No.42/16/2024-5Trg.
HARYANA GOVERNMENT
CHIEF SECRETARY OFFICE
TRAINING DEPARTMENT

Dated, Chandigarh the 16" September, 2025
To
All the Administrative Secretaries of Haryana State.

Subject: - DoPT - In- Service Training Programme- inner Engineering Leadership,
Jan 5. Jan o', 2026.

SirfMadam,

| am directed to refer to the subject noted above and to say that a copy of
letters dated April 4, 2025 and 21 May, 2025 received through email dated 09.09.2025
from Ministry of Personnel, Public Grievances & Pensions, Department of Personnel &
Training (Training Division) Block- 1V, Old JNU Campus, New Mehrauli Road, New Delhi-
110067 has been uploaded on the website of Chief Secretary Haryana e
(hitp:/icsharyana.gov.in).
2. | am further directed to request you to take necessary action in view of Govt
Instructions No. 22/38/201 0-4Trg, dated 21.12. 2022

Yours fajihfully,

Superintendent,Training—dl_
Endst. No. 4216/2024-5Tig, Dated Chandigarh, the 18" Septaiﬁber. 2025

A copy of the above is forwarded to Sh, Vijay 5, Deputy Secretary and Sh. Uma
Magesh, Under Secretary to the Government of India (Training) Ministry of Personnel,
Fublic Grievances & Pensions, Department of Personnel & Training (Training Division)
Block- IV, Old JNU Campus, New Mehrauli Road, New Delhi-110067 w.r.t their letters dated
04.04.2025 and 21.05 2025 received through email dated 09,09.2025 for infarmation.

54

Superintendant, Training



Mi Gmail

Training Branch <branchtrg@gmail.com>

e — e

Fawd: DoPT - In-service Training Programme - Inner Engineeri

Sth-Jan 9th, 2026

1 message
S5P35 Haryana =sspsiphrynic.in>
Ta: branching <branchirgi@gmall coms

s==s===3u== Forwarded message s=eesos====c
From: Anurag Rastogi <csi@hrynic.in=

ng Leadership, Jan

5 September 2025 at 10:06

To: "ACS Homa"<acs-home@hry.gov.in>, “peforestolo"<psforest505@gmail com>, "SSPS Haryana'

<sspalthry.nicin>
Date: Tua, 09 Sep 2025 09:13:22 +0530

Subject: Fwd: DaPT - In-service Training Programme - Inner Engireering Leadership, Jan Sth-Jan 9th, 2026

B === ==mn le.rardﬂd massa\gﬂ — ——— 4L

======are=== Fonparded I'I!'I-EEEEQ'E mEnEsEEss====
From: <leadershipretreat@sadhguns.orgs

To: =cs{@hry.nic.in>, <cs-haryana@nic in»

Date: Man, 08 Sep 2025 20:45:42 +0530

T, -ning Brar
" Wab3%

Aa\asg

Subject: DoPT - In-service Training Programme - Inner Enginearing Leadership, Jan 5th-Jan 9th, 2026

=====suasces= Forwarded message s=s=zsss====

Mamaskaram Sir,

E "'.'Jah--&:aL !

Kindly refer to the OMs dated 20th March 2025, 4th April, 2025 and 2lstMay 2025 trom
the Depariment of Personnel & Training regarding the In-service Training Programme for All India
Service officers (IAS, IPS & IFoS) and other organised Group A Central Service

officers for the year 2025-26. Copies of OMs are attached nere for your reference.

As you may observe from the list of insfitutss in the Annexure to the Office Memorandum dt 20th
March 20285, Isha Foundalion, Coimbatore has been accredited by DoP&T for affering, "Inner
Engineering Leadership programme” during 5th January to 9th J anuary 2026.

Briefly, Isha Foundation is a nan-profit organization dedicaied to raising human consciousness and
fastering global harmony through individual transformation. The Foundation is gulded by Sadhgury - Yogi,
Mystic, Padma Vibhushan awardes and visionary - who aims to offer the yogic sclence of inner well-being
o every human being so that they can reach the peak of their potential.

Inner Engineering Leadership programme designed by Sadhguru offers tools for self-transformation that
help participants engineer their body and mind from the inside aut leading to a life of joy and fulfillment, It
has been specially designed for Government officials hclding leadership positions who stand to gain
enormously from the timeless yogic wisdom woven with msights on leadership. It not enly empowers
participants to achieve an inner bafance that translates inio clarity, creativity, efficiency and harmony at the
workplace, but fo also realize their boundless potential, Furthermore, the pragram is designed to enzble
participants to operate beyond the limited lens of ambitien and embrace an all-inclusive vision.

Isha Foundation has been conducting this programme for All India Service officers and other service
officers since 2015 and several hundred officers have benefitted from this programme so far, A programme
brochure has been attached to this email for your reference and dissemination,

In order to facilitale the participation of 145 officers across several Departments both from the field offices
and Headquarters, it would be helpful if a general eircular is issued to all eli gible officers informing
them about the Training programme sponsored by DoP&T. We shall be grateful if a ine of acknowledgment

Is issued

We look forward to your supporl in the mattar,




Yours sinceraly,

Swami Prabodha
Programme Coordinator
|sha Foundation

&

To,

Shri Anurag Rastogi, 1AS
Chief Secratary
Chandigarh

F nnﬂmm

E Eﬁf?g?!-mdar 2025-26GIBxpcombined-1.pdf

- gﬁg§1u1 _APG2025_DOPT-A4POSTER2026-4_peif



F. No. T-22012/132024-15T/1 IPA
Government of Indig
Department of Persgn nel and Training
Training Division
Block-d, Old Juy Campus,
New Mehrauli Road, New Delhi-67

Dated: April 4, 2025

(Uploaded on DoPT websige for the information of All Indja Service (IAS, IPS & [Fos)
Officers, orpenized Group *'A’ Central Civil Services Officers, Officers waorking under the
Central Staffing Scheme in the Government of India and Officers of Central Secreturiat

Servive ({CSS)/Central Secretariat Stenographers Service (CSSS) (Officers of the level of
DS/Sr, PPS una above)

FICE MEMORANDUM

Subject: One Week In-Service Training Programs (OMine/Physical) calendar for the year
I025-26

This is in continuation of the OM of even number dared March 20, 2025, regarding the
subject mentioned above,

i The calendar for the In-Service Training Programs for 2025-26 has been uploaded on the
Department’s website (https:/dopttrg.nic.in) under *Circulars™ and the e-HRMS Portal. The [n-
Service Training Calendar for fhe year 2025-26 is also enclosed as Annex ure-1,

3 [t is informed that regisiration for In-Service Training will be conducted exclusively
through the e-HRMS portal (under “Employee Services"). All eligible officers dre required o
enroll for the programs through the e-HRMS portal, In this regard, a User Manyal detailing
the application process for In-Service Training Programs on the e-HRMS portal has been
enclosed us Annexure-[],

Encl: |, IS8T Training Calendar (Offline/h ysical mode) for the year 2025.25 {Annexure-]),
2. User Manual for applying to the In-Service Training Program (Annexure — Iy

[Vijay )
Deputy Seeretary to the Government of Ind ia
Tel. 011-26T0638)



To,

F. No. 'T—EEDIEHEIEHEE-ISTMFA
Government of India
Ministry of Personnel, Public Grievances & Pensians
Department of Person nel and Training
[Training Division]

Block-4, 0ld JNU Campus

New Mehrauli Road, New Delhi-67

Dated: 284'%May, 2025

Staffing Scheme in the Government of Indig and Officers of
Central Secretariat Service (CS5)/Central Secretariat

Stenographers Service (CS58) (Officers of the leve] of DS/Sr, PPS
and above)

[DoPT OM Na, T—EEDIEIIEE[}E‘i'TETHIPﬂ dated March 20, 2025
refers.]

One-Week In-service Training Programme during the year 2025-

It is hereby informed that the following OneWesk In-service

training courses have now been rescheduled as given below-

= ol Name of the m
: gis

S.N Instityte Program Rescheduled Dates |

Isha Yoga Inner Engineering Ia .
= ; huary o, 2026 to

1. Foundation, Leadership Program C 98

{Coimbatore January 9, 202
Shaping the Future of _
o IIM Indore. Environmental September 22 2025
s Indore management to September 26,
2025
AT !

Lt
{Uma Magesh)
Under Secretary to the Government of Tndia
Telephone: 011-26194167

A



Annexpre-|

IST Training Calendar for the year 2025.24

s, No. IName of the Institutes,

Program offered
rogram location

IDate of Program

rindian Institute of Remote
Sensing. Dehradun

A pplications of AML in
Agriculture Analytics

Aprit 28, 2025 10 May 7, 3025

-

I Roorkes, Roorkes Water Management! Mariral

Resource Management, Biye

May 5, 20725 10 May 9, 2025

economy
E Lal Bahadur Shastri Nationa Driving Government Finange far May 19, 2025 1o May 23, 20258 =i
cademy of Administration eveloped India
LBSNAA), Mussoorie
2 Indian Instituie of Foreign  [Export Promotion and Trade May 19, 2025 1o May 23, 2025
rade (1IFT), Dethi Negatiations
4
|5 M Indore, Indore Shaping the Future of May 19, 2025 10 May 23, 2025
Environmental management
& [Symbiosis Institate of ‘oeporate Governance June 9, 2025 10 June 13, 2025 =
Business Management, Pune
7 .al Bahadur Shasiri National ritieal issues of governance in June %, 2025 1o June 13, 2005 ]
Academy of Administration [PRI's and Rural development
(LBSNAA). Mussoorie
% T Madras, Chennai [Cybercrimes and Cybersecurity  [lune 16, 2075 o June 20, 2075
9 HM Mumbai, Mumbai Women in Government: Progeam  June 23, 2025 10 June 27, 2074
Hor Emerging |eaders
10 fLal Bahadur Shastri National Border economy and Barder June 23, 2025 to June 27, 2025
Academy of Administration [development for National Security
NLBSNAAY, Mussoorie
| Lal Bahadur Shastri Nationa Hreaking Darriers, Building Huly 7. 2025 to July 11, 2025
Academy of Administration [Prosperity: Strategies for Women's
(LBSNAA), Mussoorie  [Peonomic Inclusion
12 NIM Indore, Indore snhancing Leadership and duly 7, 2025 10 July 11, 2028
| Maotivation Skills for Effective
Managemem
13

Improving the Quality of

JIIT Delhi, Delhi

July 14. 2025 1o July 18, 2023




Education jn Indiz through Dresign
& Emerging July 14, 2025 1o July 18, 2025
Lal Bahadyr Shastri Nationa ap:[uri:}r BuiFﬂiug and July 28, 2025 10 August 1, 2025
cademy of Administration Sensitization Program on Criminal
LBSNAA), Mussooric Aaw Reforms in India
P S e e —— e T —
I 1M Lucknow, Lucknow rojec Management & Analysis, August 4, 2025 10 August §, 2025 i
ject Appraisal
17 M Kozhikode, Kozhikode [Public Financial Management A Lgust 4, 2025 g August 8, 2025
I8 Lal Bahadur Shasers National ienerating inclusive growth: Role August 4, 2025 1o August 8, 2025
Academy ol Administration I MSME
(LBSMNAA), Mussoorie
% 'Ill'u]. kozhikode Financial Marker Repulations August 18, 2025 1o August 227 20325
20 rm:li::.n Institute of Public {Puhlir Healih August 18, 2025 1o August 22, 2025
Health (11PpH), Shillong
2 |.al Bahadur Shasiri NationalDigital Transr, ormation of Iugum 8. 2025 10 Avgust 22, 2005
Academy of Administration liovernmeny [ur inproved Puhlje
(LBSNAA) Mussooric Service Delivery
22 SP Jain Institure ol Infrasiruciyre J—"thancingﬂ’rn_’:cm Seplember 8, 2025 1o September 12, 2025 |
Management & Research,  [Fingnee & PPPs
Goa
23 Indian Institute for Human erspectives on Lirban Finanee September 8, 2025 1o September 12, 2074
Settlements {1 181,
Bengalury
24 ational Institule of Public  [Fiscal Palicy- Governance, September 15, 2025 o September 19, 2025
Finance & Palicy {MNIPFR), Financing and Management of
New Delhi Public Goods and Services
23 T Bombay, Mumbai ata Driven decision making September 15, 2025 15 september ]9, 21125
sing dala analytics
26 E.'ani Falkhivals Arbitration Hemate Methods of Dhspute September 15, 2025 1o september 1920725
“entre. Chennai Resolution
27 T Roorkee, Roorkee Urban Transpor/ Urban Finanges September 22, 2025 1o September 26, 2025
Irban Planning
T (Qetober 6, 2025 1o October 10, 2025

*rogram

r:uimbnmre

Isha Yogs Foundation, ancr Engineering Leadership




2 National | gw School pf 'urpﬂraT.:'r.nw Ocioher |3, 2075 10 Octaber 17, 2025
India Universj ¥. Bengaiyry
3 lindign School of Busingss iUndfl‘ﬂanding Human Movember 17, 2075 1o November 21, 2033
(15B). Hyderahag Dimensions of Climate Change:
Impacr, Adapration and Mitipstion
£]] IC Centre for Governance, [L:thics in public service Movember 17, 2025 1o November 21, 2075
Panchpani
32 nternational Cenire for Blue Economy: A Mot November 24, 2075 1 November 2%, 2035 |
Environment Audil and Rimensional Overvigw with
Susiainable Developmen Special Focus on Marine and
(CED), Jaipur Coastal Ecosystem € onservation
IMeuurcﬁ
33 Art ol Living, Hengalury Building Competencies lor Movember 24, 2075 o November 28, 2005
crsonal Excellepce
34 Lal Bahadur Shasir; NationallProcurement and ¢ onirac December 15, 2035 1o December |9, 2023
cademy ol Administration anagement for Civil Servants
LBSNAA ), Mussoorie
35 Lal Bahadur Shasir; Nationa Delivering Good Liovermnance in December 22, 2075 14 December 26, 2005 |
C“H.Emh,l ol ﬂdministm[inn iﬂ“i!ﬂ}'ﬂﬂ: & Mﬂl’l’-h-ﬂﬂﬂ States &
LBSNAA), Gangtok LiTs
36 ational Academy of Audin F’ublir.: Financial Management tanuary 5, 2026 o January 9, 2024
d Accounts (NAAA Y,
Shimla
37 Lal Bahadur Shastr, NationafMunicipal Ciovernance for January §, 2026 1o lanuary 9, 2024 ]
cademy of Administration [Administrators
LBSNAA), Mussoorie
38 M Mumbai, Mumba, I ransport. Logistics and Multi-  lanuary 13.303¢ to January 16 2026 |
Maodal Integration
19 Swami Vivekananda Yoga  [Indian Knowledge System for anuary 19, 2026 1o Jan‘uur}' 23, 2026
Anusandhana Samsthana |Pru:mﬂli-nn of Positive Henlth
rﬁ‘n—f‘MS}. Benpalury
A0 lal Bahadur Shastr NationallBuilding Capacitics for the Present|February 9, 2026 10 February 13, 2026
Academy of Administration fand Fuure
LASNAA), Mussoaric
Bl Ll Bahadur Shastri Nationa Building Infrastructure for Viksy lebruary 23, 2026 1o February 27, 2006
Academy of Administration [Bharat




Al Bahadur Shagy; NationallEnergy Soerom Challenges gng
Cademy of Adm inistig

areh 9, 2026 1o March 13, 2025
tion [Response
LESN-I’I..-"'L}. Mussoorie
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Overview
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The Department of Personnal and Training (DoPT) sponsors one-week offline/physical and 3-5
day online In-Service Training Programs for All India Services (IAS, IPS & IFoS) Officers,
Officers under the Central Staffing Scheme, and Officers of the Central Secretarial Service
(CSE)Central Secratariat Ste nographers Service (CSS3) at the level of DS/Sr, PPS and above.
From the calendar 2025-26 onwards, such organised Group A Central Civil Services are also
permitted to attend the same,

Eligibility

Officers should belong to one of the Services (Listed Below) - either in cadre or on deputation
including Central Staffing Scheme and Officers of the Central Secretariat Service (CSS)VCentral
Secretariat Stenographers Service (CSS5) at the level of DS/Sr. PPS and above.

Services are listed is given below

Indian Administrat Service

IPS indian Police Service

IFos Indian Forest Service

C8S8 Central Secretarial Service (Officers of the ievel of Deputy Secretary and above)

CS55 Ceniral Secretariat Stenographer Service (Officers of the leval of Sr PPS and above)

IFS Indian Foreign Service

lA&AS Indian Audi! and Accounts Service

ICAS Indian Civil Accounts Service -
.;JLS Indian Corporate Law Service

IDAS Indian Defence Accounts Service

IDES Indian Defence Estates Service

1= Indian Information Service

IPoS Indian Fostal Service

IPETAFS Indian P&T Accounts and Finance Service l

IRPFS Indian Railway Protection Force Service

RS (C&GEST) Indian Revenue Service (Customs & Indirect Taxes)




IRS {IT) Indian Revenue Service (Income Tax)

wiikie i fham fram
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ITS

Indian Trade Service

IRMS Indian Railway Managament Service
[ES Indian Economic Service
1S5 Indian Statistical Service

Eligible officers, including AIS Officers with s minimum of four years of service as of April 1,
2025 (up to the 2020 bateh), and up to the rank of Secretary to the Government of India/Chief
Secretary of State Governments and equivalent, as well as Group 'A' Officers under the Central
Staffing Scheme, may apply for these training programs.

Validation & Restriction on Applying for IST

In & calendar year, an officer can attend only one training program.

Before applying for any program, applicants must ensure that the officer's a-HRMS
profile is updated and approved by the designated nodal officer. If the profile has
not been approved, the applicable eligibility conditions shall be
determined thereat..

In the event of cancellation of the applied program, the application would be deemed as
withdrawn and the officer may apply for an alternative program,

If an officer fails to attend the program for which he/she has been approved or nominated,
the officer may reapply for another program only after oblaining attendance verification
from the Department of Personnel and Training (DoPT) for the previously applied
program.

Applicants have the option to withdraw from an applied program up to the last date of
withdrawal, after which they may apply for a different program accaordingly,

Application submission Process for In-Service Training on E-HRMS- (Non - Onboarded
Officers)
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Officers who are not onboarded on the E-HRMS portal,can still apply for In-Service Training,
simply by completing the training registration process.

Login and Accessing the Training Registration Form

1. Officers must login to E-HRMS (https://e-hrms.gov.inflogin) using their E-Parichay
credentials,

Upen successiul login, a hyperlink labeled "Training Registration” will be available on
the pop -up message.
3. Clicking on this link will open the Training Registration Form.

=

Alert

Dear Employee,

{Your eparichay account have these email id which are not regater with ys)
cmsumitmalholraSincing consurmitmathotra@ scimic.m’

aTpssumitmaihotraisci nd an ' arps sumitmalhatraties: nican

Would you like to apply far Would you bike to apply for Traiming Rem birsurment Program /
deputation post? Inservice Traning Pragram?

g -

Rt R A o R e e

i % ih
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Training Registration form is divided inte Two Sections - Personal Information and
Crganizational information

Personal Information Section

In the Personal Information section, officers are Kindly requested to provide the following
details:

Name: This field will be auto-populated from the E-Parichay Database
Service: Select the service through which you are employed.

Batch: Choose the batch year corresponding to your employment,
Cadre: Specify the cadre in which vou are sernving.

Present Designation: Enter your current designation,

Date of Birth: Select your date of birth from the calendar option,
Gender: Specify your gender.

Primary Email ID — Auto-populated(E-parichay Database)

Alternate Email ID — Provide an alternative email 1D
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Mobile Number — Auto-populated(E-parichay Database)
Office Landline Number — Provide the official landiine numbe r,if applicable
Pay Level — Enter the pay level as per official records

Eegivtration far Traininegs

Fespnmal e rnaliss
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Organization Information Section

In the Organization Information section, officers are requested to kindly provide the following

details

with respect to the organisation they are presently posted with:

Post Status: Please select the appropriate option from the following:
o Cadre
= Deputation (Central Staffing)
o Deputation {Other)

Ministry/Department/State/UT Government: Select the relevant Ministry, Department,
State, or Union Territory Government where you are currently posted,

Name of Controlling Authority: Enter the full name of the concerned officer in
Controliing Authority in the present organization,

Designation of Controlling Authority: Specify the designation of the Controlling
Authority,

Email ID of Controlling Authority: Provide the official email address of the Conlrofling
Authoriby.

Upload Issued ID Card or CCA Certificate: Upload a clear and complete scanned copy
of the issued |D card or the duly signed Contraliing/Competent  Authority (CCA)
Certificate. Only pdf files can be uploaded.

Note: A templale for the CCA Certificate can be downloaded from the portal. It must be
signed by the appropriate authority before uploading.
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Please ensure that all Information entered is accurate and that uploaded documents are in the
prescribed format,

Click on Submit Button,
Accessing In-Service Training Programs

Once the registration process is successfully completed, the officer will

be assigned the role of
a Guest User on the E-HRMS portal.

To access the training programs, please follow these steps;

Navigate to the left-hand side menu on the portal.
Go to Employee Service > In-Service Training.

Click on the link to view the list of available Iraining programs scheduled for the current
calendar year.

Select the desired fraining program and olick the "Apply" button to submit your
application.

-..th.l:—-

I

Officers are kindl

y advised to ensure that they meet the eligibility criteriz before applying for a
training program.

e-HRMS 2.0 =~
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I & o Apply for b-Service Tralning Program
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Note - The Apply button will be displayed only if the last date appfication for the selected
program has not passed,

Important Note-

The application submission process for the selected IST program is the same for both
onboarded and non-onboarded users of E-HRMS. All applicants may refer to the steps outlined
below,

Application Process for In-Service Training on E-HRMS- (Onboarded Officer)

Officers who are already boarded on the E-HRMS platform {https:/fe-hrms,gov.infiogin) can
directly apply for a training program without the need for any additional registration.

Step 1: Accessing the In-Service Training Section on E-HRMS

1. Login to E-HRMS Portal using your Employee Role credentials.
2. Navigale o Employee Services in the left hand menu.
3. Click an the In-Service Training link.
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Step 2: Selecting a Training Program

s A list of available fraining programs scheduled for the current calendar year will be
displayed.
* To apply, select the desired program and click the "Apply" button.

Note - The "Apply” button will only be visible if the application deadfine for the selected

pragram has nof passed. Additionally, if a program has been canceled, the "Apply" button
will not be displayed.
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it an officer is not eligible for the I1ST Training Pragram, the system will display a pop-up
message informing them of their ineligibility.

AEply in-Service Froming Program
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“You are not eligible for the In-service Training Program. Please click here to view the
eligibility criteria™.

Click an “ Link " 1o view the detailed eligibility criteria for attending an In-service program.

Step 3: Completing Application Details

Upon clicking the "Apply” buttan, a pop-up window will appear, providing comprehensive
details aboul the training program. This includes the program name, institute, schedule,
competency details, number of available seals, number of applications received, and any
other pertinent information.

Apply in-Sarvice Trainkng Progrom
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i the officer's organizational information is vacant in the pop-up window, it means the
information is not available on the E-HRMS portal and the officer should enler the following
details:

» Post Status: Select the appropriate option from the drop down list: Cadre, Deputation
{Central Staffing), or Deputation (Others)

e Ministry/Department/State/UT Government: Choose the relevant Ministry,
Department, State, or UT Government where you are currently posted.

*« Name of Controlling Authority: Enter the full name of the concermed officer in the
Controlling Authority.

» Designation of Controlling Autherity: Provide the designation of the Controlling
Authority,
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* Email ID of Controlling Authority: Enter the official email address of the Controlling

Aulhority.
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Step 4: Details of Previous IST programs attended

Ufficers are requested to select the In-Service training programs they have attended in the last

three years. If no training has been attended during this period, the system will automatically
select "None” by default,

Once the relevant information has been entered, please click the "Apply " button to proceed.
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Step 5: Tracking Application status

Officers can easily track the status of their application by referring to the "Application Status”
column of the applied program,
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Application submitted | Application submitted succassfully

Query - Some queries has been raised by DoPT
| Under review The application is under review by DoPT :

Nominated The application is approved by DoPT and the officer is being nominated
L _ Io aftend the program

Rejected The application has been rejected by DoPT with the reasons as

mentioned

Officars will be informed of the nomination/ rejection through email and SMS. However, officers
are advised to regularly check the application status for any updates and notifications.

Step 6: Withdrawal of application by applicant

Ufficers have the option to withdraw their submitted application, provided that the withdrawal
deadline has not passed and the application status is either "Application submitted™ or
“"QQuery” or "Nominated”,

Plaasa note that if the application status Is "Under review™, it will not be possible to withdraw
from the applied program.

Officers are encouraged to verify the application status before proceeding with a withdrawal.

= {9  Jre——" s 0O @ B.,,_._.,...

Bpply le InSarvics Traineng Program

ey Tle e mynag

134 e sl
FRigradm g prf , T Lol =riw E L e | P, | LI T ——
il sl e n | Py s Tl N

Canlt) S LT TR T BAel Li#ney WP Ok FELE M D& DR 2 Tl =t ey S

mCro Hb sl o i U B e

e

QL g U]

s I T L - B L Feririfers o s & A Cmoagn b B ¢ ] il 0 i LE T
i & i O Py ' B
g 1D Y iy rmaraing e
E oy = reniy
fLtiey T
L] LTt ¥ i [oF AR L R AT T RIReE Bt o | LU ] S by bt iips
R W e B3 e
LTl hriphmnry g
ey e b AP
bl e ey i
P aaed
-4

L] Py Sl ek S e e [ L Y T ] LTS Y Rk ST bk "'
Sralmiiride Faaw. linywsre e = Hipg i

i —— Beir— Pl Fari



w1ivfe o1 o Frym
DEFARTRENT OF
FPERSOMNMEL L TRAINING

—

Step 7: Reapplying for the IST Program

Officers have the opportunity to reapply for the IST program if their previous application was
rejected by the DoPT Training Wing or if they voluntarily withdrew from the applied program.

Officers are advised to review their application status before proceeding with reapplication
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F.Ne. T-220012/132024-IST/IP A
Government of India
Department of Personnel and T'raining
Training Division
Block-4, O1d JNU Campus,
MNew Mehrauli Road, New Delhi-g7

Drated: March 20, 2025

(Uploaded on DoPT website for the information of All India Service (IAS, IPS & [FoS)
{Mficers, orpanized Group *A’ Ceatral Civil Services Officers, Officers working under the
Central Staffing Scheme in the Government of India and Officers of Central Secretariat

Service (CSS)Central Secretariat Stenographers Service (CS55) (Officers of the level of
DS/Sr. PPS and above)

OFF MEMORANDUM

Subject: One Week In-Service Training Programs (OFfine/Physical) calendar for the year
102516

Department of Personnel and Training sponsors One Week In-Service Training Programs
(offline/physical) for All India Service (IAS, IPS & [FoS) Officers, Officers working under
Central staffing Scheme and Officers of Central Secretariat Service (CSSVCentral Secretariat
Stenographers Service (CS88) (Officers of the level of DS/SrPPS and above). Officers
belonging to such organized Group A" Central Civil Services (as per Annexure) are also
included for One Week In-Service Training Programs from the calendar year 2025-26.

2. The calendar for the In-Service Training Programs for 2025-26 has been finalized and
uploaded on the website of this Depariment ai https:/idoptirg.nic.in -- Circulars and e-HRMS
Potral. The calendar for In-Service Training Programs is also enclosed as Annexures-I, It is
informed that registration for In-Service Training shall be through e-HRMS portal (under
Employee Services) only, All eligible Officers are required to enrol] for the In-Service Training
Programs through e-HR M5 portal.

3 The payment of course fee including boarding & lodging charges in respect of
organized Group ‘A’ Civil Services officers (Sr. No. 6 to 21 at Annexure-1TI) will be borne
by their respective Hini_v.tr:,-ﬂ}epnrtmﬂmfﬂrganizalinm’ﬂmte Government/Sponsoring
Authority/Cadre Controlling Authority. The course fee in respect of AIS Officers, Officers

those who are working under Central Staffing Scheme in Government of India and Officers of
CSS/CSSS will be borme by DoPT,

4, All Ministries/Departments of the Government of India and State Governments/Union
Territories are requested o give wide publicity of the same amongst the officers for facilisating
the attendance of a large number of officers in these programs.

Encl: 1L IST Training Calendar (Offline/Physical mode) for the year 2025-26
2. General Guidelines for In-Service Training 2025-26 { Annexure — 11) &

raj Yadav)
Under Secretary 1w the GGvernment of [ndia



Annexure-l
IST Training Calendar for the year 2025-26

/5. No, [Name of the Insfitutes, Program offered IDate of Program
rogram location '
| indian Institeee of Remote Applications of AIML in April 28, 2025 to May 2, 2025
Sensing, Dehradun Agriculture Analytics
2 1T Roorkee, Roorkee Water Management/ Watura] Eﬁhy 5, 2025 to May 9, 2025
Resource Management, Blye
SOROmY
i

Lal Bahadur Shastri Nationa riving Government Finance for May 19, 2025 to May 23, 20235
Academy of Administration Developed India

LBSNAA), Mussoorie
a Indian Institute of Foreign -xport Promotion and Trade May 19, 2025 1o May 23, 2025
[Trade (11FT), Delhi egntiations
T TTY Indore, Indore : haping the Future of May 19, 2025 10 May 23, 2025 =
nvironmental management
fi ISymbiasis Institute of ICorporate Governance June 9, 2025 to June 13, 2025

Business Management, Pune

7 ]lxl Bahadur Shastri NationalCritical issues of governance in - Hune 9, 2025 to June 13, 2025
Academy of Administration [PRI's and Rural development

{LBSNAA), Mussooric

] 11T Madras, Chennai ICybercrimes and Cybersecurity  [une 16, 2025 10 June 20, 2025

2] [IM Mumbai, Mumbai Women in Government: Program [June 23, 2025 1o June 27, 2025
for Emerging Leaders

W |Lal Bahadur Shastri National|Border economy and Border June 23, 2025 1o June 27. 2025

Academy of Administration development for National Security
Pf.asmm, Mussootie

(1T fLal Bahadur Shastri National|Breaking Barriers, Building July 7, 2025 to July 11, 2025
Academy of Administration [Prosperity: 5traiifgics for Women's!
{LBSMNAA), Mussoorie conomic Inclusion

12 HM Indore, Indore Enhencing Leadership and July 7, 2025 1w July 11, 2025

otivation Skills for Effective
Management

13 JIIT Delhi, Defhi F_mpﬂ:wing the Quality of July 14, 2025 ta July 18, 2025

“ducation in India through Design

WD 8

700
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|IIT Delhi, Delhi

Digital Governance & Emerging
echnologies

Huly 14, 2025 to July 18, 2025

15 |Lal Bahadur Shastri National apacity Building and July 28, 2025 10 August 1, 2025
Academy of Administration (Sensitization Program on Criminal
((LBSNAA), Mussaorie -aw Reforms in India
6 M Lucknow, Lucknow raject Manapement & Analysis, Aﬁguﬂ 4, 2025 to August 8, 2025
roject Appraisal
17 M Kozhikode, Kozhikode Public Financial Management August 4, 2025 to August §, 2025
I8 [Lal Bahadur Shastr] Nafional Generating inclusive growih: Role August 4, 2025 1o August 8, 2025
Academy of Administration kf MSME
(LBENAA), Musseorie
1% 1M, Kozhikode Financial Market Regu lations August 18, 2025 to August 22. 2075
20 Indian Instiute of Public [Public Health August 18, 2025 o August 22 2025
Health (1IPH), Shillong
21 Lal Bahadur Shastri Nationa igital Transformation of August 18, 2025 1o August 22, 2025 ]
tAcademy of Administration IGovernment for improved Public
(LESNAA), Mussoorie rvice Delivery
22 F Jain Institute of Lln frastructure Financing/Projec September 8, 2025 to September 12, 2025
Management & Research,  [Finance & PPPs -
08
23 (Perspectives on Uthan Finance

Settiements (1IHS),

J:d‘mn Institute for Human
engaluru

September 8, 2025 1o September 12, 2025

e ‘Nmiﬂnai Institute of Public

‘iscal Policy- Governance,
Finance & Policy (NIPFP), Financing and Management of

September 15, 2023 to September 19, 2025 |

Mew Delhi Public Goods and Services
75 11T Bombay, Mumba: ]Eatﬂ Driven decision making ptember 15, 2025 (o September 19, 2025
using data anaiytics \
26 [Nani Palkhivala Arbitration |Altermate Methods of Dispute  September 15, 2025 to September 19, 2025
Centre, Chennai Resolution
27 [T Roorkee, Roorkee Urban Transport’ Urban Finanees Septernber 22, 2025 1o September 26, 2025
Urban Planning
28 Isha Yoga Foundation, jlnner Engineering Leadership [Octaber 6, 2025 to October 10, 2025
(Coimbatore IProgram
(29 MNational Law School of Corporate Law [Crectober 13, 2025 to October 17, 2025

ndia University, Bengaluru

LY

AN
-
9.0
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Indian School of Business
{15B), Hyderabad

imensions of Climate Change:
Impact, Adaptation and Mitigation

MNovember 17, 2025 to November 21, 2025 |

3l IC Centre for Governance, Ethics in public service November 17, 2025 1o November 21, 2025
{Panchpani

il Tnternational Centre for Blue Economy: A Multi- INovember 24, 2025 to Movember 28, 2025
Environment Audit and Dimensional Overview with
Sustainable Development pecial Focus on Marine and
(ICED), Jaipur astal Ecosystem Conservation

AKUTES
53 |An of Living, Bengalury Building Competencies for MNovember 24, 2025 to November 28, 2025
Personal Excellence

34 al Bahadur Shastri NationallProcurement and Contract December 15, 2025 to December 19, 2025
Academy of Administration Management for Civil Servanis
(LEBSNAA), Mussoorie

35 Lal Bahadur Shastri Natjona livering Good Governange in IDecember 22, 2025 to December 26, 2025
Academy of Administration [Himalayan & Norb-East States &
(LBSNAA), Gangtok UTs

16 National Academy of Audit (Public Financial Management January 5, 2026 1o January 9, 2026
and Accounts (MAAA),
Shimla

g |

37 |Lal Bahadur Shastri Nationabhunicipal Governance for January 3, 2026 to January 9, 2024
Academy of Administration (Administrators
(LEBSMAAY, Mussoorie

38

| Integration

(1M Mumbai, Mumbai |Transpun. Logistics and Multi- January 12, 2026 to January 16, 2026

39 [Swami Vivekananda Yoga [Indian knowledge Svstem for Panoary 19, 2026 to _l&rt_';.rar}' 23, 2026
Anusandhana Samsthana  [Promotion of Positive Health
(SVYAS), Bengalury

40 |Cal Bahadur Shastri NatianallBuil ding Capacities for the Present|February 9, 2026 to Febraary 13, 3076
Academy of Administration j2nd Future
?[LEE'NP.M. Mussoorie

4] .l Bahadur Shastri Nationa Building Infrastructure for Viksit February 23, 2026 to February 27, 2026
Academy of Administration [Bharat
(LBSMAAY, Mussoorie

42 Lal Bahadur Shastri Mational Energy Sector: Challenges and March 9, 2026 1o March 13, 2026

Academy of Administration {Response

(LBSNAA), Mussoorie

- l
-




Annexure-I]
General Guidelines/Inst ructio ns/Information for In-Service Training Program 2025-26

The following general guidelines/instructions/information are in reference to One-Week
In-Service Training Programs (Offline/Ph ysical) for the yesr 2025-26 for All India Service (JAS,
IP5 & IFoS) Officers, organized Group *A" Officers of Centeal Civil Services, Officers including
thase working under the Central Staffing Scheme and Officers of Central Secretariat Service

(CS8)VCentral Secretarial Stenographers Service (CS8S) (Officers of the level of DS/Sr.PPS and
above),

2 Yigitpili

All AlS (TAS, IPS and IFoS) Officers and organized Group ‘A’ Officers of such Central
Civil Services as per annexure - 111, with minimum 4 vears of service as on April 1, 2025 {up
bo 2020 batch), Officers working under the Central Staffing Scheme in the Government of India
and Officers of Central Secretariat Service and Central Sccretariat Stenographers Service (QOf the
level of DS/Sr. PPS and above) are eligible to attend the aforesaid lraining programs.

3 All the training programs (Offline/Physical Mode) are residential in nature unless
otherwise stated. Accommodation facilities shall he provided to the panticipants by the training
institutes who are organizing the training program. The concerned training institute will
provide accommodation only for duration of course (i.e. 5 day}. If, any officers stay beyond
five days, they may claim TA/DA by their respective Department/ Ministry/ State Government!
Cadre controlling authority, subject to admissibility, .

4. The eligible officers are required to enrol for in-Service Training Programs through e-
HRMS portal under 'Employee Services' (Functionality is under development. A separate
communication along with g self-help twiorial shall be intimated once the functionality is
deployed.) only. Enrolments for In-Service Training shall henceforth be discontinued on
IGOT-Karmayogi portal.

2 The Officers posted abroad are excluded from participation in the program and their
appiications shall not be considered.

&. The Officers shall not be allowed to apply or change options, if, less than 15 days
remains for the commencement of the respective program. If the Officers want to chanpe
their options in case of emergency, they have to separately send a request to
meena.rajesh [ 3@nic.in.

7. The Officers shall not apply for the training program which they had already
attended during the Inst three years (i.e. 2022-23, 2023-24, 2024-25). Preference will be given
to the officers who have not participated in training program during the past years, However,
other officers will be nominated depending upon the availability of slots.

8.  The ideal size of the batch shall be not morte than 50 participants. In case large number of
nominations are reccived for a paticular program, additional baiches shall be formed on need
basis. DoPT reserves the right to decide the final nomination of officers under intimation to
the respective Cadre Controlling Authorities/Controlling Authorities.

9, The payment of course fee including boarding & lodging charges in respect of
organized Group ‘A” Civil Services officers those who are posted in Cadre (Sr. No. & to 21
at Annexure-LII) will be borne by their Cadre Controlling Authority. The payment of course



fee in respect of organized Group ‘A" Civil services officers who are posted/deputed fworking
under State Government or Central Ciovernment (non-Central Staffing Scheme post) will be
bome by the respective State Government/Central Ministey/Department, The course fee in
respect of Group A Officers those who are working under Central Staffing Scheme in
Government of India shall however, be bore by DoPT.

1. The program fee/course fee for the In-Service Trainings in respect of organized
Group A Central Civil Service officers shall be settled by the respective Cadre Controlling
Authorities/Controlling Authorities under intimation to DoPT within a maximum period of
30 days from the date of submission of the invoice by the respective institute, based on the [ist
of respective cadre officers nominated for a particular program and the final attendance list
shared by the institutes.

I1.  The Officers shall enrol and attend only one In-Service Training Programme either
Physical OR Online during the financial year 2025-26,




The list of participating Services for In-Service Training

Annexure-Tl

Programs for the year 2025-26 is as

under: -
N, [Service

L. Indian Administrative Service
2. dian Police Service
3. Indian Forest Service

T4 l&nlral Secretariat Service (Officers of the level of Deputy Secretary and above)
5. |Central Secretariat Stenographer Service (Ufficers of the level of Sr PPS and above)
6. indian Foreign Service (posted in [ndia only)
(X !Indian Audit and Accounts Service
8. Indian Civil Accounts Service

E 9. Indian Corporate Law Service
1}, Indian Defence Accounts Service )
11, Indian Defence Estates Service

D Indian Information Service o
13, [indian Postal Service "
b4, Indian P&T Accounts and Finance Servige
15 Indian Railway Protection Force Service
16, Indian Revenve Service (Customs & indirect Taxes)
17, [indian Revenue Service (Income Tax)
18, Ilndiun Trade Service
19.  |Indian Railway Management Service
20, |indian Economic Service T
21.

Itndian Statistical Service

—




Sadhguru
!nner_
Engineering

Technologies for Wellbeing

LEADERSHIP PROCRAM
for Covernment Leaders

AR

A S-day In-5ervice Program sponsored by
the Department of Persannel & Training,
Government of India for 145, 1PS £ Indian -::np-:r
service afficers and other Group A central
sorvices in association with Isha Foundation.

Ab ['} U t t h E P rD g [‘ a ﬂ"'[ designed for government o fficials holding senior

) leadership positions in central and state governments,
The program is devised not only to empower you to
achieve an inner balance that translates inta clarity,
creativity, efficiency and harmony at the wor kplace,
but alse to realize your boundiess potential

Designed by Sadhguru and conducted by
highly-trained instructors, the Inner Engineering
Leadership program offers powerful tools derived
from the Yogic sciences. It has been specially

é €

| want you to know the power and the
liberation of another kind of science,
the inner science, the yogic science
through which you can become the
master of your own destiny,

/d
! gi'llfa-h-‘-u

* Improved communication skills and

* Increased ability to handle - : ;
; . alation Wt n
BE‘nEﬁtE stressful situations relationships with others

; * A deep sense of inner peace and fulfillment
* Improved inter-departmental collaboration i f F fulf
to achieve governance objectives * Relief from chrenic ailments such as
L : hypertension, diabetes, allergies, back and
= Lla In PYa Erson lues an . ’ .
Clarity in evaluating p rsonal values and life nack pain, asthma, headaches, insamnia.
goals to direct and deliver good governance

abesity, anxiety, poor resistance to cold and

* Enhanced concentration and memary flu, fibramyalgia, and depression

Date: 5 - 9 January 2026
; _— Kannzn Malusekaran: +91 98186 Y0146
venue: Isha Yoga Center, Coimbatore P e e

Aegistration link: e-hrms.gov.in Email ID: leaidershipretreat@ishafoundation.org

Program details: isha.co/ILRP




