No.25-11/1/2019-PG
Government of India
Ministry of Power

Shram Shakti Bhawan, Rafi Marg.
New Delhi, the 12" June 2019

To
'ﬂ | I The Chief Secretary, All State Governments and UTs
* The Chairman, All Electricity Boards / State Power Utilities
i{‘ i’ﬁ ' The Chairperson, Central Electricity Authonty New Delhi
1' t CMDs of all CPSEs under administrative control of Ministry of Power
Subject: Selection for the post of Director (Personnel) Power Grid Corporation aicpﬁ‘
J\‘f’r India Limited (PGCIL), a schedule ‘A' CPSE - reg.
Sir

| am directed to inform that the post of Director (Personnel) Power Grid
Corporation of India Limited (PGCIL), a schedule 'A' CPSE. has been advertised by
Public Enterprises Selection Board (PESB) vide then communication No  7/16/2019-
PESB dated 30" May, 2019 (copy enclosed) The detailed advertisement alongwith job

\L description is available on the PESB's website www pesb gov.in

2 You are, therefore requested to send application of suitable candidates for this
" post alongwith their up-to-date bio-data. CR Dossie: vigilance clearance etc as per
the time schedule and the channel of submussion, as prascribed in the PESB's circular

%):5/ Yours faithfully,

R vy

[325“9 : {Sanjeev Jain)

———

Jnder secretary to the Govt of India
Telefax: 011- 23730264
f_-"" Copy to
[
3 | The Secretary, PESB, New Delhi
- All Joint Secretaries of MoP, Shram Shakti Bhawan. New Delhi
. All Directors of MoP, Shram Shakti Bhawan, New Delhi
t The Under Secretary (Admin), MoP Shram Shakti Bhawan. New Delhj
s The Under Secretary(V&S), MoP. Shram Shakt Bhawan, New Dealhi
6 In-Charge NIC Cell MoP with the request to upload the advertisement on
the website of Ministry of Power for wider publicity.
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@ f oom & owm oA Pawer Grid Corporation of India Ltd

NAMIE OF THE CPSE

g & A CiractoriParsonneal)

MAMI OF THE POST

fity & R 0110272020

DATE CF VA AMNCY .
o ova & F oagph Schedule A

SCHEDUILE OF THE CPSE

Uit o] Scielled Bz 1BOO00-340000 (1DA)
SCALE OF THE POST

|. COMPANY PROFILE

Pewer Grid Corporation of Ingia Limited (PGCIL) was incorporated under the Indian Comparies

Act. 1956 with the mission of “Establishment and Operation of Regional and National Power Grids
— Y5 Tactale GansTar of B16Cinic power within and acrass the regions with renabinty, secunty and

economy on sound commercial principles™ PGCIL. the Central Transmission Utility (CTL of the

country is a Schedule - ‘A/Navratna CPSE with the adrministrative jurisdiction of Mo Power

The company employed 9217 regular employees(Executives: 4200 Non-executives: 4317) as on

31.03.2019

Its Registered office is at New Delhi and Corporate Office at Gurgaon, Haryana.

The authorised and paid up capital of the Corporation was Rs 10000 crores and

Rs.5231 .59 crores respectively as on 31st March, 2019
The Snareholding of the Goevernment of India 15 55,07

Il. JOB DESCRIPTION AND RESPONSIBILITIES
Director (Personnel) i1s a member of the Board of Directors and reports to Chairman and Managing
Director. He/She is overall incharge of coordinating and implementing personnel and industnal
relations policies. management functions. administrative control etc in the organisation

lll. ELIGIBILITY
1. AGE : On the date of occurrence of vacancy (DOV)

l Age of superannuation 60 years

VLA
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|
| Internal Others |
| Minimum Maximum Minimum Maximum !
[
. : e = I
| < years of residual service as 3 years of residual service as|
‘ 45 ory the date of vagancy w.r.t| 45 on the date of vacancy wrt|
| ihe date of superannuation the date of superannuation

2 EMPLOYMENT STATUS:

The applicant must on the date of apphcation, as well 25 an the date of interview, be gmployed

& reguiar capacity — and net in a contractual’ad-noc cagacity - in one of the fallawi gs
(@) Central Public Sector Enterprise (CPSE| (includir g a full-me functional Director in the
Board of a CPSE]
(bl Central Government including the Armed Forces of the Union and Al India Services,
(c) State Public Sector Enterprise (SPSE) where the annual turnaver is *Rs 5000 crore or
more.
(di Private Sector in company where the annual turnover is *Rs 5000 crore or more
Preference would be given to candidates from listed Companies.
(* The average audited annua! turnover of three financial years preceding the calendar year in
which the post is adverfised shall be considered for dppiying the approved himits)

3. QUALIFICATION:
Applicants should be a graduate from a recognised University, Instilute with good academic

reLord

FPast Graduate Diploma o Degree in Personngl Manacement’ Human Resource Manageme:

or Masters in Business Administration (MBAY Post Graduate Diploma’ Programme in

Management{PGDM PGPM) from a recognized University/ Institute will be desirable

Degreetrrbaw wilt have-an addeg advantage
4. EXPERIENCE:
Applicanis should have at least five years cumulative experience during the last ten years in
various aspects of HR/ Personnel Management/ Indusinial Relations in an organization of
repute
Knowledge of Power Seclor is desirable
5. PAY SCALE/ RANK/ LEVEL:
The minimum length of service required in the eligible scale/rank/level will be one year
for internal candidates, and two years for othars as on the daie of vacancy.
(a) Applicants from CPSEs should be warking in the f llowing ar a higher pay scale
Eligible Scale of Pay
()  Rs 7250-B250 (IDA} Pre 01/01/1992
(i} As B500-11500 (IDA) Post 01/01/1882
(i) Rs. 20500-26500 (IDA) Post 01/01/1997
(Wl Hs 51300-73000 (IDA) Post 01/01:2007

(vl Rs 120000-280000 (IDA) Post 01 01 2017

Pige 2ol §
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{vi}: Rs. 18400-22400 (CDA) Pre-revised
ivill Rs. 37400-67000 + GP 10000 (CDA)
{vill) Rs. 144200-218200 (Level 14) CDA

(b
(i) Applicants from Central Govt. / All India Services should be holding a post of the
level of Joint Secretary in Govt of India or carrying equivaient scale of pay
(i) Applicants from the Armed forces of the Union should be holding a post of the level
of Major General in the Army or equivalent rank in Navy/Air Force
(c)
Applicants from State Public Sector Enterprises/ Private Sector should be warking af
Board leve! pasition or at least a post of the level immediately below the Board level
6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Government Officers, including those of the Armed Forces of the Union and the All
India Services. will be eligible for consideration only on immediate absorption basis.

. DURATION OF APPOINTMENT

The appointment shall be for a period of tive years from the date of joining or upto the date of

superannaution or until further orders, whichever is earlier

V. SUBMISSION OF APPLICATIONS

All applicants should send their applications as per the format

1. The applicants should submit their applications through proper channel as follows

(a) Government Officers, including those of the Armed Forces of the Union and All India Services
through Cadre Controlling autharity,

by CMDs/MDs/Functional Directors in CPSE through the concerned Administrative Miristry

{c) Below Board level in CPSE through the concemed GPEE
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vl

{d) CMDs/MDs/Functional Directors in State PSE through the concerned Administrative Secretary
and Cadre Contrelling Authority, it any, of the State Govermmeant

le] Below Board lavel in SPSE: through the concernad SPSE

ity Private Sector directly to the PESB

2. Applicants from Private Sector must submit the following documents along with the application
farm

fa) Annual Reporis of the Company in which currently working for the 3 financial years preceding
the calendar year in which the post is advertised (please provide URL or attach/enclose capies),
(b} Whether the company is listed or not; if yes, the documentary proof (piease provide URL o
attach/enclose copies);

{c) Evidence of working at Board level or at least a post of the level immediately below the Board
level;

(d) Self-attested copies of documents in suppon of age and qualifications

(e] Relevant Jobs nandled in the past with details

UNDERTAKING BY THE APPLICANT

An applicant has 13 give an undertaking as a part of the application that he/she will join the post, il
selected If an applicant does not give such undertaking, the application would be rejected.

| : ¥
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1. For candidates from Central Government/Armed Forces of the Union/ All India Services
(a) The appaintment is on immediate absorption basis
(D) It a candidate conveys his/her unwillingness to join after the interview is held, he/she would
be debarred for a period of two years from the date of interview, for bewng considered for a Board
level post in any CPSE
e Further, if a candidate conveys his‘her unwillingness to join after the issue of offer of

appomiment, he/she would be debarred for a penod of two years from the date of ofter of
appaintment tor being considered for a Board level post in ainy CPSE
2, For candidates from CPSE
a It a candidate conveys his/her unwillingness 1o join atter the interview is held. he/she would be
oebarred for a period of two years from the date of interview, for being considered for a Board
level past in any CPSE other than the one to which the candidate belongs
b Further, It a candidate conveys his/her unwillingriess to join after the issue of offer of
appaintment. he'she walld be debarred for a period ol two years from the data ol ofter of
appointment for being considered for a Board level post | any CPSE gther than the ane ta which
the candidate belongs
3. For candidates from SPSE/ Private Sector
a If a candidate conveys his/her unwillingness 10 join after the interview Is held. ha/she would
be debarred for a penad of two years from the date of interview, for being considered far a Board
level postin any CPSE
b Further, it a candidate conveys his’her unwillingnass te |oin after the issue of offer of
dppointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board leve! post in any CPSE
4. Inthe abave cases. no request for relaxation or otherw se would be entertainsd

VIl. THE APPLICANTS CAN EITHER )
{(a) il up the Application Form anline against this Jub Dascription on the website ol PESE -

hitps://pesb.gov.n’and thereatier forward it onling as specitied in para V1),

Cr

(B) fill up the Application Form online against this Job Description on the website of PESB -
hitps-/ipesb.gov.in’ take a printout and send it offline, as specified in para V(1)

Last ime/date of receip! of complete application duly fenvarded to PESB is by 15.00 hours on
06/08/2019. No application shall be entertained under a 1y circumstances after the stipulated
timeldate. Incomplete apphications and appicatons receivao atter the stipulated nrme/date shall be

REJECTED. Board reserves the right to sharthist applicants for intenview.

Applications are to be addressed 1o

amt Kimbuang Kipgen

Secretary,

Public Enterprises Selecton Board, Public Enterprises Bhawa

BlockNo. 14. CGO Compiex. Lodhi Road, New Delhi-110003 4
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. ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD
ADDRES

SEDTO SECHETARY, PUBLIC ENTERPRISES SELECTION BOARD CNLY
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