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Fnglish version of the subject matter of letter No. 9054-4G5-70/32230 dated 22nd December, 1970.

Subject :—Ex-gratia grants and other facilities for families of Government employees whodie while in service.
Sir,

T am directed to say that the question of allowing appropriate ex-gratia grants and other
facilities to the families of Gowvernment emplovees who die while in service has been under con-
sideration with Government for some-time past and the following decisions have now been taken
about the general policy to be followed in that regard. The policy will, however, be of general
application and if any case or cases are attended with very wusual or exceptional circumstanc:s
these will need to be considered separately on their merits. For instance. the quentum of  the
grant may be varied if the financial position of the family is exceptionally unsatisfactory or is
exceptionally favourable. Again, the record of the deceased employee would not as a rule be
of particular relevance. but notice would have to-be taken of it if the record is exceedingly ad-
verse, say in the matter of integrity. Subject to this, grants, etc. will be as indicated below :—

" (a) Ad-hoc Ex-Gratia grants.

The ex-gratia grant to be given to the family of the deceased employee will be equi-
valent to ten (1) times the last monthly emoluments drawn by him subject to a
minimum of Rs. 5000/ and a maximum of Rs. 15000/~ The grant will normally
be given for assisting the members of the family resettling themselves and only in
very hard cases for purposes like marriage of the children.

{t) Free Medical Aid.

Free medical aid will be given to the family on the same basis as to pensioners
except that facility will also be extended to minor children of the employee.

{¢) Free Educational Facilities.

Free educational facilities will be provided to all children of the deceased employee
for education up to the degree level. .

{dy Accommaodation,

In case where the deceased employee was in possession of Government accommo-
dation. his family will be allowed to retain the accommodation for one year after
his death, the rate of the rent being the same as was applicable to the employee at
the time of his death. In other cases the house rent allowance admissible to the
deceased employee will continue to be given to the family for one year after his
death. -

{e) Employment.

One or more members of the family of the deceased employee will be considered fo
absorption in Government service, the relevant rules being relaxed i necessary “and
feasible.

{(f) Warving of recovery of loans.

Any general concession by way of waiving recovery of loans drawn by the deceased
employee {c.g. for house building) will not be allowed but each case will considered
by the Department concerned on 1ts merils.

2. As regards the procedure for granting these facilities it has bien decided that the
necessary information in regard to the deceased employee and his family should b oblained from
his family as in the enclosed proforma. Therealter the Adminisuative D partmznt concerned
should examine the case and submit it to the Chief Minister through Chiel Sccretary (in General
Service Branch) alongwith its recommendations. The ex-gratia grants will b: met out of the pro-
vision under “71-Misc- K-36-Misc. and Unforeseen Charges-ex-gratia grant to the heirs of Govern-
ment employees.” The Drawing and Disbwsing Officar in respect of this head will be the Under

Secretary to Government, Haryana. Political Department,

3. It may be added that the basic objective is that an assistance in such cases is needed urgently,
it should be provided with the minimum loss of time. It is. therefore, essential that each such case should
be dealt with most expeditiously at all stages and no delay is allowed to occur. In particular if sanction
of certain items must take some time because of the need for examination ete., the other items £.g. sanction
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