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English version of circular letéer No . 945-GS.11-72/6451, dated the &th March, 1972 from the
Chief Secretary to Govt., Haryapa to all Heads of Depariments ete.

ENGLISH VERSION OF THE SUBJECT MATTER

Subject : —Rehabilitation of disabled ex-service persomnel and dependents of those killed/disabled in
action .

I am direeted te refer te Haiyama Gowvt., leiter MNo. 4741-4-GS-11-71, dated 13-9-7] aad
to say that the guestiom of the rchabilitation of disabled ex-scrvice personnel (disability between
20% to 50%) and dependecats of personnel killed/disabled bevond 50% had been under considerction.
and it bas been decided as follows :—

{a) Reservation

The existing reservation in respect of civil posts for ex-servicemen should be utilized in the
under given belows.

(iy disabled ex-serviszsman with disability botween 2007 to 5054,
(iiy Up tc two dependents of Service personnel killed/disabled bevond 5097,
(ily other ex-servicemen.

Note ~-Disabled ex-servicemen will mean ex-servicemen who, while sérving in the Armed Forces of
the Union, were disabled in operations against the enemy of in disturbed areas.

Note 2 -—The dependents will include besides wife/widow, dependent sons/daughters.

(b) Maximum age limits

The maximum age limit prescribed for appointment to any service or post may be relaxed
in favour of disabled ex-servicemen (disability between 20% to 50%) to the extent of their military
service added by three years. In respect of the wile/widow, the maximum age limit will be 45
years. In the case of dependent sons/daughters relaxation in age may be given as considered
appropriate by the appointing authority.

(¢) Procedure for appuintment

(Y Class [I] and IV posts

Az and when a vacaney reserved for ex-servicemen arizes, intimaticn will be sent to the
empleyment Exchange (Special Cell for employment of Ex-Servicemen) by the appointment
authority. It will be indicated therein that only names disabled servicemen (disability
between 20% to 50%) and the dependent of those Miled/disabled beyond 509 in action
should be recommended for that post. The appointing authority will also intimate to
the Employment FExchange the relaxed qualifications, if any, fixed by the appointing
authority in that particular case.

1i the nam.s of above two catsgoties &re not available with the Employment Exchange
and the appointing authority has no application of thess categories pending with it
then the names of other ex-servicemen will be ealled for to fill that post,

The appointment of disabled ex-servicemen (disability between 205 to 50%) and of the
depeadents of those killed/disabled beyond 50% in action will be made on adhoc
basis in the first instance and later their cases will be referred to the Haryana Subordi-
nate Services Sclection Bourd for regular appointment.

Class T and [ posts
{ily For Class Tand Class II posts o which recruitment is not made through competitive

examination, the appointing authority whils forwarding the requisition to the Haryana
Public Services Commission will also forward a copy to the Director, Employment,
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beyond 50 % in action are available with the Fmployment Exchange, then those name
will be sent by them to the Haryana Public Service Commission within 10 days. O
the receipt of the pames from the Director of Employment, the Haryana Public Servip
Commission will first interview those persons and if any among them is found suitable he
will be appointed to the post. In c8se no name is sent by the Director Employment ou
of the above two categories, or if out of the names sent by the Director Employmen
no one is found suitable by the Commission then other ex-servicemen will be considerec
for the post.

(The procedure for recruitment of other ex-servicemen will contitue to remsin a5
present)

2. Itis requested that thesc instructions may please be brought to the notice of all concerned
for strict compliance and the receipt of this letter may also be acknowledged.
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