No.49/93/2010-6S11 _
GOVERNMENT OF HARYANA
CHIEF SECRETARY’S OFFICE

- PERSONNEL DEPARTMENT

Date, Chandigarh, the ?,lﬂ%luly, 2010,

To
o As per list enclosed. Z
Subject: L Fllmg up the post of Director (Finance) in Power Grid Corporatlon‘
' . of lndla lelted a Schedule ‘A’ CPSE.
koksksk
Sir,

: I am dlrected to enclose a copy of letter No. 11/26/2010 PG dated
13th July, 2010 received from Government of India, Ministry of Power, New Delhi
on the subject noted above and‘ to request that in case you are w,lllmg to be

ébnsidered for the post mentioned’in the above subject you may kindly send three

copxes of your bio- datd to the Personnel Department (Services-11 Branch) latest by .
20" August, 2010.

Yours faithfully,

(PAWAN SHARMA)

Supérintendew-ll

NTERNAL DISTRIBUTION
e-champion




CLIST

" Name of the Offi cer L

[ Sr.No.

S/Shrz/Smt

T Baich

| Present Posting

' Trc. Guptq;I’AS' B ] .

i 1987 D1rector~cum Special Secretary, Town & Country Planmng

| and Urban Estates.

Mahavirsingh, IAS |

1985 | Di

| Director-cum- Specnal Secretary, Urban Local. Bodles and
»PI‘OJCCI Dir., SJSRY and State Urban Dev Soc1ety

Ankur Gupia JAS

1990

| Director,
Department '

Managmg Director, HARTRONand Special Secre;ary-eum
- Electronics &  Information Te’chn_'olo_g‘

Sudhir RajpalIAS

~[19%0

Additional M.D. HVPN and MD Dakshm Haryana Bl_]ll
Vrtaran ngam Hisar . :

“Ashok Khemka,IAS

1991 |

Dlrector Supplles & Drsposals Haryana

: AnuragAgarwal,IAS ',‘

N2
ST Parliamentary - Affairs, Director, Training (ex- ofﬁmo) and
I Inquiry - Officer, Vlgxlance and. - Member ' Secretary State:i

Specxal Secretary, Personnel Trammg,v Vlgllance andf

Admmlstratlve Reforms Commrssmn Haryana IO j,A.‘; :




~

¢ No. 11//26/2010-PG
‘ R WROR
- Government oflndia :
. foregga Hamera _
e T A Mrmstry of Power ’ ‘ .
Shram Shakti Bhawan Rafi Marg, New Delhi - 110_0“01__‘ o
Telefax No. 23730264 - -~~~ """ '

? wkdAAFIR

New Delhi, the 13" July, 2010.

V The Chief Secretary
Y ,'tAll State Governments and UTs

2. The Chalrperson
1 Central Electricity Authority
New Delhi

3. THeCMDs . '
. AllPSUs under the admlnlstratlve control of Ministry of Power

~—Subject Fllllng up the post of Director (Finance) in Power Grld Corporatlon

o of India lelted a Schedule ‘A CPSE

s

1 am directed to forward herewith a copy of the job description for the post
of Director (Finance), PGCIL, a Schedule ‘A’ CPSE, the scale of pay of the post
being Rs. 75,000-3%-1, OO 000/~ (W e.f. 1.1.2007). '

lt is requested that the application/bio-data of the suntable candidates
(seniority-wise) in the prescnbed format along with up-to-date ACRs for the last 5

~years, alongwith latest vigilance profile [(i) penalty imposed, if any during the last
- .10 years (ji) detailg of disciplinary action initiated/being initiated if any, etc.], may -
be forwarded to the undersrgned before 31St Auaust 2010 ' .

“Yours faithfuuy,

Under Secretary to the Govt. of India




.3 EL!GEB!LITY

No. 7/38/2010-PESB
Government of India. |
Public Enterprises’ Selection Board
(Department of Personnel-and- Tr‘alnmg) ‘
Block No.14, C.G.0. Complex; LodhiRoad
New Delhl 110003 Ay

NAME OF THE PSU.

NAME OF THE POST .. DIRECTOR (FINANCE)

DATE OF VACANCY 01— 05 2011
. SCHEDULEOF THECPSE A |
SCALE OF THE POST ~ “Rs. 75,000—1,00,000 (w.e.f 01.01.2007)

1. COMPANY PROFILE

Power Grid Corporation of India anlted (PGC!L) was moorporated under the Indian Compames
Act, 1956 with the objective of “Establlshment and Operation of Reglonat and National Power
Grids to facilitate transfer of electric power within and across the regions with relxabllxty, secunty
and economy on sound commercial principles”. PGCIL is playing a strategic role i Indian Power :
Sector, directly contrtbutlng to economic development of the- country, through -establishing Iarge
- and complex transmission pro;ects and monitoring regional grids. Itis a Schedule - 'A'/Navratna.

'CPSE in - Industrial . Development and Technical Consultancy Services sector under the
: admlmstratlve control of Mlntstry of Power ; ~

ey Pegxstefed Vf*c ce :s -at New Detm and Corporate -Office at Gurgaon Haryana

Fhe authonsed and paxd up capltal of the Corporatlon were Rs.10,000 crores and Rs. 4208 84 - RO

- crores respectlvely as on March 2010

‘The Shareholdmg of the Governement of lndla is 86. 36% BN
i IR . : «

2. JOB DESCRIPTION AND RESPONSIBILITIES R RO AL

Director (Fmance) is a member of Board of Dlrectors and reports to the Chalrman and
Managing Director. He is overall in charge of finance and accounts of the organization and is

responsible for evolving and formulating finance policies as well as implementation thereof e o

: towards the fulﬂllment of the goals and objectlves of the Corporat!on

L AGE On the date of oc,currence ofVacancy
(iy Minimum 45 years.
(if) Not- more than 58 years for mtemal candldates and not more than 57 years for
- others. :
The age of superanhiation is 60 years.

R i
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A 4,,DURAT!ON-OFAPPOINTMENT - .

o in Frnance wit good academrc record frond ‘- recognized untversrtylrnstrtutron He shoul
“’have «expe;_ri,, "oe,fat a 'senior* level:fin~'corporate financial management and accounts

- including, Cost and Budgetary Control lnstltutronal Finance, Worklng Caprtal Management;
o inan org"é" ﬁo‘ 'ofrepute B SR = o R I

- Provrded that minimum quahﬂcatlon is- re!axable in exceptronal cases of rnternal candrdates A ‘
' }wrth very sound background and expenence : L

- .:m PAY SCALEITURNOVER

o ';(a) Centrai Pubhc Sector Executrves
» Executrves holdrrjg posts in the pay scale of
iRs! -7250- 8250 (IDA). Y
-+ "Rs. 950011500 (IDA) Post01 01. 1992
. Rs.-20500--265Q0 (IDA) Post01 01.1997 .
fRa 51300-»78000 (IDA) Post01 01. 2007

 Rel 18400-22400.(CDA) e
Rs. 37400467000 + GP Rs 1oooo (CDA)

8 ,,‘,ﬁfThe mrnrmum Iength of sennce requrred in the e!rgrble scaie will be one year for mternal
candrdates and two years for others as on the date of vacancy.

~

3 (b) State Pubhc Sector Executrve

Executrves workmg in companres where the annuai fumover is |n excees of Rs lOO
i uroru : .

(¢, Private Sector Exeautives A : SO
" Private Sector Executives must fulﬂll each of the fo!lowmg critena SRS i
() Exeautives Worklng In compames Where the gnnual ’turnover Is in exoeseof Rs. 100 i

(d) Government Ofﬂcers ‘

ﬁyNo’rwrthstandmg the qualiﬂcatrons and experlence prescrrbed Governmenrrofﬂcers of the

19 R L

R Major General in the Army or equrvalent rank in Navy/Arr Force on the date of vacancy-}f’f‘

i - with' adequate experrence ln the relevant freld erl be elrgrble for consrderatlon on rmmedrate”“‘
L absorptron basis. S ‘ T

The appomtment shall be for a penod of ﬂve years or upto the date of superannuatron B SRR
whrchever is earher ’ R | | S el




