No. 49/81/2013-6SII
GOVERNMENT OF HARYANA
CHIEF SECRETARY'S OFFICE
PERSONNEL DEPARTMENT

Dated, Chandigarh, the | 3" September, 2013.

To
All concerned IAS Officers.

Subject: Filling up of the post of Additional Director General (Personnel
& Administration), Additional Director General (Finance) and
Deputy Director General (Personnel & Administration) in
Central Headquarters, Geological Survey of India, (GSI}
Kolkata on deputation basis.

' Hskotk
Madam/ Sir,

[ am directed to refer to the subject cited above and to say that a
copy of letter No. 16/23/2013-M.II, dated 08.08.2013 received from
Government of India, Ministry of Mines, New Delhi is uploaded on the web
site (csharyana.gov.in) and to request that in case you are willing to be
considered for the post mentioned in the above subject you may kindly send
three copies of your bio-data with an application to the Personnel'Depérthient

(Services Branch-II) at the earliest.

Yours faithfully,

..CNJ\A‘JLA\_,/

‘ (SATISH SHARMA)
: Superintendent Services-I1.
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G No.16/23/2013-M1
wr ¥ Government of India

Ministry of Mines .
R W \ \ - ! New Delhi, the 8.8.2013
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A Gkksecretaries, ™~

All State Governments/Union Territories Administratiops (As per standard list),

- Filling up of the post of Additional Director General (Personnel & Administration),
nal Director General (Finance) and Deputy Director General (Personne! & Admlnlstration)
ral Headquarters, Geological Survey of India, {(GSI) Kolkata on deputation basls.

The Ministry of Mines requires the services of a suitable officer on deputation bagis who are
fulfuling the following eligibilly conditions mention in Column No.5 for filling up the following posts in
5, Geological Survey of India, Headquartered at Kolkata which is an attached office under this

/\/)/} 2l Ministry:-
ag )

f% )O [SI. Name & | No. of | Pay Band and Eligibility ‘—]
No. i Classification  of | vacancy | grade pay or
v el posts Pay Scale
1, 2, 3. 4. 5.
1. Additional 01 (one) | Higher Officer under the Central Governinent or State Government
5 Diregtor General Administrative | or Union Territories :
5. 1 (Personnel & Grade (HAG) | (A) (i) holding analogous post in the parent cadre or
Administration) Re.67000- department ;o (ii) with three years’ service in the grade
General  Central 79000, rendered after appointment thereto on regular basis in posts
f Service,  Group 3% annual | in the pay band-4, Rs. 37400-67000 plus prade Pay Rs.
‘A Gazetted, increment 10000 or equivalent in the parent cadre or department ; and
C/ c/ "2 Ministerial (B) ppsscssing the following educational qualification and
experience:
(i) Master degree from a recognized University; and
(ii) Fifteen years’ experience in the field of Management,
D}KA _ ‘ Administration, Establishment, Human Resource
Development, Disciplinary cases proceedings / actions and
1L personnel.
S Desirable : Post graduate degree in Manngement from
}) 9 ) f3 recognized University.

(Period of deputation including period of deputation in

another ex-cadre post held immediately preceding this

appointment in the same or some other organization or

department of the Central Government shall not exceed

initially for five years or as per Government of India nortns.

The maxinun age limit for appointment by deputation shall

be not exceeding fifly-six years, as on the closing date of the
) receipt of applications). :

4 Note : For the purposes of appointment on deputation basis,

the service rendered on a regular basis by an officer prior to

_ 1" January, 2006 or the date from which the revised pay

structure based on the Sixth Central Pay Commission

G\% _ recommcndations has been extended, shall be deemed to be

service rendered in the corresponding grade pay or pay scale

extended, shall be deemed to be service rendered in the

é .S ﬁ o corresponding prade pay or pay scale extended based on the

Do recommendalions of the Pay Commission except where there

has been merger of more than one pre-revised scale of pay

into one grade with a common grade pay or pay scale, and

where this benefit will extend only for the post for which

%
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: ' ::___:w : that grade pay or pay scale is the normal replacement grade
o o, , without any upgradation,
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Additional
Director General
(Finance)
General Central
Service, Group
‘A’ Gazetted,
Ministerial

01 (one)

Higher
Administrative
Grade (HAG)
Rs.67000~
79000

@ 3% annual
increment

Officer under the Central Government or State Governments
or Union Territories :

(a) (i) holding analogous post on regular basis in the parent
cadre/ department/organisation ; or (i) with three years’
service in the grade rendered after appointment thereto on
regular besis in posts in the pay band-4, Rs. 37400-67000
plus grade Pay of Rs. 10000 and or equivalent in the parent
cadre or department ; and

(b) possessing the following educational qualification and
experience:

(i) Post Graduate degree from & recognized University; and
(ii) fifteen years’ experience in the field of Finance, Budget,
Accounts and Audit in the parent Depariment.
Desirable : Post Graduate degree with
management as a subject.

Note 1 : Period of deputation including period of deputation |
.0 another cx-cadre post held immediately preceding this
appointment in the sane or some other organization or
department of the Central Government shall not exceed
initially for five years.

Note 2 : The maximum age limit for appointment by
deputation shall be not excecding fifty-six years, as on the
closing date of the receipt of applications.

Note 3: For the purposes of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 1" January, 2006/ the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extendéd, shall be deemed to be
service rendered in the corresponding grade pay or pay scaie
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merge of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post for which
that grade pay or pay scale is the normal replacement grade
without any upgradation,

financial

(93]

Deputy
General

Administration)
General
Service,

Ministerial

Director
(Personnel &
Central

Group
‘Al Gazetled,

01 (one)

Pay band-4,
Rs.37400-

67000 (grade
pay Rs. 10000)

Officer under the Central Government or State Government
or Union Territories :
(A) (i) holding analogous post on regular basis in the parent
cadre/Department or Organisation; or (ii) with two years’
service in the grade rendercd after uppointment thereto on
regular basis in posts in the pay band-4, Rs. 37400-67000
plus grade pay Rs. 8900 or equivalent in the parent
cadre/department ; or (iii) with three years’ service in the
grade rendered after appointment thercto on regular basis in
posts in the pay band-4, Rs. 37400-67000 plus grade pay of
Rs. 8700 or  equivalent in the  parent
cadre/department/organisation ; and
(B) possessing the following educational qualification and
expericnce:

(i) Bachelor's degree from a recognized University; and

(ii) Fificen years’ expericnce in administration, account,
establishment, legal and vigilance matters put together in
Group ‘A’ post. ‘The Departmental Officers in the feeder
category who are in the direct ling of promotion will not be
eligible for consideration for appointment on deputation or
absorption. Similarly deputationists shali not be eligible for
consideration for appointment by promotion.
(Period of deputation including period of deputation in

another cx-cadre post held immediately preceding this
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appointment in the same OF some other organization or
department of the Central Government shall not exceed
initially for five years or as per Government of India norms.
The maximum age-limit for appointment by deputation shall
be not exceeding fifly-six years, as on the closing date of the
receipt of applications).

Note : For the purposes of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1* January, 2006/the datc from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended, shall be decmed to be service rendered in the
corresponding grade pay or pay scale exiended based on the
recommendations of the Pay Commission except where there
has been merge of more than onc pre-revised scale of pay
into onc grade with a common grade pay or pay scale, and
where this benefit will extend only for the post for which
that grade pay or pay scale is the normal replacement grade
without any upgradation. ]

2. The pay and allowances of the selected officer will be regulated by the general orders of the
Government of India.

3. The application, through proper channel along with Vigilance Clearance/No Penaity
Statement/integrity Centificate, Cadre Clearance, up-to-date Confidential Reports and service
particulars in the prescribed proforma should reach the following address within 60 days from the
date of publication of the advertisement in the Employment News.

S.B. Doval,
Deputy Secretary to the Govt. of India,
Ministry of Mines, Shastri Bhawan,

New Delhi-01.
PH: 011-23384593
Fax: 011-23384593

Emalil: sb.doval@nic.in

4 No action will be taken on advance copy.

5. The candidates who apply for the post will not be allowed to withdraw their candidature

subsequently. }

i
(S.B. Doval)
Deputy Secretary to the Govt. of India



