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No. 49/36/2014-6SII
GOVERNMENT OF HARYANA
CHIEF SECRETARY'S OFFICE

PERSONNEL DEPARTMENT

Dated, Chandigarh, the 0204 May, 2014.

To
All concerned IAS Officers.

Subject: Vacancy circular for appointment on deputation (including
short-term contract) basis to the posts of Chairman, Vice-
Chairman and Financial Adviser, in Brahmaputra Board,
Guwahati.

Hek kR
Madam/ Sir,

I am directed to refer to the subject cited above and to say
that a copy of letter No.12011/1/2014-E III(BBE), dated 16t April, 2014
received from Government of India, Ministry of Water Resources, New
Delhi is uploaded on the web site (csharyana.gov.in) and to request that in
case you are willing to be considered for the post mentioned in the above
subject you may kindly send three copies of your bio-data with an

application to the Personnel Department (Services Branch-II) at the

earliest.
Yours faithfully,

S

(SATISH SHARMA) '
' SuperintendenL_ServiceS'II.

INTERNAL DISTRIBUTION
e-champion
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No.12011/I4014-ET(BBE)
Goverqment of Ipdia , 1y 770}

Ministry oﬁWater Resourdes. ‘ )
o %S,\/‘ ¥'Shram Shakti Bhavan,

; .. New Delhi}dated :16" April, 2014

,Lj"“?'fb R VT T Tt

Subject:  Vacancy circular for appointment on deputatiori-(iicluding short-term contract) basis to the posts
of Chairman, Vice-Chairman and Financial Adviser, in Brahmaputra Board, Guwabhati.

i
- ‘ IMMEDIATE
1

-

o LR

Brahmaputra Board is a statutory body, which was constituted under an Act of Parliament, 1980 (46 of
1980). The Brahmaputra Board has inter-alia been entrusted with the preparation of Master Plans of
Brahmaputra and Barak river systems and the rivers of Tripura for the control of floods, bank erosion,
improvement of drainage in the Brahmaputra and Barak Valleys and development of Hydro-power and
navigation facilities. The Board has been assigned the work relating to construction of certain multipurpose
fojects, flood control, hydropower and drainage schemes in the region. It functions under the administrative

control of the Ministry of Water Resources. The Brahmaputra Board has its headquarter at Guwahati, Assam.

Applications are invited from eligible and suitable officers for filling up of following posts in
Brahmaputra Board on deputation (including short-term contract) basis:-

BLNo. | Name of the Post Pay Scale
1. Chairman Rs. 67000-79000/-
‘Dg A 2. Yice- Chairman PB-4 Rs.37400-67000/- and Grade
Pay of Rs.10000/-
3. Financial Adviser PB-4 Rs.37400-67000/- and Grade
[ Pay of Rs.10000/-

87‘( Details of the post, eligibility conditions etc. are available on website of the Ministry
(http://wrmin.nic.in.) and the Brahmaputra Board (brahmaputraboard.gov.in). Applications complete in
all respects of suitable and eligible officers and who can be spared immediately in the event of selection may
W be sent through proper channel to Shri Ram Swarup, Director, Ministry of Water Resources, 6™ Floor, Room

No.623, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110 001 within a period of 45 days from the date of
\)ﬂ issue/ publishing of this Advertisement in the Employment News.

‘ﬂ\w}\\ﬂ Advance copies of applications or received after the prescribed closing date or not accompanied with
the required certificates/ documents are liable to be rejected.

3; It is requested that wide publicity may be given to the above vacancies and circulated for information
of all the eligible officers.

gg S/ | . (Ram Swarup)

Director
Tel.: 23711459

1. All Heads of Organisations under the Ministry of Water Resources.
2. Secretaries of water related Union Ministries.

3. Principal Secretaries of Water Resources/ Irrigation Departments of all the State Governments.
Chief Secretaries of States/ Union Territories.
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No. A.12011/1/2014-E.11I{BBE)
Government of India
Ministry of Water Resources
Applications are invited for filling up of the statutory posts of Chairman
(HAG -Rs.67,000 -79,000/-, Vice-Chairman and Financial Adviser in Pay band-4
- Rs.37,400 —- 67,000 + Grade Pay — Rs.10,000/-) by deputation (including short-
term contract) failing which by contract appointment of retired officers in the
Brahmaputra Board, Guwahati — a statutory body established under the
Brahmaputra Board Act of Parliament (46 of 1980). The Brahmaputra Board
functions under the administrativ?e control of the Ministry of Water Resources.

2. BRIEF JOB RESPONSIBILITIES:

Chairman: The Chairman is the head of the Brahmaputra Board. He is overall in-
charge of the Board and is responsible for its efficient and smooth functioning. He
has to exercise such of the powers and discharge such of the duties as are given
in the Brahmaputra Board Act and Rules and also as may be delegated to him by
the Board from time to time,

Vice Chairman: In the absence of the Chairman, the Vice Chairman shall preside
over the meetings of the Board. He shall exercise such of those powers and
duties of the Chairman as may be delegated to him by the Chairman and aiso
perform such other functions as may be decided by the Chairman.

Financial Adviser: The Financial Adviser shall be under the administrative control
of the Board. He shall advise the Board on all matters relating to revenue and
expenditure. He shall have the right to refer to the Board any matter which in his
opinion ought to be brought to its notice. He shall be responsible for the
maintenance of the accounts of the Board and conduct internal audit of these
accounts. He shall also exercise such powers and duties as are herein after
prescribed in Rule 16 in matters pertaining to the budget.

3. ELIGIBILITY CRITERIA:

For Deputation (including short term contract) :

(i) Chairman: Officers under the Central Government or State Government or

public sector undertakings or recognized Research Institutions or statutory
organizations:-

(A)(i) holding an analogous post with three years regular service in the grade in
the parent cadre or department; or

(i) holding the post of Chief Engineer in the Pay band-4 with pay scale of

Rs. 37,400 — 67,000 plus grade pay of Rs. 10,000: and -




2.

(B) possessing the following educational qualifications and experience:

Essential

(iYDegree in Civil Engineering from a recognized University, and .

(ii) ten years experience in the field of Investigation, Planning, Design, Execution,
Operation and Maintenance of Water Resources Development Projects; or

(i) Ten years experience in the preparation of Master Plans, Comprehensive
Plans for Flood Management, River Training Works and General Administration;
or

(C) All India Service officers holding the post in the Pay Band-4 with pay scale of
Rs. 37,400 — 67,000 plus Grade Pay — Rs. 10,000 in Central Government or State
Government with three years experience of working in Water Resources
Department.

For Contract Appointment : Officers retired as Chief Engineer or held analogous
post in the Pay Band-4 with pay scale of Rs.37400 - 67000 plus Grade Pay of
Rs.10000 with at least three years of regular service in that grade and
possessing the educational qualifications and experience prescribed for
deputation (including short term contract) or retired All India Service officers who
were holding the post in the Pay band-4 with pay scale of Rs. 37400 — 67000 plus
grade pay of Rs. 10000 in Centrat Government or State Governments with three
years experience of working in Water Resources Department.

Note - Madimum period of contract shall not exceed.two years or till the retired
officer attains the age of sixty two years, whichever is earlier.

(i) Vice Chairman: Officers under the Central Government or State
Government or public sector undertakings or recognized research institutions or
statutory organizations:

(A)(i) holding an analogous post with one year regular service in the grade in the
parent cadre or department; or .

(i) holding the post of Chief Engineer in the Pay band-4 with pay scale of
Rs.37400 — 67000 plus grade pay of Rs.10000; and

(B) Possessing the following educational qualifications and experience:
Essential:

(i) d_egree in Civil Engineering from a recognized University; and
(ieight years experience in the field of investigation, Planning, Design, Execution,
Operation and Maintenance of Water Resources Development Projects; or

(iiijeight years experience in the preparation of Master Plans, Comprehensive
Plans for Flood Management, River Training Works and General Administration;

or M—
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(C)All India_Service officers holding the post in the Pay band-4 with pay scale of
Rs “37400- 67000 plus grade pay of Rs. 10000 in Central Government or State
Governments with one year experience of working in Water Resources
Department.

Contract Appointment: Officers retired as Chief Engineer or held analogous post
in the Pay band-4 with pay scale of Rs.37400 — 67000 plus grade pay-Rs.10000
with at least one year of regular service in that grade and possessing the
educationa! qualifications and experience prescribed for deputation (including
short term contract) or retired All India Service officers who were holding the post
in the Pay band-4 with pay scale of Rs.37400 — 67000 plus grade pay of Rs.
10000 in Central Government or State Governments with one year experience of
working in Water Resources Department.

Note.- Maximum period of contract shall not exceed two years or till the retired
officer attains the age of sixty two years, whichever is earlier.

(i)  Financial Adviser: (A)(i) Officers in the Indian Audit and Accounts Service,
indian Defence Accounts Service, Indian Railway Accounts Service, Indian Post
and Telegraphs (Finance and Accounts Service) and Indian Civil Accounts
Service holding the post pa band-4 with grade pay Rs. 8700 with three years
regular service in the grade; of

(@Qualified Chanered Accountant/Cost Accountant/M.B.A. with specialization in
Finance  with experience of at least sixteen years in handling Corporate
accounting and Corporate finance matters in Central Government or State
Government level Public Sector Undertakings or Statutory or Autonomous
organizatiohs under Central Government or State Governments; or

(B) Officers of All India Service in the grade pay of Rs. 8700 with three years
regular service in the grade and having experience of handling financial matters in
Central Government or State Government Departments.

Contract Appointment: Officers who retired in the scale of pay of pay band -4 with
pay scale of Rs.37,400 — 87,000 plus grade pay Rs.410,000 in regular service and
possessing the desirable qualifications as required. for deputation including short
term contract and having experience of handling financial matters in Central
Government or State Government or Public Sector Undertaking or Statutory or
Autonomous Body under Central Government or State Governments.

Note:- Maximum period of contract shall not exceed two years or till the retired
officer attains the age of sixty two years, whichever is earlier.




Soir, B NP I Ao, BN, el e 0 [
dabsands Lo e Ll 2 LD R

e Rl
[P

Badd LA LA SR LR o T e ool el L S L S (L S

4-
4. PERIOD OF DEPUTATION:

The Period of deputation including period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
Organization or Department of Central Government shall ordinarily not exceed
five years.

5. AGE: The maximum age limit for appointment by deputation (including
short term contract) on the above mentioned posts -shall be not exceeding 58
years as on the closing date of receipt of applications.

6. The cut-off date for determining the qualifying service/experience and age
of the candidate for the post will be the last date of receipt of application.

i Any officer once selected shall not be allowed to withdraw or refuse to join;
and it shall be the responsibility of the sponsoring authority to release the selected
officers within one month of the issue of the appointment order. Retired
employees would have to sign an Agreement in the prescribed proforma.

8. The officer selected will have the option to draw his grade pay plus
deputation (duty) allowance or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of Personnel & Training O.M.
No.6/8/2009-Estt.(Pay i), dated 17.06.2010 (as amended from time to time). For
the retired empioyees drawing pension, the amount of gross pension will be
deducted from the remuneration entitied, in the terms of DOPT's O.M. dated
31.07.1986 (as amended from time to time).

9. Applications with full particulars of the applicant in Proforma—! (six copies) and
Proforma-ll should reach to Shri Ram Swarup, Director, Ministry of Water
Resources, 6" Floor, Room No.623, Shram Shakti Bhawan, Rafi Marg, New Delhi
— 110 001 within 45 days from the date of issue of this circular or publication of
this advertisement in the Employment News whichever is later. All applications
will be treated in strict confidence. Those from Government and Public Sector
should apply “Through Proper Channel.” Applications without full details as asked
for are liable to be rejected.

10.  Application forms can also be downloaded from the Ministry's website —

http://wrmin.nic.in. :

(Ram Swarup)
Director
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PROFORMA -1

1. Namé of Officer (in Block letters as Recorded in the Service Book):

2. Date of Birth (in Christian era)

3. Date of first joining service:

4. Date of superannuation under the Central/State Government/Union

Territory/Public Sector UndertakingsIAutonomous/Statutory

Organization etc :
5. Present address
(i) Office:
(i) Residence :
(iii) Telephone No.(Office & Residence)
(iv) Fax No. (Office)

6. Educational Qualifications :
7. Professional Qualifications :

8. Whether Professional Qualifications required for the post are satisfied. If
any qualification has been treated as equivalent to the one prescribed in

the rules, state the authority for the same

Qualification Required Qualification Possessed

Essential

Desired




9. Present post held and date from which held and where held

(i) Presént pay
(i1) Present scale of pay

(ili) Nature of appointment i.e.;  whether ad-hoc or regular  or on

SSLEGEEGERaAREN

deputation :
(iv) If on deputation, the name of parent department and the post held there

along with pay and its scale of pay and date from which held :

10. Details of entire service — various posts held

(i) Name of the post and name of the Employer :

(i) From to

(iii) Nature of duties performed

11. Experience in the subject field or selection :

12. Any other significant matter worth mentioning :

13. I hereby affirm that the information given above is true to the best of my
knowledge and belief.

14.1 also hereby assure that in the event of my selection to the post applied
for, I will not decline to join the said post when offered and join the same

within one month as required.

Place :

Signature of the Applicant
Date :
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PROFORMA (II)

(TO BE FILLED IN BY THE LENDING/SPONSORING
AUTHORITY)

Certified that the particulars given by Shri
Designation in the application and Proforma (I)
are correct as per office records.

2.  Certified that “No Vigilance/Disciplinary Case” is either pending or

contemplated against him.

3. In case of his selection, he shall be relieved of his duties in this

Office/Organization/Department, etc., within one month from the date
of issue of Appointment Letter to enable him to take up his new
assignment in the Brahmaputra Board, Guwahati.

4. His ACR dossiers (in original or photocopies attested by an officer not

below the rank of Under Secretary) for the last five years are enclosed
in a “Sealed Cover”. “No Penalty Statement Certificate” and
“Integrity Certificate” are also attached to the ACR dossiers.

Signature :
(Name of the Officer of the
Lending/Sponsoring Authority
along with his Designation)

Name of the Office/
Organization/Ministry/
Department etc. with the
rubber stamp

Telephone No. :
Fax No. :




# T 12011/1/2014 FAT W (%)
ARG IR
ST HUE HIed

5

2. ug ¥ diera sl

WouE ;  ICUE, FEYS a5 & v ¥ ag @ @ wA el ¥ 3R a9 & g
mwmﬁmmﬁl =8 3 Tt @ g 3R afded &
mm%ﬁwﬁmmmﬁﬁm%mwmﬁmm
wAg o 58 8 o wad ¥
m:m&zﬁraaqﬁmﬁﬁ,mwmézﬁrmaﬁrammml T 3
aﬁaﬁammaﬁaﬁmﬁmmmmamsﬁﬁ&mm%m
maim:ﬁmmﬁmﬁamarm%l

Bed GARAR : Ried AEaR, A% & e wer | a% (e 9wl a § "l
w AEE @ A @ dens 3o | wﬁmaﬂésﬂmzﬂéaﬁmaﬂmm
Wﬁwﬁmm%ﬁ?waﬁzﬁrmﬁmmm%l a% 9% &
mﬁm-wmmmmmmaemmmml a% 54 Ul
mmmﬁaﬁmmaﬁmﬁmﬂamﬁ%ﬁwﬁwﬁﬁmﬂtsﬁﬁmmﬁ

3

P ISTIFIR T

3. qradl AES :
uﬁﬁgﬁam(mﬁwmaﬁ:ﬁ)

MRS ¥ 7Y S T RN

G R, & o
L 4 3 4

i i mwa:mwmmmmmma?mm
RO HEN3 Huar wifaie weat & HAwl &
@ () W;daﬁmﬁmmﬁw}gﬁsa&ﬂﬁmﬁa@maﬁamruﬁ
ufa & |

{ii) aa?ré\'g4ﬁaaam374oo—erooom'&+100003@&3%?13:&

Few §fafea @ ug afta & AR

sncaa cabbboa

ooy

@ Feataied AEE deart N s T @ }
/




A48 3 AR RAENSRANEEEERRARSSRE NS Ry

12l IR IS RARA A iR R Ao didaibdiidollibobnliocddhdysl

ioadndd haid s

i DR
bmdh A

PRSP

i

(i} el s Rrafarey & ffe sifeafir & B 3R

() o9 dua R ofaisenst ¥ sedwor, dmiee, g, e,
yaTeer R IEReToT & &t F gu ast W IgHE; Jud

(i) AR eEI, 9 TEUR ¥ TUuE Ao AR @, a8 ST St
3N WAy TS A EW a6l @ IegHa,

@ R R dar F W ARwd S a7 d5 - 4, 37400-67000 T.
= AT 10000 & F AGAHA ¥ FEW WER AT T6F W@N & o AT
o & N ad T R W IEHE WA ¥ |

Hfer Pl i - gea sRRRR & ug @ Jafgen FRAHY ar 95 A A @
T A a6 & Bame da dR sREERE Grae TRa @k g B
Avgar R Igea WRed dda 5 4, 37400 - 67000 + 10000 T2 & I3 Add &
Igea F TEY UE URE @ I HAE ARED Jar @ Jafged Al St e
TR HAA o TN # A9 §5 — 4, 37400-67000 TR + 10000 T IT AFA &
Ioaa # g aRa @ 3R o geraw R #§ 9 ad & IEgwed W o |

feopolt . Gfd & ARFaR @R, @ af wa Jaiegea FFEd H I 62 af AW
&b, 3 W A, W

mmwmmwmmﬁaﬁwmﬂimm

@) () e Hadt sryar Rwmr & 93 #F ve af f Felaa @@ wika @ g
ufa @ |
(i) AT 5 4 F 37400 -67000 TAY + 10000 FUA U AT H HE4

sfafer &1 ug afia &) 3K

(@) farafafaa Mevw dvgan 3R 39T @a @

Ffard

(i) Frer Aoy Rwefaea & RAfaw sERafie & &4 3R

(ii)mmaﬁmmuﬁmmaﬁasmw,m,m,m,w
3R N7 & & F NS anl @ I Hgar

(iii) AR FNSIATY, 916 YU &g cOus DAy R oY, G UieTor sl AR
AT URITHA # TS T6) @7 IHelHa, 3yar

(@) 3@ AT o F W J3ED A 9 45 - 4, AqTAT 37400-67000 .
+ VT AT 10000 ¥, & IdTAA A FE¥ WA IT T TFR & A

woYa T F o ay F e @ IEHT Wa | ?




.
:
-
:
-y

ill R ilidiasddiadadidbihs

s Hom BOSLECRCE ok Bolockle WOW0W
hiaboad i b baose i bl

s Brgf &g : 769 SRR & W & Warfged dRed yar 35 # w5 F
At B R ga M oRfgRe Greomie wRe afa) &g AR
deaar 3R e wRa daw ¥5 4, 37400 - 67000 + 10000 TUY & T dAA &
e A TEU U URE @ HUW 3w W A9 @ dariged el S O
W,mmmﬁaaaa?—4,374oo-erooom+1oooow#ragaaaas'
A o ug wiitE @ i o e fawmr v af @ g T |

fomoly : wR @ 3fwaR 3@, @ af s AafAgea FAEE & 7Y 62 T T
am, s o aee @, el ' '

oy e weeeR (@) () W d@r qliem Td owr /i, AR TET A% A,
g Yo A Jan, R o AN ar (Rew T o dan) AR e ffaer o
T F Y FAFEH St 9T ¥ — 4 + 9T Aa7 8700 T Avh F AT a¥ i PG [T
@ g UE 9RO fR gu §; W

(i) T AT WITT WiEE TS O @ eEmeR a1 fed # Rdwear & @y AT
Sﬂ?}Wﬂmmmmmﬂmmmﬁmaﬁﬂaaﬁaﬁ%mm
mmmﬁrm#mﬁmﬁkmﬁﬁﬁﬁﬁhaﬂmﬁm
WEE T W P A W

(@) FRT AT T WERT & RuEt F ed Fwet § ERE @ g T ad
3w FRAT Far & W 7R e 8700 T A5 At Aok A fa af Hr At
qar ¥ |

afe o Pgld - W 3R S a7 d5 - 4 dJaFEE 37,400-67,000 § + IS Jad
10,000 & # fafdw d@ ¥ dJofages ¥ IR ofefgla (Gwd smda seaamfes
dfaer o §) & v gwr NBE goeE FEad W § 3N FET W TST FER A
&FRT T T TWER & 3T e 8 § SWHAT W FRA A FWea e & faed
aAwe & e & agea S

feogoft .- widey A I3af & a¥ a1 HREd 62 ad, I o el @) BN |

N




1 G,
e md A i

Ammde

aihbiiaddiasdid ailidd bl ALl SRRt ES S0 kEtd bl sl il SRR NN SRR S AL LA NN LS RARARALANY

R

W i st

uﬁ-ﬂ?@%zﬁrmﬁtﬁwmﬂ?ﬁﬂmaﬁmmﬁﬁhmmm
ﬁmﬁwﬁgﬁﬁ&@ﬁﬂﬁaﬁwﬁmmwwwuﬁﬁgﬁqﬁm
¥, R ofg af & 3 a8 2l

5. 3H : 3uded s W uRRgRa oo G & R sfeas 3y @en, e
urted e A A W @ 58 ad & i wE el

6. .mﬁmmmzﬁmm/agmsﬁ?m%ﬁm%gﬁsﬁmm,
e e & iy 3ifae arlre gel

7s TTe B S uX MAETE B HOAT A A o AT UE TR B § SHN B
& ey a8 W i uRiee 3R @ 9% afder T R g RgR ey Sl
W F T AE S AR aEe AREd B FEged (RS g | daged
IRl @ BuiRa et 3 T R W) EFAER a7 |

8. i XOEN W @S v oo AT § R 17.06.2010 & FRIET
AT G& 6/8/2009-81. (A ~ |) (wow-wog @@ guEafia) & e suar
¥ I + uRAgEE (5EE) Hea IR oa wyar ufafagfea & ue & adwae #
Ida e T o @1 Rrew gar @en | Geeseh darfagead #eREl & @9y A,
oiidE v giieor REer & B 31.07.1986 & FRGT AN (FHRT-BAT W I
M) & oreigER & Wi F e deer Y T mer & srwel |

9.  3ImEA, @t 1 F 3dEE F qoi B (o wiaeh) ik wwet- | & Rftaa
R At TR T@eu, TRUE, I9 GUNE #Aed, BoF O, TINT @Gl 623, AH e
#a, Thr @, A% ool @ 57 aftuw & Sy @9 3uar gw faeua & UeeIR §aEER
o A gl e, St o wrg # w, F 45 R & MR ugw S wifew | @l andeEt
W MENT TA Foar ) wWE IR AR &9 & HeRE @ e 3R
ATCGA AT AT 2l | e FIERor are 3mdeat B | W RBAr Smoen |

10. 3RAgA & G AT N I9AEE - ptp/wminnicin ¥ N sTFAWE Rear S

| & | |
_ il

( FIET)
IGralcH




PTOPVRR J 5 198 79001

e b e e A e e A

R et

et To ML,

(ii)
(iii)
(iv)

(i)
(i)

s - |
:mfrmrammmgﬁ‘flwﬁﬁiﬁé%ﬁwwﬁmﬁﬁ):
Few & g GEh #@ o)

TUH qGT TEOT B NG ¢

g /TS TER/EY Tow SF/adSAE 8 SUEHAT /AT /AT TR
At anfE ¥ i dafagh & al '

TR T :

GADICDE

HITH -

AN H. (FEG Td HTAR):
%oy d. (Frfod) ¢

AETOF AT -
mﬁaa#ar:

T U 3 U & v WRG caadAE Fear @) H € |

i frd sdar @ Dt F RuifE /R adar F g Jer T §

ar 38F forw urierY o Sooa &Y |

IR e ' gt @t e

afta adene ug 3N oW ol & vd S Agea € a2
TaATH I
T AdaAET :




BEJEERBEREEESSaRE

Lo d AR R s

12.
13.

14.

3T Y seaEed R | |
.ﬁmmgﬁm%%mamémﬂmmudnﬁmw%ﬁ

HIER T T _
ﬁmwsﬁqﬁmﬁﬁﬁmuﬁmmmaﬁﬁmﬂ

ﬁmmmmmaﬁmmmmﬁmmm
waﬁ@awm%ﬁmﬂwaﬂaﬁm

= -

feaia® -
3G & SRR




wrET (1)
(i /urise Wit gRT 3T ST §)

e uAoa fem S ¥ ORF AT e, TeAH
............................ g e 3 www (1) # R o G @y
Repls & IaR @ ¥ |

v frar onar & B s Reg Cwid wada/sRueEcas AT
Afead 78 & 3T geT I W aR a8 R o @

T 9o e & RufY & 3 wegy @S, Eed # Jv ug sRER
FHE F e [T o7 il Rer o f i @ UF AT F A
raVera/Hse /s g F 3o & { Fddwd o {ar s |
Tod gv avf & 9% R SR (@@ ufdar sar e |k #yar
3H8 W A Aot & FEN g Feia uiawn) v dedg Ty #
e & | TR SORR & @Y “H% 48 98 uAvT-uT 3R CaeaiEser
UAO-GT’ 3 Teldd fohv o § |

oA
GIE DI Gl
U & HTYER &7
aH AR ggH)

m/w/m/
e nfe @ a9 3R
Mg FHTHF

HY H. :




