No.5/11/2010-1Trg
HARYANA GOVERNMENT
CHIEF SECRETARY OFFICE

TRAINING DEPARTMENT

Dated, Chandigarh the 31* October, 2012.

To
(Q) All the IAS Officers of Haryana State,
(ii) All the HCS Officers of Haryana State.

Subject Circulation of Long/Short term foreign training programme
under Domestic Funding Scheme for the year 2013-2014.

Sir/Madam,

I am directed to refer you on the subject noted above and to state that
the Govt. of India, Ministry of Personnel, Public Grievances and Pension,
Department of Personnel and Training, Training Division, New Delhi has -
circulated various foreign training courses for the IAS/HCS officers.

2. The officers who have completed a minimum of 9 years service as on
1.1.2013 are eligible for the said training programme. I am therefore to request you
to exercise your option on the prescribed format through proper channel on or
before 13/12/2012 as per terms and conditions set by the Govt. of India. However,
the applica tions of officers interested in the short-term training programme
‘Managing Global Governance’ to be conducted by GIZ, Germany must be
forwarded to Govt. of India, DOP&T by 30" November, 2012, as the nomination
for this specific programme are required to be forwarded by GOLDOP&T to the
concerned institute by 31% December, 2012. The application form (Annexure-I) for

long term and short term must be sent ‘online’ (http://persmin.nic.in/dfft.). Details

of the training programme are available on the web site http://csharyana.gov.in
(under the heading of Training Branch/Training Announcements) or on

http://haryana.gov.in.

Yours faithfully,

[
Undér Secretary Training,

for Chief Secretary to Govt.,Haryana.
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these programmes are indicated below:
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Government of India

No. 12037/39/2012-FTC \ %S

Qf&«‘-:
Department of Personnel and Traihirig
Training Division

........ g0

o T A
WRBETE e 1 October, 2012

. The Chief Secretary

Govt. of Haryana 1¢ State Governments/ UTs.

. Secretariat stries/Depaitments of Government of India.
Chandigarh - 160001 I o

The Training Division, Department of Personne] and Training, Government of India shall be .
sponsoring the names of suitable officers for undergoing long/short-term training abroad in various
selected universities/institutes for the Financial Year 2013-14 undér the Domestic Funding of Foreign
Training (DFFT) Scheme. =~ B L - o

2. Through this circular, :appi_ibeiﬁb.ns/noriiinatibn's_{ are:invi‘t_éd for the long-term and short-ferm -
programmes to be conducted during Financial Year 2013-14 (April 2013 to March 2014) which are
listed at Annexure A. .(These programmes are tentative and may be subject to change). ' '

3, - - The Temms and Conditions along with the eligibility criteria for applying/nominating officers for

" (a) Service consideration:

The officers belonging to the Indian Administrative Service, Central. Secretariat Service, State
Civil Services, Central Secretariat Stenographers Service (Gazetted) (CSSS) and such officers
of the other two All India Services, viz., Indian Police Servicé and Indian Forest Service and
other organized Group "A” Central Civil Services, who are holding posts on deputation under
the Central Staffing Scheme, are eligible to apply in response to this circular for training

~ programmes abroad. = _ L
- : /(,b‘) Minimum Service: o

oAl

w Collectors with 9 years service as Deputy Collectors and CSS officers with 5 years service as

Officers should have completed .a minimum of 9 years of service as on 1.1.2013. Dy.
Under Secretaries would be eligible fo;_ fcnjéi gn t;aining under the DFFT Scheme.
(©) Upper age lmit: ' S

| The upper age limit for long -term and short—term: train_ing programmes will be 45 years and 52

years respectively as on 1.4.2013. ,However, there is.no age limit for the short-term
programmes meant only for officers of Additional Secretary/Secretary level. .

Training Branch
Diary No 860
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(d) Cooling-off condition:
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After attending a foreign training programme of upto one month, officers will be required to
complete a cooling-off period of two years before they can be considered again for another
training programme. To illustrate, an officer who completes a short-term programme of upto
one month in 2012-13, would be eligible for another short-term programme under the DFFT
Scheme only in 2015-16. B L o :
After attending a foreign training programnie of more than one month and upto six months,
officers will be required to. complete a cooling-off period of three years before they can be
.considered again for another training programme, =~ . . - o :
After attending a foreign 'traitﬁng_prog;z%@ne of more than six menths, officers would be
 required to complete a cooling-off period of five years before they can be considered again for
another training programme. - 7 oo - o PP

¥

- Job Specific. /" Project refated training/official visits abroad, itrespective of duration, are

exempted from the prqyi_sims,of:%o]_ing.bff.- . _ _
The foreign component of any. compulsory mid-career iraining Pprogramme undergone by the
officer will ot be counted for the purpose of ‘cooling off. . : | |

The condition of cooling-off after a short-termprogramme {upto six monttis) will be'applicable

- only for short-term progtammies. . e e e
- An officer is eligible for only-one long-térm pro gramme inhis/her career.

‘Officets who have undergone a long-term training programime (more than 6 months® duration)
,---_:')f-‘i'cifiongételﬁij;@gmesti](;‘;p;b;gfalmn'q; viz.; HMA, TMB, MDI: TERT, ‘NDC, APPPA, etc. shall
n6tbeeligible for any long term programme. - L _ o
In case of officers who ‘have undergone a long-term domestic piogramine at IIMB, [IMA,
neludes foreign training component, cooling-off period will
depend on the length of the foreign training component of such domestic programmes.

“TERI, MD1, NDC, etc. which i

' (¢) Debarment:

Officets Who have béén-débarred ;‘f-;r"o'r:nt-ndminaﬁbn for foreign ‘traitiing "(f)_f; their failure to attend -

- the training programmes; to.which, fhey might have been mominated earlier, will not be

@

coﬁéidéféd_f_’;in'tilifche debarment period is over. The debatmerit -will ‘be for ‘two years for not
attending &' Short<term forejgn trainitig programme-{upto six mhoiths) and for three years for
Tiot attending a long-term foreign training programme (miore thati six months). -

P’réferenée to SC/ST an{'i"w'ﬁrﬁén :._(')ft-"i_cérs.ﬂ'akn.d officer woiliing ‘in' NE States and J&K
Cadre: - _ o Cnd

Preference will be given to suitable :_-o':fﬁécré " béibnging to the SC and ST Category, women
officers and officers working in the NE States and 7&K Cadre for training abroad.

(g) Officers serving under Central Sta‘ffihg Scheme:

@) Officers on denutation with thé*‘Cén_t_rzil Government under the Central Staffing Scheme
should have completed one and a-half years 6f service on Central ‘Staffing before the
date of commencement of the long-term programmes. :



- U

(i1} The officers whose tenure under the Central Staffing Scheme is due to come to an end
within two months prior to the commencement of the training, or during the course of
" the training, should be nominated by the respective Ministries/ Departments of Govt. of
India only after securing the cadre clearance of the respective State Govts./cadre
controlling authorities on whose strength the officers areborne.

(ii) In the event of nomination and final selection of such officers for foreign training
programmes, the Ministries/Departments would be required to send a formal proposal
for extending the Central Deputation tehure of the officers approved for nomination for
training, upto the énd of the training, to the Establishment Officer for obtaining the
approval of the competent authority so that they could draw their salary from the Central

~ Government during the period of training. '

(iv). On retirn from training, such officers would revert to the1r ‘cadre and the Central
Ministries/Departments shall not grant any leave in their cases.

(h) Other oondifions:

(i) - The applications  for “long-term tralmng programmes must be acoompamed by the-
: ACR/PAR grading pertaining to the last: ftye years, while for short-term programimes, a
Certificate’ to the effect that no adversé entry stands in the ACRs/PARs would suffice.. To
- be eligible for consideration for a long-term- programme the officer should have at least
‘Very Good’ grading in his/her ACRs pertaining to the past 5 years.
(ii)- Applications shounld be complete in all respects.. -
(i)  Applicant should be clear from Vigilance angle.

Duration of Loig Term --and -Shor’t'Te'rIﬁ Prograr'nmes:'

. Tralmng programmes abroad of duratxon of s1x months ar more are treated as Long
. “Term. - : 2 - : e :
. Trammg programmes abroad of duratlon of upto six months are treated as Short Term.

4. The list of long-term programmes and shori~term programmes proposed to be conducted during
- FY 2013-14 are indicated in Annexure A. However, the list of courses is tentative and some changes
in the courses may occur. The nominations received in response 1o this circular can also be considered
for any other courses that may become available during 2013-14 under the DFFT Scheme but are not
Indicated in the present lists. - Apphcant/nommated officers are advised fo clzeck their respective e-
mails for any alerts that may be indicated during the pendency of their applications for revising
choices for the programmes as per-the final availability list of courses.

5. If an officer does not attend the course or withdraws his fequest at any stage -or is not relieved
for attendmg the trammg programme by the Administr atwe Munstry/ State Government/cadre authority,
he/she w1ll be debarred as per provisions. : :

0. Names of only those officers may be forwarded by CCAs/State Governments who can be
spared/relieved at the time of commencement of the training programines.
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7. The State Governments/Centra] Ministries/Cadre Controlling Authorities are expected to utilize
the skills acquired by the officers in the relevant field, on their return from foreign training,

8. The application form (Annexure I) for long-term- and short-terim foreign training as well as

forwarding form (Annexure -II) meant for: filling- by the Nodal Officers designated by "each
Ministry/Department and State G_ovemm’ents are "availabls in this Ministry’s website at

will be_-auto’matica_lly'.f'orwardgd by the sy_st_ém to their respective cor;trollirig authorities. The Nodal
Officers will then fill in the requisité details in Anhexure IT ‘and send the same along with application
form (Axanexure T of the officér “online’. It may be'noted that there is no requirement of sending

these documents by post.

9, Thé necessary lsteps tliaf'—,thie NQda_l_ Ofﬁcérs‘ are re‘qui:;ed to take for forwarding the
applications forms through "‘online’~mt')_de are.ﬂﬂa’ileci at Annexure B. B '

10, The last date for receipt of applications, as_"p.er_;pr'bce_dui%'m_t_éﬁtié_ﬁéd dbove, in this Division is
31st December 2012, ‘However, the applications of ‘officers interested in the short-term training -
p,;qgm@@gﬂr;managing ‘Global -Governance’ - to be Cohidicted 'GIZ, Germany, must be
-fgirwardéd:,tqqhis-Djvis‘ion_.1afes.¢j;iby-:joih-':waggngqer 2012; ‘as the nominations for this specific
programme are rl‘ei;uix‘e;d:-t;o-v.be-'ffOMérdéd&fl)j*':tﬁ’i:§ Division'to"thie ‘Conterned institute by 31%
Decemiber 2012. ’ X U SRS m s _ '

11.  Further a separate application/sporisorship system has been devised in respect of long-
term MPA. Mason Programme at Tﬂﬁmgrﬁﬂnﬁ’@l?sitﬁgﬁ\ﬁfg_ﬁ; finPiblic Pélicy and Administration
at LSE, M:Sc. in Diplomacy & International Strategy at LSE and :Global Health & Public Policy
at University of Edinburgh ander. which the' interested - officers. will-apply directly to the
universities and undertake admission/selection process ‘s’ stipulated "By them as a private
individual. This Department will earmark three.slots-edch: Afor:these  programmeés. Once an
officer is selected by these universities; he/she may apply for sponsorship under the DFFT
Scheme through their respective controlling: authorities along with requisite clearances, e.g.,
vigilance clearance, ACR Grading, ‘ete. Applications..of such officers will be considered by a
.Cdm'i,n_igteé_ t'g'}:)g.t:onst:_itutegi mDOPT. I P - o

12.  The incomplete applications and those ot accomparited-by dily filledin Annesxure I by the
designated Nodal Officers will not be considered. It may also be noted that mo referénce shall be made
back to the forwarding authority/ officers for ﬁ,ﬂiﬁg—:an__d.‘s'éndiﬁg ncéripléte details,

Yomthﬁﬂly,

P . ' ‘7—’-
(Decpika Lmr?n)
Deputy Secretary (F TC)

e i b



LIST OF THE LONG-TERM FORE] GN TRAINING PRO

FUNDING OF FOREIGN TRAINING SCHEME 2013-14

Annexure A

GRAMMES UNDER THE DOMESTIC

University of Edinburgh

Institute/University Course/ngram- ' Sector ‘ Likely month of
No. : ' commencement
1 Asian Institute of Masters in Development - Management January 2013
Management, Manila, Management L
2 “Maxwell School, Syracuée Executive Master in Pubhc - Public Administration August 2012
University, USA ~  Administration ', . : ' R
3 1SS, Hague, Netherlands MA in Public Polmy and _Public Policy Septafnlaer 2612
| Management o - : T
4 University of Duke, USA. MA in Internatiqnal l ijevelopment Policy August 2012
o ’ ' Development Policy S '
5 Hubert H. Humphrey Institute, | Masters in Public : Pub[ic Administration August 2012,
University of Minnesota, USA | 7Adm|mstrat10n = o : S
6 Austral:an Natlonal Umvers:ty Master in Pubthohcy _ Pubhc Pohcy June 2012 -
7 Lee Kuan Yew School of Mast_er in Public Managem_ent Pubhc Management ] anuary 2013
_Public Policy, National L -
University of Singapore . . :
- | Master in Public - _ Public Administration July 2012
_ & _ Administration o : _
8 London School of Economics. | M.sc. in Public” Management _ ‘ Pub’lic'Managémeﬁt “September 2012
) and Gommance : :
["M.Sc.in Pubiio Policy & ‘Public Policy - October 2012
,Admlmstratlon _ L '
M.Sc.in Dlplomacy and - Political Science .- ) . October 2012
- ‘lnternatxonal Strategy . ' o
9 Harvard Uﬁiverait)" MPA Mason Programme Public Administration : June 2012
10 University of Manchester, UK M_Sc. in Global Urban - -, Urban Development Septem'bef 2012
_ Development & Pianning . . : N ' .
11 King’s College, London M.A. in South Asia and Global Global Security September 2012
) ‘| Security '
M.Sc. in Public Services. Pohcy Public Service September 2012
&Management _ o -
12 Global Health & Public Policy - | . Health Policy September 2012
i . L. - 3 3 -

™

(Note: The dat.e's mentioned agai‘nst each training progr’amme above are those on which
these programmes were conducted in the year 2012-13 and are indicated only for reference
of apphcant officers. The actual commencement dates may vary in FY 2013-14. )
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LIST OF SHORT-TERM FOREIGN TRAINING PROGRAMMES UNDER THE DOMESTIC
FUNDING OF FOREIGN TRAINING SCHEME 2013-14

1. Harvard Univeisity

S.No. Programine . _ Duration | Level
! Leaders in Development: Managing Political and 2weeks | AS/Secretary
, Economic Change (4-15 June 2012) . .
2 Infrastructure in a Market Economy: Public —~ anate ©o |2 weeks “AS/Secretary
Partnerships in a changing (8-20 July 2012) - N
3 -lnnovat:on in Economlc Deve]opment (28 May-2 June 3 weeks - [ JS/AS
[ 2012) - ] o

| 94 .| Senier Managers m Govemment (22 July— 10 Aug 2012) 3 weeks. . . JS/A‘S' )

2. DCID, DUK_E Umvers:ty, USA

SNo. |Programme = . | Duration |’ Level
A+ | Budgeting & Financial Management in Publlc Sector © |3 Weeks: | DS/Dir/J§
(July 22 - August 10, 2012) = o S
2 .| Fiscal decentralization and Local Govemance Trammg -3 Weeks. - | DS/Dir/IS

Marnagement (July 8 - 27,2012)

3 | Project Appraisal.and Risk Management (May 13 June | 3 Weeks .-.]-){S/D.ir/JS_

18,2012y : y .
4 | Tax Analysis and Revenue Forecastmg (June 24 July 4 Weeks DS/Dir/J8
20 2012) o o
_ 3. Syracuse Umvers1ty _ _ L
SNo. Programme S “ | Duration - | ‘Level

1 Certificate Programme in Public. Admmlstration (Aug— |4 Months | DS/Dir/JS
;'Dec 2012) (Jan — May2013) B ; L

4. Programmes at EM])CMMJ)C USA

=.’S'-NU,.'5,Pr0gramme R _Durafion | . .. Level

1. |'Bnvironmental Pohcy Issues at EMDC USA (6 ]6 2weeks. | DS/Dir/JS
1 August2012) - o ) -
2. | Executive Development Seminar : Leadlng Change at - 2weeks | DilJS

| EMDC, USA (10-20 September 12) s S o
C 3. Leadership . Potentlal Semmar at WMDC USA (16-26 - 2weeks | TDS/DirIS
C Ju"lv2012) f
5 Asmn Institute of ’I‘eclmology (AIT), Thalland o
S.Ne. | Programme 4 Duration | = Level
- 1 .|-Urban Environmental Management (6-17+ August 2012) 2weeks | US/DS/Dir,
2 .| Management & Implementation of Development Pro;ects 3 Weeks { - US/DS/Dir
' (624 August 2012) L
3 | Governance and Anti-Corfuption: the Methocls and tools 2 Weeks US/DS/Dir-

! Behind an Effective Corruption-Eradication Strategy
121.5.2012 - 1.6.2012)

4 Leadership’ Development Program for Public Utility 2 Weeks US/DS/Dir
Managers in Asia (25.6.2012 - 6.7.2012) . :




6. ISS,Hague

S.No. | Programme Duration | Level
i Governance, Democratization and Public. Policy (18 April | 74 days DS/Dir/]S
—29 June 2012) .
2 Universalizing socio-economic security for the poor (9 Jan | 37 days DS/Dir/]S
~15Feb 2013) :
7. Asian Institute of Management, Manila ‘
S.No. | Programme ' Duration | Level
1 Basic Management Programme (6-24 August 2012) & 3 weeks | us/ps -
| (5-23 November 2012) ' -
2 ‘Management Deve]opment Programme {17 Sep 26 Oct 6 weeks - US/DS/Dir
2012) :
.  IP3, Washmgton, USA 7
S.No. | Programme : Duration - Level
A Public Sector Management & Governance (3 -14 Dec 2 weeks DS/Dir/I8
' 2012) N i .
2 | Financial Markets Regulations Understaudmg the New - 2weeks -} DS/Dir/IS
Globai Archltecture (18 29 J une 2012) : ‘ o
9. RIPA,London | B .
S.No. | Programme Duration | . Level
1. | Developing Strategic. Sklils for Orgamzatlon Improvement "~ 2weeks . | - DS/Dir/IS
(18-29 June 2012 L .
2. | Improving Local Public Services (12 -23 Nov 2012) Zweeks | US/DS/Dir
3. Gender Mainstreaming: (6- 15 June 2012) . ' "2 weeks DS/ DirIS .
10 LSE Summer Schonl London ’ |
S.No. ‘ _ Programme S Duration _L_ev_el B :
1 ] Finance (2-20 July 2012) . : 3 weeks US/DS/Dir
2 Analysis & Management of Financial Risk (23 July —-10 1 3weeks ~ | = US/DS/Dir
August 2012) A . :
11. Graduate Institute-, Geneva |
S.No. | Programme | Duration. - | Level - _
A WTO, International T: ade and Development“*(}'l 3~Jui v, -1 2 Weeks Dir/ls
2012) :
12. ENA, Paris
S.No. - Progmmme ] ' : D-uration Le\'felt_
A Management in the Public Sector : (23 Aprll 4 May 2 weeks Dir/IS
2012)
2 Fighting corruptlon (12- 23 November 2012) 2 weeks Dir/IS




13. University of California, Berkeley

S.No. | Programme : Duration Level
V| Certificate Programme in Public Policy (Aug~ Dec 2012) | 4 Months DS/Dir/IS

14.  GIZ (InWent), Germany

S.No. ,Pr(.)gra.lmme, L ST Duréﬁbn . Level
1 Managing‘Globai Governance (Ju]yuDec_ZOIZ)__ R 6 Months .| DS/Dir/JS

(Note: The datés mentioned against eachi-training programme above are those on ‘which
these programmes were conducted in the year 2012-13 and are indicated only for reference
of applicant officers. While the duration of these courses may remain-the same in FY 2013-
14 also, the actual dates may vary.) “ari ' . R



Annexure

Instructions for Validating and Forwarding DFFT'O’nline.Applieatione by Nodal Officers

1. The Login Id and Pasgword details wﬂl be prov1ded by Trammg Division, DoPT n the respeeuve ..
mail- addresses of the Nodal Ofﬁoers 7 RUREE _' L o _

2. '-The User Manual will be emalled to the nodal ofﬁoers and also the same will be made- avallable

_ the onlme Cadre Controlhng Authonty (CCA) module also

3 .Webs1te address for logging in to the Onhne CCA Module is.,

htto //oersmm g0v. m/dfft/cca/]ogmoffer aso

4. Login into the system with the u"ser id and password'ibrovided. :
5. The List of Online Apphcatzons submitted by the ofﬁcers of resPeotwe Mlmstry/Department/Sta
| Government w111 be displayed after login. . L
6. The Nodal Officer can select an application and perform the follow'i'ng tasks
- a) VIGW the Application Submltted by the Officer (Armexure I)
_ b) Update the Annexure II Detaﬂs '
¢) Finalise the Annexure I
d) Printout of complete apphcatxon along with Annexure 1
7. Once finalized, the entire application form (Annexure 1.& II) will be avaﬂable “online’ to DOPT ar

thereafter no amendments in the apphcatlons can be made L .



