AW JImE= T
AT
et 31 leawR, 1997

do Wo o o 2/6RuM/3Mo 318/309/97- ¥WRA &
AU & FTTSE 309 T UGIH SN IS i 8 AfGadl ol AT
BT, BRAMNT & TUT g9 gN SRANT @ a1 JA[AT (YT-F) A&
% e famal &t Wt qn ¥ar Ta @ AfFERE e ae AEfiad
fraw s &, s -

W | - A

1 A W sRamn A Jar smant (Yu-F) & Faw, 1997 e o A A

ghd B

2. T T A 99 9% we ¥ IR e A - KOS

(&) “‘smr’’ ¥ i 2, sRamn e & s,

(@) el ¥ A B, A S gl St W ¥ et g/
I R WER A1 forbl Tog EER Ft 91 § Usel § B ol foRat
SRR & TAFFRY ¥ = 6 TS 8,

(1) “wer’’ ¥ FfuE 2, v e § sRann Wk,

(a) ‘“‘"en’’ ¥ sfwm ?,- -

(i) sRawn Tsa # @n fafer g/ wnfua s e, o
(i) = = gen W 3 A @ Wew & R @R E|
AT 9T B
(z) ‘e ura fmafaeem’’ @ st 2, - -
(i) vra ¥ fafer gro A g fowafasmem; o
(i) 15 3T, 1947 ¥ U9 §% AN & URUW @9 U I,
Jufer-ux fEedvn) ar wor-u & e W uoe, @y o
<TenT fagafaae™; o
(i) = = fFwafaeE | = Fa & w@beE & ol WEr
R AR e farafaarem et forar @ &) 3l
(=) “Far’’ ¥ AwE 2, AT A A W@ (YT-F) Fam



AT |l - - A A At
ﬁ?ﬁ;j 3. a1 ¥ 37 g & uRkfiee ‘&’ | S9Q W0 ue B

W T I @ @R N I S T @ aen A gfg O &
e A1 Al TeMl 3R 9999 9Tl AU U TS YAl IRAE &9 A
TAH & WER & AR ATRR IR I T8 SeRm|
E‘*ﬁﬂj: 4. (i) P N =l FJa F 5 1o ® Fgea =8 frar sea, S
ezt @ O 1ok 98 fFeteRad T B ;-
e,
e e
Eiel

(%) WRA T ANRE; a1
(@) =9t & 9T A
(1) e & ST A
(o) fosaa 1 momsl, S gsell WA, 1962 ¥ UBA WRA W
T € ¥ §@ & A ¥ IR B A
(3) ¥RAE HqA 1 AfFd, AN A(hea, T, ST AT i,
TR A FAAA & T TRST (FIS TR 3R
WoleR ), WA, W, WeR 3R gEfver & fRdEr ud&t
B! AT & AT Bt R | IR §7 § 9694 & I
q =
™" g (@), (W), (F) T (3) ¥ Hetea frdr gadt o =t
vEr Afrd BN e 96 W WRA OR8N 9IEAT Rl GO -9 ORI
femam =
(2) =R F =, et em § 9=ar o -9 EwEE 8/,
RN A1 fohdll 37 Al UIERRUT BRI Gelliold qUen AT AIEhR & ford
gfase forar o wan B, foreg FPrafea =1 e S8 wWeER 3R Savaes
AT THIT - O W R 9 & are @) fear s aenar 21



(3) =2 T =fea Jar § 7 92 | AR o g7 Fgea 76
foren ST W9 9w R aw v Suftufa & fawafaenem, weifesnem,
e o e &, Ife A B, 9Ue AR FfTE ¥ \RkT gHoT -9
IR A W s TR aafral 4, o S el 7 8, e SEe
ZfFRT ST A8 Iq9 3ell - Wifd IRfa =, 3R S e fazafaaem,
HetfaereE; A ar geen 9§ gRud 7 8, 39 YRR & R - 99
TET A &

R 5 a1 W Rl W e weEr g/ S SR

PIBEary

A 6 wE N AT AT A R T 1w W 9@ T Fgem A8
SRR 9 deh foh 98 gRfice @ & @1 4 | 2912 T2 IRgde 9
FANE 7 Wl B

7. RIE 8 =l - FEARAG |

(F) e Sifea ufd /o= aret =afea @ faare o= forn 2 o faae &
Hfaer & o B Aq
(@) e afd/gett & Sifaa 8 §e ffd s = @ faar ==
foran 2 =1 faare = 9fder = ot 8,
¥ar ¥ fordl ¥ 7e W FRafer 1 9 AS BT
W Al WEHR o e Bl WY o & =afea oo faae & g
9y W AN W i & i var foare sea @ 9w v e & 3
R 7 A 98 frdr afea &l 3 Bl & ang B ¥ g < gdl
2
8. qar ¥ st fEAfiRad e & it e ;- Wil & e
(&) udem FoEew & T A, - -
(i) Sreierhl o & YR SR ¥R SIQ,
(i) TF ST WER AN 9RT WER F a1 | 95 ¥ oW R
AR/ FHHARI & TR A1 IR+ 8rT
TG 39 YRR H G had w6l sl # ol R Sidich sRamm
Al AT RN & FEATG | hls I IJFNEAR Je1d & ford o= o
Gl




(2) BT TEHAGE W9 q& AT IR Asl, SUSedl U Anadl &
IR W I AN A Hhael SAeedl V& UGN &l ATTRR TS 8!
Eaeif

() V& Fafa & 9° ffdl I98T a1 ST 98 W IfaHge W

9. (1) ¥ % frd ve W Fgea =fed v au & fod uRdien w wRatem

'{%W,tl'{-_g;
AT A TE FIS Iafer aRAer A @ty A R fe S

(@) AR g fordr Fafea &t < o, 9 W foRd 9T w Rgfea
¥ Ul foRdl wWeRe AT IR 98 R fRY T wE @ FE
saf, fga ot & fes w38 Few & s e
qRaten Jafer it IR fTF= € S "t B; 3N

(31) T g o @R sEfe aRdalen W) a6 TS IE &
1 # M et g @R o Sl e 08 Tumee w9 H
T frar 2, aRdten it feiRa fafza safor @@ 89 w aft ==
foral v Rfcra w fgera = foran o =1, T 7R 99 &1 8aheR
&l BAm

(2) afe fgfem oftrr & T A aRdlen ot sy & R fFR

i ol T AT AR <SS o &1 8l dl 98, - -

(%) aft Yo =fem QR wF s Fga Far @ 2 @ 38 SEa
I3 A AN T gohal 8; 3R

(@) afe var =afea e« ¥ s Fge e @ a1 @ - -
(i) ¥ I8 7@ Ug W gfqafid &R doher ®; @1
(i) Ja= d& ¥ 7 o 379 A A FaE T GG 7 =

Ig 79 Fafed & Ferael 3 7l & 3ER B

(3) fordt =afera ot aRdten stafer 9@ B W, fgfer wiferenrd, - -

() afe Ieat T § I R qAT ARV GAAToHE &1 B - -
(i) & =fe =, afe a8 v R — Faea fear w0 =,

Iaa Fafea o fifr 9 g o 9 8 @



(i) & =t =i, afe a8 frdr s Rfem w e foean
o, wrE e a9 A fify & o e awa g @
(i) aft =g v R = a1, O T == g 2 & e
FTN IRAET JafSr TAITSE ST A U K o 7; A
(@) afc Iuet ™ A1 RV IgH TG H FaNe-en 7 @1 8l -
(i) ¥ I8 @ 9e W gfqafdd X dhdl 8 a1 I9h wae A
T = AT A FRAE IR GHAT B ol Jgd U9 g @
fAeree T T & 3ER B A
(i) Iah aRAen srafer sgr goar 7 3K Ius 91 W RT TR
¥l ® S 98 URAlET o YU IEY I eitd WO
FohdT o,
R IR Ft o aty, ad werd 1 safa W, afe w e 2,
e 8, 9 99 & Jiftre FE B
10. 99 P GEEl A TWER Uesdl fRA N U8 W IR AR S
YA & FATER HfE=a it Seet -
"= 98 IR fF v & fafy A fgea @ @ @ 3 sifdew e
T A I STl FfeiRad €0 & Ffea &t S -
(F) e BN e 9ee TIM-RUl 3R e 9e @ SUtS BRI
(@) 9eHfd SR 3El TR 8N Ferd deel ol 3 W sl
W e o Fgeea § Soa @ sger Fftvw @ S,
¥ 3 9aa o wrmaRa fRg I S sk
(71) fafmT dawm @ SR BN FEed qel @ SEn W, 39
SIS I & AR [Afdea ot SRl siftee 3 wee @ e
QM S AT 98el ol gfod # ITaaR & W daq of @ o,
IR It fFem 9 e At W N T B @ I Fafea 7
3% Al FA ® IFTER IR AfE VA VAR W qHT B A Y
A 97 9 DI 9 ¥ SIS BN
1. (1) a1 =1 9Q% "o, g Tt g/, sRawn asar § ¥ w @
T SES TR TR W R, A S @ P arw Ry ww wm, o
Tl A @ folg IR BN




SIREUGEN

(2) ¥ & A wow @ d@ « R fFefaRag & seie
gfefrera forar s @erer B, - -
(i) <% FF, @M a1 Afte - Fem, o 98 FafE e o =8,
e oot o1 sifterre @i @ fEaor sRamom &&R &
e 7, ERANT T5A & Wk TR -FEE ar wueig wiftreor
1 fagafa=em;
(i) P WHR AT TE F¥, 9™ A1 Afte, THawE, o’ 98
i & @ 8t, Rwaer ot an siftrenta w@tea ar e
Held WEHR & 9 B, Al
(i) =R I T WEHR, I GSA, @Wad e et
fFa=au TR & 9| T B I W-wEn HEe
" ¥ & R ot wewr @ I9dt weela & o @ve (i) @ @e
(i) # fAfdse @=m a1 fFdt 3= Usa R o1 fRd wve O e
it A we & forg wfafAgea =@t fear sem

12. 99, S, YT q W T ARl o wee A, e g 99, g1,

| o T w7 9 Iuae A fohar R ®, A1 & gee 0 A qen amw
ffrd g Fafre B o) deW e B WRd @ aRueE @ o
TN 3T ol TqenT Aused gR0 a8 TS q°1 39 99 o] fenan fafer

& I AT AT ST Y B IIal 38 a1 39 a1 §91¢ S|
13. (1) e, WRAAr 9o Il ¥ GEfed AWl W 9ar & 9y

TR T ey R A SRR wRAOT Rifder dan (2 o srder) e,

A |

1987 gR1 Rt Bt
TR U WAl R TEET, S TS O gohel 8§, U Snfeqdn oume
& forg awaa Tt dor 3T IR R & |faue & e
309 & 3TN wd g2 A B o 37 el & aRfine ‘W’ # fafAfde 9
(2) sRamn f&fae a1 (v o0 3diiw) Fem, 1987 & Fm o =
Iu-Fm (i) & @R (W) @1 @ () & T IJRT FA & ol



ed TRt 9 AN IR S 98 BRm S S el & aRfEee
o’ ¥ 9qmEn @ B

et 14. a1 T YOS e, Od o WER fFal faRiw o gemor smew

T gy W Y, ST SRTERAT Qe O Sl oRTERAT|

TS 15, JAT & IO 9 ¥, W9 dF 39 USA B WRA & a9

I B R Ao TR YR & S @ TR aeieT 9 e T o @
B U1 e I YT S SRR

e T W 6, el WEHR &t 1T A 37 s & o Susma ¥ Ao @

el AEIF A1 IR B, IET 98 FRUT oraER, JRT EN, AFTA B fRar
[ AT gl & 9R A VAT Y Fhall 2

fag 17. 3 sl & foR s & B g o, Tl wften@, afe aw

T g smew ¥ R Feru 9o I ot SR TR @ 98 v o
el 1

FRET g, T a9 S I IS o 99, oY SR SN 39 99y A

T -TE /W R T amA @ SER sERe i, fed
TN, AUE A, s fawen afeml o aferal & 7l ot @
et ol R o & forg smifem sRern @ s Ramdl i geifaa
8 AN

T 39 YER fhU 0 SIREv St e gfowaan fREr o e
50 gfcera & 3ifere =8l snn|

Fre, @1 19, Jar @l A W 9w = a9 R @ seT @i,

b AL e I A T UB N B, T R R T s
LS

T 39 YR RET el & sreler R A sew @
TE FE FRAE I A ® SET ITsl @ I R T s
JTET I TE FRATS G R

gRfIse &
(aRer faw 3)

o™ el &l g ERCTICE



1 2 3 4 5
uqen FEaes - - 1 1 3,000-100-3,500-125- 4,500
+ 400 T9¥ f@Y 9=

gRfgre |
(eRear o™t 7)
REE T el Wt & forg e ot & s, gl &
T, afe FiE B e =g Bl
] 2 3
e e IR & FEed § ANew &
9T R 9 99 A AN |
gRfaree
e T 12 (1)
qeAw  fAgfea e =T =T EUIS) Jqer e T st
plBEay W & AT e gieen,
fore wwea Ife & |
EIBEI
1 2 3 4 5 6
T WER 1 DI MR TeTE TAER

(i) Jafrew  wEd
(F=RUT 99lt) wWogfd
Wﬁg{f%ﬁﬁ:‘ﬁ;

(ii) aRfA=eT;

(i) TEr=ATT Ak,
(iv) 39em ar W &



igicn M- i D)
WHR AT TS WHR
7 UE w9 aI
a1 =fte e w98
frife & @ =9,
e oot @ e
e a1 FgavT WaER
@ 9@ § a1 qa9e a1 0T
faar wvea & sifufaw
SN g foRdl s
e o fagatae™
w R O W U
B &l A1 Iq AT
A9 | I,

(v) 9ot 9@ & famm
éﬂ?q@ufﬁm;

2. S AT

(veh) |- 9oE afed
Wq@mﬂm;
(vi) fear faffes
afr & forw wwAe |
AR gd W 3EH(,
va JfaRea fea afza
fF T wWart wEER
q sEwfa & sEfr &
IR 9 ghe Jford
HAT I ASl, IR T
v Irafer @t wta W
VR rEAfd Sgat Wt
I gfea wfim &

A&

HIhT



T TG W AT T8,
(vi) f=eR  IE=e,
UL, e q1 dar | V{
gl S SR
FHAN & 39 GHd
I, UL, 9 AT 94l
w®, g8 @' EFa
forar @ o el @
fore TruRuaEn A BN,
var S I st ue
AT WAl A G
HHAR IaAa fomar
oA I9 T FETell geawel
I IgE s qA
39 VT, T AT A W
o ® SR A T
Treel ifaRem e
@ Ay AW Ige oA
B

(viii) sFEd @ Faf;
(ix) ¥&r & BT WM,
ST WHR & N \E
s & oo Adar
e BN

(x) ¥ar ¥ "e=Af, i
WHR & e W
faem & oo amE:
fogar s

gRfsrse o




ey Taw 13(2)

Y™ MR i WEY AR HA D A IESIZERI)
L L R 1 0 U | B
PIBEATY iR, afe
T 7
1 2 3 4 5
wenr (i) Ymm @ fEha weR -- --

g & a0 Faw =

FT I8 I
qu= /  JfaRea 93
i AR A H ST @
'aih_-lT;
(i) ¥ = fordt @
= I et &
forg Femt 3 & B @
Fger  fAgfea =9
[T |

T THo T,
& Give, SRATT WK |



HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
GENERAL SERVICES
Notification
The 31st December, 1997

No. G.S.R. 2/const./Art. 318/97-In exercise of the powers
conferred by clause (b) of article 318 read with proviso to article
309 of the Constitution of India. The Government of Haryana
hereby makes the following rules regulating the recruitment and
conditions of service of persons appointed to the Haryana Public
Service Commission (Group-A), Service namely: -

Part 1-General

1- These rules may be called the Haryana Public Service
Commission (Group-A) Service Rules, 1997.

2- In these rules, unless the context otherwise requires, -

(a) “Commission” means the Haryana Public Service
Commission;

(b) “Direct recruitment” means an appointment made otherwise
than by promotion from within the service or by transfer of an
officer already in the service of the government of India or any
State Government;

(c) “Government” means the Haryana Government in the
Administrative Department;

(d) “Institution” means: -

(e) “recognised University” means-

(f) “Service” means the Haryana Public Service Commission
(Group A) Service

Part 11
Recruitment To service
3. The service shall comprise the psots shown in Appendex A
to these rules:

Provided that nothing in these rules shall affect the in
learnt right of the Government to make additions to, or
reductions in, the number of such posts or to create new
posts with different designations and scales of pay, either
permanently or temporarily.

4. (1) No person shall be appointed to any post in the Service,
unless he is:-

(a) a citizen of India; or

(b) a subject of Nepal; or



(c) a subject of Bhutan; or
(d) a Tibetan refugee who came over to India before the 1st
January, 1962, with the intention of permanently setting in
India; or
(e) a person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka or any of the East African Counrties of
Kenya, Uganda, the United Republic of Tanzania (formerly
Ethiopia with the intention of permanently setting in India:
Provided that a person belonging to any of the
categories (b), (c), (d) or (e) shall be a person in whose favour a
certificate fo eligibility has been issued by the Government.
(2) A person in whose case a certificate of eligibility is
necessary may be admitted to an examination or interview
conducted by the commission or any other recruiting
authority, but the offer of appointment may be given only
after the necessary eligibility certificate has been issued to
him by the Government.
(3) No person shall be appointed to any post in the Service by
direct recruitment, unless he produces a certificate of
character from the Principal/Academic Officer of the
university, college school or institution last attended, if any,
and similar certiicte from two other responsible person, not
being his relatives, who are well acquainted with him in his
private life and are unconnected with his university, college,
school or institution.
5. Appointment to the posts in the Service shall be made by
the Government.
6. No person to shall be appointed to any post in the service,
unless he is in possession of qualification and experience
specified in column 3 of Appendix B to these rules.
7. No person,
(a) who has entered into or contracted a marriage with a
person having a spouse living; or
(b) who having a spouse living, has entered into or contracted
a marriage with any person, shall be eligible for appointment
to any post in service:
Provided thatthe Goernment may, if satisfied, that such
marriage is permissible under the personal law, applicable to
such person and the other party to the marriage and there
are other grounds for doing, so, exempt any person from the
operation of this rule.



8.(1) Recruitment to the services shall be made in case of

conroller of Examination.

(t) by promotion from amongst Superintendents who are

memebrs of the Haryana Public Service Commission State

Serice (Group B); or

(ii) by transfer or deputation of an officer in the service of any

state

Provided that appointment in this manner will be made only

in exceptional circumstances when a suitable person is not

available for promotion within the commission.

(2) All promitions, unless otherwise provided, shall be made

on seniority cum merit basis and seniority alone shall not

confer any right to such promotion.

9(1) Person appoointed to any post in the service shall remain

on probation for a period of one year:

(a) any period after such appointment spent on deputation on
a corresponding or a higher post shall count towards the
period of probation;

(b) any period of work in equivalent or higher rank, prior to
appointment to the service may, in the case of an
appointment by, transfer, at the discretion of the
appointing authority be allowed to count towards the
period of probation fixed under this rule; and

(c) any period of officiating appointment shall be recknoned as
period spent on probation, but no person who has to
officiated shall, on the completion of the prescribed, period
of probation, be entitled to be confirmed, unless he is
appointed against a permanent vacancy.

2. If , in the opinion of the appointing authority, the work and
conduct of a person during the period of probation is not
satisfactory, if such person is appointed otherwise than by direct
recruitment, it may,

(i) revert him to his former post; or

(ii) deal with him in such other manner as the terms and conditions
of the previous appointment permit.

3. on the completion of period of probation of a person, the
appointing authority may,

(a) if his work or conduct has in its opinion, been satisfactory-

(i) confirm such person from the date of his appointmet, if
appointed against a permanent vacancy; or

(ii) confirm such person from the date from which a permanent
vacancy occurs, if appointed against a temporary vacancy; or



(iii) declare hat he has completed his probation satisfactorily, if
their is no permanent vacancy; or

(b) if his work or conduct in its opinion, been not satisfactory-

(i revert him to his former post or deal with him in such other
manner as the terms and conditions of previous appointment
permit; or

(ii) extend his period of probation and there after pass such order
as it could have passed on the expiry of the first period of
probation; provided that the total period of probation, including
extension, if any, shall not excel three years.

10. Seniority, inters of the members of the service shall be deter-
mined by the length of continuous service on any post in the
service;

Provided that in the case of two or more members appointed on the
same date, their seiority shall be determined as follows:-

(a) a member appointed by promotion shall be senior to a
member appointed by transfer;

(b)in the case of member appointed by promotion or by transfer,
seniority shall be determined according to the seniority of
such members in the appointment from which they were
promoted or transfered; and

(c) in the case of members appointed by transfer from different
cadres, their seniority shall be determined according to pay,
preference being given to a member, who was drawing a
higher rate of pay in this provious appointment; and if the
rates of pay drawn are also the same then by the length of
their service in the appointments and if the length of such
service is also the same, the older member shall be senior to
the younger member.

11.(1) A member of the service shall be liable to serve at any place
whether within or outside the state of Haryana on being ordered so
to do by the appointing authority.

(2) A member of the service may also be deputed to serve under

(i) a company, an association of a body of individual whether
incorporated or not, which is wholly or substantially owned or
controlled by the State Government, a municipal corporation or a
local authority within the State of Haryana;

(ii) the Central Government or a cmpany an association or a body of
individuals, whether incorporated or not, which is wholly or
substantially owned or controlled by the Central Government; or



Provided that no member of the Service shall be deputed to serve
the Central or any other State Government or any organisation or
body r eferred to in clause (ii) or clause (iii) except with his consent.
12. In respect of pay, leave, pension and all other matters not
expressly provided for in these rules, the member of the Service
shall be governed by such rules and regulations as may have been,
or may hereafter be adopted or made by the competent authority
under the Constitution of India, or under any law for the time being
in force made by the State Legislature.

13 (1) In matters relating to discipline, penalties and appeals,
members of the Service shall be governed by the Haryana Civil
Services (Punishment and Appeal) Rules, 1987, as amended from
time to time:

Provided that the nature of penalties which may be imposed,
the authority empowered to impose such penalties and appellate
authority shall, subject to the provisions of any law or rules made
under the constitution of India, shall be as specified in Appendix C
to these rules.

(2) The authority competent to pass an order under clause (c) or
clause (d) of sub-rule (1) or rule 9 of the Haryana Civil Services
(Punishment and Appeal) Rules, 1987 and appellate authority shall
be as specified in Appendix D to these rules.

14- Every member of the Service, shall get himself vaccinated and
revaccinated as and when the Government so directs by a special
or general order.

15. Every member of the Services, unless he has already done so,
shall be required to take both of allegiance to India and to the
Constitution of India as by law established.

16. Where the Government is of the opinion that it is necessary or
expedient to do so, it ay, by order, for reasons to be recorded in
writing relax any of the provisions of these rules with respect to any
class or category of person.

17- Notwithstanding anything contained in these rules, the
appointing authority may impose special terms and conditions in
the order of appointment if it is deemed expedient to do so.

18. Nothing contained in these rules shall affect reservations and
other concessions required to be provided for Scheduled Castes,
Backward Classes, Ex-servicemen, Physically Handicappd persons
or any other class or category of person in accordance with the
orders issued by the State Government in this regard, from time to
time:



Provided that the total percentage of reservation so made
shall not exceed fifty percent at any time.
19. Any rule applicable to the Service and corresponding to any of
these rules which is in force immediately before the commencement
of these rules is hereby repeated:

Provided that any order made or action taken under the rule
so repealed shall be deemed to have been made or taken under the
corresponding provision of these rules.

APPENDIX A
(See Rule 3)
Designation Number of posts Scale of Pay
of post Perma- tempo-
Total
nent rary
1 2|3 4 S
Controller of | - 1 1 Rs. 3,000-100-3,500-125-
Examination 4,500+Rs. 400 S.P.
APPENDIX B
(See Rule 7)

Designation of posts | Academic Academic
qualifications and qualifications and
experience, if any, experiences, if any,
for direct for appiontment
recruitment other than by direct

recruitment

1 2 3

Controller of - Five years experience

Examination as Superintendent of

Commission.




APPENDIX-C
(See Rule 13 (1)

Designation
of post

Appointing
authority

Nature of penalty

Authority
empowered
to impose
penalty

Appellate
Authority

1

2

3

4

5

Controller of
Examination

Government

1.

ii.

iii.

iv.

Minor

Penalties:
Warning with
a copy in the
personal files,
(character rol);
Censure;
withholding of
promotion;
recovery from
pay of the
whole or part
of any
pecuniary loss
caused by
negligence or
breach or
orders, to the
Central
Government
or a State
Government
or to a
company and
association or
a body of
individuals
whether
incorporated
or not; which
is wholly or
substantially
owned or
controlled by
the

Chairman

Government




Government
or to a local
authhority or
University set
up by an Act
of Parliament
or of the
Legislature of
a State; and

v. withholding of
increments of
pay without
commulative
effect;

vi. Major
Penalties:

vii. withholding of
increments of
pay with
commulative
effect;

3

(vi) reduction to a lower
stage in the time scale of
pay for a specified period,
with further directions as
to whether or not to the
Government employee
will earn increments of
pay during the period of
such  deduction and
whether on the expiry of
such period, the
reduction will or will not
have the effect  of
postponing the future
increments of his pay;

(vii) reduction to a lower
scale of pay, grade, post
or service which shall
ordinarily be a bar to the




promotion of the
Government employee to
the time scale of pay,
grade, with or without
further directions
regarding conditions of
restoration to the grade
or post or service from
which the Government
employee was reduced
and his seniority and pay
on such restoration to
that grade, post or
service;

(viii) compulsory
retirement;

(ix) removal from service
which shall not be a
disqualification for future
employment under the
Government;

(x) dismissal from service
which shall ordinarily be
a disqualification for
future employment under
the Government.

APPENDIX D
[See rule 13(2)]
Designation Nature of order Authority  Appellate  Second
of posts emplowered authority and final
to make the Appellate
order authority,
if any,
1 2 3 5
Controller of (i) reducing or Government -
Examination withholding the
amount of
ordinary or
additional
pensions

admissib

le



under the rules
govering
pension;

(ii) terminating
the appointment
otherwise than
on his attaining
the age fixed for
superannuation.

RAM S. VARMA,
Chief Secretary to Government, Haryana



