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Cﬂp}’ of Punjab Gwemment Circalar letter No. ‘ISEB—IGS 65 dated 23rd November, IEIE: from the
: Clue:l' Secretar:,r to Gﬂvernment, Panjab to all Heaﬂx of Departments, etc. ete.

.Sub_,rec: .—R&mgnatmn fmm Service h;l.r temporary Gﬂe:rnment sermms—-—Giﬂng of one mnnlh*s nutme
- or refund of one mlmth’s emoluments in lien thereof.

I am directed- to addmss you on the subject noted above and. to state thatait has comie
to the netice of Government that there- is a tendency among the officials who are temporarily
- employed in Government Departments to abrfuptly resign the service as soon as they find some
better jobs. Afier submitting their resignations they do not attend oifice and go on applying for
leave till their resignations are aoceptﬁd Before- their ]'ES.IgﬂEI.l.ID[I.S are accepted by the competent
~authority they are required.to. deposit one month's pay with allowances as required under the
terms of their appointment and to fulfil certain other conditions e.g. production of “MNo Demand”
certificate from the Capital Project Authorities, furnishing a. surety of a permanent employee who
should undertake the responsibility of depositing all the dues found outstanding aginst them at a
. later date etc, etc. It has been observed that some times the Government Servants concerned take
a considerable time in completing these formalities with the result that their resignations are accep- .
ted long after .the actual date of tendering the resignations. A question has been raised whether
the recovery of one month’s emoluments in -such cases should be effected at the rate of pay and
-~ allowances a Government servant draws at the time of submitting the resignation or at thes rate
he would have drawn had he been in service at the timz of acceptance of his resignation. After
a careful consideration it has been decided by Governmant that the recovery in such cases should
be effected from a Government servant at either of the. rates indicated above whichever is higher.

2. These mstruchnus may kmdl}f be brought to the. natica: of all concerned fur infcb
mation and guidance. s .

. 3. These instructions may be brought to the nuhca of all Government tmpioyr..r:s und.er
your administrative control for future gmdance
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