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COVERNMENT OF INDIA
WA W AT
MINISTRY UF CORPORATE AFFAIRS
W T FdwT HRAT ,
SERIOUS FRAUD NYESTIGATION OFFICE *

4o

2™ Flogr Pr. Tendeyal Ancvedeys Bhawan
B-31 Wing, OG0 Complex

Lodl Road, New Dethi-1 10003

AT Date: jnfﬁ:‘ Jan, 20 8

Al Minjstries/Departments of Governmenlt of India
t" The Chicf Secretaries of all State Governments/UTs
Reserve Bank of India, Mumbal
Sceunties and Exchange Board of india, Mumba
Public Sevtor UndertakingsBanks

Filling vp of wvacanr posts in vanous cadres in Sericus Frand
Investigation Difice (SFIC) on Deputation (ISTC) basis

Subject:
hiadam'Sir,

_ The undersigned |s directed to say that Serious Froud Investgation Cifice is an
uvestigaling agency under the Ministry of Corporate Affairs. This office intends o fitl
up vacant pasts on Deputation{lSTC) basts 1o vanous cadres as per detail given below -

Sc. | Category of post | Tentative Tentative Scale of pay
M. W of Place of Posting | (Pre-revized)
| v — posts
Tup |1 | Deputy Direclor ] Rs.15600-30T{ plus GF 6800
5 _Forensic Audit)
: 2. | Depury DHrestor 2 Deiki/Mumbaif | Rs 1560030100 plus GP G800
=7 4 __|{investigation) | ChennmatfKolkata/
b SENios Assistant Direclor 3 Hyderabad Rs.15600-39100 plus GP Rs. 5400
=10 | dnvesdgation)
| 4 | Senigr Assistant Director 3 Rs.15600-39100 plus GP Rs 5400
Ii‘{‘ v icustoms & Centrak Exclse)
i 4
||£ %) : e : g i :
f Fhe complete details including cligibility conditions as per notified RRs of egch of
ég ’“ ' these posts are enclosed as Annexurs-]l 1w [V and e&re also available at
ol www.alio.nicipnwww.anicagov.in
L2
Rumacrs  moh

Dtary Mo_1 S b

Date_[ %] 1] 2515




e

2 The pay and allowances of the officers selecled in any of the posts mentioned above™
will he governed by the provisions laid down in the Depanment of Personnel & Training, oM .
No. 6/82009-Estt {Pay-1) dated 17" June, 2010 s amendad from time w time. :

3. Applications from eligible officers in the prescribed proforma (in duplicate} mivy he
torwarded through proper channef to the Director , Serious Frand [nvestigation Office, 2™
floor, Pr. Deendayal Antyodaya Bhawan, CGO Compiex, Lodhi Road, New Delid within 60 days
from 1he date of pubiication of this advertistment in the Employment News along with
phalocopies of upto date ACRs/APARS for the last 3 years, duly attested {on sach pape) b an
ificer of the level of Under Secretary or above, Vigilance Clearaner Certificate, Integriby
Certificate and the Cerlificate of majorminee penaley imposed on the officer during the last 19
vears of his service. The Cadre Controlling Authority may also kindly certify to the effzct that
the particulars Remished b:r the officer have bmu venf ed and fuund SoImeck ML]],Q
upnlicgd for the abow i L

afresh,

4, Applications received afier the due date or without ACR/APARS or otherwise found
incomplete or not received through proper channel will not be considered,

3 All are requested that the vacancies may be given wide publicity in all the offices
under their eontrol.

Joint Directoy (Admn, )

Clapy 1o

1) The Under Secretary, Ad.U, Ministyy of Corporate Aftairs, Shasiti Bhawan, New
Detii with the request to get this vacancy circular uploaded on the website of
MCA

(i) The Additional Director {I'T}, SFIQ with the request to place this circutar
{along with enclosures) on the website of SFIO under the  heading “What is .
MNew™ and under the heading *Recrutment’Vacancies™ -



BIO-DATA/CURRICULUM VITAE

Post Applied for

i 1. Mane and Address
{in Block letters)
2 Trate of Bicth [in Christian era)

[ 2. {i} Date of entry into service

{ii] Date of refirement under
 CentralfSrate Guvernment Rules
3. Educational Qualifications

& Whether educational and other
qualifications required for the post are
satishied. [If any qualificatien has been
meaied as equivalent to the one
prescribed  in the rules, state the
authority for the same] o]

Qu-a'lll:'n:a.l;iu nsf Experience required as mentioned Qualifications/ Experience possessed by the
| un the advertise ment/ vacancy cireular afficer
| Ezsential Eszential
Al Qualificakion B] (ualifimbon:
) Experisnce B Experience
Dexirable Desirable !
E} oualification: F] fualification:
G} Experience ! H} Experience

5.1 Noke: This column needs to be amplified [0 indicate Ezsent al and Desirable Quglifications as
aenuaned in the Rits by the Administratlve Mnistry/Department, Office at the time of issue of
cicenlar znd issue of Advertisement in the Employment News.
5.2 1n the tase of Degree and Fost Graduate Qualifications Elective/ main subjects and subsldiary
_subjects may be indicated by the candidate.
. Please state clearly whethar in the light of entrles
made by you above, you meet the requisite
¥ssential Qualltications and work experience of the
post
6.1 Naote: Berrowing Deparuments are [0 provide theit speclfic comments;/ views confirming the
clevant Essential Qualification/Work experience possessed by the Candi¢ate {as indicated in the Bia-
data) with reference to the post ap plierll

7. Details of Emplayment, in cheanological grder. Enclose a separate sheet duly
authenticated by your signature, if the space helow is in-suflicient.

Qffice / Post held on | From To *Pay Band | Nature of duties [in
institution regular and Grade details] highlighting
baszis Pay/ Pay experience required [or
grale of the the post applied for
i post held an
_ regular basis
1
I

l_*lmp-nrtant: Fay-band and Grade Pay granted under ACF/MACP are persensl ta the officer and
therefore, should not be nentioned. Galy Fay Band and Grade Pay/ Pay scale of the post held ot



regular basls to be mentioned. Details of ACF/MACP with present pay Band and Grade Fay where
such benefits have been drawn by the Candidate may be Indlcated as below;

[ Office / Insttution Pay, Pay Band, and From Ta
Grade Fay drawn
under ACP f MACP

Schame

8. Nature of present employment i.e. Ad-hoc ar
! temperacy or Quasi-Permnanenl ar Permanent

4 In case the present emmploy ment is hetd on
geputation f congact basis, please state,

1)7he date of initial B)Perlod of c} Name of the parent | d)Name of the post
Appointment appointment on officeforganization to | and pay of the past
deputation f cantract | which the applicant teld in zubsraniive
belangs. capacity in the parent
orpanizaton

5.1 Nute: in case of Oficers already on deputaton, the applications of such ofticers should be
forwarded by the parent cadre/ Department along with Cadre Clearance, Vigllance Clearance and
inteprlty ceroflcate.

9. Z2.Mote: Infermation under Column 2 C ) & (d) above must be given inall cazes whare a person
is holding 2 post on deputation outside the cadre/ arganization buet sdli maintaining a lien in his
parent cadee/ organlzation

10 If any post beld on Deputation in the past
by the applicant, date of return from the last
deputabian atd other details.

11. Additionzl details abour present
employinent:
Ptease state whether worldng under [indicate
‘the name of your employer againzt the
relevant column)

4] Central Government

by State Jovernment

] Autonumound Grganisalioen

d} Government Undertakiog

&) Universities

] {Others

1% Please state whether yuu are working in
the same Department and are in the feeder
grade or feeder to fasder grade.

13. Are you in Revised 5cale of Fay? If yes,
give the date from which the revision wwak
place and also Indicate the pre-revised scale

4. Total emeluments per menth now drawn

+ Basic Pay ln thie PB Grade Pay Total Emeluments

15. In case the appiicant belongs to an Crganization which is not foliowing the Central
L-wvernment Pay-scales, the latese salary slp issued by the Orpanizatlon showing the following
| fetadils may be enclased.

| Bagsic Pay with Scale of pay | Deprness Bay fmterim rellely other | Total Emolurnents




iy
/ “and rate of INTement allowances etc. {with break-up
Jetaile)
I/ [ 6.4 Additional infermation, if any, refevant ta the post you

spplied for in support of your suitability for the post,
[Tinis among other may provide infarmation with regard to
(i3 addmacnal academie gualifications
\ i}  professionat training and
{ii}  workexperience over and above prescribed in the
vacancy circular / Advertisement |
16.8. Achievements:
The candidates are requested to indicate information with
regard Lo
Li) Research publicatian and reports and spectal
projecis
: (i) Awards, Scholarships/ Official Appreciation
(iii)  AFMliation with the professional bodies/
Instieutions/ societies and
{iv]  Patents registered in own name ¢r achieved for the
Organization
[¥] Any research, innovative measure lnvolving official
recognition
(vi}  Anyotherinformatlon
[ Hote: Enclose a separate sheet i the space is ingufiecient)

17 Please state whether vou are applying for deputation (ISTE)
| / Abzarpuion / Re-employment Basis # (Officers under Central
State  Govermments are only  etigible  for  “Absarpton”,
Candidates of non- Government organizatians are eligible only
{ for Short Term Contract)

¥ [The opdon of 'STC' / “Absorption’ f ‘Re-employment’ are
available only If the vacancy circular specially mentioned
recrultment by "STC" or "Absarption” or "He-employment”).

18. Whether belongs vo 3C / 5T

| have carefully pone through the vacancy circular/ adverttsement and | am well aware
that the informatlon furnished in the Qurriculum ¥itae duly supported by the documents in
respect of Essential Qualification / Work Experience submirted by me wlill also be assessed by the
Selection Committee at the time of selection for the post. The Information / details provided by
me are correct and wrue to the best of my knowledge and ne materlal fact having a bearing on my
seloction has been suppressed J withheld.

(Figmature of the candidate}

Address

Date
Telephate

E-mait [

CinanteTsipnad

{Emploverf Cadre Coplroillng Authority with seal]



The information / details provided in the above application by the applicant are true and \
correct as per the facts available on records. Hefshe posyesses educadonal qualifications and
experitiee mentisked in the vagancy Circular, I selected, he/ she will be relieved immediately.

2 al5er certlhed thak:

ii) Yhere 15 no vigilance or disciplinary case pending / comtemplated against Shri.f
SmL.

iy His/ Her iategeity is certified.

[i]  His/ Her ACR/APAR Dossler in ariginal is enctosed/ photocoples of the ACES APARS for
the lazt 5 years duly attested { an cach page) by an officer of the rank of Under Secrotary of
the Govt of [ndia or above are enckased,

[ivi  No major/ minor penalty has been imposed on himy her during the last 10 years Or A list
af majar/ it penalties imposed on him f her during the tast 10 years is enclosed (a3 the

cast may be]

Countersigned

{Employer Cadre Controlling Authority with seal)



énnlllll'&'!

Eligibility Conditions for appeintment 10 the post of

Ere » Pirector [Forensic Aud

Mo of vocwies B1 {Onc) g

| Place of Posting Dol hiMumbei/Chennqi/ K oltkatafi yderabad
Methed of Recruitment ) Diepubation {including short-term contract)
Scale of Pay PB-3 Bs, 15600-39100 plus GF Rs. 6500 (Pre-revised)

Classiiivation

Greneral Central Service Group * A" Gazetted Moa-Ministenal

[ Eligibility

Fiffoeers fram the Central Government or State Government or Union
Eemilones Administrations or Public Seetor Undertakings or Statutory or
Autonomous crganizalions, -

{A) (i) bolding analegous post on reguler basis in the parent cadre or
department; of

(i) with five yoars' service in the prade rendercd after appeintment
thereto on & regular basts in the pay band-3 Rs.13600-381005
with grade pay of Rs.5400 or equivalent in the parent cadre of
depurtment ;

Possessing the tollowing educational qualifications and experichoe.

Essenfial;

Chanered Avcountant or Cost and Management Accountant or Lompany
Secrctary of Chartered Financizl Analyst or Post Graduate Diploma 1o
Management (Finance) or Master's in Business Administration
{Finance) or Master’s of Business Ecomomics or Masier’'s i
Commerce or Bachelor's in Baw.

Expericuve
Three yeat's expenience in audit or forensic audit from any Government

listed private organisation.

Note 1 Period of deputation inchuding peciod of deputation (including
short-term conmmact}  in  another ex-cadre post held
immediately preceding this appointment in the same or S0
other erganization or department of the Central Government
shall be fot & period of [our years.

Naot¢ 2  The maximum Age-limit for appoliniment by depurahion
fincluding short-term contract} shall be not excesling fifty-
six veurs as on the closing date of the receipt of applicanion,

Nete 3 For purposes of appointment on deputation {including shon-term
contract} basis the service rendered on a regular basis by an

officer prior to the 1% January, 2006 or the date from which




the revised pay structure besed on the recommendations nk\
Sixth Ceptral Pay Commission has been extended, shall
deencd lo be service repdered in the corresponding grade pa,

or pay scale extended based on the recommendation of the:,
said Pay Commission except where there has been morger of
more than one pre-revised svale of pay into one grade with & Y
common grade pay or pay scalc and where this benctit will
cxiend only for the posi{s} {ur which that grade pay or pay
scale is the normat replacement graded without any up-

Lion,

[ Job Descriptian
fin briel)

(a} Lo act a5 a member of the investigabon team for examination of

LB}

{c)

{d)

(e

(f)

the cases relating 1o Corporate Frauds ;

To collect evidencestecord — statements and presectalion of
evidences and preparation of Investigation Reports;

To provide expertise in the matters involving forensic audit,

To provide legal inputs to counsels for filing of complaints under
the provisions of various Acts 1o be subsequently used 311
prosscution.

To liaise with olher investigation agencies and ta obiain relevant
inputs to be used in nvestipation and prosecution.

Any other work assigned from time o time.




Annexure-1[

EllzIility Conditiens lvr appeintment to the post of

Deputy Dirgetor (Investiy ation}

Nu of vacancics

02 {Two)

Place uf P-DSI[IIE__ _

Delhi/Mumbai/Chennsi/Kolkata/Hyderabad

. Method of Recrultment

Deputation { including short-lerm contract)

_——

, Sale of Pay PB-1 B3, 15600-39100 plus GP Rs. 600 {Pre-revised)
Classification : General Contral Service Group *A° Gazetted Non-Ministerial _
Eligibility .| Officers from the Ceniral Government or State Goversment or Union

territory Administrations or Public Scctor Undertakings or Statutory or
Autonamous orgamizations,

(A} {i) holding nnatopous post on megular basis in the parent cadre or
Department; or

{ii) with five years® service in the grade rendered afier appointment
thereto on a regular basis o the pay band-3 Rs 15600-39100/-
plus grade pay of Rs.5400 or equivalent in the parent Cadre or
Depanment

{B) Possessing the folluwing educational qualifications and experience:

Essentiul;

{i} Degree from any recopnized University or Instinations:

{ii)  Five year's experience in enforcement of regulatory Taws or
investigation of ccomomie offences and collection of
Intelligencoe therety,

Dresirable:

ualified Chanered Accountant or Cost & Management Avcountant or

Company Secretary or Bachelor's Degree in Law or Master in Business
Admirmistecion or Post Greduale Diploma in Managemeni from a

recogruzed university. |

Note 1 Period of deputation ineluding period of deputation (including
short-lerm contract)  in another ex-cadre post  beld
irunechiuely preceding this appointment in the same o7 Some
other organization or department of the Central Government
shall be for a period of four years.

Wote 2 The maximum age-hmit for appointment by deputation
{including shont-term contract} shall be not exceedinz Hfty-
si% vears 3% on the closing date of the receipt of application

MNote 3 For purposes of appomntment on deputation  basis, the service
renclered on a regulor basis by an officer prior to the 1
January, 2006, the date [rom which the revised pay struclute
based on the Sixth Ceotral Pay Commission has been extended
shall be decmed to be servies rendered o the cormesponding
grade pay or pay scale cxtonded, based on  the
recommendation of the zaid Pay Cormgnissiog except where




\

there has beon mezger of morc than one pre-revised sc

pay infvu une grade with 8 common grade pay or pay scale,
where Lhis benefit will extend only for the posiis} For whi
that grade puy or pay scale 15 the normal replacement grad
without any up-gradation.

Job Description
{im brief}

-t {a} Ip actas a member of the investigation team for examnation of

the cases relating o Corporate Frauds ;

tb} To collect evidencesrecord  =tatements and presentation of
evidences and preparation of lnvestigation Repons;

{c} To provide legal inputs 10 counsels for filing of complaints mder
the provisions of various Acts to be subgequently used im

prosecufion.

tdy To liaise with other invesigation agencics anod (o gbtain relevant
npuis o be used in investigation apd  prosecution,

{r) Any other wark assigned from tinie to time.




ditlons: En intment i tha tof

Seoior Agsirlant Dirggtor (Invertigation)

AntessreITT

Mo of Vacancies 63 (Three}

| Place of Posting Crelhi/MumbaifChennaifK olkata/Hyderabad

| Method of Recruitment Creputation {inlcuding short-term contract)
Scaie of Pay FB-3 Ha, [5600-39]10) + 5P Rs. 53400 {Pre-revised)
Clatsi Ncation General Central Sarvics Group ‘B Gambed Nos-Ministerist
Eligibiliry Officers from the Central Govermment or Staje

Govemnments or unton termitories adminisoations ot
Central or State Public sector undentakings or Statoipry
or A UDNQmaus Grgamsabions;
{&) holding analopows post an tegular basis in the
parent cedre or depantment; or
(i} With two years’ service in the grade
rentered after appainirment thereto on a
gelar basis in the Pay Band.2, Rs.
9334800 plus grade pay Rs, 4500 or
equivalent in the parent cadre or
departmenl; or
0] With threc years’ service in the grade
retidered after appaintment thercbo on &
repular basis in the scale of pay of Rs.
9300-34800 plus GP 4600 or equivalent
n the parent cadre or department; and
b} Possessing  the  following  cducational
qualifications and cxperience:

Essential

(1 Bachelor Degree from a reognized
University; and
{ii)  Thme yoars® experience in enforcement
of regulatory Faws oo investigation of
coonomic offences and collection of
intetligence thereln.
Desirable:

(1 Chanersd Accountant or Cost and
Manggementl Accounian! or Company
Seerolary or Bachelor’s Depree in Law
oF Master of Buziness Administration ar
Post  Gmduate  diploma  fram  a
recognized uriversity or institutions.

{iiy  Should be conversanl with tools and




techniques of collection of cvidences or |
recording of statement or eollection,
eolladon and presentation of  baest
evidence to be used in prosscubion
procoedings.
Moue 1
The periad af depuzation including period of deputetion
lincluding shor-term eontract] in another ex-cadre post
held imunediately preceding this appointment in the
Fame dr some other crganization or deparbment of the
Cenirul Govermment shali be for a period of three years.

Mote 2:

The meximum age limit for appoiniment by deputation
[tncluding short-term contract] shall be not excesding
fifty-six years a8 on the closing date of the receipt of
applization.

Mot 3-

For purposes of appointment on deputetion basis the
service rendered on a regular basis by an officer prior te
1" danuary, 2006 or the date from which the reviscd pay
structire based on the recommendations of the Sixth
Central Pay Commission has been extended, shalf be
deemed to be service rendered in the corresponding
prade pay or pay scale extended, based on the
recommendation of the szid Pay Commission except
where there has besn merger oF more than one pre-
revised scale of pay ine onc grade with & common
prade pay or pay scale, and where this benefit will
extend only for the pastfs] for whick thar grade pay ar
pay scale is the normal replacement grade withaut any
up gradarion.

b Ij::-.in:ri]:htiun
1in hrigf)

a; Ta acl as a member of the investigation team
for examination of the tases relating 1o
Corporate Frawds.

by To collect evidences'record  statement and
presentation of evidences and preparation of
investigation Reports,

¢] Tnprovide legal inputs 1o counsels for filing of
vomplaints under the provisions of various Acts
w1 br subsequently used in prazecution,

d] To lizige with other investigation agencics ond
v chainr relevant inputs o be wsed in
Investigation and prosecution.

g3 Aay other work assigned from Ume Lo time
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illty Conditions lor L1 ke pos
at B r [Custom (21§ i

0 of Vacancies + | G3 1 Three}

Flace of Posting - | DethiMumbaifChennai’kolkatwHyderabad

wiethod of Beemitment . | Deputation (inleuding short-term ¢ontract)
r Scale of Pay - [ PB-1 Rs. i5600-39100 + GP Rs, 5404 (Pre-reviscd)
i Clasuification T | Gasteral Ceanval Service Group *B' Gazetied Nop-Ministerial
| Eligibility | Officers from  the Cenlral Govermment or State

Governments or Union temitories or public sector
undertakings or statutory ar Autonoums Organisalions-

{AJ(i) holding analogous post on regular basis in
the parent ¢adre of department; o
{ii) with two ycars' service in the pgrade
rentlered after appointment thereta an & regular
basis in the pay band-2, Rs. S300-34800 plus
grade pay Rs. 4800 or equivalent n the parcnt
department; or
(it} with three years’ zervice in the grade
rendered afler appointment therete on a regular
| basis in the pay bend-2, Rs. 9300-34800 plus
grade pay Rs. $600 or equivalent in the parcnt
L cader o depertment; and
(B) possessing  the  foliowing  educational
gualileations and experisnce:

Essential

(i) Bachelor’s Degree from a  recognised
Universi/Instituion; and
(i) Threo ycars' expericnés in e feld of
enforcement of ecownomic Law such as
' Forcign Contribution  Regulation  Act/
Forcign Exchange Management Ari
Conservation of Foreign Exchangs and
Prevention of Smuggling Activities Act
Customs & Fxacise.

: Dedirahle

(i1 Bachelor's Degree tn Law; or
tiil T harered Accountant, or

(iii] Company Secretary; of
(iv) Cost and Mansgemenl Accoupani.

Mote 1: The pericd of deputation including period of
deputation [including short-term contracl} t atgther




ex—vadre post held immediately preceding  this
appoinument in the same or sume cther orgamzation
or department of the Central Government shall be for
a period of three years.

Note 2; The maximum age-limit for appointment by
deputation [including short-term contract] shail bs na
exceeding fifty-six vears as on the closing date of the
receipt of application,

More 3. For pwposes of appoinmment an deputation
basis [including shopiderm Conwract), the service
rended on a regular hasis by an officer prior to the
1t January, 2006 or the date from which the revised
poy structuce based on the recommendation of the
Sixth Central Fay Commission bhas been extended,
shall he deemed to ba service rendered i the
comesponding srade pay or pay scale extended based,
on the recommendation of the said Fay Commission
except whers there has been merger of more than pee-
revised scale of pay inlg one grade with a common
grade pay or pay scale and where this benefit wall
extend anly for the posi[s] for which that grade pay or
pay scale is the normal toplacement pade without any

upgradation.

!"Job Description
Lin bried)

a1 To éct 28 2 pember of the investigation team for
examinaticn of the ceses relatiog o carpomte
Frauds.

bl To collect cwidences’ cecacd slatements and
presentation of evidences and preparation of
Investigation Reports.

¢} To provide expertise on economic laws such as
Forergn Conmbution Regulation Act, Foreign
Exchange Maragemenl Act, Conservation of
Foreign Exchange and Prevention of Smuggling
Acliviligs Act and Customs & Excise.

dy To provide legal outputs 1o counsels for filing
of complaiois uniler the pravisions of various
Acts io be subsequently used in prosecution.

t) To lisise with other invesligation agencics and
to ohbtain relevant inputs to be wzed in
inyectigation and progecution.

N}  Any other wirk assigned from time to time.




