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Mo. 2410/92-2GSI
From - -
Thae Chief Scerctary to Government, Haryana,
I. Afl Honds of Departments, Commissioners, Ambata,
Hissur. Rohiak and Gurgaon Divisiony
2. All the Deputy Commissioners and Sub-Divisional
Officers (Civil) in Hatyana.
3. Pegisttar, Punjab dpd Haryaga High Court,
Chandigarh .
Dated Chaodigarh, the Z2nd April 1994

Subject ;- Pre-mature promotion te hipher pasts— Starting Salary.
Sir,

I am directed to invite your attention to the instigotions lssued fidc Haryana Goverp-
many letrer No. 4044-2GSI1-71/23800, dated 17tk Aygust, 1971, and other mstructioms ksued from

time to time on the sybject noted above and io say that with the general revisionof pay scale
from (-4-79 and 1-1-% the pay scales of the lower and the higher promotional posts have
become  over-lapping. According te the instructions refferred to above when an officer who ha
beetn promoted to  the post does not fulfil the condition reparding the minitnum of years' servic
inthe lower rank provided fot promotion to that post he is to be allowed the minimuym o
the greqe of the higher post and is given incremeat in that grade only when he has completed
th: deficiency in the minimum period of service prescribed for the lower post and thereafie
completes one yeais” ssrvice  in the higher scale to which he has been poomoted. In view of the
over-lapping scales instances eave comes to the notiee of Goveroment wheee ' the smplovees hawvt
been promoted o the highet post are already drawing basic pay on the lower post higher than tha
of the mininum of the higher promotional post. [n such cases if instruct;ons are ‘made applicabl
the employees, so promoted pre-nuturely stand 10 loose igstcad of geiting agy benefil  of thei
promotied. The maiter has besn engaging the altenlion of the Govirp- ment for some tinw
past and it has now been decided that the pay of the emplovees who are givem promatun
pramotion should be regulated i1 the following manper :—

I. If on pre-matare, pro motion the mipimum of the pay scale of the promotional higher pos
is higer than the busic pay drawa on the lower post. the minimum pay of the highe pos
may be allowed i} the completion of deficiency in  experiance. In case, during th
deficitncy in cxperience the presumptive pay of the lower post excesds the minimua
of the higher post, the pay of the lower post will be proteeted from fithe to (ime.

i, at the time of pre-mature promotion, the pay drawn on. the lower pogt |
higher than the minimum of the pay scale of the higher post, the pay drawn on tb
lower post muy be protected [rom time to time. ’ Co

3. Thepay under the provizions of normal rules of CSR  wherever applicable shiall b
fised only hom the date of completion of expericnce on the lawer post.

1. The instructions ssued vide Haryanz Government letter Mo, 4044-2GS1-71 /23800, datod th
tth Awgust. [97] should be considerod to have been modified Lo this exiopt,

3 _ The concurrence of the Figance Deopartment in the  above mentioned modification ha
been oblaimed vide their U, O. No . 1I{111/92-FRI, dated the 9th January, 1994,

4. The receipt of this communisation may please be ackaowledged.

Yours faithiully,
Bd/-

_Toint Secretary General Administratiog

-
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