No. 5/2/97-2GSI
From
' The Chif Secretary to Govt., Haryana,
o | S |
1. All the Heads of Departmenis;
2. The Commissioners, Ambala, Hisar, Rchiak and Gurgacn Divisicn ard all the Deputy
Commissioners and Suk-Divisional Officers (Civil) in Haryana; and

3. Registrar, Pun_]a.b & Haryana. High Court,
Chandigarh.

Dated Chandigarh, the 4th July, 1997. _ " ‘
Subject :—Departmental Test for promotion of Class-I1l & IV Employees to the posts of Clerks.
Sit : :

I am directed to refer to Faryana Governmert letter No. 1507-5GSI-73/8724, dated 30th
March 1973, letter No. 3077-5GSI1-74/13841, dated 13-6-74, letter WNo. 1259-5GSI-74;13840,
dated 13th June, 1974 and letter No. 34/23/81-6GS], dated 21st May, 1981 relating
to premeticn of Class-III and IV employees to the post of Clerk and tosay that as per
policy of the State Government, 20 % post in the cadre of Clerks in each department are required te be
reserved for filling by promoetion from such Class-ITl and IV employees as are matricolate and have put
in 5 ‘years’ service on their respective Class-III or 1V posts-and their scale of pay s less than or ‘equal
fo the scale ¢ f pay of Clerk. Such promctions are made cn the basis ¢f seniority-cum-fitness.

2. It has been observed that most of the Class-11I and 1V employees who are pr¢ mcted as Clerks
are not able tv discharge duties of their new assigrments. There are widespriad malpiactices in
obiaining the matciculation certificate from certain B(ards and Uniersities thrcugh middlemen
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without going through the due examination procedure. - In order to ensure that the person being pro-
moted is suitable for the job of Clerk, Government have decided to in troduce a system of Departmental
test for filling up ths pysts of Clerks by promotion under the 2094 posts reserved for Class-II1 and
IV employees . It is a major promotion by selection and Government is competent to lay down sefec-
tion procedure, ’ ' '

3. 1Itis accordingly requested that when the turn of such employees comes up for promotion
to the post of Clerk, they saould be putto a written test of Hindi and English languages of the matri-
culation level by the Head of department concerned and only on being qualified shall be promoted to
the post of Clerk.: The inter-se-sgniority of so promoted employees shall be determined according to
theit seniority, porsition in their respective cadres, if the persoms being promoted belong to the same
cadre. Incase ths p:rsons being promoted belong to different cadres,. their length of service .shall be
relevant for the purpose of dstermining their inter-se-seniority on the initial post in the department.

4. With these instrictions coming into force, ins tructions issued vide letter No. 1507-5GSI-73f
8724, dated 30th March, 1973 would stand modified to the extent that after passing the Departmental
Test, employee will be promoted as Clerk on regular basis subject to the approval of $.8.5. Board
Haryana for which the case shall be taken up by the concerned department imunediately and the promo-
tee shall be on probation for a period of one year from the datc of promotion: Rest of the conditions
would remain unchanged.

5. Thzse instructions may bz brought to the notice of all concerned for strict compliance.
Yours faithfully,
A Sd/‘
Joint Secretary Geperal Administration,
for Chief Secretary to Government, Haryana,

A copy is forwarded for information and necessary action to all the Financial Commissioners/

Commissioners and Secretaries to Govt.. Haryana. '
Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana,

To :

All the Financial Commissionars/Commissioners & Secretaries to Govt., Haryana.

U.0. No. 5/2/97-2GSI Dated Chandigarh, the 4th July, 1997

——— e,






