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No. 49/87/2011-6SII
GOVERNMENT OF HARYANA
CHIEF SECRETARY’S OFFICE

PERSONNEL DEPARTMENT N

Dated, Chandigarh, the I September, 2011.

To
As per list enclosed.

Subject: Recruitment to One GCS post of Adviser (Agriculture) in Planning
Commission on Promotion/ Deputation (including short-term
contract)/ Direct Recruitment basis.

Kk kK

Madam/ Sir, e

I am directed to refer to the subject cited above and to enclose a
copy of letter No. A-12025/05/2011-Adm.], dated 1st August, 2011 received
from Government of India, Planning Commission, New Delhi on the subject
noted above and to request that in case you are willing to be considered for the
post mentioned in the above subject you may kindly send three copies of your

bio-data to the Personnel Department (Services Branch-II) at the earliest.
Yours faithfully,

/ | (PAWAN SHARMA)
v Superintendent Services-II.

P

NTERNAL DISTRIBUTION
e-champion




LIST

Name of the Officer Batch | Present Posting

S/Shri/Smt. .
1. | Rajni Sekhri Sibal, IAS | 1986 | Director General HIPA, Gurgaon

2. | Sanjeev Kaushal, IAS | 1986 | M.D. Haryana Power Generation Corpn. Ltd.,

3. | V.S, Kunduy, IAS 1986 | Financial Commissioner & Principal Secretary to Govt.
Haryana, Industrial Training Department.

|
f 4. | Pranab Kishore Das, | 1986 | Financial Commissioner & Principal Secretary to Govt.
|
|

1AS Haryana, Science & Technology Department.

5. | Shashi Bala Gulati, IAS | 1986 | Financial Commissioner & Principal Secretary to Govt.
Haryana, Printing & Stationery and Archaeology &
Museums Departments. ,

6. | Roop Ram Jowel,IAS 1986 | Financial Commissioner & Principal Secretary to Govt.
Haryana, Environment Department.

Mhathung Kithan,IAS 1986 | M.D. Haryana Dairy Development Cooperative Fed. Ltd.

8. | Jyoti Arora,IAS 1987 | M.D.HVPN and Special Secretary, Power and Director,
! Power Reforms, Haryana.
t 9. | T.C. Gupta,IAS 1987 | Director General-cum-Special Secretary, Town & Country

Planning and Urban Estates, Director-cum-Special Secretary
% Urban Local Bodies and Project Director, Swaran Jayanti
Shehri Rozgar Yojna and State Urban Developmient

| Society,Haryana.

| - 10.| S.N. Roy,IAS 1987 | Special Secretary to Govt., Haryana, Administrative Reforms

5 , Department. '

| 11.| Avtar Singh, IAS 1987 | Director ~ General, Technical Education, Director,

| 3 Environment and Special Secretary, Environment.

! 12.| Rajiv Arora,IAS 1987 | M.D,HSIIDC and MD,Haryana Financial Corporation

: 13.| T.V.S.N.Prasad, IAS 1988 | Chief Administrator, Haryana Agriculture Marketing Board,

. , Panchkula.

| 14.| Anil Kumar,IAS 1988 | Special Secretary, Housing and Commissioner, Ambala

' Division, Ambala ' .
15.| Mahavir Singh, IAS 1989 | Special Secretary Finance and Director-cum-Special ]

Secretary, Employment Department

16.| Arun  Kumar, IAS | 1989 [ Director General, State Transport, Haryana, Adviser, Civil
Aviation, Haryana and Special Secretary, Civil Aviation and
Transport Departments&Director,Renewable Energy,Haryana
17.| Shiv Raman Gaur, IAS | 1989 | Director-cum- Spl. Secretary, Information, Public Relations
& Cultural Affairs and Grievances Departments and
Additional Principal Secretary to CM.

18.| Krishan Kumar,IAS 1989 | M.D.,Haryana Warehousing Corporation

19.] P. R. Vishnoi,IAS - | 1989 | Special Secretary,Health Department !

20.| Sudhir Rajpal IAS 1990 | Commissioner, M.C.,Gurgaon.

21.| Sumita Misra, IAS 1990 | CEO, Haryana, Commissioner & Secretary to Govt., Haryana,
Elections Department

22.| Ankur Gupta,IAS 1990 | Managing Director, HARTRON,Special Secretary,

Electronics & Information Technology and Director,
Information Technology, Haryana

23.| Anurag Rastogi,IAS 1990 | Excise and Taxation Commissioner, Haryana and Spe01a1
' Secretary, Excise & Taxation Department.

24.| Anand Mohan Sharan, | 1990 | Additional Resident ‘Commissioner,Haryana Bhawan,New
IAS Delhi and Administrator, TFAH, Director-cum-Special
Secretary, Development & Panchayats Department. and
/| Managing Director, Haryana Tourism Corporation and
Director-cum-Special Secretary, Tourism & Hospitality

Departments.
25.| R.S.Vundru , IAS 1990 | Special Secretary, PW(B&R) and Architecture Departments
26.| Balraj Singh, IAS 1990 | Director, Food & Supplies, Haryana and Special Secretary te

Govt. Haryana, Food & Supplies Deptt. & MD, CONFED




T Satwanti Ahalawat,JAS | 1990 | Labour Commissioner, Haryana and Special Secretary to
Govt. Haryana, Labour Department.
Sant Kumar, IAS 1990 | Transport Commissioner,Haryana and Special Secretary,
: Transport Department and Secretary O/o Lokayukta,
Haryana
29. | Ashok Khemka,JAS 1991 | Director General-cum-Spl.  Secy., Social Justice &
: Empowerment.
30. | Anil Malik,JIAS 1991 | M.D.HAFED
31. | Sandeep Garg,IAS 1991 | MD,HLRDC and Special Secretary, Agriculture Department
32. | A.K. Singh, IAS 1991 | M.D.,.Uttar Haryana Bijli Vitaran Nigam,Panchkula,
Additional M.D. Haryana Vidyut Prasarn Nigam Ltd.
33. | H. S Malik, IAS Special Secretary, Revenue & Disaster Management-11
Department, Director, Consolidation of Holdings, Director,
Land Records, Haryana, Special Collector(H.Q.) and Special
LAOQ, Haryana.
34. | Vimal Chandra,IAS 1991 | Managing Director, Federation of Cooperative Sugar Mills
| Ltd. (Sugarfed), Panchkula.
35. | Phateh Singh,IAS 1991 | Director-cum-Special Secretary, Archives and Archaeology
& Museums Department.
36. | M. P. Bansal,IAS 1992 | Commissioner, Hisar Division, Hisar
37. | Pushp Raj Singh,IAS 1992 | Special Secretary Home-I Department
38. | D.P. S. Nagal,IAS 1992 | Chief Administrator, Haryana Urban Development
Authority, Panchkula. |
39. | Mohinder Kumar,IAS 1992 | Secretary to Governor,Haryana
40. | Ashok Kumar Yadav, | 1993 | Director General -cum-Special Secretary, Agriculture
IAS
41. | T. K. Sharma,IAS 1993 | Commissioner, Gurgaon Division, Gurgaon, Spl. Commissioner,
: Health & Nutrition, Chairman, Mewat Development Agency and |
assisting Dr. N.C. Saxena, who has been appointed Commissioner
by Hon’ble Supreme Court in PUCL Vs UOI & Ors (W/P) © 196
of 2001.
42. | Balbir Singh Malik,IAS | 1993 | Director General-cum-Special Secretary,Higher Education
43. | S. K. Goyal, IAS 1993 '| Special Secretary, Irrigation and MD, HSMITC. .
44. | R.P. Gupta,IAS 1993 | Registrar, Cooperative Societies, Haryana f
45. | Anurag Agarwal, IAS 1994 | Special Secretary, Personnel, Training, Vigilance and |
Parliamentary Affairs, Director, Training (ex-officio) and
Inquiry Officer, Vigilance Departments and Director,
Science & Technology, Haryana.
46. | R S Doon,IAS 1994 | Deputy PSCM
47. | M S Seharawat,JAS 1994 | Chief Executive, Haryana Khadi & Village Industries Board.
48. | R.S.Khara, IAS 1994 | M.D.,Haryana Agro Industries Corpn.
49. | Suprabha Dahiya,IAS 1994 | Administrator, HUDA, Rohtak
50. | Vijayendra Kumar,IAS | 1995 | Director-cum-Special  Secy., Secondary  Education
Department
51. | Chander Parkash,IAS 1995 | District Commissioner, Jhajjar
52. Chhgj ju Ram Rana,IAS | 1995 | District Commissioner, Bhiwani.
53. | Rajbir Singh,IAS 1995 | Special Secy. to Govt., Haryana, Secretariat Establishment |
and Monitoring & Coordination.
54. | Subhash Chandra,JAS | 1995 Director-cum-Spl.Secy. Welfare of SCs & BCs Department
and M.D., Haryana SCs Finance Dev.Corpn. Ltd. and M.D.
55 Noolon P Ko TAS e ng & Econon.lic.ally Weaker Sections Kﬂym Nigam.
: - > eputy Commissioner,Karnal andCommissioner, M.C.Karnal
56. | Y.S Khyalia, IAS 1997 | Deputy Commissioner,Sirsa.
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No. A-12025/05/2011Adm.|

GOVERNMENT OF INDIA

PLANNING COMMISSION ,
Yojana Bhavan, Sansad Marg,

-New Delhi, the ol August, 2011

AH\CeM@C\Ngmm Departments / State Governments /. UT Administrations / Universities

-
v e

SUB:- Recruitment to One GCS post of Adviser {Agriculture) in Planning Commnssnoy
Deputation {including short-term contract) / Direct Recruitment basis. 7

. : A - : P
Sir, - - - | | | (( R
. . e

C/g ' lam dlrected to say that the Planning Commission proposes to make recru

S/‘i} /}agf Adviser (Agriculture) by any of the three methods, namely, Promotion OR Deputa%ron ‘ﬁ&udmg

short-term contract) OR Direct Recruitment. Applications are being invited from the eligible and

interested candidates and all these applicants shall be considered simultaneously. The exact method

-of appointment shall be decided at the time of selection depending on the suitability of the oft”rer

: &(DL) recommended for appointment. The post is Group ‘N posts belonging to General Central Service (Ex-
S S’ Cadre) of Plannmg Comrmss:_on and can be filled up at SAG level or at HAG level.-

2. The offlcers working under Central or State Governments or Umon Terrltory Admnmstrat;onsv

Q o or Universities or Recogmsed Research Institutions-or Public Undertakings or Semi-Government or
Statutory or Autonomous Organisations & other Non Government Bodies and also the Departmental '

Advisers and Joint Advisers, who fulfill the condmons specified in the Annexure would be considered

/ 9 smuttaneously If a Departmental Adviser or Joint Adviser is selected for appointment, the post shall

be treated as havmg been filled by Promotion. In the case of other candidates, they would be
considered for appointment on Deputation OR Direct Recru:tment as the case may be. '

3. The scale of pay, the eligibility condttlons the quallflcatsons and experience and the dutles
attached to the post are indicated in the enclosed Annexure. -

4, Ministries or Departments of Central or State ‘Governments or UT Administrations are
69~ requested to give wide publicity to this vacancy among the o‘ffiter_s of appropriate level under their
control including those working in Public- Undertakings or Semi-Government or -Statutory or
Autonomous Organisations and Recognised Reseatch_lnstitutions under their administrative control.

5. The applications (in duplicate), along with the following documents, in respect of the
candidates who fulfill the eligibility conditions and who can be spared for taking up the ass:gnment'
within one month of the intimation of selectlon may be forwarded in the appropriate and relevant
proforma i.e: Appendix | or Appendix I, as may be applicable, duly signed by the candldate and
counterSIgned by the Head of Office or any other offlcer authorized to sign :-

P T

Up—to~date Confldentlal Report Dossier of the’ candidate concerned or photocopies of
the Annual Confidential / Annual Performance Appraisal Reports of the candidate for
the latest available five years duly attested by an Officer not below the rank of Under
Secretary to the Govt. of India;

iy,




ﬂ o
-2 ‘
(ii) Integrity Certificate {in the prescribed proforma) signed by an Ofﬂcer not below th
rank of Deputy Secretary to the Govt. of India; .
(iif)  Vigilance Clearance {in the prescribed- proforma) mdtcatmg that no. disciplinary
proceedings or criminal proceedings are either pending or contemplated against the
Officer concerned [Applications of only those candidates who are clear from vigilance

angle need be forwarded]; and
(iv)  List of major/ minor penalties, if any, imposed on the candidate during the last 10 .
years OR No Penalty Certificate (in the prescribed proforma), as the case may be.

6. It may please be noted that Appendix-I is for those who wish to apply for the method of
Direct Recruitment, whereas Appendix-ll is applicable to those who wish to be considered for
Promotion OR Deputation (including short-term contract). In case any candidate is willing for

Deputation as well as Direct Recruitment, he / she should submlt separate applications in the
“appropriate proformae.

7. The vacancy is also being published in the Employment News shortly. The closing date for
receipt of applications will be 60 days from the date of publlcatlon of the advertisement in the

Employment news.

8. lt may-also be taken note of that in terms of DoPT’s OM No. AB-140117/89/2007 Estt.(RR),
dated 2™ January, 2008, once a candidate has applied for being considered for the post and he/she
is considered and selected by the ACC, ordinarily, he/she should not decline the appointment and
if he/she declines the appointment he/she will not be considered for any further appointment
outside his/her cadre. o

9. Applicant should ensure that the application is complete in all respects and is in the
prescribed format. No column of the format should be left blank. Wherever informatiaon is not
applicable or nil, it may please be so stated. Only complete applications received through proper
channel along with all the documents mentioned in para 5 above on or before the specified closing
date shall be considered. Applications received after the last date or those which are not in the
prescribed format or those which are incomplete or advance applications will not be considered.

Yours fafthf_ully,

G.Ra eev)
" Under Secretary to the Government of india
Telefax 23096531
" Copy forwarded for mformation -
1. PS to Deputy Chairman / PS to MoS/AlI Members/ Member-Secretary/ Prmcipal Advisers, Plannmg
) Commission
2. All Heads of Divisions / Adviser (Admmlstratlon), Plannmg Commlssson

Under Secretary toth Government of India

o




1. SCALE OF PAY :

ANNEXURE

Details of eligibility conditions for GCS pdst of Adviser (Agriculture) in Planning Commission to
be filled on Promotion / Deputation (including short-term contract) / Direct Recruitment basis :-

PB 4 : Rs.37400-67000 + Grade Pay of Rs.10000/- OR
HAG Pay Scale of Rs.67000-(with annuat increment @ 3%)-

79000
[Exact Scale of Pay / Grade Pay to be decided at the time of
selection depending upon the qualifications and experience of

officer selected for appointment]

2. DUTIES ATTACHED TO THE POST __ :

(i)

{ii)
(iii)

To advise the Planning Commission on policies and programmes relating to
agricultural research and education, agricultural extension and administration,
agricuftural inputs, development of food grains, commercial crops and
plantation crops, animal husbandry, fisheries and dairying.

To supervise the monitoring and evaluation of agricultural plans and’
programmes.

As group co- ordmatlon officer for the Agriculture Division in the Planning
Commission, to guide, conduct and supervuse research in agriculture and allied
fields.

3. CRUCIAL DATE FOR DETERMINING ELIGIBILITY :

The crucial date for determining the eligibility will be the last date for receipt of applications.

4. ELIGIBILITY :

A. FOR PAY BAND 4 : Rs.37400-67000 WITH THE GRADE PAY OF Rs.10000 :

Al

A.ll

FOR PROMOTION:

Departmental Joint Advisers in Pay Band 4 : Rs.37400-67000 with Grade Pay of
Rs.8700/- with three years’ service in the grade rendered after appointment
thereto on regular basis and possessing the educational qualifications and
experience prescribed for the post as mentioned under item No. 5 below.

EOR DEPUTATION (INCLUDING SHORT-TERM CONTRACT):

Officers under the Central Government or State Governments or Union

Territory Administrations (including their attached and subordinate offices) or

Uniyersities or Recognized Research Institutions or Public Sector Undertakings

or Semi-Government or Statutory or Autenomous Orgamzatlons and other

Non-Government Bodies: .

(a) - () holding analogous posts on regular basis in the parent cadre or. -
department; or

-/-



A.ll

- A )
_4-

(ii) with two years’ regular service in posts in PB 4 : Rs.37400-678¢
with a Grade Pay of Rs.8900/- or equivalent in the parent cad

or department; or
(iii) with three years regular service in posts in PB 4 : Rs.37400-
67000 with a Grade Pay of Rs8700/- or equivalent in the parent

cadre or department.

{ b') Possessing the educational qualifications and experience prescribed for the
post as mentioned under item No. 5 below.

[Where the employees are governed by Industriai Dearness Allowance,
their equivalence will be determined as per the Central Government’s
instructions. In cases where Central or Industrial Dearness Allowance is not
applicable, the officer should be holding either a top-level managerial
position or should have put in at least three years continuous service at a
level comparable to that of Director in the Central Government in terms of
duties and responsibilities]

Associate Professors in Pay Band 4 : Rs.37400-67000 with Academic Grade pay

~ of Rs.9000/- in any University on regular basis with two years of service in the

parent organization and possessing the educational qualifications and
experience prescribed for the post as mentioned under item No. S below.

. EOR DIRECT RECRUITMENT:

Any other candidates possessing educational qualifications and experience
prescribed for the post as mentioned under item No. 5 below.

" B. FORHAG PAY SCALE OF RS.67000-{with annual increment @ 3%)-79000 :

B.i

FOR PROMOTION:

Departmental Advisers in PB 4 : Rs.37400-67000 with Grade Pay of Rs.10000/-
with three years regular service in the grade rendered after appointment

~ thereto on regular basis and possessing the educational qualifications and

experience prescribed for the post as mentioned under item No. 5 below.

FOR DEPUTATION {INCLUDING SHORT-TERM CONTRACT):

1. Officers under the Central Government or. State Governments or Union
Territory Administrations (including their attached and subordinate offices)
or Universities or Recognized Research Institutions or Public Sector
Undertakings or Semi-Government or Statutory or Autonomous
Organizations and other Non-Government Bodies :

(a) (i) holding analogous posts on regular basis in the parent cadre or
department ;and '

-/-



~4

(i) with three years’ regular service in posts PB4: Rs.37400- 67000
with a Grade Pay of Rs. 10000/ or equivalent in the parent cadre
or department.

(b) Possessing the educational qualifications and experience prescribed for
the post as mentioned under item No. 5 below. '

[Where the employees are governed by Industrial Dearness Allowance,
their equivalence will be determined as per the Central Government'’s
_instructions. In cases where Central or Industrial Dearness Allowance is not
applicable, the officer should be holding either a top-level managerial
position not below the level comparable to that of Joint Secretary in the
Central Government in terms.of duties and responsibilities continuously for -
three years) '

2. Professors in PB 4 : Rs.37400-67000 with Academic Grade pay of

: Rs.10000/- in any University on regular basis with three years of service
in the parent organization and possessing the educational qualifications
and expericnce prescribed for the post as mentioned under itern No. 5
below.

B.INI FOR'bIRECT RECRUITMENT:

Any other candidates possessing educational qgalificetions ‘and experience
prescribed for the'post as mentioned under item No. 5 below.

3. QUALIFICATIONS AND.EXPERIENCE FOR THE POST [APPLICABLE TO ALL CATEGORIES i.e.
PROMOTIONOR DEPUTATION (INCLUDING SHORT-TERM CONTRACT) OR DIRECT RECRUITMENT [TO
BE DETERMINED AS ON CRUCIAL DATE FOR DETERMINING THE ELIGILITY] : '

Essential: _
(i) Masters’ Degree in Agrlculture or Agricultural Sciences or Agrlcultural
Economics from a recognized University or. equivalent;and - -
(ii) Possessing 17 years’ experience (for Ph.D. holders) or 20 years’ expenence
(for M. Phil. or Masters’ Degree ‘holders) for Pay Band 4 : Rs.37400-67000
with Grade Pay of Rs.10,000; and 25 years' experience (for Ph.D. holders)
or 28 years’ experience (for M. Phil or Masters ‘Degree holders) for HAG
Scale of Rs.67000-79000 at a Group ‘A’ or equivalent level, in relevant
dlsapllnes out of which at least five years shall be in formulation of
pro;ects or programmes and their monitoring or evaluation or appraisal.
Desirable;
(i) a Doctorate Degree in Agnculture or Agncultura! Sciences or Agncultural
: Economics; or ‘
(ii) field experience at district or division or project level in agricultural
production or development; or ' ' ' |

B -/-
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(iii) exoerience of monitoring and evaluation or appraisal of projects or
schemes in agricultural development or extension in the Central or State

Government; or :
(iv)  experience in tendering advice-on choice of projects in the field of

Agriculture.

AGE LIMIT {AS ON CLOSING DATE FOR RECEIPT OF APPLICATIONS):

{i) For appointment by promotion,' there shall be no maximum age limit. However, the
candidate must be ‘in-service’ as on the date of final appointment after completion of
all formalities/ approvals necessary for such appointment.

(i} For appointment by deputation (including short-term contract) age shall not be
exceedmg 56 years as on the closing date for receipt of applications. ™ ——

(iii) “For appointment by direct recruitment age not exceeding 50 years. (Relaxable for
Government servants upto 5 years in accordance with the instructions or orders

issued by the Central Government).

PERIOD OF DEPUTATION / SHORT-TERM CONTRACT o

The period of deputation / short-term contract including the period of deputation/
short-term contract in another ex-cadre post held immediately preceding this appointment in
the same or other organisation/ department of the Central Government shall ordinarily not
exceed five years. The terms and conditions of deputation will be regularised according to the
orders contained in the Govt. of India, DoPT’s OM No.6/8/2009-Estt.(P.1l), dated 17" June,
2010 as amended from time to time and in the case of those coming on contract the terms
- will be settled in consultation with the concerned authority. ’

* APPENDIX-|

PROFORMA OF APPLICATION FOR THE POST OF ADVISER IAGRICULTQRE) FOR DIRECT

RECRUITMENT

- Application should be sent in clupiicate on plain photocopying paper (A-4 size) (to be neatly
typed) giving the following details {Applicants should clearly indicate in their application
whether they would like to be considered for PB 4: Rs.37400-67000 with Grade Pay of

- Rs.10000/- or for HAG Pay Scale of Rs.69000-(with annual increment @ 3%)-79000, in the
absence of which they would be considered for Iower ievel of PB 4 : Rs.37400-67000 with
Grade Pay of Rs.10000/- only)

Pay scale applied for : o | Affix passport size
Name in full (in block letters). _pho'tograph and
Date of birth - S1gn across

Father’s name / Husband's name , :
Address for correspondence (in block Ietters) and telephone number if any.

1

2

3.

4, Nationality
5

6

7 Whether SC/ST



Date:

Place :

B wre

(i) Present pay and.
- (iv)  Special pay, if any

-] -

-7-

8. Educational / Professional Qualifications (indicating clearly the examination passed,
University/ Board, Year of Passing, Class/ Division, Subjects taken.)

9. Details of present / previous employment(s) held in chronological order starting from

the present position first (including the name of the employer with full address, post
held, period of service, nature of duties, etc.) .

10. Reports / Articles published.

11. If selected, the minimum time required to join the post.

12.  Any other information you wish to add including references, etc.

Signature

APPENDIX-II

PROFORMA OF APPLICATION FOR THE POST OF ADVISER (ENERGY) / ADVISER (PROJECT
APPRAISAL) [FOR PROMOTION/ DEPUTATION (INCLUDING SHORT-TERM CONTRACT)]

(Applicants should clearly indicate in their application whether they would like to be
considered for PB 4: Rs.37400-67000 with Grade Pay of Rs.10000/- or for HAG Pay Scale of
Rs.69000-(with annual increment @ 3%)-79000, in the absence of which they would be
considered for lower level of PB 4 : Rs.37400-67000 with Grade Pay of Rs.10000/- oniy].

Pay scale applied for:
Name
Date of Birth -
Date of retirement under-the service rules applicable to the Offlcer
(a) If he/ she belongs to an grganized service, its name, year of allotment and the cadre.
(b) Name of the Cadte Controlling Authority.
Educational Qualifications:== =
Qualifications prescribed ~ Qualifications possessed by the Officer [Only
' e d those qualifications which are equivalent to or
* higher than the prescribed qualifications need
to be shown], ' ’

Esséntiéi .

Desirable

: (iii) - : oo
Note : if any quahfucat" ‘ possessed by the ‘officer is not the same or higher than the
quallﬁcatlon pre: d and is treated as equuvalent to the qualification prescribed,
‘please state the authonty for the same.: - .~
Training, if any, received bythe Ofﬁcer, Wthh IS relevant to the post apphed for:
(i) Present post held .
{ii) Full scale of pay*

te from wh_igh'vdrawj,nA P



Note : If the officer draws any special pay, the following further information may &
be furnished:
a. Whether the appointment to which the special pay is attached is a tenur
appointment; and
b. Whether the special pay has been specifically sanctioned for the post in addition
to the scale of pay in lieu of a separate scale of pay for the post. G
{v) Whether the post is held on regular / ad-hoc basis or on deputation basis. . N
{vi}  Date from which held
(viij  If the present post is held on regular basis but was initially held on ad-hoc basis, the
date from which it is held on regular basis.
8. If the present post is not held on regular basis:-
{a} The post held on regular basis
(b} Its scale of pay
(c) Date from which held on regular basis.
9. Post, if any, which the officer holds in a substantive capacity.
10. 1. If the present post is an analogous post:-
a. Is the present post an analogous post in terms of DP&AR OM No.19017/37/75-
Estt.{D}){Pt.), dated 07-03-1984. :
“b. Duties attached to the post.
c. In case the present post which is regarded as analogous is in a non-Central
Govt. office, the following information may also be given:-
i. Date of last revision of the scale of pay
ii. Whether governed by Central DA/ Industrial DA
iii. Amount of Dearness Pay etc. adm:ssxble on the minimum/ maximum of
the scale of pay
1. Dearness Pay
2. Dearness Allowance
3. Interim Relief
2. If the present post is not an analogous one:-
a. The date from which the post is held on regular basis and the Pay Band &
Grade pay attached thereto;
~ b. Inthe case of a candidate working in a non-Central Government office-
i. The full Pay Band & Grade Pay / Pay Scale along with equivalent Pay
Band/ Grade Pay in the Government.
ii. Date of last revision of scale of pay
iii. Whether governed by Central DA/ Industrial DA; and the amount of
Dearness Pay, etc. admissible on the minimum/ maximum of the scale
of pay
1. Dearness Pay
2. Dearness Allowance
: 3. Interim Relief
11. Details of Service

Name of the post Employer Duration Scale of pay Nature of Duties



-7 -

-G-

Experience in the required field of selection.
Note : Kindly furnish copies of published work highlighting achievements in the field of

research/ development/ design/ planning or in the execution/ formulation of plans/ projects.
13. Present postal address with Pin Code Number and Telephone Number.

14.  Whether belongs to SC/ ST.
15.  Any other relevant information. .

(SIGNATURE OF THE CANDIDATE)

Place:
Date :

FOR OFFICIAL USE BY THE' FOWARDING OFFICE
No. . 7 ' - - Date: _

ihe above entries have been verified from the records available in this office and found
correct. ‘ T o ,
‘ © Signature :
Name:

Seal of the office:

- IMPORTANT NOTICE: The applicants should submit their applications separately in the appropriate

~ proforma applicable to them for Direct Recruitment or Deputation (in duplicate) as per their
preference. Those desirous of being considered for both Deputation and Direct Recruitment should
submit two separate applications in the relevant and appropriate proforma clearly mentioning on the
‘top of application the category for which they wish to apply. ‘

[FORMAT OF VARIOUS CERTIFICATES REQUIRED TO BE ENCLOSED SEPARATELY ALONGWITH THE
APPLICATION OF CANDIDATE WHO APPLIES FOR DEPUTATION (INCLUDING SHORT-TERM
. CONTRACT)BASIS] _

* INTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Reports of Dr./Shri/Smt./Ms. | ' S

who has applie’d' for the post of Adviser ( __) .in the Planning

~Commission on Deputation basis, it is certified that his/ her integrity is beyovnd doubt.

[To be signed by an Officer of the rank of
' " Deputy Secretary or above]
' Name & Office Seal : |

Date HE wo

../. :




- Jo -

-10- , \ s
VIGILANCE CLEARANCE CERTIFICATE

Certified that no-vigilance case or disciplinary proceeding or criminal proceeding is either

pending or contemplated against Dr./Shri/Smt./Ms. ' ' , who
has applied for the post of Adviser (' ' } in the Planning Commission on Deputation basis.
' [Authorised signatory]
Name & Office Seal : ‘
Date :
NO PENALTY CERTIFICATE _ »
Certified that  no minor/  major penalty has been  imposed ~on .
Dr./Shri/Smt./Ms. . _ who has appliedk for the post of
-Adviser { ' . ) in the Planning Comrﬁission on Deputaﬁon basis dUring the lést ten years.
4 [Aﬁthorised signétory]
Name & Office Seal :

‘Date: .
| ek ’



