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'>~::"~' ,.~.~V"The Secretary, Ministry of Textiles, Govt ofIndia, Udyog Bhavan, New Delhi, PQJH.! .. -e:

CS "tJfiEi:.i~·~·'2.The Chief Secretary, An State Govts. IUTs ;
- rTj 3. The Secretary, All Departments I Ministries, Govt. of India i
fV/ 4. Director General, All recognized Research Institutions or Councils If ~C5 5. The Vice Chancellor, All Universities
nr 8'" 176. Director, All IlTs I
r'/ 7. Director, All HMs

8. Head of all Statutory I Autonomous Bodies of Govt. ofIndia I
9. The Managing Director, All Public Sector Undertakings

NATIONAL
JUTE BOARD A Statutory Body, Ministry ofTextiles, Govt. of India

Dated 18.08.2017

Dear Sir/Madam,

Sub : Filling up the post of Director, in National Jute Board, Head Office at Kolkata in the
Scale of Pay (Rs.37400-67000-Grade Pay 8700 I revised ( Pay Matrix - Level-l S, Rs
1,23,1001- to Rs 2,15,9001-) on deputation including short-term contract - reg.

National Jute Board (NJB), is a statutory organization established under Ministry of Textiles, Govt. of
India as per National Jute Board Act 2008, for the development of Cultivation, Manufacture and
Marketing of Jute and Jute Products and for matters connected therewith and incidental thereto.

rf NJB having its Head Office in Kolkata, intends to appoint suitable officers to the following three
~ vacant I new created posts of Director on deputation including short term contract 1 promotion------::-J J 'l. a c; following the "Composite Method" of recruitment as per the NJB Employees (Recruitment Rules)
"] c» I I Regulations, 2017.

Director (Finance & Economic services) Pay Matrix Level-13, Rs 1,23,100 - Rs 2,15,900
Director (Market Promotion & Scheme Implementation) Pay Matrix Level-IS, Rs 1,23,100 -
Rs 2,15,900
Director (Technology and Technical) Pay Matrix Level-13, Rs 1,23,100 - Rs 2,15,9001-

In this regard, may I request to kindly circulate the vacancies amongst eligible officers and forward
the applications from the interested officers as per the enclosed format so as to reach this office
within 6th October, 2017.

Thanking you,

~~n
~

If I (1/(--"7 Encl: As above.I~~ Copy to:

1. The Joint Secretary (Jute),
110011

Govt of India, Ministry of Textiles, Udyog Bhavan, New Delhi,

2. The Jute Commissioner, Govt of India, Ministry of Textiles, 4th Floor, CGO Complex,
Salt Lake, Sector 5, Kolkata 700064.

t",,:'rllcC§-il BraQCh
DtJry No.l~l ~ 0.6'
Date ~llo cs, 1 ]:i
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3A & 38 Park Plaza, 71 Park Street. Kolkata - 700 016, Phone: 2217 2107, 22172540.22263438, Fax: 33~22172456
E-Mail: jute@njbindia.in, Website: http://www.jute.com

mailto:jute@njbindia.in,
http://www.jute.com


National Jute Board
(A statutory body under Ministry of Textiles, Government ofIndia)

3 A & 3B Park Plaza
71, Park Street, Kolkata -700 016

Ref No: NJB/Sect/Deputation/20 17/3 Dated 18.08.2017

Vacancy Circular- Director level Posts

National Jute Board ( a statutory body under Ministry of Textiles, Government of India ) baving its
Head Office in Kolkata intends to appoint suitabie officers to the following three posts of Director on
deputation including short term contract/promotion following the "Composite Method" of
recruitment as per the NJB Employees (Recruitment Rules) Regulations, 2017.

1. Director (Finance & Economic services) Pay Matrix Level-13, Rs 1,23,100 - Rs 2,15,900
2. Director (Market Promotion & Scheme Implementation) Pay Matrix Level-I 3,

Rs 1,23,100 - Rs 2,15,900
3. Director (Technology and Technical) Pay Matrix Level-13,Rs 1,23,100 - Rs 2,15,900

The officers will either draw pay of the post of Director NJB in the pay matrix of level 13,
Rs 1,23,1001- to Rs 2,15,9001- or Pay drawn by him in parent cadre plus deputation allowance as
per DOPT's O.M No No. 6/8/2009-Estt. (Pay JI) dated 17.6.20 I0 subject to a maximum of Rs 90001-.

The relevant extracts from the NJB Employees (Recruitment Rules) Regulations,20 17 is attached and
for more details please visit www.jute.com. "'..

Interested and eligible candidates should submit their applications through proper channel along with
vigilance clearance. Only applications forwarded through proper channel will be considered.
Applications in prescribed format as per 'Annexure I' should be addressed to 'The Secretary",
National Jute Board' and sent in sealed envelope marked 'confidential' super scribing "Application
for the post of Director " so as to reach the office of The Secretary, National Jute Board 3A &
3B, Park Plaza, 71 Park Street, Kolkata -700 016 within 6!!!October, 2017 along with the following
documents:

I. Duly filled Application format as per Annexure - I
2. Photocopy of APARs IACRs of the applicant for last 5 years, ending latest reporting year,

duly attested by the officer not below the rank of Under Secretary Idesignated officer on each
page.

3. Self attested copies of all certificates related to proof of educational qualification, work
experience containing startingand end date of working in the respective post and pay scale.

4. No objection certificate of the present employer 1 competent authority along with vigilance
clearance and Integrity certificate and Departmental clearance as per Annexure 2

5. Two recent colour passport size photographs.'

Details of deputation terms are given in Annexure 3. It may kindly be noted that applications received
late or incomplete applications or applications received without the aforesaid certificate, as per the
prescribed pro-forma, may not be considered. No action will be taken on Advance Copy.

Secretary,
National Jute Board

http://www.jute.com.
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New Delhi, the 16'" February, 2017

G.S.R. 133(E).- In exercise of the powers conferred by section 22 of the National Jute Board Act, 2008 (No. 12 of 2009), the Centra Government hereby makes the .
following rules regulating the method of recruitment to the variou~ posts in the National Jute Board, as specified in column (2) of the Schedule, namely:-

1. Short Title and commencement.- (1) These rules may be called NatioDal Jute Board Employees (Recruitment Rules) Regulations. 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. AppHcatioDS.-The.~ rules shall apply to all employee. 'I qf the Natio~aI Jute Board, Ministry of Textiles, Government of India as specified in column (2) of the SchedUle
aneexed to these roles.' .

3. NmnIJer 01 posts, classification, pay baJJd and grade payor pay scaI~- The number of said POSts. their classification. pay band and grade payor pay scale, attached thereto
shall be as specified in columns 3 to 5 of the said schedule. . .' . .
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4. Methodof recruitment,age limit, qualifications, etc.- The method of recruitment. age limit. qualifications and other matters relating thereto shall be as specified in.columns
6 to 13of the aforesaid Schedule.

5. Provision of Initial clause for fitment/appointment/promotion.- Since, the existing employees hailing from the erstwhile JMDC & NCJD may not have the identical
nomenclature of posts/designations as sanctioned for NJB, their existing substantive pay scales (grade pays) and their length of regular services rendered in JMDC, NOD and NIB,
will be counted for the purpose of their determining eligibility & seniority for initial fitments/promotions/appointments to the appropriate posts in the relevant tieldlDepartments' as
per these RR~.

SCHEDULE

S. I Namcofthe No. of Posts Classifi- Pay Band and Whether AgeLimit tor Education &. other Whether Methcdof Fiele'er Selection! Dcp"rtmentnl

No. Post cation of Grade Payl Pay Selection or Direct Recruits qualification ageJ Probatior Recruitment Feeder Posts and Promotion

I Posts Scak Non-Selection with Upper (professional) required for education (Promotion) Qualifying service tor Committee (Dpe)
Post Age Limit Direct Recruits al deputation Promotion/ Deputation
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Textiles related sector,

1
3 Director 01* (one) Group-A PB4, Selection Max-55Years M. TccbIPh.D. in Yes I YC<!r By ID/DD of NlB with 5/10 As above

(Technology (2015) (Subject to GP-8700 (No age bar fo Textile/Jute Technology Composite years of regular service .
&Technicalj variation dependent 0 Departmental Or Equivalent. with at Method in the relevant field. For

workload) Candidates) le as ! 15 years' post deputation, officers
qualification work working in the same
experience in tield with 5 yrs. regular
textiles/Jute IAgri. service in GP 76OU/·.

I
Business/ Agri. Departmental candidate
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Projectsl Product exempted from DR
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Development! Education
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transfer related wadi: at
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Research Wart. in

I
JutelTextile sector
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(Admin. (2015) (Subject tc GP-i600 SeniOrlty-cum- Administration (MBA) Promotion 5/10 years of regular
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Management by diTCC same Ikld ~~th 5 yrs. I
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years' worlc experience failing whid 66001-
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Annexure -1

NATIONAL JUTE BOARD,
A Statutory body, Ministry of Textiles, Govt ofIndia.
3A & 3B Park Plaza, 71, Park Street, Kolkata -700016

APPLICATION PROFORMA FOR THE POST OF DIRECTOR '"

Self attested photo
to be pasted

I Name of applicant and Complete Office
Address with Telephone No: & EmaillD
(in Block letters)

2 Residential Address with Phone no:
3 Date of Birth (DDIMMNYYY)
4 Whether belongs to SC/ST
5 Date of Retirement under Central/State

Govt rules
6 Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the rules, state the authority
for the same).

Qualifications I experience Qualification I Experience
required 1!''' possessed bv the officer

Essential- i)
ii)
iii)

Desirable - i)
ii)

Whether in view of entries made above
the officer satisfies the educational and Yes INo
other qualification required for the post as
per NJB Employees Recruitment
Regulations (SI. No. I to 3 of the
schedule) Remarks if any:

7 Details of Employment in chronological order Enclose a separate sheet duly authenticated by
your signature if the space below is insufficient

SI. No. Name of Post held on From To Substantive Nature of
organization regular basis Scale of pay duties

and Basic pay
therein



8 Nature of the present employment i.e
adhoc or temporary or permanent

9 Additional details about present
employment. Please state whether working
under

a) Central Govt
b) State Govt.
c) Autonomous Organization
d) Govt. Undertakings
e) Universities

IO Are you in Revised Scale of Pay? If yes,
give the date from which the revision took
place and also indicate the pre-revised
scale.

11 Total emoluments per months now drawn
12 Posts held on regular(i.e substantive) basis

and date from which held with pay scale
13 Training/Courses attended

14A Additional information. If any which you
would like to mention in support of your
suitability for the post. Enclose a separate
sheet if the space is insufficient

14B Achievements:
The candidates are requested to indicate .•..
information with regard to;

(i) Research publications and
reports and special projects

(ii) Awards / Scholarships /
Official Appreciation

(iii) Affiliation with the
professional bodies /
institutions / societies and;

(iv) Patents registered in own name
or achieved for the
organization

(v) Any research / innovative
measure involving official
recognition

(vi) Any other information
(Note: Enclose a separate sheet
if the space is insufficient)

I
I

I have carefully gone through the vacancy circular / advertisement and I am well aware that
the information furnished above duly supported by the documents in respect of Essential Qualification
/ Work Experience submitted by me will also be assessed by the Selection Committee at the time of
selection for the post. The information / details provided by me are correct and true to the best of my
knowledge and no material fact having a bearing on my selection has been suppressed / withheld.

(Signature of the candidate)

Address --------



Place & Date :-------

ANNEXURE-2

Certification by the Employer I Cadre Controlling Authority

The information / details provided in the above application by the applicant are true and
correct as per the facts available on records. He / She possesses educational qualifications and
experience mentioned in the vacancy Circular / NJB Employees (Recruitment Rules)
Regulations,20 17.If selected, he/she will be relieved immediately.

2. Also certified that;

i) There is no vigilance or disciplinary case pending / contemplated against Shri / Smt. .
H) His / Her integrity is certified.
iii) His / Her CR Dossier in original is enclosed / photocopies of the APARs/ACRs for the

last 5 years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major / minor penalty has been imposed on himlher during the last 10 years Or A list
of major / minor penalties imposed on him/her during the last 10 years is enclosed. (as the
case may be)

Countersigned

(Employer / Cadre Controlling Authority with Seal)



ANNEXURE-3

Details of Deputation terms including eligibility :-

I. Method: Composite Method i.e. deputation including short term contract/promotion.

2. Pay during deputation - Pay drawn by the officer in parent cadre plus deputation allowance
subject to maximum limit of Rs 9000 (as per DOPT's O.M No No. 6/8/2009-Estt. (Pay II)
dated 17.6.2010) or Pay in Pay Matrix Level -13, Rs 1,23,I00 - Rs 2,15,900.

3. Eligibility for deputation:- Officers working in the similar field in analogous posts in
organized Services / posts or with 5 years regular service in PB-3, GP 7600 in the Central or
State Government or Statutory / Autonomous organizations or Public Undertakings .

.,.'

4. Eligibility for Promotion : - As per NJB Employees (Recruitment Rules) Regulations,2017
Joint Directors/Deputy Directors ofNJB with 5/10 years' service in the relevant field.

5. Period of Deputation:- Period of deputation shall be three years.

6. Upper Age Limit - 55 years as on the closing date of receipt of applications.

7. Joining time and joining pay will be borne by NJB as per standard terms of deputation.

8. Pension and leave salary contribution shall be paid by NJ B to parent organization as per FR.


