No. 42/13/2023-3Trg
HARYANA GOVERNMENT
CHIEF SECRETARY OFFICE
TRAINING DEPARTMENT

Dated, Chandigarh the 06" June, 2025

To
All the Adminisirative Secretaries to Govt. Haryana State.

Subject:- LongTerm Domestic Training Programme “Senior Leadership
Programme” (SLP) and Advanced Programme for Public Human
Resource Management (APPHRM)- by Indian Institute of Management,
Lucknow - 2025-26.

Sirf Madam,

| am directed to refer on the subject noted above and to inform that a copy

of the lefter No. T-13017/4/2025-LTDP dated 26.05.2025 received from Shri Uma

Magesh, Under Secretary, Ministry of Personnel, Public Grievances and Pensions,

Department of Personnel and Training, 3 Floor Block-IV, Old JNU Campus, New

Mehrauli Road, New Delhi-110067 has besn uploaded on the Chief Secretary Haryana
Website (http:/lesharyana.gov.in).

The necessary action may be taken in view of Gowi. Insfruction No.
22138/2010-4Trg, dated 21,12 2022,

Yours faithfully,

Superintendent, Training fl"’

Endst. Mo, 42/13/2023-3Trg. Dated, Chandigarh the 08™ June, 2025

A copy Is forwarded to Shi Uma Magesh, Under Saecretary, Ministry of
Personnel, Public Grievances and Pensions, Depariment of Personnel and Training, 3
Floor Block-1V, Old JNU Campus, New Mehrauli Road, New Delhi-110067 w.rt. their
letter No. No. T-13017/4/2025-LTDP dated 29.05.2025 for information,

e Lar
Superintendent Training
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; ﬂ £21 '-,-_'j;| Tralndng Branch <branching@gmall.coms

Long Term Domestic Training Programmes “Senlor Leadership Programme”
(5LP} and Advanced Programme for Public Human Resource Management
(APPHRM) - by Indian Institute of Management, Lucknow — 2025-26.

I nwmsany

Muakesh Bumar <mukesh k07 @igav.ine 29 May 2025 at 18.51
Ta "D, Sameer Sharna, IAS* <csap gowins, Chiel Sccralasy Bihar cea-biharEpnic in>, Chied Sacratary Offica
=csofice cofigovine, Punsal Kumar Goel 1AS Chief Secrelary <cs-goa@nicine, Dharmandra <cs-
arurachahifine.ine, Jishiu Bana |45 <cs-assamiiiric.in®, o) <cagulgdguaratgovin>, Mr R D Dhiman <cs-
PpEinic.n=, “Sangeey Kaushal, IAS” <csibry nic.ine, branchirg <branching@gmail.com=, Shii Sukhdey Singh <cs-
iharkhandEmc ine, cp <cagkarnalaka gonine, cheifsecy <challsacy@kerala.govine, Igbal Singh Bain:
<sEEmponic.ine, chiglsecy <chisfsecn@maharashia govire, cs-manipur <cs-manipurfnic.in>, cio-meg oo
megnic.ine. Ss-mizoemm =cm-mizorami@nicin®, "Jan a Alam, Chielf Secetary Hﬂgil-ill'lﬂ' <ppnglfnicine, Suresh
Chandra Mahapalra <csongmic n>, os <cefpuniat, gov.in>, csraj <csrajp@vajasihangovine, "M 5.0 Gupla® <cs-
shrmifjiil rec. i, cB <cslin gown=, G5 Telangang <csgitelangana pov.in», ce-irpura <cs-inputai@nicin>, CHIEF
SECRETARY OFFCE GOVT OF IR scsupinicine, chisd sarstary ccs-ultaranchal@nic.in=, Shei H K Dwivedi <cs-
wislbengabiinic >, c&-andaman <cs-andamanginic.ive, admn-chantigarh cadmn-chardigarhi@nic.ax,
admnialialoe-dd-dnh <adminisiraloe-dd-drhgpnic rie, cadaihi <csdalhilgnicinz, (k-admin <k-sdmindnic. in=, cspan
L% PO i, caandk <gs-jandk@mic s, advisordg-ladakh <advisor-lgSadakhiigov.in®, direciordhl
<direciordhbfcacmad nicme )

o, Manoy Kateria smano) kalana t4ggnic n>, UMA MAGESH <uma. mageshinicine, Wijay & <viadiicag govn

Rezpaciod MaanSe

Kingty find the aachment on e subjet manbioned above.

With Regards,

Mukesh Kumanr,

ASD [LTDRY,

Training Divisan,

DoPT, Mew Delv 110067

& sttachmenis

=y Sipned Circular of 151 APPHEM at 1IN Lucknow.pd!
s et

=) Signed Circular of 151 SLP a1 [IW Lucknow.pdf
L1

ﬁfu"*ﬁ.'
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No. T-13017/4/2025-LTDP
Gavernmenl of India
Ministry of Personnel, Public Grievances and Pensions
Deparment of Personnel and Training

{ Traimng Dwisian)
3" Fioor Block-IV, Oid JNU Campaus,

Mew Mehrauh Road, New Delhi- 110067,
Daled. 28" May, 2025

Secrelanes (All Ministnes/Departiments in Governmaent af India)
The Chief Secrelanes 1o all Siatle Governmenis

Adminisirators of Union Terrilonics

All the Cadre Controlling Aulthorities

Directors GeneralDirectors of Central & State Training Instiutes

1
2
3
4
5

Sub: Long Term Domestic Training Programme “Advanced Programme for Public Human
Resource Managemeni (APPHEM) by Indian Instifule of Management, Lucknow -

2025-26

SiriMadam,

It is hereby mformed thal Indian Institute of Management, Lucknow in
collaboration with this Department is offering a Long Term Domestic Programme an
“Advanced Programme for Public Human Resource Management” (APPHRM) from
Seplember 7%, 2025 APPHRM is designed as an 11 Maonths hybnd programme and will
be carried out at [IM Lucknow campus.

rse peda

¥ The APPHRM has been conceplualized as an officer fnendly, domeshic training
programme on Advanced Programme for Publc Human Resource Management without
any miernational component. This provides the advantage of mirimal diskocation of officers
from thew workplaces and allows them lo continue with their current assignment/posting
during the duration of the course. The program aims to equip professionals with advanced
knowiedge of HR policies and practices in the public seclor. it focuses on enhancing
leadership skills, improving workforce management, and fostering strategic alignment with
government goals. Participants learn to drive orgenizational perfformance and navigate
challenges n pubkc secior HR Management. The APPHRM program will use the iatest
technological tosds 1o bridge the distance without compromising on the program delivery
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3 The plogramme structura 1S as under

+ Duration APPHRM is designed as an11 Months hybnd programme

- Online Component — This component forms the core of APPHRM. Spread
over 11 months this componant would be covered in around & pillars, (Duration
of onling programma delvery is 126 hours) - Each session is of 3.0 hours and
delivared once a week {one day of the weekend is pre-decided al the time of
Bateh launch

« ML Campus Immersion - The in-campus component, covered is 5-day one

wisid al the end of the programme, brings the participants back 1o school

4 The programme is open to cofficers belonging fo All India Services (Indian
Admimistrative Service, Indian Police Service and Indian Forest Service), Central Civil
Services (Group 'A%, facutty members of State Administrative Training Institutes (ATls)
and Central Training Institutes (CTis) and also Officers of the State Civil Services (Group
") subject to the eligibility conditions as enclosed

& Details of the ‘Terms and Conditions’ of the programme, application form and
other documenis are enclosed wilh this batter.  Further details with regard to this
programme may be ascertained from Ms. Isha Rishi, Programme Coordinator, Advanced
Programme for Public Human Rescurce Management, Indian Institute of Management,
Lucknow. Mobile. 0522 B69E2TE, e-mail. program_coordinatord@iimi ac.in and websites af
Indian Institute of Management, Lucknow {lIML) hitps Ywww timi ac. in/apphrm-programme
and DoPAT. Training Division’s website httpAdopiing nic. s’

& Mominations of suilable officers in the prescrbed pro-forma may please be sent to
this Department through their Cadre Conlroling Authorities so as to reach us on or before
Septamber 1%, 2025 Nominations recaived after this date will not be considered The
noménations would be scrutinized and officers shortlisted by the selection commitiee based
on profile and statement of purpose. fulfiling the condiions of eligibility will be called for
interviewidiscussion by 1ML The discussion will be on a virtual platform and the date and
frme will be inbmated to the officers by IIML In order o save time, the officers am
permitted 1o send an ‘Advance Copy' of their applications directly to this office and IIML
[For ML - through the fink: Aitpe dwww imd ac infappfrm-programme on its website] The
afficers will also be called for discussion based on their advance applications. However,
final selection will be subject to receipl of his/her formal application, duly recommended by
the Cadre Controlling Authornities along wath Vigilance Clearance and approval of
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Competent Authorty m DoP'T Therefore, il & in the inlercst of tha officers lo get (hear
appacatons rouled through their Cadre Conlraling Authonties as early as possible

B AN Ministnes’ Departments! State Governments/ UTs! CCAs ele are advisad fo gie
witte publicity o 1he programme. upload this circular on Ineir websdes for the infarmation of

afl concemed and encourage the officars 1o apghy
Yours Taithfully,
P R Ef‘t 4
{Uma Magesh)

Under Secretary to the Gowernment of India
Teleghone: 011-26706310

Encl  Terms and condilions

Page 3of 16
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Copy fo

1 The Cormptroller and Auditor Genaral of India, New Def

Secretary, Union Public Serviee Commission, New Delhi

The Election Commission of Indra, New Delhi

Controlier General of Accounts, New Defhi

Deputy Director General {Training), Department of Post, Dak Bhavan, New Defhi

Deputy Dwector General {Training), Depariment of Telecom, Sanchar Bhavan, New

Dt

7 Dwector (Training), Radway Board, Rail Bhevan, New Delhi

& Director {Palice), Minisiry of Home Affairs for nommabon of IPS Officers

9 Director General, CPWD Training Institute, Neman Bhavan, New Delhi

10 Director, Bureau of Police Research and Develogment, CGO Complex, New Dalti

11 Establishment Officer, Department of Personnel & Training, Norh Black, New Delhi

12 Deptl. of Personnel & Training [CS Division), Lok Mayak Bhavan, MN.Delhi

13.Ms. Isha Rishi, Programme Coosdinator, Advanced Programme for Public Human
Resource Management, Indian Institute of Management, Lucknow, Prabandh Nagar,
Il Road Lucknow - 228013 with request to consider applications received on or before
Seplember 1%, 2025

WM.NIC. Tepining Division, for uploading the notification on DoP&T website
{hittps Adopt gov ind and Trasing Division's (hifpdapting nic in/ webpage

P L "‘“"‘2/'/”
(Uima Bagesh)

Under Secretary to the Government of India
Tetephone: 011-267T06310

&h on B 3 pa
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Terms and conditions

1* Advanced Programme for Public Human Resource Management at Indlan
institute of Managemeant (M) - Lucknow

1* Advanced Programme for Public Human Reseurce Managemeant Indian inshitule
al Management (M} — Lucknow will commence from Seplember 77, 2025 Unike the
exsting Long Term Domestic Programme of this Depariment, which have full time
components of inslitubional attachment, The APPHRM has been conceplualized as an
aMcer friendly, domestic training programme on Advanced Programme for Public Human
Resource Management without any international component. This provides the advaniage
of minimal dislocation of officers from their workplaces and allows them 1o continue wath
their current assgnment/posting during the duration of the course. The program aims 1o
equp professionals with advanced knowledge of HR policies and practices in the public
sector It focuses on enhancing leadership skills, improving workforce management, and
fostenng strateqic abgnment with government goals  Parbicipants leamn to  drive
organizational perfarmance and nawgate challenges in public sector HR Management. The
APPHRM program will use the latest lechnological tools 1o bridge the distance withoul
compromising on the program delivery,

A Comprehensive understanding of all facts of HR combined with practcal
exposure, APPHRM is designed for managers so thal they can efficiently address the
human resource challenges faced today by the large as well as small organizations. The
programme covers basic and strategic HRM issves, including understanding of
organizations design and change, HR challenges regarding acquisition, retention,
leadership and talent managoment, knowledge management, and global perspective of
HRM It further cowers the imporant lechnigues of competency ascessmant, job
evaluation, strategie il analysis and new trends in HRM. There is also a special module on
HR analytics to equip managars wath data driven approach 2o that they can address HR

msues more efficiently.

2 Eligibility

The programme is open lo officeérs of All India Services (IAS, IPS & IFo5), Central
Cwail Services (Group 'A’), facully members of State Administrative Training Instilutes
(ATls) and also officers of the State Civil Services (Group ‘A') subject to the following
ehgbshly conddions
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"Tengthof | Oicers should have completed 5 years of Group ‘A service as on
: senvice commencement ol the programme

TAge | The officers should have at least five years remaining service after |
' completion of the programme.

. Earlar The officers should not ha-v?undﬂrgm‘la a framing Prﬂgﬁﬁ'lrm-ﬂ_iﬁ'

| Trainang weeks of more duration in India during 8 peried of § yoars preceding
the dafe of commencement of this Programme. Further, Lhe officer
should nol have undergone a Programme of training abroad of more
than Z-weeks i preceding 2.years, more than one month in
I preceding 3-years or more than six months in the preceding 5-years

3 Course Fees

{a)  The course fee for the programme is Rs. 3.75 Lakh (Rupee Three Lakh Seventy
Five Thousand Only) + Goods & Service Tax (GST) as per applicable rates pes
participant The fee is inclusive of Tulbon Fee, Course material, Live Virual Sessions, Cost
ol course matenal kit, books, case studies etc, welcome kit, Guesl Faculty, Access lo
amenities of M Lucknow, Cerificales and boarding and lodging fos the duration of
residency. The nomination for the programme and payment of course fee shall be made
by the Cadre Controling Authorites [for example, DoP&T for IAS, Cenlfral Secretarat
Senvice (CS5) and Central Secrelanal Stenographers' Sevvice (C555) Ofcers, MHA for
IPE pificers, MOEF for IFoS officers efc]. In case an officer is posted in an office outside
his/her cadre establishment, the nomination may be done by that office in consultation with
fusiher Cadre Confrolfing Awuthosly.

ity The Programme fee [Rs. 3 75 Lakh (Rupes Three Lakh Seventy Five Thousand
Only)] phus Goods & Service Tax (GST) a3 per apphcable rates need to be paid in full 21
days (3 Weehks) prior to the commencement of the programme. |IM Lucknow shall issua

Tax invoice of the same within 30 days of receipt of the same
‘Roarding & Lodging of the participants to be arrangoed by fre N0 Luckrdw,

| Fro re

a  Duration: APPHRM is designed as a 11 Monihs hybrid programme.
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* Online Componant — This component forms the core of APPHRM. Spread
over 11 months this component would be covered in arpund 8 pilars [Duration
of gnling programme delvery s 128 howrs) = Each sesgion is of 3 0 hours and
delvered once a week (one day of the weekend (s pre-decided at the lime of
Halch launch

+ 1ML Campis immersion — The in-campus companent, covered is 5-day one
wizil ol the end of the programme, brings the particpants back to school

b Learning Management System and Course Material:
Parbicipants will have access (o an infegrated and customized login-id in the IIM

Lucknow MDP Leamning Managemeni System for the purpose of online

provision of Schedules, material, evaluation and stlendance

« Case Studies, Books (e-Books) and any other necessary $ludy matenal will
be provided to the parbicipanis by the instilutes

« Behavioral workshop

Design Thinking
Cases and Simulations

c. The Programme will have key focus on:

* Dala Driven Approaches in Public Policy

» Economics for Public Policy — Understanding Econamic & Business | andscape

# Public Fmance

* The Evolving Landscape m the Policy: Technology, Society and Sustainabslity.

* Economic Development and Public Policy: Behavioral Scencae, Financial
Regulation, India's Digital Economy and Political Economy

* Rural and Urban Dewelopment, Infrestructure, Social  Services  and
Envronmental Palicy

»  Strategic Leadership and Innovation

»  Aszessment of Resources, Capabiliies & Competencies

= Crafting a competitive Advaniage

= Expcutive of Public Policy in Strategic frameworks and Assesament

d Design ebements:
« lnauguration
s LweVifual Sessions
o Asynchronous Conlend

Page 7 of 16
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* Guest Leclures

* Capsione Project

*  Assessmants

L "ul"illEﬂ!l|:1|:|r!||I ﬂmmw

& Typical term structure

*  Durabon of the programme 5 11 Monihs

*  Cerification:

On Successiul completion of the programme, the pamicipants will be awarded a
certificate of completion of Advanced Programme for Public Human Resource
Management and will be eligise for Executive Alumni status of the institute.

* liML programme emphasize high academic rigour and a “no exceplion” poficy.

* A paricipanis missing out any companent or a significant part thereof will have to
complete the programime with the nest batch seeking a leave of absence after
mandatornily attending the first term. [Terms & Conditions of deferment apply as
per Institute Palcy)

= The Valedictory ceremony will be held in the second hall of the year afier passing
e course at (i Lucknow Campus

i Hostel ities

B Lucknow will provide reni-free furnished residential accommiodation n the
Instilule 1o the paricipants and will arrange boarding facility, which s mcluded in the
course fee.

B Conditions for officers admitted to the programme:

In case of officers, sponsored by (he Government of India/State Governments for
this programmae, the entire pergd of absence from duly on actount of residencies/travel
will be treated a8 on duty under FR 9(8){B)(i)

T Selection procedure and forwarding of nominations

) Thie Cadre Conlroliing Authority (CCA) should recommend names of cnly those
Group A" officers who are likely to stay wilh the CCA for Some more time.

{if} Officers on depulation fo Govemnmend of India under the Central Siaffing Scheme
must have completed at least twa years of their tenure en central deputation on
the date of this notification 1o become eligibhe 1o apply for this programme. |1 may
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be noted that in respect of Officers apponied under the 'Central Staffing Scheme’,
'‘NOC fram the Office of Esteblishment Officar, DOPT should be obtained before
Toraaeding thair applications/naminabans for the Long Term Domesic Programme.

il The facully mambers of the State ATls who have completed al leasi three years
on the date of staring of the program are also eligible to apply for the programme
However, those faculty members who belong to State Ciwil Services need naot
necessanty fulfill this condition. The selected faculty mombers, however, would be
required 1o stay in the ATI for next threa yoars afler completion of the programme.

a Forwarding of nominations

i} Conguirence of Slate Governmends, wherever necessary, would have to be
obtaned by the Cadre Conlrofing Authorty before sending the nomanations fo
DolP&T

il Gopy of the apphcation Torm and other documents are attached. The same may
alsp be obiained by logging on to IIML's websile hifps dwww dmi ac.infappham-
programme and DoP&T, Trawang Diwizion's websife hiip.Adopiteg nic.ind Cadre
Controling Authorbes are requested 1o forward duly filled applications in respect of
suitable officers (who are clear from vigilance angle) along with compiete
information in Part- B of the Application Pro-forma so as to reach us on or before

September 1%, 2025,

i} Mominations recesved after the duee dale will not be considered

(i¥) In order (o save bme, the officers are permitled 1o send an Advance Copy of the
application to Ms. Isha Rishi, Programme Coordinalgs, Advanced Programme for
Puble Human Resource Managemeni, Indan instiuie of Management, Lucknow

thrawgh the ink hifps s imd 3¢ in/spphrm-progradime on s websibe

{¥} The nominations would be scrubnized and officers shortlisled by the selection
commiliee based on profile and staterment of purpose, fulfilling the condiions of
eligility wil be called for interview/discussion by |IM Lucknow The descussion will
be on a widual platform and the date and time will be infimated 1o the officars by IIM
Lucknow In arder fo save time, the officers are permifted 1o send an Advance
Copy of the apphcation direclly to this office. The officers will also be called for
discussion based on thew advance agphcabons Howevel, final sedacton wafl be
sulbpect to receipt of hisher fermal appbcation, duly recommended by their Cadra
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Controfng Authordres and approval of the Competent Authority in DoPT. Therefore,
it &5 i the interest of the officars to get their apphcatians routed through their Cadre
Controdling Authonties as early as possible.

9 Bond to be executed by the officer:

Before joining the programme, the officer is required lo execute a Bond fo the
extent thal “in the event of histher faiing to resume duly or resigning or relinng from
senice of olhenwse quilling serece. wilhoul relurming o duty after expiry or termmation of
ihe penod of the programme or fadkng lo complete the programme, or quitting the service
al any time within a period of FIVE (5) years after compleling the programme, the officer
shall forthwath pay 16 the Government of as may be directed by the Governmend, on
demand all charges and exponses thal shall or may have been incumed by the
Government for the training programme Pe. all monies paid to him'her or expended on
hisfher account during the programme period such as pay and aflowances, leave salary,
cost of few, travelling and cther expenses met by the Gowvernmentfagency concerned
together with interest thereon from the date of demand a1 Government rates for the ime

baing mn force on Government loans”.
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" Indan Dnititute of Management

Luthnom
Phase Ma- » 9] BOD49220677 0522 606284 A28
E-mail Id gxed,cr@umlod.in,
Website: hitp: //www, timl,ac i/

Oepor tmient af Personnel & 'I'n:lnn’
Block- TV, ¥ Floor, Old JHU Campus,
Hew Mehrouli Bood, New Dalnl- 110067
Phorse Mo 01126706310, Fox Me: G1E-26006314,

Wiebsi te: It g/ dop trg.gov.in/
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T e . e e~

§
Date of complefion of lenwe?® _
3. ADDRESS FOR CORRESPONDENCE B ———————
Adoress il - —
Cily Slale PIN
Telephane No ~ | FaxNe ==
| MobileNe |
Emat i @ | BT
e Capea!
Letiees)
(Mtain and
BRermate) | o e ]
4, ACADEMIC RECORD™ ~ ~ ~ ~ e
[ 1 = R S T T Pazsing “Year of =
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S mmu“.__-._n.__unh:i MName of e Parcentage Joming Passingthe
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; =
2
1
__|“_|||||||1.- B il i
| IS — S——— S ———_ g e —IllII
__ g
&
E. DETAILS OF WORK EXPERIENCE =
= Department! Tenure .
51 post e Pay Scale Nature of respansitility
e Organizason | From | To
1
2
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4
¥
= T A S Y TRt ey
&
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Total enpervenns [N
oAk

-

3
e}

& DETAILS OF TRAINING PROGRA
Iash twio waaks ar mone)iFmidly rofies 1o 'Eatior Traning' caplian urder para 2 of Teams & Conddors)

~Hama ol

Coarse | Training 'Prwm

Warmn ol ih Irslilubon Place

ATTENDED {IM INDIA & ABRO

Yaar

st {in
weeka}

7. &dditienal Imfarmation:- (please atach separate sheets regsrding the foliowing)

Indicate ke Pulhc Policy aiea idantilied By youw wih Lhe approval of your MinissnyiDeptt (Stale

Gevl elc Tor preparanon of thi Polcy dooument during Se programme penod
Bnefty descnbe yaur job respansdkilbes. 8nd your BENEVEMENIS B yaur wock place

Statemert of Purpose Why ane you inbesasigd i pursuang (s prpgramme™

Binelly descnbe youd pubhcabons, kademhip rolsd, community work of sy olber woek you
consdder signilicani lor your propossd sludy

Is Bheie any omer slcrmabon hal you woud ke jo prode abou] yaureedr?

i. DECLARATION

| ey thal the indormaton ghven in this apolication form is comect @nd ine b the best of my nowiedge | agres
1o abide by e decesion of The authoriises fégarding my sesecicn 0 e programmis.

Pace

Pale

T (Gonewrw)

IS U b e

e The appivaben faom g i b Senl ough (he Cadre Sanfoiling Aothosy

e Hisived pou mdy kndy send bhe advanco copy dvecily fo Sha Maney Karaes, Sechon Qfces
[L TR Toawnig CGivaien, Depainéad of Pevionnel and Traiung, Govemmnel of india, Room Mo
03, 4"Flper, Biock-4. O JNU Campus, New Deihi-T10067 [Exmall manci kalanaT4@inic i} as
Wik 83 fo M5 lahe Feh Progamme Coordinelor, Advanced Progamme for Publc Merman
Resgures Managemas, Wndan insitufe of Managemed, Lockrow, Prabandh Mage: M Road

Lisekiow — 226011

+  Plagse ardung [hat thes spphcadon /3 rowed Ihvough e Cedre Condoling Auffoly 56 B8 [ mach
DoFT (Tranng [hason) el by St 1" M
e e Annbeaues anviop Siowd be supevseniied o “dpmicanan Jor admssian in 1 ARPHRM af b

L irchnam
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PART -B
(For the use of the Cadre Controlling Authonty only)

Mame of Applicant ____

1_ -||; ﬂu;u :'n].l li'|gﬂl-l'l.-l:.ﬂ' ;:inn_p:l;!lilﬂi or MH!.H'I'H]!H_ITE_E_ e i Mo "
agalnst the officer? (pul v) L &

- i |

2. I= there any standing adverse eniry against the ) |
offcer? (Vs 1] (Mol
{put ¥

| WYES, please give detalls: E

7. Is the applicants overall ACR grading "Very Good"? -

{put ¥} .

4. Whether cadre clearance has been ebtained? {put )

(For officars, who would be compleling their depidalion
tenures prior o @ining he AFPHRMT In such cases,
clearanca of the Slale Govemmeant/Pareni separtment
hes io be obtained)

Has the candigate been offered a ceniral deputadion

alsn? [Yes | |
' il sebecheg will the candidate be released for the —
Programme? ves | |
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Cadre Contralling Authority:

[ Name of the Cadre
Controding Authority
MinisingfDepanmenl}

' Contact Persan

e —— —

Pl MO

{Signature of e

Cadre Conlnaliry Adthosily)

Office Seal (Compulsary)
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Format of Bond to be executed by a Government Servant before procesding for 1% Advanced
Programmd far Public Human Resource Management (APPHRM) of Indlan Institute of
Management- Lucknow [[IML)

EKNOW ALL MEN BY THESE PRESENTS THAT |, . resident of at
present amployed as in the Ministry/Deparmeanl » do hareby
bind mysed and my hers, execulors and admiresiralors to pay fo the President of India (herenalier
called Ihe "Governmenl'] on demand, 'all charges and expenses’ Ihat shall or may hawe besn incumed
by the Governement for my APPHRM programme by IIM Luckfow ¢ all momes paid to me oF
expantid on my account dunng the programme pariod such 2s pay and allowances, laave salary, cost
of fag, travalling and other expensas mat by ihe govifagency concerned, elc being conducled by IIM
Lucknow together wilh interest thereon from Ihe date of demand at Government rates, for the tme
being i forge, on Gavernment boans o, if payment is made in a country other than India, the eguivalent
of the sasd amount in currency of that country converted at the official rate of exchange between (hal
country and India AMD TOGETHER with aff cosls babeaan the aliemey and the chant.

WHEREAS |, , am being depuled for APPHRM programme by JIM
Liscknow

AND WHEREAS for the betier profeciion of the Govemmanl | have agreed b execute e band
with such condilicns as witlen hereundar

WY THE CONDITION OF THE ABOVE WRITTEN OBLIGATION IS THAT, in the event of my
faiing to resume duly, of resigning or rebring from service of othermse guilling seraice, withoul
returning o duly afler expery or terminadion of the period of the AFFHRM programme, OR failing to
comglele the programme, OR qustting the service al ary tima within a period of FIVE (5] years or before
superannualion, whichever it earlier aflar my relurn to duty, | shall fanfwith pay to the Government or
a5 may be direcled by the Government, on demand the said sum togather with interes! thereon from
{he date of demand at Governmanl rates for the lime being in farce on Government lcans

AND upan my making such payment the above written obligalions shall be void and of o effec.
alhensias (| shall be wnd remen el loncs and vinue.

The Band shail im all respects be governed by the laws of India Tar he ime beang in farce and
the rghis and Rabdibes hereunder shall, where necessary, be accordingly determenad by the
apgropnabs Cowts of India

The Gevernimenl ef India has agreed to Daar the stamp duly payable on 1his bond

Signed and defivered this the day af manth of ihe year 2025
Signed and delvared by [Wame and Designation)
in fFe prezence af and
Wilnesaags 1
2
¥ ACCEPTED

On behalf of the President of India by the Cadre Controfing Authority
tAudhonzed Signatory) fOfce Soa Compuisony
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No. T-13017/4/2025-LTDP
Government of India
Ministry of Persannel, Public Grievances and Pensions
Department of Personnel and Training
{Training Division)
3™ Floor Block-1V, Old JNU Campus,

New Mehrauli Road, New Delhi-110067,
Dated: 20" May, 2025
To

. Secretaries (All Ministries/Departments in Government of India)
2, The Chief Secretaries to all State Governmenis

3 Administrators of Union Territories

4 All the Cadre Controlling Authorities

-1 Directors General/Directors of Central & State Training Institutes

Sub: Long Term Domestic Training Programme "Advanced Programme for Public Human
Resource Management (APPHRM) by Indian Institute of Management, Lucknow -
2025-26.

SwMadam,

It is hereby informed that Indian Institute of Management, Lucknow in
collaboration with this Department is offering a Long Term Domestic Programme on
“Advanced Programme for Public Human Resource Management” (APPHRM) from
September 7% 2025 APPHRM is designed as an 11 Months hybrid programme and will
be carried out at [IM Lucknow campus.

Course pedagoay:

2. The APPHRM has been conceplualized as an officer frendly, domestic training
programme an Advanced Programme for Public Human Resource Management without
any international companenl. This provides the advantage of minimal dislocation of officers
from their workplaces and allows them to continue with their current assignment/posting
during the duration of the course. The program aims to equip professionals with advanced
knowledge of HR policies and practices in the public sector. It focuses on enhancing
leadership skills, improving workforce management, and fostering strategic alignment with
government goals. Participants learn to drive organizational performance and navigale
challenges in public seclor HR Management. The APPHRM pragram will use the latest
technological tools to bridge the distance without compromising on the program delivery.
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9 The programme structure is as under. .

» Duration: APPHRM is designed as an11 Months hybrid programme.

» Online Component — This component forms the core of APPHRM. Spreag
over 11 months this component would be covered in around 6 pillars. (Duration
of anline programme delivery is 126 hours) — Each session is of 3.0 hours and
delivered once a week (one day of the weekend is pre-decided at the time of
Batch launch.

~ IIML Campus Immersion - The in-campus component, covered is 5-day one
visit at the end of tha programme, hrin§5 the participants back to school.

4. The programme is open o officers belonging to All India Services (Indian
Administrative Service, Indian Police Service and Indian Forest Service), Central Civil
Services (Group 'A'). faculty members of State Administrative Training Institutes (ATIs)
and Central Training Institules (CTls) and also Officers of the State Civil Services (Group
‘A') subject to the eligibility conditions as enclosed.

5. Details of the ‘Terms and Conditions’ of the programme, application form and
other documents are enclosed with this letter. Further details with regard to this
programme may be ascertained from Ms. Isha Rishi, Programme Coordinator, Advanced
Programme for Public Human Resource Management, Indian Institute of Management,
Lucknow, Mabile: 0522 6636278, e-mail: program_coordinatord @iiml.ac.in and websites of
Indian Institute of Management, Lucknow {lIML) hitps:Awww.iimi.ac.in/apphmm-programme
and DoP&T, Training Division's website hitp.Adoptirg nic.in/

6. Nominations of suitable officers in the prescribed pro-forma may please be sent to
this Department through their Cadre Controlling Authorities so as to reach us on or before
September 1*, 2025 Mominations received after this date will not be considered. The
nominations would be scrutinized and officers shortlisted by the selection commities based
on profile and statement of purpose, fulfilling the conditions of eligibility will be called for
interview/discussion by IIML. The discussion will be on a virtual platform and the date and
time wil be intimated to the officers by IIML. In order to save time, the officers are
permitted to send an ‘Advance Copy' of their applications directly to this office and lIML
[For lIML - through the link: hifos.www.iiml. ac.in‘apphrm-programme on its website]. The
officers will also be called for discussion based on their advance applications. However,
final selection will be subject to receipt of his/her formal application, duly recommended by
the Cadre Controlling Authorities along with Vigilance Clearance and approval of
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Competent Authority in DoPT. Therefore, it is in the interest of the officers 10 get their
applicatians routed through their Cadre Controlling Autharities as early as possible

B, All Ministries! Departments/ State Governments/ UTs/ CCAs etc. are advised to give
wide publicity to the programme, upload this circular on their websites for the information of
all concerned and encourage the officars to apply.

Yours faithfully,
Encl: Terms and conditions

P Py

(Uma Magesh)
Under Secretary to the Government of India
Telephone: 011-26706310
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Copy to:

The Comptroller and Auditor General of India, New Delhi

Secretary, Union Public Service Commission, New Delhi

The Election Commission of India, New Dalh

Controller General of Accounts, New Delhi

Deputy Director General (Training), Department of Post, Dak Bhavan, New Delhi

Deputy Director General {Training), Depariment of Telecom, Sanchar Bhavan, New

Delhi

7. Director (Traning), Railway Board, Rail Bhavan, New Delhi

B. Director (Paolice), Minstry of Home Affairs for nomination of IPS Officers

9. Director General, CPWD Training Institute, Nirman Bhavan, New Delhi

10. Director, Bureau of Police Research and Development, CGO Complex, New Delhi

11.Establishment Officer. Department of Personnel & Training, North Block, New Delhi

12.Deptt of Personnel & Training (CS Division). Lok Nayak Bhavan, N.Delhi

13.Ms. Isha Rishi, Programme Coordinator, Advanced Programme for Public Human
Resource Management. Indian Institute of Management, Lucknow, Prabandh Nagar,
IIM Road Lucknow - 226013 with request to consider applications received on or before
September 1, 2025,

14.NIC, Training Division, for uploading the notification on DoP&T website

(hitps=#dopt gov.ind) and Training Division's (hitp dopttrg nic.inf) webpage.

[ s

(Uma Magesh)
Under Secretary lo the Government of India
Telephone; 011-26706310

I
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Terms and conditions

1* Advanced Programme for Public Human Resource Management at Indian
Institute of Management (IIM) - Lucknow

1* Advanced Programme for Public Human Resource Management Indian Institute
of Management {lIM) — Lucknow will commence from Seplember 7™ 2025. Unlike the
existing Long Term Domestic Programme of this Depariment, which have full time
components of institutional attachment, The APPHRM has been conceplualized as an
officer friendly, domestic training programme on Advanced Programme for Fublic Human
Resource Management without any international component. This provides the advantage
of minimal dislocation of officers from their workplaces and aliows them to continue with
their current assignment/posting during the duration of the course. The program aims o
equip pm‘fE;SSiDHEIIS- with advanced knowledge of HR policies and practices in the public
sector. It focuses on enhancing leadership skills, improving workforce management, and
fostering strategic algnment with government goals. Paricipants leam to drive
organizational performance and navigate challenges in public sector HR Management. The
APPHRM program will use the latest technological tools to bridge the distance without
compromising on the program delivery.

A Comprehensive understanding of all facts of HR combined with practical
exposure; APPHREM is designed for managers so thal they can efficiently address the
human resource challenges faced today by the large as well as small organizations. The
programme covers basic and strategic HRM issues, inciuding understanding of
organizations design and change, HR challenges regarding acquisition, retention,
leadership and talent management, knowledge management, and global perspective of
HRM. It further covers the important techniques of competency assessment, job
evaluation, strategic fit analysis and new trends in HRM, There is also a special module on
HR analytics to equip managers with data driven approach so that they can address HR
issues more efficiently.

2 Eligibility:

The programme is open to officers of All India Services (IAS, IPS & IFo5), Central
Civil Services (Group 'A’), faculty members of State Administrative Training Institutes
(ATls) and also officers of the State Cwil Services (Group 'A’) subject to the following
eligibility conditions:
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Length of | Officers should have completed 5 years of Group ‘A’ service ag on |

sanice commencamant of the programma
Age The officers should have at leasl five years remaining service afler
I| completion of the programme.

Earlier | The officers should not have undergone a training Programme of 12-

Training weeks or more duration in India during a period of 5 years preceding
the date of commencement of this Programme. Further, the officer
should not have undergone a Programme of lraining abroad of more
than 2-weeks in preceding 2-years, more than one monih in

preceding 3-years or more than six months in the preceding 5-years.

e

3. Course Fees:

(@) The course fee for the programme Is Rs. 3.75 Lakh (Rupee Three Lakh Seventy
Five Thousand Only) + Goods & Service Tax (GST) as per applicable rates per
participant. The fee is inclusive of Tuition Fee, Course material, Live Virtual Sessions, Cost
of course material kit, books, case studies etc , welcome kit, Guast Faculty, Access 10
amenities of IIM Lucknow, Certificates and boarding and lodging for the duration of
residency. The nomination for the programme and payment of course fee shall be made
by the Cadre Controlling Authorities [for example, DoP&T for IAS, Central Secretarial
Senvice (CS5) and Central Secretanst S!enngmpﬁ;rm’ Service (CSSS) Officars, MHA for
IPS afficers, MOEF for IFoS officers elc]. In case an officer is posted in an office outside
his/her cadre establishment. the nomination may be done by that office in consultation with
hisfer Cadre Controlling Authority.

{b) The Programme fee [Rs. 3.75 Lakh (Rupee Three Lakh Seventy Five Thousand
Only)] plus Goods & Service Tax (GST) as per applicable rates need to be paid in full 21
days (3 Weeks) prior fo the commencement of the programme. [IM Lucknow shall issue
Tax invoice of the same within 30 days of receipt of the same.

*Boarding & Lodging of the participants to be arranged by the IM Lucknow.

i, Programme structure
a. Duration: APPHRM is designed as a 11 Manths hybrid programme.
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- .* Online Component — This component forms the core of APPHRM. Spread
over 11 menths this component would be covered in around 6 pillars. (Duration
of online programme delivery is 126 hours) — Each session is of 3.0 hours and
delivered once a week (one day of the weekend is pre-decided at the time of
Batch launch

= ML Campus Immersion — The in-campus component, covared is 5-day one
visi al the end of the programme, brings the participants back to school.

b. Learning Management System and Course Material:

Panticipants will have access to an integrated and customized login-id in the lIM

Lucknow MDP Leaming Management System for the purpose of online

provision of Schedules, material, evaluation and attendance

« Case Studies, Books (e-Books) and any other necessary study material will
be provided to the participants by the inslitutes.

« Behavioral workshop

» Design Thinking

« Caszes and Simulations

e. The Programme will have key focus on:

= [Data Driven Approaches in Public Policy

= Economics for Public Policy — Understanding Economic & Business Landscape

= Public Finance

« The Evolving Landscape in the Policy: Technology, Society and Sustainability.

= Economic Dewvelopment and Public Policy: Behavioral Science, Financial
Regulation, India's Digital Economy and Poltical Economy.

» Rural and Urban Development, Infrastruclure, Social Services and
Environmental Policy

= Strategic Leadership and Innovation

= Assessment of Resources, Capabilities & Competencies

= Crafting a competitive Advantage

» Executive of Public Policy in Strategic frameworks and Assessment

d. Design elements:
* |Inauguration
+ Live Virtual Sessions
= Asynchronous Conlent
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=  Guest Lectures
« Capstone Project
s  Assessmants

* Valedictory Ceremony
2. Typical term structure

* Duration of the programme is 11 Months.

*» Certification:

On Successful completion of the programme, the participants will be awarded a
certificate of completion of Advanced Programme for Public Human Resource
Management and will be eligible for Executive Alumni status of the institute.

= [IML pregramme emphasize high academic rigour and a “no exception” policy.

» A participants missing out any companent or a significant part thereof will have 1o
complete the programme with the next batch sesking a leave of absence after
mandatorily attending the first term. (Terms & Conditions of deferment apply as
per Institute Policy)

» The Valedictory ceremony will be held in the second half of the year after passing
the course at IIM Lucknow Campus.

5. Hostel Facilities
IIM Lucknow will provide rent-free furnished residential accommodation in the

Institute to the participants and will arrange boarding facility, which is included in the
course fee.

6. Conditions for officers admitted to the programme:

In case of officers, sponsored by the Government of India/State Governmeants for
this programme, the entire period of absence from duty on account of residenciesitravel
will be treated as on duty under FR 3(6){b)i).

7. election pr ura and forwardin ominations
(i} The Cadre Controlling Authority (CCA) should recommend names of only those
Group "A’ officers who are likely to stay with the CCA far some more time,

(i)  Officers on depulation to Government of India under the Central Staffing Scheme
must have completed at least two years of their tenure on central deputation on
the date of this notification to become eligible to apply for this programme. It may
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_ be noted that in respect of Officers appointed under the ‘Cenlral Staffing Scheme’,
'NOC’ from the Office of Establishment Officer, DOPT should be obtained before
forwarding their applications/nominations for the Long Term Domestic Programme.

(i) The faculty members of the Stala ATls who have compleled at least three years
on the date of starting of the program are also eligible to apply for the programme.
However, those faculty members who belong to State Civil Services need not
necessarnly fulfill this condition. The selected faculty members, however, would be
required to stay in the AT for next three years after completion of the programme.

8  Forwarding of nominations

(i) Concurrence of Stale Governments, wherever necessary, would have to be
oblained by the Cadre Controlling Authority before sending the nominations o
DoP&T.

(i) Copy of the application form and other documents are attached. The same may
also be obtained by logging on to IIML's website hitps:fwww.iiml.ac.in/apphrm-
programme and DoP&T, Training Division's website hitp.#doptirg. nicin/ Cadre
Ceontrolling Authorities are requested to forward duly filled applications in respect of
suitable officers (who are clear from wvigilance angle) along with complete
information in Part- B of the Application Pro-forma so as to reach us on or before

September 1%, 2025,

fiil} Mominations received after the due date will not be considered.

(iv) In order to save time, the officers are permitted to send an Advance Copy of the
application to Ms. Isha Rishi, Programme Coordinator, Advanced Programme for
Public Human Resource Management, Indian Insiitute of Management, Lucknow
through the link: httos: Mwww. iiml ac_in/spphrm-programme on its website.

(v} The nominations would be scrutinized and officers shorllisted by the selection
committee based on profile and statement of purpose, fuffilling the conditions of
eligibility will be called for interview/discussion by IIM Lucknow. The discussion wil
be on a virtual platform and the date and time will be intimated to the officers by IIM
Lucknow. In order to save time, the officers are permitled to send an Advance
Copy of the application directly to this office. The officers will also be called for
discussion based on their advance applications. However, final selection will be
subject to receipt of his’her formal application, duly recommended by their Cadre
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Controlling Authorities and approval of the Competent Authority in DoPT. Therefore,
Itis in the interest of the officers lo gel their applications routed through their Cadre
Controlling Authorities as early as possible.

9. Bond to be executed by the officer:

Before joining the programme, the officer is required lo execute 2 Bond to the
extant that “in the event of his/her failing to resume duty or resigning or retinng from
service or otherwise quitling service, withoul returning to duly after expiry or termination of
the peniod of the programme or failing lo complete the programme, or quitting the service
al any lime within a period of FIVE (5) years after completing the programmea, the officer
shall forthwith pay o the Government or as may be directed by the Governmeant, on
demand all charges and expenses thal shall or may have been incurred by the
Government for the training programme i.e. all monizs paid to himher or expended on
his/her account during the programme period such as pay and allowances, leave salary,
cost of fee, travelling and other expenses met by the Government/agency concemed
togethar with interest thereon from the date of demand at Government rates for the time
being m force on Government loans”®,

LLLE S
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Indian Institute of Management,

Lucknow

Phone MNa: + 91 8004922067/ 0522 6696284 6285

E-mail Td: exed er@iimbac,in,
Website: http://nww. liml. ac. in/

Gavernment of India
Department of Personnel & Training
Block- IV, 3™ Floor, Old JMU Campus,
Mew Mehrouli Road, Mew Delhi- 110067
Phone Moc 011-26706310, Fax Ne: 011-26106314,
Website: http://dapttrg.gov.in/

e

e —

APPLICATION FOR ADMISSION IN 1" ADVANCED PROGRAMME FOR PUBLIC HUMAN RESOURCE

E i REE
A

MANAGEMENT

(Programme Commences en 7" Seplember, 2025; Last date of recening apphcaton is 1% September, 2025)

{For Govi sponsored canaldates)

PART-A

1. PERSONAL DETAILS

Tidle (8ir.MsDr)

Full name im block
lettars (Firsl narms,
hckdia rians,
Surname)

Father's full Aame

Mather's full name

Paste a recent
passpot sized
phatograph

o ®9 |G e ] | oweotsin | ] LI T

Date of 1) 17 CLIL] | Asssaen ([ L 1 L1 |
Superanmuation []5] [TIT] Year 07-09-2025 Year Maonth
el Religion

Casie category (Fut 7=

¥ (Gerer T ] (oEe T 1 [1 1 [E1 ]
Equivaient Rank in Level in Pay Matrix as per 7"

Govt. of India CPC/! Grade Pay with Pay

Band

2. MIMISTRY/DEPARTMENT DETAILS

Mame of the Ministry! Department

Designabon of Appicant

OHfica Address

Stale PIM

Telephane No Fax

Gervice cadre with year of

aotment

Length of service in Group-A
[ Ase you presenily on deputation 1o

the Gavt. of India (Put ) L¥es | | [No_ [ 1 yes, fromwhich date:
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Date of complebon of lenure?

| 3. ADDRESS FOR CORRESPONDENCE

Address

—

City

State

PWT———

Telephona Na

Fax MNa

Babile No

Emal ID
[Tn Capital
Letters)
{Main and

allermate}

4. ACADEMIC RECORD

Br.
HNo

Examination/

passed

Degreal iploma

MName of the

BoardLUiniversdyy Instiution

I.’nlinn
Percentage’
Grade/
Division/CGRA

Yaar of
Passing the

s

| 5. DETAILS OF WORK EXPERIENCE

Post held

Deparment
Crganization

Tenung

From

Ta

Pay Scale

Nalure of responsibility
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Tolal expenance (in
years)

6 DETAILS OF TRAINING PROGRAMS ATTENDED (IN INDIA & ABROAD) [Duration should be at
lzast two weoaks or more}{Kindly refer to "Easdier Training” caption under para 2 of Terms & Condifions)

5 e Mame of the Institution’ Place Year B
NO | eourse | Training Programme weeks)

)

2

e

7. Additional Information:- (please attach separate sheets regarding the following)
i Indicate the Public Policy area identified by you with the approval of your Ministryeptt /State
Gowvt. els, for preparation of the Policy docurnent during the: programme period
i Briefly descripe your job responsibilities and your achievemenis at your work place.
W, Staterment of Purposa: Why ane you inderastad in pursuing this programamea?

. Briefly describe your publications, leadership roles, community work or any ather wark you
consider significant for your proposed study.

¥, ks there any other information thal you wouid like to provide about yoursslf?

B. DECLARATION

I certify that the information given in this appication farm is comect and tree to the best of my knowiedga. | agrae
1o abide by the decssion of the authanities regarding my selection to the programme

Place; {Signature)

Cizte:

[restructions:

» The application form is ko be seni throwgh the Cadre Contraling Awlhanly,

r However you may kindly send ihe advance copy direcly tp Shi Manof Katana, Seclion Officer
(LTDE), Trnng Diwision, Depaddment of Persomnel and Trainng, Gowamment of India, Room WNo=
403, 4 Floor, Block-4, OV JNU Campus, New Defhi-110067 [E-mad: mancy katarald@nicin] as
well a5 lo Ma. !sha Rish, Programme Coorditafar, Adwanced Programme for Public Hwman
Resource Managemenl, ngfan nstihle of Merageman(, Lucknow, Prabardgh Magar, I Road
Luckmow = J26013

»  Ploase ensure thal this apphcahon is roufed frough the Cadre Confroling Aufhonty so a5 bo meach
DaPT {Training Division) ladest by September 19 2025

»  The applicalion envelep should be superscripled as “Applicalion for admission in 1 APPHRM at i
Liscknow”,
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PART - B . .
(For the use of the Cadre Controlling Authority anly)

Name of Applicant’

1. Is there any vigilance case pnnd‘l;ug or contemplated Ye No
against the officer? (put V) s

2. |s there any standing adverse entry against the
afficer?
(put )

If YES, please give details:

S TS ] ]

4, Whether cadre clearance has been obtained? (put ¥)

(Faor officers, who would ba complating their depulation
tenures prior to joining the APPHRM? In such cases,
clearance of the State Government/Parent dapariment

has to be obtained)
Has the candidale been offered a eeniral deputation
alsg? [ves | | [ Mo |
If selecled, will the candidate be released for the
Programme? [Yes [ | [No_]
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. e

ol

L L]
Cadre Controlling Authority:

Name of the Cadre
Conlraliing Authority
(Ministry/Deparntment)

Contact Person

_flesignatiun

Address

PIN

Telephona Mo,

Fax No,

E-mail ID

Place; Gaamashe

re Autharit
P Cadre Controfng ¥

File No.

Office Seal (Compulsary)
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Fnrrrm{ :}? Euna to ha nupcﬂled by a Government Servant before pProceeding for 4™ Aduancn:ll

Programme for Public Human Resource Management [APPHRM) of Indian Insitute of
Management- Lucknow (lIML)

-

KMNOW ALL MEN BY THESE PRESENTS THAT |, , residant of at
present employed as in the Ministry/Dapartment , 46 hergiy
bind myself and my heirs, executors and administrators to pay to the President of India (hereinatiar
called the ‘Government’) on demand, 'all charges and expenses’ thal shall or may have been incurred
by the Govemment for my APPHRM programme by IIM Lucknow ie. all menies paid o me or
expended on my account during the programme period such as pay and allowances, leave saiary, cost
of fee, travelling and other expenses met by the govi.fagency concerned, elc. being conductad by IIM
Lucknow together with interest thereon from the date of demand at Government rates, for the time
being in force, on Government loans or, if payment is made in a country other than India, the equivalent
of the said amount in currency of that country canverted at the official rate of exchange between that
country and India AND TOGETHER with all costs between the attorney and the client.

WHEREAS |, , am being deputed for APPHRM programme by IIM
Lucknow.

AND WHEREAS for the better protection of the Government | have agreed to execute this bond
with such conditions as written hereunder:

NOW THE CONDITION OF THE ABOVE WRITTEMN OBLIGATION IS THAT, in the aevent of my
failing to resume duty, or resigning or retiring from service or otherwise quitting service, without
returning to duty afler expiry or termination of the period of the APPHRM programme, OR failing to
complete the programme, OR quitting the service al any time within a pericd of FIVE (35) years or before
superannuation, whichever is earlier after my return to duty, | shall forthwith pay to the Government or
as may be directed by the Government, on demand the said sum together with interest thereon from
the date of demand st Governmant rates for the time being in force en Governmeant lgans.

AND upon my making such payment the above written obligations shall be vod and of no effect,
otharwise it shall be and remain in full force and virtue

The Bond shall in all respects be governed by the laws of India for the tima being in force and
the rights and liabilities hereunder shall, where necessary, be accordingly determined by the
appropriate Courts of India.

The Government of India has agreed to bear the stamp duty payable on this bond.

Signed and dalivered this the day of month of the year 2025.
Signed and deliverad by {Name and Designation)
In the presence of and
Wilnessass: 1. .
2.
ACCEPTED

On behalf of the Prasident of India by the Cadre Controlling Authority
(Authaorized Signatory) [Office Seal Compuisory]
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