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INVITING APPLICATIONS FOR DEPLTATION

Jaipur Moo Rail Cerporstion Lid. (IMRC), 8 Qovernmem of Rojasthan Underteking
rgisiered mdor the Comperdes Acl, 1956, i3 implementing Mcro Rail Transit System in
Jaipur city nnd its commercial operations started on 3™ June, 2014,

Through this circular, IMRC seeks applications for deputation by Speciet Selectiam from

emengst the employees of indian Raibwnys and it subsidizryfsister concerns, Metro Rail

Corpormtions or any Mmisiny  Depanment. OfFice, Unertabing. Board or Qrganisation of the

Central Government or & Stsfe Goverrmeni, The list of vacan posts to be fllied, along with

dewils of puy,-qualification and expeoience for each post, is enclosedt ws Annexure-l. The posts

3!1‘ indicated fn Anwexure] are tenintve which also indude the poss fir which sciestions have

heen amde but éclacted candidate did not join ms yet or the posty Hely to bepore vecant in nesr

C-?"' fumre. BIRC ressrves the right w chengs' cancel the vasamcies o $0 defercancel the

ﬁ G selectionscreening process for any of these pasts &t gay slege depending npon developments in
the meanwhile,

‘}z'}“ ; Seiection for eppointment to the posts shall be made from amongst the applicants who

poagesy requisite quatification and experience for the post as on the Last Date for Receipi of

V Applications and held licn un s regular post i the parent depatment'orpssizaion, The

privess of selective from amonpst those wha apply for depusation Ts called spacial selection and

Eﬁ:’ i# deserited in JMRC Recruitment end Service Rules, 2012, hosted on JMEC website, iz,
;14'?" www jaipummetroril i, of http://transport.ratasthan sov inflmrg.

The officers selevied end appoimed oo deputation 1o JMRC through (e provess of spevial
seleciion shull draw the same pay and the same grade pay/Level, which they may be dawing
‘j%’ﬁ {in the suhsanove or officiating capagity) in the prescribed scele for the past hald by them
imediately before sppoimment in the Corpotation. The next daie of increment shali sfso
rerfain unchanged. However, they shall be paid 8 Special Allowanee# ot the rate af 15% of
the basic pay during their temume in IMRC, Other allewarwes, honoraria Bnd reimbursaments
ull be admissible & pravided in Chapter TX of the IMRC Recruitment & Service Rules,
2012 subdect te Fheds terms of depiitetian.

~ & LAnrification: As per Finuner Depatment, GoR order dated ; 30® Detober, 2017, the amount

of Special Allowunce hax besn freezed. Till the revision in rate of Speciad Allowance pavoble to
deputativnivs s decided bkt GoR in view of revision of Basic Pay after 7' pay commission
impicmenmtion in Cerdral Government / Stare Gowermrnents / ufter 3 PRC in CPSUs: the
Speceal Allowasce shalf be pid @ 15% of presevised Basic Pay {6° CPC basic pay (CDA
ﬁ Scale) or pre I PRC Basic pay {TDA Scale) of the movith befors such pay mevigian). _
The tenure of officers selected through s procéss shel! ordinetily nel exceed three years and
L may be extended for firther temn not exceeding 1w Yoars:al = firne but the total t=nune akuti not
g> " exceed seven yeard in genern), I exceptional circamstences. the mmre of depulalion may be
extended uplo 18 years with the approvel at competen level & subject to consent of Parent
Organtsadon,
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Tt s requestes? 10 ity oLt Ml Be b, ciloaiad 00T B2 argamang s Wt s e
vour jurisdiction. sid applie fens Ginthe presershed prociims elused 4 Anpeyure = Hj of
cigible otficers folficuls w0 me willn, W work on deputatiop in Jeipur Meira may be
forurded 1o the Slaunging Divertor, Faipur Meirn Noif Corparation L, Admin Building.
Metro Brpar, Bhrige Path, Mansarovar, Saipnr = 302020, 3¢ 23 t reack FMRC on or before
Firdmy, 3™ July, 2020 % ale doing 3 the forvanding suthorities may i1l in Fan-B of the
ppplivaion and enclose atleved copies of spplicant's annua’ confidential regans! performance
applizal reponts (or surnmaes thert far the lam five years.

Those cendidalo~ wha haye applied for the various pasis of ageingt vacancy circular ™o, F.l
{H-2 R4V IR RO ASSS-XV 2020 905 Dated @ 01.04.2020 s not intervicw vl need pof o
appls spain. Jhowgier, in case their applicadonsl ars yet not forwarded by their paeen)
organteion. they may pursue it there 1o ses thet tuir forwarded application reaches JA R, on
or beture the 1aa date’ dare of Interview.

Tn cases where an agpiscant anticipetes delay in forsmrding ol hisher epplication through proper
charnef. hatshe is wefcome to sond s advance ooy of Part-A of the u:fhminn 50 a5 to wech
JMEC on o hefre the Last Date for Reevipt of Applications. ie, 317 July, 26820, However,
in swch cases it would be incummbent upon the applicant 1o ehsure ther histher eonpleie
application ({incheding Parr-l+ thereaf), duly cemificd and forwanded by the Ladre Cootrolling
Authority. reaches IMRC on or behore the dale of interview, Those whoss applicalims &g nol 5o
forwarded or who do oot produce cieansnoe of the Cadre Comtroiling Awhonty may ool be
interviewed, erd if interviewsd, inay not be considered for selestion’ gppaimiment.

Any comigendunty addendun: clarification that may be issued in relmicn to this circuler will be
pomed ﬂ]"lj}' on JARL websilc wme Jgfapmrprst i GRS rappes » L A i L gmn.
For eny goeries. JMRC can b contacted at

k

(U, Sami! $hurma)
Chshrman & Manzging Direvtor

Lanlwriee ek o il

Encl ; As Abase,
Ta, lehisd— JeiTl
1. Secretaries of all Ministries! Departments of Gevermment ofF India
ref Smeretaries af all States Union Territories
3, Member iRelling Stock) Member ( TrufTic s Member (nfrastrecture¥ Member (Traction)/
Member (Stul. Raibywuy Jingrt. Minisin of Reilwa s, New Belhi
DN {84 § 1 Railway Bonr.!. dlic sin of Railumy s, Kew Delh
General Mamopcers: CPOs o1 8l Zonal Railvass
Branaginy Directors of all Meow Ruil Corporations
All Deparimenty Offices’ Uniterukings! Boards Organisationswndser Gont. of India

aps alsete: (o273 - feztd

Additunal Chief "Secretun  Pr. Secrstary/Secretary, il deparmments, Oovermment of
Rajasthen

Begistrar Rajevthen Poard af Roeenue. Ajmer

Commissivn.r, Informetion & Public Retadcens. Governmoenl of Rajusthan, Jaipr

£ ummniaaioner, Settlement Depanment, Viman Bhowan, Gopatban. Taipor

All Dol Commigskoners & Dimrict Collectors of Rajagthan

Homn
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Annextire-l

Lizt of posts to ba filled by deputation through Bpecizl Belection:

()

W

. [Traction / ERM|
| (Y an par 5th CPC:
F BTOS-

Levul an par Tth CPC |
Bol - L-13
GoR- L-21]

Elecrrical fram @&  recogniscd  Univemsity  (or
equivalepsl Engineering quallfication)

with

2 tolal expedence of 14 yeurw in Indien Railways or
iin  subsidiery/sister concerma,  Metrn  Rail
Corporetiona s any other Department/PSU/
Board ! Organization of Government of India/ State
Governments, preferghly with an experience of 2

yrars inn Metro Rall Projects .

8. [ Mame of post, Grmids Qrasllfication and Expucience § ‘Hﬂﬂhl'
Ko. ! Fay {OF} am per & of
CPC, Level o the pay Poxts
matrix as per T CPC '
. of fol/ GoR i
] Director [Frojeet] An officer with & Prgoee in Engineering in Civil 0]
[ fremm & recopniscd  Univerally [or  cguivalent
| OF sa per 8th CPC 1 | Engincering qualification]
10000 19500 with
| 2 1ota] experiance of 21 years in Indian Railways or
: Lovel s par Teh ©C ¢ {1ty subsidiary/aister  conicerns,  Metro.  Rail
i Corporations . or miy other Depanment/PEU/
Gk L-14 : Board/ Organisation of Qovernmeni of India/ State
Governmetila, hreferably with an experience of 5
. GoR -L-24/1-23 yeara in Met:o Rall Projects
and
i ' working In- equivalent and/or immediate iower
| | Level in the Piy Matrik S & tetm) minimum perind
! of T years.
2 Directer [Corparate | An officer hoving a total expariznce of 21 yrara in o1
Affaire) | Rajosthan state services (RAS/RAeS), Imdian
. Railways or its subsidiaryfalater concerns, Metro
OF ax yer &th CPC ;[ Rall Corporationa or BTIY othe
L0000 /2500 | Department / PSU S Board f Organisation of
Oovernment  of Indla/Biste  Government,
. Lawal aa par Tth CPC: [prefera-.blywtmaﬂyemnqxnem itn & Public
Sector Underraking/ Statutory Corporation
 fiol- L-14 [ And
i Working in equivident &ndfor immediate lower
GoR -1-24/1-23 ! Leve! in the Poy Metriz for a tetal minimum
. | period of 7 years.,
3 Director [Financa) An officer. of Rajasthan Accounts Service (RAcS) in 0]
Super tme Scelc or Higher Buper timc Scals
oF as per 5th OFC 1 working b Government of Rajasthan, having a
. 20000 /9 500 total expetence of 21 yemrz In RAcS, preferably
. with # 3 ytors ¢xperience in a4 Puble Sector
: Lewel-an por Tth CIC 1| | Undertaidng/ Statutory Corporatinn.
(R -L-24fL-23
4 . Executive Dirsctor |[An officer with B Degree in Engineering in |
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E. : Kama of port, Grmic Onelificetion and Eapesnce ¥
Fu. FPay [GIF} as par OO of
CPC, Lewsl i the pay Posta
matriz as per T CPC
__,of GeiftoR _ —
znd .
worldng in equivalent andfor immediate lcarer
Bevel in the Pay Matrix for & total minimuem perigd
ol § years.
5 Executive Diractor | An officer wilh a Degree in Enginecring in 01
(BT Eleclronics! Elsvtrunics SCommunication fom a
GP w1 per Gth CPC: recognised University lor eguivalent Engineering
8700 - qus |iflcation|
| with
Leve] us per Tth TPt | g jolal exprrence of 14 yeory in Indian Railways ar
Gal - i-13 it subsidmryfsistec  concerms, Metro  Rail
| Gl [+21 ‘ Corperations. of any other Department/PSU/
! Hoard/ Organdsatian of Government of Indin/ State
| Covernmenta, prefeorably with gn experience of 2
yeara in Metro Radl Projects
and
working in egumalent and/or immedlate lgwer
 Level in she Poy Mutrix for & ternl minimum penod
of 3 yeara,
& Gensral Managwer : EFHER 03
{Oparations} a) An officer with a Degree in Engineenng In
Electronics; Eleetronics Communlcation/
¥ aa par Gth CPC: Electricatf Meehanicalf Civil from & recogniscd
THOOS - University for  equivalent Lnpineering
' gqualification]
Lewel un poy TEh CPC ! | twith
Gal- L-12 a tatel sxperience of 12 years in Indian Rathaays
- DoR=1-19 or its aubsidiary/sister concerns, Mewo Rail
Corporations or any oiher Department/PSLU/
Board/ Crpanlsation of Covernment of India/
State  Covernments, preferably with o
experience of 2 years in Metro Rall Projects
o
: wotking in eguivalent and/for immediate jower
~ level in the Py Matix for & total minimum
1 period of 5 years
OR
b} An officer of Indiany Railwoy Traffic Service with
| a total sxperience of 12 pears.
7 | Gemaral Mansger *n oifcer with 8 Diegree it Englngering in Dl
{Traction /E&M) Flectrical frotn o recognized Unbversity  for
+ eguivalent Engineering qualification}
GF ux pax SLh CPC: with
7600 /- g total expericnce of 12 years in Indian Railways
or s subsidiaryfelster  concrma, Meoirn Rail
Level a1 per 7th CPC ! | Cprportions o #ny  other Department/PSUY
Gol -L-12 Boatd/ Crganisation of Government of Indisf Btate
GoR-1-[4 Governments, preferably with an experience af 2



L -
8. Eams af post, Gizgls Gaslifitation and Experiencs # Mumbar
FHu. Tay |GF] sz par &4 af
CIFC, Lewel [n the pay | Poxts
makrix a por T CPC
of Oalf GmR

yoars In Metro Rail Projects

=nd

working in oquivalent andfor immediate lower
Lewvel in the Pay Matox for B total arfnimum period
of 5 years,

& CGunoral Managur An offlcer wath a [legme in Enginecnng  n 01
(A&T) Elevtromigz/ Electrons & Comnmuznication from

‘& recopgnized Universiry ivalant Engineerin

F&00/ - with

L . |8 toral exprerieriee of 12 yeaes I Indion Ralbvays o

Lavel na per Tth CPC : its  subsidiary/sister concsrns, Metrsn Rail

m:tig Corporatians or any ofher Depantmentf/PSU[S
Bowrdf Organiration of Govermment of India/ State
o | Governmettts, prefombly with an expedence of 2
| yaare i Motro Ralt Projects :
and

| : working in equivalent and/or immadiate lower leval
in the Pay Matrix for & total minimum peried of 5

¥cars.
"3 "Genersl Manager | An officer of Rajasthan Accounts Service [RACS Ol
{Finance| with

& total experience of 12 years in the Service,
QOF as par 5th CFC: preferably with un experienee of 2 years in u pablic

TEO0 /- sector undettaking! statutory corporaton
- and
Level as per 7tk CPC : | wenrking in equivalent or immediaze lower Jevel in
“tial - 112 the Pay Matrix for a minimuin pertod of 5 years,
GoR-L-14
i0 Geneml Manager | An officer with & Degroe In Enginecring from 8 01
(FP&PFF} ' recopnised Unlversity (or equivalenl Engineering

quakification}
OF as por Gth CPC: " With
, T - Master Degrer in Businecas Administration (mom &

' ' : izod University [or equivndont Monagemenl
| | Lavwid i e 0 R0 1 mgﬂm]

; Gl = E-12 and
; GoR~-1.-19 # todal expapienes of 12 years in Indiap Rallways o

_ ita  aubwldiary/aister concems,  Metro  Rail
| Cerporations or any other Deparimentf/PSU/f
Board { Orpaniaation of OQovernmeni of Indlaf State
_Oovernments, preforably with an experience of 2
: years In Metra Rall Projects
wed
working in equival=nt and/or immediate lower
Level in the Pay Matckx Inr a toral mdnimam peiod
e e .| DD years. O
11 Juoint General i Al officer with a Depree in Englneering in Chal 13}
Manager JChril) |1'rﬂrr| o recognimed  Urnwversity  [or  equivalent
_.__ ot project works Famnecring nualificntion)
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Sy -
-5 Kama of poat, Orads Cualifcation and Exparience § Nambar
Wo. | Puy {GF) ns par &8 of
CFC, Level in the pay Pasts
toatrix an par T CPQ
1 of GoIf GoR__ —
with
OF as per Sth CPO: & total experience of 8 yeara in Indian Railways or
B&0H - its  subsidiary/fsistet ooncerna, Memp Rall
: Corgorations nor any  other Deparoment/PEUYS
Laval am per Tih CPC ! | loapd/ Organisation of Government of India/ State
Gol = L-11 Governments, preferably with an experience of 2
GoR-L-18 vears in Metre Rail Propects
nnd
working in eguivalent of immedisic Jower Level in
the Puy Matrdx,

12 Joiot General Ao oficer with a Degree in Englneering in 01
i igey (Roling FElectrical/Mochanical from & recognised
_r'ﬂ‘l-ﬁi:kj Univereity {or éguivalent Englneering qual/fication)

: with
. GF as per & CPCI a totnl wmperence of 9 years in Indisn Railways oo
&S00, - s subnidiary/aister  concemns, Metro  Rail
Corporations or any other Department)PUY
Lavci e pat Tth OPG 1 | Board/ Ovgarisation of Government of India/ State
. Gl = 111 Govertinients; prefersbly with an experience of 2
' GoR- 1,16 yeurs in Metra Rail Projects
and
| working th equivelent or immedinte lower evel in
1he Pay Matrix.
. 13 : Joint Gemoral r An officer of Rajasthan Btmbte Scrvice aor any o1
. Manager (Admin} : Pepartment/PSU/Board /Orgenization of
, : Government of Truidia/ State Govermoenls
' (P prr B2h CPO: with
GRS - ‘a total experience of 9 years in the Bervice,
: :pmﬁ:rahlyvﬁmm:merhmunfnz;.mina
| | Level ws par Tth CPC: | Pubille Sector Usdertaldng/Btatutery Corporation
| | Gl = L-11 | preforably in the fekt of gencral sdministration,
' GeR- L.-16 | et
| ! |wurk'ing i equivatent or nmediate kower Jevel in
| the Pay Matrx.

14 : Private Becretary ATy cployes in the Pay Matrix equivelent to Grade 04
“-““m F:l:r. of R‘I 48(Hf~- of above l‘lﬂ-‘i’it’lg a tutal

G0N0/ - W_qfqlmtlﬂyemantHDEﬂ
. SPT— Frivate. Serretayy [PBf, Sr.PA, PA, Rtene or
st g T | squivaletit lovel, in sy Department/ PRU/ Board/
r : Organisetion of Gowrarment of Indis/ State
$ GoR-1-15 Governmenta.

15 Deputy Qaoerxl An officer having a Graduate Degree from w o1
" Mannger recopnissd Unlverstty with & total experience of 7

[Coordication & . years [out of which 2 years should be related
Monitoring) 1 eOOrdinAnG

Pago bof 12
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GQuallftcation and Expotience ¥ Homber
of
Posts
Flanning Depatments of State/ Central Govi.] in
Indion Raitways or its subsidiary/sister conceTns,
Metro Rall  Corporations  &f any  other
DepartmentfPAUS Doard/  Organisatien  of
Government of India/ Siale Governments
And
wosking in equivelent of immetiate lower Level in
the Pay Mairlx
|
© 16  Managot Revenue} | Ao efficer who is either & quelified Chanersd 01
! 1&!" par &k EPL; Accouniamnt or has uw Master Dicgree in Business
' 4500 - Adiminigtration from @& recognised Univessity
Lewel na per THh CPC: jequivalent qualification)
| ! Gols L-B with ;
| caRt-Le12 ltuhlnpmituwﬂﬁyﬁmtnlnmmﬂnﬂmaur
| : jts oubmidisry/aiater  conceing, Metro
| : tions or any pther
l nnpartmurﬁwﬂmrﬂ;mgnmumn of -
! ﬁrrnmﬂm of Indin/State Jovernments.
working in equivalent of immediate lowsr Level in
0 o ithePayMet .o T T
17 , Tahsifdar An officer of Rajas Tensddar Service {RIS) 01
' : . worklng In Governmaent of Rajaxthan and having
::;}.‘_'"mm' . g experience of al leaat 5 yedri.
: | Lowal 3 par Tth CPC !
Gob— L-12
| e —————
|18 [Exccutive Officer An Office Supermtendent (OS] working  io a1
' (HR/Admn. ) Goverrunent of Rajasthan,
OF as por 5th CPFC: or
4200 - an employec of equivalent level from ANy
] fFEUfBuuﬂfﬂr;mﬂ:atinn af
- Gel- L6 Gavernment of IndinfState Oovernments, baving
| |:-'m-t._-.u &k cepeglence  of 5 yeah  in
| Ratablishinent/ Gendral Adminjairatien matters
: and
| having hands-on knewledge of computer
19 | Patwari/ Ameso - An employes working a3 Patwarif Ameen in 03
; | G an por Bth CPCE Gavernment of Rajasthan.
| | 2a00¢-
_ Lewel an pes Tth CIMD &
. GoR- LG5
Tatal . 24

Fage T ot Al



1. POST APPLIED FOR

PROFORMA DF APPLICATION FORBEPUTATION

PART = A (To be (REENS Tt appiicint).

S

Annezory-ii

1 Flease il vepenate applicutions, 5 you wish to apply for more than one of the posts)

2. PERSONAL PETAILS

a.

B

d.

h.

Full Wame

. FtherwFpaband's nome

Diate gf Bolh

PFluece of presgol pesting

Permaanent Address

Pogeal Address

Mobile taber (1) Ror
Conrwct EM5s

Finanl ID {thas eman TD
will be used for all

 COCPeRprtMIcTiC G i

pifalica b this
..l. i 1 1

Phows
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PROFOAMA OF APPLICATION FOR DEPUTATION @

3. DETAILS OF CURRENT POSTING
8. Pareni Deparement/ Organisarion

T
L

Nartw of Faremt déparomeny
organisation’ sevvice owith Undi’
i Soge & plac: of posting 2

Date of Eat joining im service of
th Govt. department
| OEARization (enly i worked in
more thaa one Govi. departmeny

F5L / orgamiration}

Tii,

Date BF joining in service of the
prosenl parett gdepeEttinent
orgunsation

v,

Dale of superanmvumtion Dot the
pavcut depanment organitation

b. Detxils of Service

Name of I'resent  depariments
organisaion

ii. ~ Prasent Paslf Designution & Place

i, Type of Foy Scals {Tik a3

applicatdc

CDA (6% CRC) / COA {T* CPCY/ IDA
{after 3 PROC) £ IDA (Before 3™ PRO)

iv. Equivalent Grade Puv (& per 6

1 m

Y.

Present Level in Pay Matrix as
' pet T CPC (Gol or GoRY Scale
a0 per IDA [EL E2. et} w
. fppilicable

vi. | Dote of BEmry ime Presenl Grade

ey

| PayiPay sole Puy Livel

Fawer Cade Pay / Py

| Level thit vou were getting

befure the grant of present Grade
Pay 1 Pay Level

Yul.

Date of Eoiry fntw irrocdate
lower Grade PayPoy ccale/ Pay
Lével

ix. , Whethee the  cmployment  in

| parent organization is & mpole

amployimen

Page9of1X



PROFORMA OF APPLICATION FOR DERUATION

x [Detathi of Punishmens |
Ensgurries Puolice Cuses.
Comvlcinns! Dekarmerts, i sy |

ol of Award'  Jhonours!
Citations. if any ‘
il | List of documents, {f #ny, that the ' -
applicamt ehopnes o enclose in
suppart of hisfher candidaturg

—_r T rwwre e e — — -

3,

4. ACADEMIC PROFESSIONAL QUALIFICATIONS

Deproc: Diplansy Nant of Boand! Yearof Subjecils)’
Certificate. Institiion’ Univergity | Paesimg

5. EXPERIENCE DETALLS

2. Dotails of Postings held (utinch separate sheet, if toguired)
Period Name of T PONTE  [ VOREOr ohy

From  To :::.T;: :i?; ar mllim proflie

Page 10 of 12



PROFORMA OF APPLICATION FOR DEPUTATION @

k. Exprsience in ferios of Years snd Months

F T

“Tutal Expericnee of working it ndlan Railways |
or s kubsidizryeistet  condermd: Metro Ral -
Corporutions of any oiher Dopartent PSLY |
Board’ {rpapisation of Covernment of [ndiad

Hiare Govemmwnes

OF the il experience, Expenence m PSU / i
Statubory Crganisationsg :

CIF the Total capenonce, Fxperience e Metro Rail
Projects

0Of Lher iotal sxporicice, ey experionce
specifically relevent to the Post applied for
Type ol Experience

Peyiod ot gxpercoce in Yeoams,
Months aml Cays

1 keretby swhmli my Applicutivn For depubation
Fost of

n JAMRC apainal the Special Stdeetion

1 dechare that:

8} T have cerefidly gome throuch the Vecancy Circular & JMRC Recntitmenl & Service Rules,
2012 as mnonded upta dote {available on TMRC webalte) and 1 am weenre that my terure in
IMRC wili be guverncd by these Rules, excepl whowe otherwise provided fn the tormas and
conditions of Seputation matually agreed upon beteden my parest depamment’ organisation

and FMBC,

b} I am sware %t my Applicstion will be comsidered only if it fx duly cernfied ad forwardesd
by ruy Cadre Conlrolling Autherity and reaches JMRC on or befure the prescribod date.
o [ em well soware thar on being lorworded. my Applicstion will be sssessed by te

Selection Commilice s por the Rubes o JMRC,

-t 'To the best aFmy knowledge, the information submiited by me is comem amd Fam gualified

to hold & pest in IMRC,

Date

Name sud Sipueivre of ibe Appiicant

Fege1iol 12



PROFOAMA OF APPLICATION F3A DEPUTATICN @

FART -B
{Ta be filed by the Cadre Contralling Awthority/ Parest Bepaurtmentf Organisation)

The spplicution of the following officer is being forwarded to PMRC (or considuering
his* Ter deputmion in JMRC:

1] Full Wame of the Apaplieuni

Tk

3 Cadee: Post imthe paren doparimont

3] Date .ol Birth :

4} Date of Superannuaticn :

5) Has the officer beon jghven daty punishment in the Last five yeats? IF yos, please write 3
short description below

$ % there any disciphnan pooveeding pending egainst the officer {only the cascs when
charge- shoets have beer sorved ! 1 yos, ploase write o short descniplion helow

7} Whather original o alested copies of Anmaal Coafidential Reports Ansual
Ferfonmance Appralsal Reports of lasy five years are enclosed?

8} Whether il employee is o regular ceployee of parent depariment vrganisation”

bt is oertified tist the particotaes given above are coeroot and thal 1n the event of the officer
being selected Dor deputanon in JMEC, hisher gocvices shall be ploced at the disposul of
JMRC for the peried of deputation which shall erdinanity not exeeed three years.

Dare Nanid, Designatlon & Signature of
withorised officer of the Parcent

Depariment’ Orpanhatiod

Pege {2 ol L2



