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Copy of Punjab Government Circulsr letter No. S8B-GSI-66/9554, dated 21st April, 1966
Chief Secretary fo Goverpment, Punjsl: le all Heads of Departments, etlf, "ete. from the

Subicet ‘—Concessions fo civilian cmployees and others who join military service during the Emergency.

1 am directed to invite your alication to Puujab Goverpment cirgular letter No, 7477-
4GS-63/2440 0, dated the 8th July. 1963 on the subject noted above, and point out that since ity
issue a number of further ipstructions have been sent to vou. it has therclore, been considered
desirable to issue @ consolidated circular embedying all the existing instructions on the subject
as alsp the provision of the Punjab Natioual Emergency (Concession) Rules, 1965.

3. Definition—For the purposes of these instructions the expression “Military servics
means, as given in rule 2 of the Punjab Natiopal E mergency {Concession) Rules, 1965, carolled
in any of the three wings of the Indian Armed Forces {intluding service
ae a warrant officer) rendered by a person during the peried of operation of the Proclamation
of Emergeney made by the Fmsldcpt under Article 332 of the Constitutionof India onthe 26th
October, 1962, or such other servicc as may herealter be declared specifically as military service
for the purpose of these instruCtions. Any period of military uaining followed by military service

shall alse be recknoed as military service.

or commissioned service

3. Relieving of civiilian employces joining the Armed forces—(i) In relaxation of the existing
instruclions petsons selected for the Aroied Forces shall be relieved immediately withouti any

reguiremcnt of giving one menth's notice or depositing of one montl's pay in lieu thereol.

MNo. 860-TGS-63(2576, dated the | 9k January, 1963,

=1
didate, who having been given a stipend after entering into an agreement that
he would on the completion ol his training or on passing the prescribed test or examination and
on demand by the Governmenl serve under them for a prescribed period, leaves the training ser-
Uice in the course of his iraining service, s discharged or dismissed from fraining/service for
misconduct, is reguired to pay a ;peuiﬁn’.d_ﬂmoum of damages to the Government. However, i
such a capdiate is sclected for military service he shall be relieved, for joining such service, with-
out being required to refund any monecy or pay any damages in terms of the agreement.

No. 13257-4GS-63/34397, dated 16th Seprember, 1963,

(1) A can

(iii) Government employees who have exccutcd bonds requiring them o serve Governs
ment lor a certain period of time shall on being selected for Military service, be released forth-
with notwithstanding the bonds entered into by the and further, military service shall be taken
to count towards the satisfaction of the bonds, which shall be regarded as discharged as soon as

military service edual to ghe remaining period of the bond has been completed.

No. 14312-4G5-63/35932, dated 2 3rd September, 1963,

4. Treammeni ot rransit period in the case of civil Government employees permitted 1o taxe
up Military Service.—-(i) In the case of civil Government employees, who arc permitted to take
up military service, the period bepween the date of their release from Icml posts and the date on
which they report themselves for training/duty to the military authorities .~;I:|a|l be treated as duly
in their civil posts, during which they should be entitled to civil rates of pay and allowancc.

No. 1477-4GS-63/24400, dated 8th July, 1963,

be treated as duty il the Government employees avails
himsell of the leave during the period and he will be allowed 10 draw only the civil leave salary
of this pericd The transit period shall not in any casc cxcesd the joining time admissible under
the rules applicable to the civil Government cmployee concerned.

(i} The transit period will not

to the persons concerned for such period

(iii) The disburssment ¢f pay and allowances Gr T
respecy thercel will be radsed

will be made by the Defence authorities ang neccssiry debiis in
subséquently against the civil department conceried.

At the time of telease of the persons concerped [rom military servies, the
- B - [, PRS- - ———

fieh Qimmalaely

http://web1.hry.nic.in/servicerules/part14/mili402-1.gif 3/20/2009



Page 1 of 1

N 5. Period of Military trainin?- How it is to be treatod.~ (1) The successiul period of
military training followed by miltary service will be reckoued as approved military  service for
all purposes. .

- s

No, 1477 4GS-63/24400, dated Bth July, 1963 B

(if) 1f any State Governmen! employee who is a canaidate for Emergency Commission
withdraws, excepl for reasons beyond his control, from the training or fails to accept Commission
‘when offered on the completion of the training, he will be liable to refund the cost of tution,
food and clothing and pay and allowances, as may be decided wpon by the Government of India.
Besiaes. in the case of permanent State Government employes the entire period of abseace [rom
the civil employment on this account shall bz treated as leave without pay and in the case of a
temporary Ftate Government employecs he shall pot he taken back in civil employment.

(iii) During the period of military training the State Government employees will con-
tinue to receive pa¥ and allewapces of the posts which they were holding before being released
for such training irrespective of whether or not a lien is retained on that post. In addition they
will be entitled to benefits of increments and promotion which may become due during this
pericd.

6. Maximum age-limit and minimum qualifications.— (1) According to rule 3 of the Punjab
Government National Emergeney (Concessions) ules, 1965 (2) The maximum ags-limit pres-
cribed for appointment to any service or post shall be relaxed ip favour of a person Who has
rendered Military service to the extent of his military scrviee, provided he produces a ceriificats
from the competent authority that he had rendered continuous military service for a poriod of
not less than six months and Was discharged because of demobilisation of reduction nol more
than thiee years prior to the date of his registratics  at  ap employment exghange of tht cate
his application for employment under the Government.

(ii) A person who has become disabled while in military service shall also be entitled
to exclude from his age the period from the date he was disabled up to the date of his appli-
cation for appointment to any service or post under the Government or il the end of the pre-
sent emergency. which ever 15 sherter

{(iii} In case a person who has rendered military service does not possess the minimum
qualifications prescribea lor anytsr.:n'i::i: or post, he shall be deemed to possess Uiese gualifications
if the appointing authority certifics that such a person has acquired by sxpsrience o uvlherwlse
gualifications equivalent to those prescribed for that serviee or post

(iv) Whenever it is felt that retired defence personnel would prove uselul, army expe-
ricnce should be prascribcd as a special qualification while sznding requisition to the Punjab Public
Service Commission or the Subordinate Serviees Selection Beard.

No. 9164-4GS-65/34804, dated 19th October, 1963

7. Pay and Alowances— (i) The State Governmenl employees who are permitied to join
M ilitary service will be entitled to diaw during the  military servige, the civil rates ol pay and
allowances admissible to them from time to time, or military rates of pay and allowances, which-
¢ver are higher. In the case of those joining as 1C. Os/Other Ranks, however, the civil rates of
pay and allowaness which would have boen admissible to them from hime to time, will he re-
duced by Rs. 25 per mensem on adepunt of free rations.

No. TATT-4G5-63/24400, daged Bth July, 1963,

(ii) Comparable civil posts will automaticaily stand created in the respective deparunents
for such periods for which a part or whole of the expenditure on pay and allewances is borne
by the State Government in respect of State Government employees who are on milifary servics
te undor military training.

No. T477-4GS-63/24400, dated Bth July, 1963

(iii) Payment of salaries, etc., to Civilian Government employecs who have joined the
army during the present emergency shall be made through Money O rder at Goverpment expense
in relaxation of Rule 2.24 of P.FR. Volume, I

No. 4322-4G5-64/2984, dated 29h April, 1964

(iv) Civil Government employses who on reversion from Military service are promoted
io higher posts in their parent depaitmentfoffice with retrospective cffect from carlier dates will
he clizible for the difference between the civil pay and allowances apd the military pay and allo-
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actual promotion in their parent departmentfoffice providea that 21l the conditions precedent ¢
the grant of bespefit under the next below rule are fulfilled to the extent necessary.

Mo, B848-30787-65/32 592, dated 6th October, 1965,

8. Resercvation of posts— (10 As from 25th Februay, 1963, the date of the fssue of  the
original instructicns, no dircet recruitmen! on a substantive basis, will be made to any service,
post. ex ept the engineering and the medical services. upder the Puniab Government except witl
the sanction of the Goverpment and for special reasoms to be recorded by the Administrative
Department copcerned. This restriction will 'cover all substantive posts becoming available guring
the peried from the 235th February, 1963 to the 3th April, 1964 as alse 200 percent of the per
mapent vacancics boeoming available frem the 6th April, 1964, excepl In Tthe enginecerine and
ricdical seevices in which case the restrvation would be to the extent of 50 per cent. Recruit-
menl wade on temporary basis during this peried will pot entitle any employee to being made
permancnl in preference lo those whe have jolned military service.  Rectuitment to the Pugpjal
Civil §ervices will not, however, be affected.

Mo, 1922-F1-40G5-63/T798. dareg 25h Feb., 1963 Noo T477-4G5-63/24400, daregd 3tk July,
1963 Ne. 9651-4GS1-65/34691, duted 19th Oct., 19635,

("1 Governmen! employees who join military service during the present emergency should
on their return be absorbed in posts for which they possess the nccessary gualifications. W the
vacaacics which have cither bees reserved for them or have not been filled on a substantive basis,
arc poi sefficient o absorb them the requisite number of suitalbe additional posts should be crea-
ted for that purpose. ' '

No. 3068-4GST-64/10930. dareg 6eh April, 1964,

S Counnting of Milivary service for sewiority, promotion, increment, leave and  pension.- The
paried spent on approved military service shall count for seniority, promotion, increment, leave
(subject to the preceaure in paragraph (12) and pension in the civil appointment). The employees
concernsd will be entitled to pro formia promotion in their parent Ldepartments  under the “peat
below™ mule and alse to seniority in higher posts to which they would otherwise have been entitled
f they had notl proceeded on military service, '

jif
No, TaT7-4GE-03/2 4400, dateg Bl July, 1963,

10, Promotion— (1) Where promotion 1s to be made on the basits of senlorily-cum-fitnoss
ar selection on merit. the case of a civil Goverament enlplu‘yc&s :,h::uyld_ be considered in his turn.
For this purpose unless the military authoritics have specifically . intimated anything against the
civilian employee, it should be presumed that they have nothing adverse to report.

No. BR4%-40751-635/32 59, dared 6th Ocr, 1365, Ne. 3343.—453;'-55."41 B0, dated drd Januvary, | 966,

(11} This proccdure will also apply lo cases where passing of any dopartmental exami-
nation (s} s a condition precegent to promolion to the grade concermad and a civil Government
cmployee had passcd sueh examination(s) before precteaing on military service.

(i) Ia the cases referred to at (i) and (i1) above, 1f the decision lo promote a civil
Gonve rnment crployoe in his turn cannot be taken up at the appropriate time and an asscssment
{d."hi: perur manc alter reversion to tho j"li-'lrt'!ﬂlElEpElFl]'ﬁ{Zﬂl.‘Iui}ﬁEC is consldercd nocessary lor the
imeae. he should be allowed  proforma promotion on reversion from military serviece. W he is
]f“;l;[*:iELﬂ fi1 Tor prometion within one year of such reversign. then he should be promoted to
;!'r:,:'lgi.ﬂdﬂ cancerned [rom the datc T '-Jllu'uu!a have béen so prometed ‘Zil_! Iis turn had‘_ he ot
procecded on m iitary service. To provide for such promotion. a sufficient number of persons
piomated to that grade should be kept on an officiating basis th neeessary, so that they could
L. peverted in the event of promotion of the persons returning from military service.

(ivl In casts where the passing ol any Ids.l‘.parlni_umal exalnination{s) is acendition pre-
cedent for a particuldr promallonjincrepent. @ ct_wi Governm ent employee who had not already
passcd such cxammat on(s) belore tak ng up m'Ttary serv'ce, should stand exempled from passipg
such a test for the period of the MTtary Servige and lor such porod therealter s would nor
mally have been allowed fo h'm to pass such a5 test but for proceeding on military service pio-
vided that if a similar twst has been passed by him while gn military serviee, he will be exemplod
altogeiher fom passing such # fest

/) In cases where civil Government employees are eligible for promotion in their parent

LY REAFAER
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or: military serviee should be allowed on his reversion fo the parent department/office as many
chances to compete at such an examination as would have been available to him but for his
joining military service and given the necessary aze and length of servies relaxation: for this
Parpose,

Il he competes successiully at the first/sccond/third, ete., available oppartuaitizs he should
be decmed to have passed the éxamination at the first/second/third, etc., occassion he would have
appeared had he npot joinca military service, should be assigned rapk ai the bottom of the cor-
responding Sclect List apd should be promoted retrospéctively with effcci from th: daic from
which he woula have been prometed on the basis of such Rapk

For the purpose ¢f reckonine available ppportunily an craminaiion notified within three
menihs {rom the date of jonine the eivil post by the Government cmployee after return from
military service may be lgnored unless he actually appears at it

Where the names of two of more Civil Government employces are so added to the same
Selcet List, their imter se tanking will be in the order of their merit as the competitive examina-
tion if they are selected for inclusion in the Sclect List on the result of the same competitive
examination. 1f, however, names of two or more civil, Government employees arc added to the
Same Sclict List on the basis of different examinations, their fater se ranking will be determined
by the Goverpment in copsultaticn with the Punjab Public Service Commission.

Note.~ Where prometicn is to be made with the approval of the Punjab Public Service
Commission under the relevant rules, it would b¢ obtained before acwil Ge-
verpmenl employces whe 15 covered by these orders, is promoted.

11, Probation and confirmat jon.-~(1) Temporary/officiating civil Government employces would
be cligible for confirmation in their ¢ivil posts, while they are away on military service.

No. BB48-4GSI-65/dared Grh  Oct., 1985

(i1) In cases where passing of any departmental examination(s) is not a coaditipn(s) pre-
cedent to confi mation in the civil post, a civil Gavernment cmployze should bz considered for
confirmation in his turn. For this purpose, ualess the military aathoritics have speeifielly intimated
auything against the civilian employee it should be presumed that they have nothing adverse to
report.

No. 10357-4GSI-65/1377, dated 27th Jan., 1966.

{iii) Where the decision to confirm a civil Government employee in his turn. during his
absence on Military service, cannot be taken at the appropriate time and an assessment of his
performance after his reversion to the patent depattmentfoffice is coasidered nccessary for the
purpose, @ permanent vacancy In the grade concerned should be kept reserved for him. On re-
version from military service, if he is adjudged fit for confirmation, within on¢ year from such
reversion, then he shouid be confirmed in that vacaacy f{rom the date he wou ld have been so
confirmed in his turn, if he had not procecded on Miitary service.

(iv) The procedure set out at (ii) ang (iii) above will also apply to cases where passing
of any departmental examination(s) is a condition precedent to confirmation and th: Government
employee concernca had aready passed such examinalion(s) before joining Miitary service.

(%) In cases where passing of any departmental cxamipation(s) is & condition precedent
to confirmation, a civil Government employze, who had not already passea the prescribed exami-
nation(s) before taking up military service should not be ccnfirmed in the civil post while he is
away on military service. In oraer to safequard his interest, a pcrmanent vacancy in the grade
concerned should be kep! reserved for him on Teversion from miitary service he should be re-
quired to pass the prescribed examination(s) for this purpose he should be allowed to take as
many chances as he might have missed because of joining IM:lltar)r service. If he passes the ex-
amination(s) within those chances and he 1s otherwise eligible, apd 1s considered fit for confir-
mation then he should be confirmed in the civil post from the date he would haye been so
confirmed if he had passed the examination(s) in corresponding chance but for his taking wup
military services.

(vi) The above procedure will apply also to persons recruited on probation against per-
manent civil posts or who are appointed to officiate in higher posts ‘on trial’ and’' are permitted
to take up military service during their probationary/‘trial’ period.
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(ANNEXURE A)

Copy of Office Memorandum No. 35/16/63,Est. (B), dated the 10th May, 1963, from the Deputy
Secrctary to the Government of India, Ministry of Home Affairs, Newm Delhi-11-to all  State
Goverpmenis, etc., eic.

Subject ;—Treatment of (ransit period in the case of Civil Goverofent servgnts permitted to take
up military service.

1t has been decided in consultation with the Ministry of Finangs that in the case of
Civil Government servants, who are permitted to take up military scrvice during the present cmer-
gency, the period between the date of their release from civil posts and the date on which they
report themselves for training/duty to the military authoritics shall be treated as duty in their
civil posts. during which they should be catitled to civil rates of pay and allowances.

2. The transit peried will not be treated as duty if the Government servant avails him-
sell leave during the period and he will be allowed to draw only the civil leave salary for this
period. The transit period shall nol in any case exceed the joining time admissible under the
rules applicable to the Civil Government servants concerncd.

3. The disbursement of pay and allowances to the persons concerned for such periods
shall be made by the Defince authoritics and nectssary debits ip respect thercol will be reised
subsequently against the civil department concerned.

4. Similarly, at the time of the persons concerned from military service the peried bet-
ween the date of their release and date on which they report for duty in their parent civil de-
partment shall be treated as duty in civil posts to g hich they may be appointed on such reversion
and they will be allowed to draw pay and allowances of those posts during that pericd.

5. The Minsiry of Fioance, ¢tc., are requested to cxtend these orders, if they have no
objuction, to the corporations and public updertakings wnder them. Copies of the orders Issued
may please be sent to this Minisiry.

6. Tn so far as the porsons serving in the Indian Audit and Accounts Departments are
congerned these orders have been issuea after consultation with the Comptroller and Auditor
Gencral of India.
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(5) The leave accounts of temporary Government servants who will be governed fully
by the leave rules of the Armed Forces during the peried of military service, will
also be frozen. They will neither earn any leave under the civil leave rules during
the period of military service nor will they be allowed any pecuniary benefit in
respect of the leave at therr credit on the date of transfer to military service. The
leave at their credit in *the frozen leave account will, however, be carried forward
and made available to them on their reversion to the civil departments.

(6) Quasi-permanent Government servants will be treated on par with lemporary Govern-
ment servants in the matter of leave on their transfer to military service,

The leave salary will wot be paid be the Detence Department in respect of the Civil
Government servants transferred to military service during the present emergency, but leave salary
in respect of leave actually taken while in military service will be paid from Defence Estimates.
Similarly, pensionary charges of the Civil Government servants néed not also be allocated between
the civil and defence departments and the liability fz. pension of the Government employees in
question relatable to the period of military service during the present emergency Will be borne
by the Civil Degpartment. '

No. 8498-G5-04/31056, dated 8&th September. 1964,

13. Lien~ (1) State Government employees who are permitled fo join military service
during the Emergency will be seconded for military duty. Licps will be retaiped on the posts
held substantively.

No. 1477-4GS-63(2 4400, dated 8th July. 1963

{2) 1 a person is successful in a competitive test for a4 servicefpost, but has already
taken up military service before the sesull is anpounced, his appointment will be made to the
servics/post concirned and he will be considered as having been seconded for military duty, with
cffect from the date of such appointment. '

Ne ., T477-4G5-63/24400, dated Beh July, 1963

14. Providany Fund.- State Goverpment emFla:ﬁ:cs who proceed on military duty will
retain their right of liability, as the case may be, ol subscribing in accordance with the rules of
the Fund concerned, lo any Provident Fund of which they arc members. In cas¢, however, a
State Government employee was not a subscriber to any Provident Fund bifore trapsfer to mili-
tary duty, he will be called upon to become a member of the DS.O.P/AF.PP. Fund after
completion of one year's continuous service from the date of his appointment on the civil side.

15. Accommodation.— State Gowernment employees who are permitted to join military
service will be allowed to retain, for their families, the Government rr;s*:denti.al accommodation
allotted to them on payment of remt at 10 percent of their pay on civil posts.

No. T477-4G5-63{24400, dgted 8ch July, 1963

16. Temporary Government Employees- Temporary State ~ Govérnment employees, who
after release [rom military service are absorbed in the post from which they proceeded on military
service or are appointed to posts with equivalent or similar grades, will be treatea in the same
mannér as permanent State Government employees in respect of pay, seniority and pension on
their return, irrespective of whether or not the post on which they were working at the time of
their joining the military service continued to remain in existence during the period of their,
military scrvice. Temporary State Government employees who do not return fo the same post oF
to a post in an equivalent or similar grade shall be treated as if he did not hold amy post under:
the Government prior to his joining military service. .

CC No, T4TT-4G5-63/24400, dated 8th July, 1963
11, Concessions admissible to the family members of sen'mg disaﬁlg?a:-f or killed _rr:ff:‘mk}-
Personpel- The families of all State Government employees on military service will be entitled to
medical facilities on ‘the same footing as families of officers who continue in comparable giyil

P
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In relaxation of the instructions on the subject the maximum age for entry into Govern-
ment scrvice in the case of the wives of serving military personnel shall be 45 vyears provided
they are otherwise eligible for the posts in question.

No. 16982-3GS-62/45960, dared 27th December, 1962

The maximum age for entry into Government service in the case of widowsof military
personnel who are killed and in the case of wives of those who are disabled while in military
service shall be 45 years provided they areotherwise eligible for the pestsin question.

No. 1571 7-4G5-63/47723, dated 33t December, 1963

W'ldaful-es of deceased servicemen and wives of those who become disabled will be consi-
dered EY“‘PﬂthﬂticuHx for civil employment provided they Ffulfil {he minimum qualifications pres-
cribed foc the service/post applied for by them.

No, T477-4GS-63/24400, dated &b July, 1963

Children of decezsed/disabled servicemen will be considered sympathetically for civil
employment if they fulfil the gualification of the scrvice/post applied fer by them.

18, Special provision for Enjeneering and Medical Students- With a view 1o cncouraging
engincering students to volunicer for Short Service Regular Commissions, it has been decided
that pre-fipal and fipal year students of Engincering Colleges in the Punjab shall be appointed as
Temporary Assistant Enginncers in the relevant branches of the State Public Works Department
from the dates of the grant of Provisional Short Service Regular Commissions to them, and they
should be deemed to have bren sceonded to military duty from the said datcs. Special posts
should be created for this purpose if sufficient vacancies are not available for the appointment
of such persons as Temporary Assistant Engincers within the sanctioncd cadres of the wvarious
branches eof the Department, Wkhire such candidates have been appointed against the vacancles
within the cadre, the Administrative Department will be competent to  create a  comparable
numbsr of posts {for making purely temporary appeintments against them. On their release from
military service, these persons will be absorbud in the posts on which they were originally appoin-
ted and the officials temperarily appointed against these posts will bo liable to reversion or dis-
charge. .
No. I06%-4G5I-64/10932, dated Sth April, 1964

In case the Provisignal Short Servicc Regular Commission is terminated for reasons of
l{il failure to gualify at the degree or giploma examipation (ii) lack of medical fitness and (i)
ailure to join the pre-Commission traiping at the Indian Military Academy or to complete it
successfully, the appointment as Temporary Assistant Engineer will bc liable to termination from
the date of the termination of ihe Provisional Short Service Regular Commissicn and no benefit
will be allowed for the period that their lien with the State Government was retaiped. Moreover.
in the event of the extepsion of the Provisional Short Service Regular Commission for any period
without pay, the civil rates of pay and allowanCes in the post of Temporary Assistant Enginec:s
will pot be adgmissible.

Accoiding to the existing serviee rules of the PS.E. Class 1, a candidate is cligible fo.
appointment as Temporary Assistant Engineer only if he possesses a degree In cl‘-’i_l, _met hanleal
or clectrical engincering, but this qualification will be deemed to have been felaxed Infavour of
persons appointed as Temporary Assistant Enginecrs on the grant of Provisipnal Short Serviee
Regular Comtission. In order however to ensurc that the persons who have already joined the
armed f{}rﬂ&‘; il:l. the cOTps ﬂf Enginﬁt-;‘si Sigﬂﬂ]s H-nd Elﬁﬂinﬂﬂ.l ﬂ-!.'ld Mﬂ:hﬂ.[lifﬁl_ Ellg]nﬁfrﬁr af'.el'
obtaining degrees from cngineering colleges in the State are not placed ata dis-advantage vis-a-vis
pre-final and final year students such persoms, om their release from military service shall be ab-
sorbed arainst the rescrved vacancies in the e¢ngineering strvice in the relevant branches c_-f _the
State Public Wosks Department and should have priority absorption over the persons who jolned
while still pre-final and final year students.

The concessions contained in this pararraph will also apply mutatis mutandis to medical
students of the medical institutions In Punjab.

19. Ex-servicemen and members of the Territorial Army - (a) The maximum age-limits pres-

cribec for civil employment uncer the Punjab State will be relaxed in their favour and the period
nf theis amerausd military cervice witl be excluded in counting their age for-this purpose plovided
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() they preduce a certificate from the military authorities that they had continuous military
service for a period not less than six months and were discharged because of demobilisation/
reduction not more than three years prior to the date of their registration at an Employ-
ment Exchange of the date of application for employment. under the State Government:  and

(i) they [fulfil the qualifications other than those in respect of age presoribed for the service/

post applied for by them. save thatif the competent anthority certifies that a person who

had rendefed appreved military service has acquired by expefience o1 otherwise qualifica-
tions equivalent to those prescribed for the service/post, it may in his case relax the
minimum qualifications prescribed for such post.

(b) The period of approved military service will count for increments, seniority and pension in
the civil employment as under —

{1} fecrements .—The period a person has spent on approved military service aflter he attained
the minimum age f{or entry prescribed for the service/post to which he is appointed  will
count for increments in the postto which he is appointed if such appointment is so  an
inctemental scale. Where no age is prescribed the minimum age will be as laid down
inrules 3.9, 3 10 and 3.11 of the Ponjab Civil Services Rules, Vaolume II.

This concession will. however, be admissible on first appointment ang not on subsequent
appointments which might follow resignation, etc., [rom the first appointment. In the case,
however of a person who joins a second of subsequent post on transfer and who has not
alleady avazled of the concession the concession will be admissible but only such berefit wilt

be allowed to him as would have been admissible to him in the post to which he was
appointed first.

(it} Seniority :—An ex-servicemen who s appointed to a civil service will be assigned a place
in the cadre of such serviee which will be fixed with due regard to his age and the penod
allowed to be deducted under  b(i) above and will. as ncarly as may be, correspord with

the place which he would hive been assigned if the Emerpency had not intervened and he
had qualified in the pormal way,

(i) Pension :—Approved military service will count towards pension only in the case af
appointment to a permanent civil post and subject to the following conditions :—

(I} the ex-servicemen concerned should not have earped a pension under the military rules in
respect of the service in question ;

(2) in the 'case of the scrvice/posts in respect of which a mipimum age is fixed for recryit-
ment military service  repdered below that age will not be allowed to count
[ NSion ;

far
(31 the Fonus or gratuity paid in respect of military service by the defence guthorities will have
to be refunded to the State Government ; and

(4) the break between the military service and the civil service will be condoned provided the
break does not exceed one yvear. Breaks €xcecding one  year and not excecding |three

yeat may also be condored In  exceptional cases  ypder the corders of the
Government.

20, Disabled Ex-servicemen and families of those killed in Action —In addition to 19(a), ex-
servicemen who become disabled while in military service will also be entitled to exclude rom their

age the period, from the time they were disabled up to the date of their application for appointment
or until the of the Emregency, whichever is earlier.

No. 7477-4GS5-63/24400, dared Sth July, 1963

_ (b) Disabled ex-servicemen are entitled to all the concessions which are admissidie to ¢x-
servicemen in the matter of relexation of the minimum qualifications prescribed for a service or post
and in other respects as sct out above.  Preference will be given to ex-servicemen on  account of their
experience and training while in military service, The standards of physical fitness in the casc of

disabled ex-servicemen in aespeet of posts in which the disability will not interfere in the discharge of
the duties of the posts will be relaxed.
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. 21, The c;}qccssiuns centained in the forgoing Paiagraphs willnot have the effect of reducing
in extent the following concessions but where the two sets of concessions operate in the same respeot’
the higher of the two will bs admissible : -

No. 7477-4GS-63[24400, dated 8th July, 1953
(i) the concessions given to ex-servicemen and their families by the Government of India;

(ii) the conesssions given to students, who join military service, by the Education Depart-
ment and/or the Universities concerned; and

(tii) the concessions which may be allowed by differept Departments to their employees pro-
ceeding on military service.

22. The procedure for adjustment of pay and provident fund on civil Govrnmest servants
who are permitted to take up military service during the present emergency will be as under: —

{i) The Defence authoritics will while communicating the final selection to aCivil Govern-
ment servent, indicat® the name and adderss of the Military Unit /formation to which
details of pay and allowances, etc., of the Civil Government servants should be com-
municated by the Civil Departments,

(i) As soon as the Civil Government servant is struck off the civil posts, his Adminis—
trative Officer (in the case of MNon-Gazetted personpel), ~r the Accounts Officer (in
the case of the Gazetted personnel), shall forward his last pay certificate and Gagzette
Motification cr Office Order or Pt. Il Order to the head of the Eastablishment to
which the indivigual is expected to report for training/service. In the case of the
personnel selected foer grant of Emergency Commission, the Last Pay Certificate,
has to b¢ forwacded to the Commandant of the Officer’s Training School and in
case of personnel selected for J.C.0s/ORs" appointments it has to be forwarded to the
Pay and Accounts Officer (Other Ranks) conce rned through the Comandant of the
Training Centre/Unit. Character Rolls or Service Book of the individuals are not to
be forwarded to the Military Depaitments .

The civil employer or the Accounts Officer (in the case of Gazetted personnel) concerned  will
endorse on the last pay certificate that the provisions of the Government of India,
Office Memorandum No. 1/4/63/D (Pay/services), dated the 20th March, 1963 have
been extended to their personnel

No. 11028—4 GST- 6541420 dated | st January, 1966

(iii) In the case of personnel selected for Emergency Commission the Commandants of
the training centrés will pay during the training period to the civil Government
servants  fiet  avil  pay apd allowances as are indicated in tne Last Pay
Certificates. They will make a [uither deduction of Rs. 25 from the pay and
allowanc: on account of food expenses. Such payments during the training period will
be a charge on the Civil services Estimates, r¢duced by the amount of any training
allowance admissible under the Defence Rules, Credits for the amounts deducted
from pay on acccunt of Prevident Fund, advances, etc, noted on Last Pay Certi-
ficate would, however be afforded tc  the Civil Accountant-General concerned.
After the completion of training and on grant of Commissions. these doCuments of
the individuals concerned will be forwarded to the Controller of Defence Accounts
(Officers). From the date of grant of the Commission, the officer will start drawing
military pay and allowance orcivil pay and allowances, whichever are higher. The
Controller of Defence Accounts (Officers) will raise debits against the Civil Accoutant-
General fer the excess of civil pay and allowances over military pay and allowance and
afford credits to him for the recoveries made on account tu Provident Eund advances,
etc., as noted on Last Pay Certificate.

(iv) Inthecase of J.C.Os /0 Rs. ctc., the cﬁm|1landajats of the Training Centre/Units shall
pay to the civil Government servants either the ¢ivil pay and allowances reduced by Rs.

AL Ar tha mtlitarme snar v d allavm_onas shinhasme nme hlcohao T e T W '
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afford credits to him for the recoveries made on aecount of Provident Fund ad-
vancies, etc., as ooted on Last Pay Certificate.

Note :—Payment of civil pay and allowonces made to the civil Government servants under sub-
paia (iii) or (iv) above will be recovered monthly or quartely, as and when the
paymeuts are made. The debits will be passed on by the C.D.A. (O) or C.D.A.
{ORs,) as the c.se may beto the Civil Accountant General concerned duly sup-
ported also by statement showing the details of payment made and recoverieseffec-
ted during the pre-commission training period and the excess (if any) of civil pay
and allowanccs over military pay and allowancesferedits for the net amounts due/
payable on account of Provident Fund etc.

No. 11028-4GSI-65/41429, dated Ist January, 1966,
(v) For purposes of determining whether eivil pay and allowances are hiaher than

military pay and allowances, the following elcments shall be taken into account
from Civit and Military Pay Code :—

Military Pay Code

Civil Pay Code

For J.C.0s5/0. Rs. etc. For Dl’ﬁc;rs

e R P ]

As far as State Government employees Pay including Ruank Pay, Pay including Acting rank
who procecd on military duty are Badge Pay, G. S. Pay, Pay K.NA., SD.A. and
concerned pay and allowances will Good Conduct Pay, Dearness Allowance
include all types of pays mentioned length of service inmcre-
in tule 2.44 of the Punjab Civil ments, special pay and
Services Rule:, Volume I, Part 1 dearness allowance
(including special pay on tenture
poats)

(vi) All local and compensatory nllowances shall be regulated in accordance with the
provisions of the Military Pay Code applicable at the place of posting. Hazard
pay high altitude allowances, {ield area concession and other benefits peculiar to
military service shall be payable separately in accordance with military rules.

(ii) The Civil Administrative Officer in the case of the non-Gazetted personnel and
Civil Accounts Officer in the case of the Gazetted personnel, shall communicate
to the Controller of Difence Accounts (Officeis) in the case of personpel selected
for Emergency Commissionsand to the Commandants of Regimental Centres in
the case of personnel seleeted for J.C.Q./ORs., appointments, all office orders and
administrative decisions including those r.laingto prroferma promotion under the
“Next below Rule’ which might have a bhearing on the pay and allovances of the
individuals. Allincrements in the civil scales for these perionne! shall continue
to be granted as a matter of course, unless a report from the military authorities
is received indicating any punishments having the effect of stoppage of increments
or payand allowances. The crossing of the efficiency bar in the civil scale will
not bz allowed as a matter of eourse but on the basis of the up-to-date record of
service

(vil) The civil Government servant will continue as member of the Provident Fund to
which he was subscribing before taking over military duties, Contribution to
the fund will be deducted by the Military authorities and credits for rccoveries
made will be afforded by the civil accounts authorities concerned for adjustment in
their books. (It the case of class 1V) Gowvernment servants an intimation in res-
pect ofthecredit will also have to be sent to the parent office). In care any Goveln-
ment servant was not a subscriber of any Provident Fund belore transfer 1o Mili-
tary duty, he shall be ca'led upon to beceme a member of the D S.O.PJA F.P.P,
Fund afier coppietion of one year's continuous service from the date of his appoint-
menton the eivil side.

23. Procedure for making entries regarding pay, allowances, etc., in the service bocks

and leave accounts of Civilian Government emplo yees pesmiited to take up military service during
the present emergency would be as follows (— |
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(1) Entrics in service Books regarding pay and allowences drawn in military service.—In accor-
dence withpara 22 {vii) where Government employees are entitled To draw civil rates of pay and
allowances during military service, the entry regarding the grant of increments, including crossing
of efficiency bar shall be made by the civil authorities at apporopriate time indleating that sanction
to the crossing of efficiency bar has been given where such efficiency bar is involved, Where
Government servants are allowed military rates of pay and allowances the entries sball be made by
the civil authorities after obtaining necessary information from the military authorities.

(2} Entries regarding leave aviled of curing militry service—

“As temporary and quasi-permanent Gevernment employees will be fully covered by
the military leave rules during the military service and will pot ¢aro any leave under
the civil leave rules, the question of making any entry in their civil leave accountf
service book does not arise. In the case of permanent Government Employees
who earn leave under the civil leave rules during their military services and ate
allowed to carry forward the unavailed of leave on their reversion to civil Depart-
ment, the entries in their civil leave account/service book shall be made by the
civil authorities afrer their reversion to the civil appointment.”

(3} Recording of the certificate of verification of service in the service books—

“As the record of service of officers permitted to take up military service during the
present emergency willbe kept by the military authoritics, in one form or the other
and also their pay and allowances will be disbursed by them, there is ne npeed or
fecording certificates of verification of service in the service books by the civil
authorities concerned in respect of the period of military service. The necessary
verification for this period will be dome by the military authorities. On reversion
of such offictrs to the eivil appointments, a suitable note of this vernification having
been done by the military outhorities should, however, be recorded by the civil author
itieg in'the service book of the officer on the basis of the facts supplied by the
military authorities.
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