F.No. [-14020/5/2017-CD - 2282 - 272!
e Office Covernment of India/Bharat Sarkar

et Seorels E"‘!H'Eq' Min:stry of Home Affairs/Grih Mantrafaya
gk
?.]ga‘-':' o '3@‘\131;15'_"" NDCC-II Building, B Wing,3™ Floor
Jai Singh Road, New Delhi-110001
Date: 20.12.2019
To

The Secretaries of Ministries/Departments of Government of India/Chief
Secretaries of State  Governments/Union  Territories/ - All
Universities/ Autonomous bodies.

Subject:- Filling up the post of Director in National Fire Service
College, Nagpur in the Ministry of Home Affairs.
Madam/Sir,

The Ministry of Home Affairs requires the services of a suitable officer for
E- o the post of Director in National Fire Service College, Nagpur under the Ministry
é‘;)/ of Home Affairs on deputation {including short Term Contract) basis.

: The post of Director is General Central Service, Group A Gazetted, Non-
ﬂu.}\m\ ministerial at Pay Level 12 (Es. T8800-209200/-) plus usual allowances as

admissible. Pay of the officer selected would be fixed as per the existing
instructions of the Government of India.

—4
ﬁ”‘ 3. The grades from which deputation (including short term contract) to the
a post of Director 15 to be made 15 as under:
A
Ad £
e Officers under the Central Government or State Governments or Union
Territories or recognized research institution or universities or Public Sector
g{q/’ Undertakings or Semi-Government or Statutory or autonomous organizations:

i

fal (i holding analogous posts on regular basis in the parent cadre
g7 or department; or
_}\f}"" (ii} with 5 years’ regular service in level 11 in the pay matrix

rendered after appointment thereto on regular basis in the
parent cadre or department; and
(b}  Possessing the following educational qualifications and experietice:

(i} Bachelor’s degree from a recognized University; and
h”r (i)  Associate Membership of the institution of Fire Engineers,
'?-l'}f London or Divisional Officers’ course from MNational Fire
e Service College, Nagpur | and
591,:!___,,,.;— (i} ten years' experience in the rank not below the rank of
Divizional or Regional Fire Service Officer in an established
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Fire Service Organization in the Central Government or State
Government g, Union Territories adminiatmﬁpn or
dutonomous bodies or statutory Organization or Public sector
undertakings or Municipal Corporations.

Note 1: The departmenta| officers in the feeder category who are in direct
line pf Promotion  will pgt be eligible for consideration for
appointment on deputation, Similarfy, deputationists shall not he

Note 2; The period of deputation fincluding short erm contrgct [ISTC)

ardinarily nnt Exceed four years. The maximum age limit for
appointment by deputation shall be not exceeding fifty six years ag
on the closing date of receipt of applications.

4, A copy of the Existing Recruitment Rules for the Post of Director in the
National Fire Service College, Nagpur under the Ministry of Home Affairs Issued
is enclosed.

5% It is requested g Bive wide circulation tg these vacanciss among al|
PSUs/Semi. avt, Organization g5/ Smmtuurjﬂumnumuus

The nominations .f eligible officers along with their applications (in duplicate)
duly countersigned by the competent authority in the enclosed proforma
fﬁnm‘.xure-fj along with Annual Confidentia) Reports/APARs in original or

Newr Dethi-1 10066 within &0 days of the date of issite of this circular, While
forwarding the names, an Integrity Certificate and 5 certificate that ng
dian::iplinanr a::tiﬂn;urnumedfngs. vigilance cage is either pending or being

contemplated agains the officer may also be attached

B. Ufficer who volunteer  ang are  sponsored By  their
Ministr}rfbt:p&rtmemj State Guvernmenta,.-’ UTs Administration for the post wi
ot be permitted to withdraw thejr names later,

7. Applications received gfter the last date or application incomplete in any
fespect or those pot Accompanied by the dncum,ent,.-‘infnrmati-::-n mentioned in



AR

para 6 above will not be considered. The cadre authorities may ascertain that
the particulars sent by the officer are correct as per their service record.

Encl: As above, 1
Yours faithfully
O sl il
(Gouri Shankar Jha) “‘M al
Under Secretary to the Government of India,

Telfax : 23438144
Mail Id: usdm3-mha@nic.in




BLO-DATAS CURRIC VITAE PROFORMA

1.Name and Address = - |
(in Block Letters)

| 2.Date -:!_Ei_rth {in Christian era)
3.0} Date of antry into service

(i} Date ol retiremignt under
] Eentrah’iaa:e Gowvarnment Rules

_-‘-'I.E-:lu::atiunal Qugalifications

5, Whether Educational -and
ather qualifications required for
JthE post are satisfied. (I any

gualification has been treated |
as equivalent  to the one |
prescribed in the Rules, state | |
the authority for the same| |

Qualifications/ Experience required as | Qualifications/ experience possessed by the officer
mentioned In the advertisement/ wacancy
circular =]
Essantial Exsential
A} Qualification = A} Qualification
B} Experience B} Experiende =
Desirable | Desirable g
A Qualification &) Qualificetion |
B| Experignce : E] Experience _I

51 Mote: This column needs to be amplified to indicate Essential and Desirable Cualifications as
mentioned in the RRs by the Administrative Ministry/Departme nt/Office at the time of issue of Circular |
and Issue of Advertisement [n the Employmant News,

53 In the case of Degree and Post Graduste Qualifications Elective/ main subjects and subsidiary
subjacts may be indicated by the candidate,

I? Pleate stata clearly whether in the light of entries
made by vou above, you meet the requisite
Essentlal Qualifications and work experience of the
post.

£.1 Note: Borrowing Departrents are to provide their specific comments/ views confirming the [
relevant Essential Qualification/ Waork experience possessed by the Candidate {as indicated in the Blo-
data) with reference to the post applied.




7. Detwils of Employment, in chronological arder. Enclose a separate sheet duly authenticated by your
signature, If the space below i= insufflcient.

Office/Institution | Post hefdon | From To |[ *Pay Band and Grade | Nature  of
| regular basis | Pay/Pay Scale of the | Duties fir
I post held an regular | dekail]
basis highlighting
| exparience
! required  for
the post
| AL TLEW appliad for
| |
| | . 1

“Important. Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned . Only Pay Band and Grade PayS Pay scale of the post held on
regular basis to be mentioned. Datalls of ACP/MACE with present Pay Band and Grade Pay where such
benefits have been drawn by the Candidate, may be indicated as below;

|' Office/institution | Pay, Pay Bard, and Grade Pay | From | T

C I

| drawn wnder ACP / MACP Scheme

B Natura of present employvment |g, Sd-
hoc or Temporary or Quasi-Permanent
or Permanent

S.dn case the present emplovment is
held on  deputation/contract  basis,
please state-

a] The date of Initial | b) Period of appointment
appointment on deputation/contract

¢) Name of the parent
office/organization (=]
which the  appllizant
betongs.

di Name of the
post and Pay of i
the post held in |
substantiva
capacity in  the
Parent
organisation

9.1 Note: In case of Officers already on deputation, the applications of such officars
should be forwarded by the parent cadre/ Department along with Cadre Clearance,

Vigilance Clearance and integrity certificate.
9.2 Note: Information under Column 9{c) & {d} above

where a person is holding a post on deputation outside the cadre/ arganization but

still maintaining a lien In his parent cadre/ arganisation

must be given in all cases |




i 10. If any post held on Deputation in the ,'
past by the applicant, date of returm
from the last deputation andg other
details,

L'l__t.ﬂ.dditlun;l details about present
emplayment:

Flease state whether working under
[indicate the name of ¥our employer
8gainst the relevant colymn) i

a) Central Government

b) State Government

€l Autoromous Crganization

d) Government Undertaking

&) Liniversitias

fl  Others
1. Please state whether you are 1 |
working in the same Department znd i
are in the feeder grade or feeder to
feeder grade.
13. Are you In Revised Scale of Fay? If
¥es, give the date from which the
revision took place and also indicate the
pre-fevised scale A 1 [
14 Total emoluments per month now drawn

Easls..F'u],rin the @ [ j Grade Pay Total Emoluments

15. In case the appiicant belongs to an Qrganisation which s not following the Central Government
Pay-scales, the iatest salary slip Issued by the Organisation showing the following detafls may be
enclosed,

Basic Pay with Scale of Dearnsss FaTﬁ;'lnmrlm | Total Emaluments
Pay and rate of relief fothier Allowances |
increment ! ete., (with break-up .

details) !

16.A4 Additional information, if any, relevant to the
Post you applied for in support of you suitability for |
the post, |
(This among other things may provide information with
| Tegard to (i} additional academic qualifications (i) |




Aanviper S N bt ] ) -'I'_E_-‘f':f e

insufficlent)

f professional training and (ill) work experience over and
above presoribed in the Vatandiy
Circular/advertisement)

(Mete: Enclose a separate sheet, [ the  space s !

E. i

_IEE I:Iﬁlevements:
The candidates are requested to inoicate information
with regard to;

projects
{ii] Bwards/Schalarships, Oficial Appreciation
[ii) Affiliation with thie professional

bodies/ingtitutions/societies and;

organization

[v) Any research/ innovative measure inviolving official
recognition vi) any other infarmation

[Note: Enclose a separate sheet |f the space is
insufficient]

(il Research publications and reports and special |

{iv) Patents registered in own name or achieved for the |

17, Plegse state whether you are apphying for
deputation [I5TC) Absarption/Re-employment Basis.f
[Officers under Central/State Governments are onhy
efigivle for "Absorption”. Candidates of non-
Government Organizations are eligible only for Short
Term Contract]

P —

arg available onby if the vacancy circular speciaily
mentioned recruitment by “STCT or "Absarption” or
“Re-emplayrment”],

|18 Whether belo ngs 1o SLFAT

| have carefully gone through the vaca ney circular/advertisement and | am well aware that the
information furnished In the Curricu'um Vitae duly supported by the documents in respect of Essential
Gualification Work Experience subm tted by me will alsa be assessed by the Selection Committee at the
time of selection for the post. The information/ detalls provided by me are correct and true to the bast
of my knowledge and no material fact having a bearing on my selection has been suppressed/ withheld.

Date

{&lgnature of the candidate|




Certification by the Employer/ Cadre Controlling Authority
The information, details provided in the above application by the applicant are trus and
ctorrect as per the facts svailable on records.  He/she possesses educational qualifications and

| experignce mentioned in the vacancy Circular, If selected, he/she will be ratieved imm ediately.
1. Also certified that:
il There is no vigilance or disciplinary case pefding/ contemplated against Shri/Smt 3 P [
l) His/ Her integrity is certifiad,
i) His/ Her CH Dossier in original Js enclosed/photocopies of the ACHs for the last § voars duly

attested by an officer of the rank of Under Sec retary of the Govt. of indla or above are enclosad.

v Mo majory minar penalty has been impased on him/ her during the last 10 years Or & Nst of
major/ minar penalties imposed an him/ ber during the last 10 years is encloced, (25 the caue may ha

Countersigned

[Erﬂuuln:.ﬂ‘-'r.-r Cadre ﬂ::ﬁtrnlling Authority with Seal)




L3 : Mng 1

Pal to be noted the Borrowing/ Parent I}Elggr'trnen;.'_' Office to be highlighted in DOPET
circular for compliance by the Ministries/ Departments]

6 vigilance Clearance will nat norm ally be granted for a period of 3 years after the currency of
punishment, if a minor penalty has been imposed on an afficer. In case of 1rnp::nslilnn of a major
penalty, Vigilance Clearance will nat normally be granted for a period of & years after the currency

of punishment In terms of DOPAT O.M. No.11012/11/2007-Estt.(A] dated 14,12 2007,

2. While forwarding applications In respect of officers who are about to complete their
‘caoling-off' period shortly the Instructions of DOPET as contained in O.M. No.2/1/2C1 2-Estt.(Pay.ll)

dated 04.01.2013 may be strictly adhered to,

3. A copy of the Application format may be provided by the Borrowing Department In their

website in 3 downloadable form as Word Document aslong with the advertisement

3. In the case of a vacancy already existing at the time of issue of communication inviting
naminations/ publication In the Employment HNews, the eligibility may be determined with
raference to the last date prescribed for receipt of nominations in the concerned administrative
Ministry/Department. In the case of an anticipated vacancy, the crucial date for determining

eligibility should be the date cn whilch the vacancy is expected to arise.

5. it shall be prominertly mentioned In the vacancy circular/ advertisement that the
applications/CY not-accompar ied by supporting certificates/ documents In support of Qualification
and Experience claimed by the ca ndidates would not be processed for determining the eligibility of

the candidates for the selection

B. crucial date for determining the eligibility of the ap plicants will be counted after excluding
the first date of publication of the vacancy/ post in the Employment News. fe., For the vacancy
published in the Employment News of 1B-24 lan. 2014, the cruclal date will be rounted from the

1™ jan. 2014 (excluding the first date of publication].

7. To facilitate determmnation of eligibility of the applicants working in Public - Sector
Undertakings/ Autonemaous organizations not following the central Government Scales, their
equivalent scales of pay/posts may be canfirmed by the horrowing Department, Where necessary,

details in this regard may alsc he ascertain ed from the lending Department,




