[—THROUGH: E-MAIL‘J
No. 9/04/2022-1Trg,

HARYANA GOVERNMENT
CHIEF SECRETARY OFFICE
TRAINING DEPARTMENT

Dated, Chandigarh the 1st April, 2022,

To
All the Administrative Secretaries of Haryana State.

Subject: Capacity Building Commission- Innovation in Public Adminstration.
Sir/Madam,

I am directed to refer to the subject noted above and to inform that a
copy of DO letter no." 09/03/2021-CBC dated 31.03.2022 received from SH.
HEMANG JANI, Secretary, Capacity Building Commission, Govt. of India, New Delhi
has been uploaded on the website of CS Haryana (http://csharyana.gov.in) vide

which it has been informed that Capacity Building Commission has launched the
“Innovation in Public Administration” challenge on February 4t 2022. All government
employees across Central, State or Local Governments, (including group A, B Or C)
are invited to share any succeséful innovations they have undertaken This is an
opportunity for all Government employees to showcase and their work , initiatives
and innovationsw in public administrations. The slected innovation will be featured
in the inaugural ¢ Annual Health of Civil Services Report’ to be published by CBC &
and the innovations will be recorded as a case study for capacity building of civil
servants . The submissions are accepted on a special page on the MyGov platform:
(https:/ /innovateindia.mygov.in/cbc-inviting-innovations /)

2. In order to reach out to the maximum number of government employees/
civil servants, assistance has been requested in disseminating the information in the

attached document. Further necessary action is requested under intimation to this

office.
Yours faithfully,
Superintendent, Training
for Chief Secretary to Govt., Haryana.
Endst.No. 9/04/2022-1Trg. Dated Chandigarh, the 1st April, 2022.

A copy is forwarded to SH. HEMANG JANI, Secretary, Capacity Building

Commission, Govt. of India, 22" Floor, Jawahar Vyapar Bhawan, New Delhi-110001
0 ’

for information. :

Superintendent, Training
for Chief Secretary to Govt., Haryana.
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Greetings from Capacity Building Commission!

Capacity Building Commission (CBC) has launched the
Administration” challenge on February 4"
State or Local governments, (including gro
innovative they have undertaken. This is

“Innovation in Public
2022. All government employees across Central,
up A, B or C) are invited to share any successful

an opportunity for all government employees to
showcase and share their work, initiatives and innovations in public administration. The

selected Innovations will be features in the inaugural ‘Annual Health of Civil Services
Report’ to be published by CBC and the innovations will be recorded as a case study for

capacity building of civil servants. Thesubmissions are accepted on a special page on the
MyGov platform:

@ps://innovateindia.mygov.in/cbc-inviting—innovationsl).

In order to reach out to the maximum number of government employees/civil servants we

request your assistance in disseminating the information in the attached document.Seeking
your cooperation in the matter,
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S
/
(Hemang Jani)
To,
Shri Sanjeev Kaushal
Chief Secretary,
Government of Haryana
Chandigarh

Enclosed: Content for dissemination
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The Capacity Building Commission (CBC) will be publishing an ‘Annual Health of Civil
Services Report’ (AHCSR) which would capture the structural and functional features of
civil services in India. A part of the report will be dedicated to capturing and celebrating
the innovations done by civil servants of the country. The selected innovations will

feature in the report and will be used as case studies for capacity building of present and
future civil servants.

The report shall discuss the blueprint of these innovations, their impact, the people
behind them, and the lessons learned along the way. CBC invites civil servants who have
undertaken work of this nature to apply for the chance to contribute examples to this

ELIGIBILITY CRITERIA o
For applicants

- All persons employed in the civil services of the Central, State or local government
Civil servants at any level (Group A, B, or C)

For innovations

+ Work that goes beyond the bounds of existing managerial systems, in terms of its
scope and methods

Initiatives that have been undertaken in the last 5 years
+ Initiatives that are not recognized by any National award in last 2 years

i

Applications received on email will not be considered. Applications will be received only on:
httpsi//innovateindia.mygov.in/cbc-inviting-innovations/
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Online
Application Shortlisting

EVALUATION ON BASIS OF

Presentation
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Scan QR Code

Applications received on email will not be considered.

Applications will be received only on:
https://innovateindia.mygov.in/cbc-inviting-innovations/




