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AT Seisd Dated the W"‘Aucrust 2015

éﬁf/ﬁ r . - VACANCY CIRCULAR

" ‘Subject: Filling up the post of Deputy Chairman, Kolkata Dock System (KDS)
{4’3/ in Kolkata Port Trust- Calling for applications-reg.

| The Mmlstry of Sh1pp1ng 1nV1tes applications from the All India
" Servxee /Central Civil Servmes Group ‘A’ officers. and also from ehglble Port

Ofﬁeers workmg in: Major Port Trusts for the post of Deputy Chaur an;
L Kolkata Dock: System (KDS) in Is.olkata Port Trust in” the: pay’ scale: of '.A_"-
2 15 75 ooo 90 ooo /‘ (m 1ndustr1a1 DA pattern) Apart from the salary e post .

oA @,": the ‘Cen"tral Govt under sectlon 3(1) (b) of the Major PortTrusts Act;
%1‘5)’-" L | -
2 The Deputy Chalrman of the Port is one of the trustees, f"the Board

~ He is the Deputy: Chief Executive of the Orgamsatmn and assxsts ‘the“Chaeran
%6 2 in &l aspects of Port, functlomng He i$ required to exercise. adm1mstrat1ve and

7 finaneial’ powers and also to supervise: theé functlorung of- various departments'
r bwlth tbe ports The _]Ob requrrements therefore are the follomng -

4 }? o [1) ,W1de adrmmstrative expenence and Genera‘l ‘Vlanagenal ablhty,

‘ (11) Experlence and talent i 1n man—management in hlghly umomzed
environment; -

“Experlence and ab111ty in Flnanc1al Management . '

7. 7 3\}\0][@) A’mhty to formulate and implement development plans and- also to

o (DL\)Q;G\\ — prepare broad perspective plan for development of a port;

S R ‘}}S_ © Ability to co-ordinate with various agencies such as State
' ‘ Governments, the Law and order authorities, different agenc1es of

Central Go_vernment such as customs, Raﬂway, Ministry of Labour,

etc.;

(vi) Experlenee and ab:hty in personnel management and

understanding of establishment matters.

1963

% ’TW"T H. (111)

3. Eiig;bahty criteria for AIS/ Central Civil Service Group K officers:

{) The ofﬁcers belonging to All India Services/ Central Group ‘A’ Civil Services
who have put not less than 13 years of service in Group ‘A’ are eligible to be
considered for the post. Preference may be given to those having experience of
workine in Port and Shippineg sectors. The terms and conchtmns of
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(i) " The post is not a part of the Central Staffing Scheme. The appointxnent_
will be made on deputation basis for a period of 5 years or as may be decided
by the Competent Authority.

: ,(1'11) - The Cadre Controlling Authority/ the State Government is requested.-to-

give mde publicity fo the vacancy and forward names of sulta,ble and willing
officérs for consideration for the post. The ACRs (only attested photocopies) of
the ofﬁcer for the last five years (2009-10 to 2013- 14) along with the bio-data
in the enclosed format, and clearance from administrative/ wgﬂance angles:
and.Integrity Certificate may also be sent. The vigilance clearance of the officer
may be sent in the prescribed proforma attached with the apphcatxon form.

4. ; Ehgszhtv cntena fer. Port Officers

() Ofﬁcers holdlng the posts of Deputy Chairman in Catcgory Il ports w1th :
minimum 2 years of rcgular service falling which from officers holding QIG
poots of Dy, Chairman in Citogory I porta with less than 2 yeara of roguldr
service but combined regular service of at léast 6 years in the posts of Dy.
Chairman of Category Il ports and HODs of catet:ory I ports or officers holding

' the posts of Dy. Chairman in Category 1 ports with’ less than. 2 years of reégular

service but combined regular service of at’ least 7 years in ‘the posts of Dy

o Chalrman of category II ports and HOD of Category II ports

P v1ded‘-. that 1ncumbents of hlghly spemahsed post’s of HODs such as Chlef 3
W e Med1cal Ofﬁcers a_nd Ch-1ef Law Ofﬁcers sha.ll not be ehglble for con31deratzon

: -(11} - Port. Ofﬁcers Worklng in Major Port Trusts Who are ehglble to bc |

COl’lSldered for the post as pér para 4 (i) above should send the1r applncations-
through proper channel _ :

e (111) Whﬂe forwardmg the apphcatlons the Chmrman of the concerned Port'

ay* please ensure the followmg documents are sent along with the apphcatlon
- formt : :
L (i) _ ACRs' of Iast 5 yeats (2609 10'to 2013 14)
(i) A ceruﬁcate on adverse entries in the ACRs, if any.

{i1i) If the ACRs of a particular years between 2009-10 to 2013-14 is
: pending/ not availablé, “No Report Certificate” may be furnished.
iv) A statement showmg ACRs. gradmgs should also be furmshed

- (v} .- The details regardmg officers’ hoelding - higher posts on ad-

_ hoc/temporary basis-should be clearly specified.
(vi) The V1g1.1ance status of the canididate in the prescribed proforma duly

filled in column- wise and signed by CVOs of the concernéd Port
(with details of last ten years)
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6.

The applications which are recewed after due date/not sent
through proper channel will not be con51dered The last date for receipt of

applications in this Ministry is 05.10.2015. The apphcaﬁons may be sent to
the under31gned at the followmg address

Under Secretary (PE)
Mlmstry of Shipping,
Room: No. 438
‘Transport Bhawan

1, Parliament Street * -

* New Delki-110001.

UNDER SECRETARY TO THE GOVT. ‘OF NDIA
Tolo/Fax Not 011-23719492

(1) AH Chalnnen / Dy Chan'men of the Major Port Tmsts W r t. Port Ofﬁcers

@ s

1/ Chief Secretarles of the States/ UT Govts -

Ve, Secreta.ry Departmént of Personnel & Traunlng

3. Sccretary, Mlmstry of Home Affairs = =~

4, Secretary, Ministry of. Enwronment and Forest. . o

5 Secretanes of All Mmlstrles and Departments under Govt of Indla._ -
Copy to o

S U Semoi‘ Techmcal Dlrector NIC M / 0. Shlpplnﬁr for postlng a copy of the o
' Clrcular in website of the Mlmstry of: Shlppmg It isalso requéstéd to -
-send a scatined copy of the vacancy c:1rcu1ar to DOPI‘ for. post:mg iton

their website. The €- maﬂ address of DOPT is p_ersmfotech@mc in with a
copy to. dlrace@mc i’ The subject of the €= maul should be “Vacanmes
i Autonomous Organlsatlons

2. Technical Director, NIC, DOPT Room No 11/A North Bloek New
Delhi.

. Nodal Officer, Ministry of'Shipping
. Guard File

N



PRI TP

-9, Dates of the employrnent in chronologxcal order Enclose a sepa.rate

" Nature of duties

CARAr e AT S T R

BIO DATA PROFORMA
1.Name, Designation and Address:

(a) Service and Batch:. . .

2.Date of Birth (in Christian era)& age:

PHOTOGRAPH
3.Date of retiremient:
 4.Educational Qua]iﬁcaﬁens‘:j
| 5.Whether quéliﬁeat{ens,, experience and _
job requirements for the post are satisfied
Qualifications/ Qualifications/
experlence/Job : IExperienoce
possessed o
- ' ' - Requirements for =~ the O'fficer-, -
- thepost : -
. Essential (1)
 Desiréd . E e ": Should preferably have at Ieast four year of left out{ '

setvice penod
6. Please state clearly whether in the llght of
entries made by you abOVe you meet
reqwrements of the post s

7. 'I‘otal serv1ce rendered in GrO‘up A’ post:

8. Total expenence in Port & Shlppmg sectors ]_f any

sheet, duly’ authenticated by your signature, if the space below is
msufﬁment

Office/Instt. Postheld From To Scale of Pay and basic pay

./Orgn

10. Nature of present employment

11. In case the present employment is held on deputation/ please
state-



12 Additional details about present employments

Please state whether working under

(a). Central Govt.-

(b) State Govt.

(e) Autonomous Orgamsatmns
(@) - Govemment Undertakmgs :

13.  Two separate write- ups (not exceedmg 300 words each) rnay be
attached as follows:

B erte~ up on the professional experience and core-

competence of the officer in handling the a551g11ment apphed
- ~.for:

(i) Write- up on how the applicant can. mlﬂl and aciv:;mcc thc

mlssmn and Ob_]CCllVCS of the orgamsauOn that He secks to
J‘?“Tl? - ._‘

14 Scale of Pay and Grade Pay and. also 1ndlcate
. the date from WhICh ify thls scale of Pay &; GP

15 Add iy
T ‘ ton in pport"of your L
-~ sultabﬂlty for the' post Enclose a separate
sheet if the space 1s 1nsufﬁc1cnt
16 Whether belongs to SC/ST

kN ‘Remarks

'In the event of selectian to the post I wtll not wtthdraw my
candzdature for the past dnd undertake to accept the postmg

Signature of the cahdi&afe

Countersigned-----———————.—_

(Employer)

e e aeaEs st - R e T
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i PARTICULARS OF THE OFFICERS FOR WHOM VIGILAN CE

COMMLENTSI CLEARANCE BEING SOUGHT
[ To be furnished and signed by the CVO 6r I—IOD]

1. Name of the Officer (in full

2. Father’s Nalnc

3. | Date of B1rth

4. Date of Retirement

5. Date of Entry into Semce |

6. Semce to which the officer belongs'
mcludmg batch/year cadre-etc.

wlherever applicable

7. Positions held ;
' (durmg the ten precedmg years) ‘

S N@ Oxgaﬂ' "'tno De _.at i o

ta o BN | From: | - To
2.

'8 “Whether the officer has beei placed on

~ the “Agreed List” or “List of Officers of
"~ Doubtful Integnty”

[if yes details to bc given]

5 Whether any allegation offinis,Condqu

Irivolving vigilance arigle was examined
against the officer diiring the last 10 years
and if so with what result (*)
10. Whether any punishment was awarded to
- -the officer during the last 10 years and if so
the ddte of imposition and details of the
penalty (*)

11. Is any disciplinary/criminal proceedings
or charge sheet pending against the officer
as on date [if so, details to be furnished;
including reference no. if any of the




' DATE:

©12.Is any action contemplated against the

Ofﬁccr as on dalce [if so, details to be
Furniished] (%)

(*) If vigilance clearance hdd been obta_med from the Comrmss%on in the
past, the information may be provided for the period thereafter.,

(NAME: AND S‘IGNATUR"-E)



