rategies for Women's Economic Inclusion' from 7'h to [L'h

July 2025. This program is part of DoPT's llST calendar for All India Sensice (AIS) officers
working in States/Ulls and it is designed to enhance the capacity of AIS om,ters to address the

challenges in the Welfare sector with a special focus on women empowerment.

This progralmte is a part qf DoPT's in-service training prograrnme f,c,r eligible offi.cers

from AIS (IAS, IPS rnnd IFoS), Group A Officers working under the Central lltaffing Scheme in
the Government of India and officers of Central Secretariat Service and Clentral Secretariat

Stenographers Servir;e (of the level of DS/Sr:. PPS and above). Officers belonging to such

organized Group 'A' Central Civil Services (ast indicated in the said OM) zu'e also eligible for
participating in the In-Service Training Programme.

While the prop;ramme is designed to draw participants from the AISi Civil Services as

mentioned above, th,: structure of the same also makes it suitable for office:rs drawn from the

State Civil Services and domain specific cadres working in the Finance sector at district/ field and

state level offices. As such, the Academy is also open to receiving nominationrti from other State

Level Group A office.rs of 10-12 years' experienr:e and working in the relevant areas. The suitable

officers involved w:rth subjects related to Vy'omen Empowerment, Social Justice, Tribal

Development, Labour Development at the District/ State level will flnd the prograrnme of special

significance.

rna q6r5l*nsg qp-fri mim;r aqr+S (atrrfl F{srt), qqtr-z+gtzg
Lal Buliadrrr Sh,rrstri Natjonal Acaderuy of Adnfnistration (Covt. of India), Nlus,"oorie--ll{8 t?9

Phrrnc: (0135) -2220r,r(l FAX: (0135) 261456 &1A22720
https.{ r,rl-ur. lhrnra.gol.in



five-day training program

skills, tools requil:t:d to

includeri

into polic;1,-making

sitive sericr: delivery"

political mensions of gender i

public

equity,

cies and services. The

genders.

will be grateful for

note (Arnexure

enclosed. In this con

inclusive economic

program (e-mail: i

thematic

perspecti

program

details of

The A

above

link ar

to empower civil servants with the knowledge,

eqr.rality within their professional spheres, The

causes oi gender disparities, intngrating gender

gencler-based violence, and fostering

wiJll gain insights into the social, oconomic, and

how to incorporate gender conrsiderations into

t.o equip civil servants to contribute to societal

that public services meet the needs of all

est your l;ood office kindly
kind s

nate suitable officers before il$ith June 2025.

and fircilitation in nominatinl3 officers for the

progranl, intelested r:egister lbr the program using t.he registration

on LBSNIIA's websi.te

ths thernatic content for the prrrposed training

of IST section can be reached, ,rut for further

& Phone : 0 13 5 -2222383 l').22237 5),

l/burs faithfully,

'|

(Deep Jalg<lip tfrntractor)

Personnel Department of all the States/ UT

Enc[: Annexure lL



In-service Tritining Programme Course on "Breaking Barrierrs, Building
Prosperity: Strategies for \4;'omen's Economic Inclusion"

Course Title: "Brrlaking Barriers, Iluilding Prosperity: Strategies for Wornen's Economic
Inclusion"

Thematic focus:

This prograrnme focuses on Women's econorlic inclusion in tndia rvhich remains a

critical issue with nrultifacetecl challenges. Despite advancements, pervasive gender disparities
persist in access tcr education, employment opportunities, and financial resources. Cultural
norms, limited accel;s to assets, and discriminatory practices impede women's flull participation
in the economy. AdCressing these barriers requires comprehensive strategies i:n.cluding targetr:d
policies, investmenl in education and skill-truilding, fostering entrepreneurship, promoting
gender-sensitive workplaces, and ensuring eclual access to financial services. Empowerirrg
women economical [y not only enhances their livelihoods but also contrillutes to broader
economic growth an,l social development in lndla.

(i) Content of the pt"ogramme being offered.

. Gender disparities in economic participation
e Barriers hind:ring $,omen's economic empowerment
. Successful str"ategies fbr inclusion and enrpowerment
. Policy framervorks promoting gender equality
o Entrepreneun;hip and leadership development for women
. Financial liter:acy and access to resources

o Case studies highlighting successful initiatives
o Building netvrorks and support systems
o Overcoming,:ultural and societzrl challenges
o Sustainable approaches for long-term imllact.

(ii) Target Focus group of officers (Ministry/Sector).

The target oflcers required for the topic "Breaking Barriers, Building Prosperity:
Strategies for Wonten's Ilconomic Inclusion'' encompass key stakeholdersi from various
ministries and sectors. This includes officials from the Ministry of Labour ,3r Employment,
responsible for ensuring equitable labor practicesl and opportunities for women. Ctfficers from the
Ministry of Women ,t Child Developnrent, representatives from Industry and Cclmmerce sectors
are essential for p,romoting gender-inclusive business practices and suprporting wolnen
entrepreneurs. Offic,:rs from the Ministry of Social Justice & Empoweffnertrt contribute to
addressing systemic barriers hindering women's, economic inclusion. Furthermr:re, involvement
of officers from other sectors with a vested interest in gender mainstre,aming enriches



collaborative efforts tou'ards

empowerment.

coLnprehensive strategies for wonlen's econotnic

(iii) Profile of speakers in to be invited.

ls at lhe unic,n and state levels workillg in thr: rtrea of womett's

ty of eminent institutions and practitionen; in the field of
Senior govenrment offi r;

inclusion in the er)rrrlorrly,

formulating strategies to inclucle in the r:r:onomic sector.

(iv) Feedback frorn partici of previous IST conclucted if any.

Not applicable in this , Irlowever, sirnilar courses and rnodules c;onducted by the

academy have been teceived well by the participants.

(v) How the minirmum pa of 30 o,fficers can be ensured in et'r,:iry programme'

given the uncertairr partici ratr: of offic*lrs in previous IST programnnt:s of DoPT.

The target participants in the sector aro of the order of 400. LBSNAI,., being a premler

instifute, is likely to attract ofli ibr the courise. Apart frorn the course beinp, listed on DOPT

in the service training calendar,

tlie Union / State / III level.

will be a parallel follow up with different organisations at

Further to ensure a rnini participation of 30 officers in the programtrte, Acadetny has

considered impleure:rrting the foll ing strategirls:

1- Endorsetntents front istries and Departmental Heads: Acaderrny will first seek

endorsements from llinistries relevant departmental heads. Ministries will a.t:tively nominate

officials, detnonstrating their

irrvolvemeut of high-'level authrt

itment and increasing participation dtt,; to the direct

The Acaderny rvill establish a registration portal for the2- Registral.ion Portal:
programllle to gaugc interest and

reach out to officiatr.sl at district,

programnle.

tnrent levels ahead of time .

and cent:rirl levels, sustaining awareness alrd interest in the
3- Follow-Ltp on Nonn tions: Active follow-up will be conducted by the Academy to


