No. 49/83/2014-6S511
GOVERNMENT OF HARYANA
CHIEF SECRETARY'S OFFICE
PERSONNEL DEPARTMENT

Dated, Chandigarh, the | 2 November, 2014.

To
All concerned IAS Officers.

Subject: Filling up the post of Deputy Chairman, Kolkata Dock
System (KDS) in Kolkata Port Trust - Calling for
applications-reg.

ki
Madam/ Sir,

I am directed to refér to the subject cited above and to say
that a copy of vacancy circular No. A-12022/4/2014 PE.I, dated
2ond QOctober, 2014 received from Government of India, Ministry of
Shipping, (Ports Wing), New Delhi is uploaded on the web site
(csharyana.gov.in) and to request that in case you are willing to be
considered for the post mentioned in the above subject you may kindly
send three copies of your bio-data with an -application to the Personnel

Department (Services Branch-II) at the earliest.

Yours faithfully,

QLA" K M%

(/ - Superintendent Eervwes II.
INTERNAL DISTRIBUTION

e-champion
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y ; -appiications from All India
icers forthe post of Deputy Chairman,

I Services:
0 Kolkata P

attern). Apa

VLand The Minigky
: rt Trust in the pay scale of Rs.75,000-
90,000/~ (in indiis ot Tht
12090/ i ik
attendance, LTC ete, - : mous body governed under the

Service/Central Group
froth the salary, the post also carries-
the “perquisites * sur AL
Major Port Trusts Act, 1963 Appointment to the post is made by the Central
/

/% Tl Dock System (KDS)
_ ledicated - e 10dation, transport, medical
Trust is an autono
Govt. under section 3 (1) (b) of the Major Port Trusts Act, 1963.

2. The Deputy Chairman of the Port is one of the trustees of the Board. He
is the Deputy Chief Executive of the Organisation and assists the Chairman in
all aspects of Port functioning. He is required to exercise administrative and

narcial powers and also t ‘supervise the functioning of various departments
within the port. The job requirements, theréfore, are the following: -

10714 ) Wide administrative experience and General Managerial ability;
i)  Experience and. talent in’ man-management “in highly Unionized
ERUIESAIIERT, . oy TR g o T R

(i)  Experience and ability in Financial Management:

A {iv)  Ability to formu “implement developmient plans and also to
D CA orepére broad persoective plan for development of 5 port;
/ C J/ V) Ability to co-ordinate  with various agencies such as State
JY.Y L Governments, the Law and ‘order authorities, different agencies of
~77ﬁj;7’ ] as customs, Railway, Ministry of Labour,

e Central Government’ stich’
- eteg s
_ (vi}  Experience and ability in personnel management and understanding
\}72,4\' of establishment matters. = ¢

N s \(\;. The officers belonging to All India Services/Central Group ‘A’ Civil
L \ services who have put not less than 13 years of service in Group ‘A’ are cligible
te be considered for the post. Preference may be given to those having experience
of working in Port and Shipping sectors. The terms and conditions of
( appoinitment of the officers selected shall be as per the rules and instructions of

S \\ %{;’ntral (§ov¢_f'ij§{nezlt.
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15 'taﬁmg- Scheme. The appomtment
ars or asin y'be dec1ded by

Under Secretary (PE}
Ministry of Shlpplng,
Room No. 427 .
Transport Bha
1, Parliainent Street
Ncw Dclhi-110001.
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(GOWRI S.NAIR)
UNDER SECRETARY TO THE GOVT. OF INDIA
' Tele/Fax No: 011-23710363

To LI
ates/UT Govts.
""nf.‘l & Training.
_ retary, nt and Forest
S. Secretaries of All Minis _e;‘. and Departments under Govt of Indla
Copy to:

1. Senior Technical Director, NIC, M/o Shipping for posting a copy of the
Circular in website of the Mll’llStI'V of Shipping. It is also requested to
send a scanned copy of the vacancy circular to DOPT for posting it on
their website. The’ e-1 ail address of DOPT is persmxotechﬂmc in with a
copy to dlracc(a)mc in: The Subject of the e- mqﬂ should be “Vacancies in
Autonomous Orgamsanons

2. Technical Dlrectox, NIC, DOPT, Room No. 1} /A, North Block, New Delhi.

3. Nodal Officer, Mlmstry of Shipping

4. Guard File




Quatifications/
Experience possessed
the officer

Essential (1]
(2)
3)
Desired (1)
=2
6. Please statc clearl";whether i ghe li.ght of
entries made by you above, you meet /- ‘

. requirements of the post

7. Totat servi-cl_eqrcii_léiéfégi nG

8. Total experij:hCe-iiﬁi Port 8 Shi pmg sectors, if any:
9. Dates of the employment in chronological order. Enclose a separate

sheet, duly authenticated bv your signature, if the space below is
imsufficient.

Oxﬁce / Instt. Post held " From 'To Scale of Pay and basic pay
Nature of duties ' '

./Orgn




10. 'Naj:u;'e o__f -;'px.'f:isen!;: .:rhploym_t_ag}{_

- Eiy and aiso indicate:

in this scale of Pay & GP

14 Additional inform
would fike to menti
suitability for 1} st.
sheet, if the space is ins

ort of your
inclose a separate
ufficient

15 Whether belongs to SC/ST

Remarks

In the event of selecti on to the post, I will not withdraw my
candidature for the ost.and undertake ‘o accept the posting.

’

Countersigned-_- _______ g,

(Empldyer}



rever applicable
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Positions held . - ol
{during the ten prccedmgycarS} Bty

| S.No Organizatio Designatio Administrative/nodal ’

' . n (Name in { m & Place Muustrleeptt From To
! full) of posting Concerned (in case of

; officers of PSUs etc.)

Y ’
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8. ‘Whether the officer has been placed on:
the “Agreed List” or “List of Officers of
Doubtfui integrity”

[if yes details to be given]

9. Whether any allegation of misconduct :
Involving vigiiance angle was c_eXa;niiiiégi
against the officer during the last 10 years
and if so with what result {*} _

10. Whether any punishment was awarded to
the officer during the last 10 years and if so
the date of imposition and details of the
penalty (¥) '




ominission in the

ercd tirereafter.




