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From ,
The Chief secr@tary &0 Government. Haryana.
To '
A . All Heads'of EepcrtMents, CommiaSioners Hmbfla
it and. Higsar I;Lvisions: all Daputy Comissionbrs;
and all Sub-Div isional officers in Haryanaiy
The Registral. Punj b and Haryana High' Court,
and all nistrict & S ession®Judges in Haryand.
Dated Chandigar'h, the 29th Januarys . 197 4.~
subject: pfficiency Bars Etoppage of Efficiencj Bars
. __ under the: provz!.Sions of CaSeRe ;
sir,. 1 i i N
.1 am gii:;ec.ta.d toyefer tO the supject noted above
_nd to say that in ordet to ensure uniformity ofaxtion PY
different ‘Departments in the matter of stoppage of qfficers/
o‘fficia.ls at effeciency parsy Gov:arnment ‘have reviewed “the _
 matter gurther and consider lt'nBCg5$afY £0, 1ay. down certain
general principles in '8 consolidag,ed from for’ tha guidance '
of all crmcernad._ _
Punjab- 2v The cY®ssing, of on afficinncy par is o be
Govt. :
Tetrer N distinguished oo fhéeanmng of an annual incrumant.kﬂ In

3374-6—48/Ehe case of the annual increment onus is on the competent
Eabety quthority to show cause why it should Pe gitpReldy in the
5,7 48 case of crossing an efficiency par the onus‘is'dn the
) _official tacitly or otherwxse o show . cause whi he should
cross ite L - 0
"3 Stoppage at eftiCLency par on the basis of
work and conduct of a Government employee under the provision
of Cwa.R. ‘nas %0, be dis‘,tinguished.:ﬁm tHe stoppagde :
at ef£iciency DAT under, the. punishnent and éppea,l _R‘_ules-.'_-‘_
: |, Under’ “the Punistment*zjqd Apgealﬁuﬁea ! oh
'ﬁ~§tDPPEd aks effic iencwubar,rnoflda; pu t
" put as FILT sult of punishm ent of spunagé 0fi. 2 grade
increment/inc:em ntsSe- ‘When 2 Governmant emplo yap is O ‘be

i

s topped at the efficiency baxr undef . the provisions of the
o, SRR nnnmrtunitﬁ to show cause is required
swwere 3848 necessary
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RtElc‘va-'l‘tlex't:r'acts from advice datad €.7.73 given By %hé_
advocate Geneps 1 in this connectionpre enclosed, In view

of the above facts, the instructions issued vide composite
Punjab Government circular Letter No.1055-G-51/130%, dated the
23,2.51 ars hereby withdrawn.
4, It is thus not necessary before it is decidéd to
stop a Government employee at an effiéienéy bar, to inform
him in writing of the grounds on which it is proposed to take
such action. The order Stopping  an employee at an effictency
bar should however Be s Speaking order and it should give
Sufficient details 0 that the employee can, 1f he so
desires, make 9 repersentation against the same, It is 5
desira@hle that every case should be gcruitinised carefully
by the Departments ang good reasons given in suprort of an
ordér of Stoopage, -
5. It is further clarified that:
i) under the provisions of C,S,R., no order 590 3 L1 gl

3 employee at .efficdency bar for any particular

period, can be passed. An employee is just stopped at the,

efficiency bar. Note 3 below Rule 4,8 of C,S,R Vol.

I Part I provides that the case must be reviewed

" after a pericd of one year and therefore it is
Clear that the initia) order cannot be effictive for
alperiod more than one yearp

ii) the record ang conduct o} the Covernment enmployee
upto the date of his crossing the efficiency bar
s to be taken into consideration » ;

iii)  when 3 Government servant is allowed to Rass

swsituted vide o0 .@fficlency bar which had previously been

enforced against him, he should come on to

letlerno. 73/ o time =cale at such stagegs the autrhority
10/79-8 dated  competent to declare the bar removed may f£ix

:3001 181

o JSubject of course, to the sdmissibte
agsogéThg toJﬁus Eengtg of'servzce.p =¥

iv) advice of the Haryana Public Service Commission ;
in such casses is not required; ‘
v) the case will have to be reviewed annually in
texms of note 3 below rule 4.8 of the Punjab CSR
Vol.I,Part I and his upto'détb record :: 111 heve to
be taken into consideration at the time nf
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4) Efficiency and honesty t=ken together should be

the guiding factor iin dealing with the cases of

efficiency bar.

5) In the case of the First efficiency par the whole

record of the officer/official in the grade in

which the bar is to be crossed should be taken into

consieration. In the case of the second ‘efficiency i

bar only that record shoinld be wken ‘into consier-

tation which the officer/official has earned since he i

was allowed to cross the first efficency bar.

1aGoytd) The record of the officer/official during the :

;;%?period of 5 years Proceeding the date on which =

it. crossing of the efficency bar becomes due should.
J?-I .

be given special importance. i LN o AR

ot JethipAn employes who has esrned an adverce: report .
7/~G-48gainst integrity during the period for which the
Ek % 0rk and conduct is tken into consideration, shoulﬁ
not ba allowed to cross the efficiency bar,
There are usually two bars in wery time scale;
the first at the stage .when an offlcer may be
considered as ceasing to be a “Junior" and . as fit
to perform efficiently'the ordinary duties of his
service, and the®cond¥ the Stage when he '
becomesa " Seénior" and ma¥ be expected to be. fit.
to perform any of the ddiies which'an officer of
kis rank in the mrvice is called upon to under=-

take, No particular difficultylShould arise with }

regard to the first bar, and in reSpeCt of this: : LA

bar, Government only desire to lay down that no
officer should be allowed to pass this bar until he
has préved himself competent to perform efficien=
%1y the ordinary duties of his srvice,

8) The second bar presents greater Aifficulty, and
it is clear that in the®bsence of definite

. - - - B
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of Government employees who are not fit to perform
the highest duties thit c. uld be allotted to them
in their service, have been never -th-less allowed
to rise to the h1ghest pay 1n the ordinory scalee.
‘Government consider that in future no officer/
offiecial should be allgwed to @o sS tha second and
f£inal bars unless he is ad;ﬁgod Fit to be placed
llncherge of - the full duties attaching to the
heavier-charges which officer/official of his rank .
can be called upon to £ill. Heads of D:partments
will be able to f£ix in their minds the standard
charge which each grade of officer/official should
be Bxpected to be able .to £i111 before passing the
bar but in each case it should be remambered that
the charge should be one which an officer/official ~
can be called upon to £ill in the ordinary course
of ‘the duties of his grade;

" 9 cases regarding cr0551ng of efficiency-bar-shoulé
5%2;%5 be dbcided by the comp-tent authorities immeflately
;8980,&5 after the due dat,a of crossing the efficiency bar. ['
571 There may however; be exceptional instances in

which owing to unavoidable circumstﬁnces it is not
possible to take a decision in time. In such cases
the decision must be taken as soon as possible
after the due date and in any “vent'not”;ater than.
six m months. from the dite on which the efficiency
bar became due, Ihlﬁy in this renard should be
viewed seriously and stringent action should be
taken against the officers/officials responsible
for default, one |
10¢ 1 under line csses, whene/&eport can make
?%ﬁ§$¥ a difference, special repor# may be called and.
gt . taken into consideratlﬁn PIOV1ded that the period
3«71 involved is more thalm 6 monthse If the period
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in question is less than 6 months- then the case should
pd @cidd on the basis of available reports only.
PD’G‘S‘(; ‘}Lgb]__t’fr"’f'he efficiency bar wases should not be held up on
bgt 03826 account of the fact that some enquiries/departnental \
procexdings .are in progress against a Government rmploye 8
; They should ‘be. taken up immediately after the dte date
[" of crossing the efficiency bar, and should be d-cided on
| merits independently of the enquiries/proceedings. 1f
however, the écision is that the crossing of the effi-
.ciency bar Bhould be f)érmitted then in such cases it
'\~ should be permit-ed subje.c:t to the@atpress condition
\ that the sme will be without prefudica to the éed:ision
~that may be taken'.later .in the .pending enquiries/procee- {,
~dings., .. o
H-G-lgt.ter nos 12+ Each department should keep upto- date record of the dates
6L72-38T1/ on which all officers/officials worki-g in the department
%?;539,;1145 are due to eoss efficiency bar and should intiate those_'
' cares 2t the.oppropriate time without w2iting for any
communicétion from the Accountant GEnerﬁ;l,‘Héryan&. If
any department has in S’ny p’lﬁ'ticular chse any doubt as
+to the correctness of date in question then it may obtadin
confirmation fom the audlt of fice but that should be
done atleast six months in advance 'so that the ease can
be: .. settled in time,
|13. All earlier instructions on -the subject in case of
variations' should be deemed to haVE-beﬁn modified as
laid down in this circrhlar._

L S5d/=
Depugy S cretary Political & Services
for' Chief S cretary. to Gov;rnment, Haryana,

A copy each is forwirded toie

.i) Ttie finaheial Commissioner (Revenue)HarY‘ma and
All Aandnistrative Secretaries To Govt., Haryana, fa
information 'and necessary action.

Sd/=
Deputy S__ecretarg Political & S rvices,
for Chief Sgcretary to Covernment, Ha aryana,



