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'I.UT EBOARD NATIONAL JUTE BOARD A Statutory Body, Ministry of Textiles, Govt, of India
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g 40 —:{'; ef No: NJB/Sect/Deputation/2019/2 . Dated 21012019
\ o ' .{¥}q . 20 e

L The Secretary. Ministry of Textiles, Govt of India, Udyog Bhavan, New Dcihﬂ 1 """*-..Wh
2. The Chiel Secretary, All State Govts, /UTs LA Y aa% o
3. The Secretary. All Departments / Ministries, Govt. of India g f G !
4. Director General, All recognized Research Institntions or Councels | {? 5
5. The Vice Chancellor, All Universities f '.'
6. Director, All ITTs i H

L 4o 7. Director, All IIMs 4 / ( g
8. Head of all Statutory / Autonomous Bodies of Govt. of Indig r—”’-_r‘\i?\}
9. The Managing Director, All Pablic Sector Undertakings ™=~ _ e % 4

s - v '
Dear Sir/Madam, e '

"“'h_ L]
sub . Filling up the post of Director (Fin & ES), in National Jute Board, Head Office at -
/V;’ Kolkata in the Scale of Pay (Bs37400-67000-Crade Bay 8700 / revised ¢ Pay Matrix - Level-
/'M"ff y '3, Rs 1,23.100/+ to Rs2,15,900/) on deputation including shor-term contract - reg.

MNatonal Jute Board (NJB), isa statutory ofganization established under Ministry of Textiles, Govt. of
India as per National Jute Board Act 2008, for the development of C ultivation, Manufacture and
ﬁ Marketing of Jute and Jute Products and for matiers connected therewith and incidental thereto,

o
% NIB having its Head Office in Kolkata, intends to appoint suitable officer to the following one vacant
post of Directer (Fin & ES) on deputation including short term contract / premotion following the
“Composite Method” of recruitment as per the NIB Employees (Recruitment Rules) Regulations,
y- 14 2017,

1. Director (Finance & Economic services) Pay Matrix Level-13. Rs 1,23,100 - Rs2,15.900/-

In this regard. may T request 1o kindly circulate the vacancy amongst eligible officers and forward the
j & applications from the interested officers as per the enclosed format so as to reach this office within
20" Febryary 2019 .

""'\\L Thanking vou,

A}g’é/‘ s

{Arvin ar. M)

} Secretary
ng Encl ; Asabove,
u| >
Copy 10
A=)
4 S 1} L. The Inint Secroury Jute), Govt of India, Ministry of Textiles, Udyog Bhavan, New Delhi,
P 110011
2. The Jute Commissioner, Govi of India, Ministry of Textiles, 4™ Flgor, CGO Complex,
ices-lt Branch Salt Lake , Sector 5, Kolkata T0N064,

Diary Mnﬁﬂ.;{l
Dlﬂjﬂ_’_ﬂi_ﬂ
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34 & 3B Park Plaza, 71 Park Street. Kolkata - 700 016, Phane - 2217 2107, 2217 2540, 2226 3438, Fax - 33-2217 2458
E-mail : jute@nijbindia.in, Website ; hitp:/fww jute.com
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NATIONAL JUTE BOARD A Statutory Body, Ministry of Textiles, Govt. of Ind

Ref No: NIB/Sect/Deputation/2019/3 Dated 21.01.2019
Vacancy Circular- Director level Post

National Jute Board ( A slatutory body under Ministry of Textiles, Government of India ) having its
Head Office in Kolkata intends to appoint suitable officers to the following one post of Director on
deputation including short term contract/promotion following the “Composite  Method” of
FecTuitment as per the NJB Employees (Recruitment Rules) Regulations, 2017,

1, Director (Finance & Economic Services) Pay Matrix Level-13, Rs 1,23,100 - Rs 2,15, 900

The officers will either draw pay of the post of Director (Fin & ES) NJB in the pay matrix of level 13,
Rs 1,23,100/- to Rs 215,900/ or Pay drawn by him in parent cadre Plos depmtation allowance as
per DOPT's O.M No No, 6/8/2009-Estt. (Pay I0) dated 17.6.2010 subject to & maximum of Rs 9000/-,

The relevant extracts from the NJB Employees (Recruitment Rules) Regulations,2017 is attached and
for more details please visit WWW jule.com,

Interested and eligible candidates should submit (heir applications through proper channel along with
vigilance clearance, Only applications forwarded through proper channel will be considered,
Applications in prescribed format as per "Amnnexure 1" should be addressed to ‘The Secretary™,
National Jute Board * and sent in sealed envelope marked ‘confidential’ super seribing “Application
for the post of Director - Fin & ES” sp as to reach the office of The Secretary, National Jute Board
3A & 3B, Park Plaza. 71 Park Street. Kolkata -700 016 20" February 2019 along with the following
documents: .

L Duly filled Application format as per Annexure - |

2. Photocopy of APARs /ACRs of the applicant for last 5 vears, ending latest reporting year,
duly attested by the officer not below the rank of Under Secretary /designated officer on each
page.

3. Self attested copies of all ceroficates related to proof of educational qualification, worlk
experience containing starting and end date of working in the respective post and pay scale,

4. No objection certificate of the present emplayer / competent autherity along with vigilance
clearance and Integrity certificate and Departmental clearance as per Armexure 2

3. Two recent colour passport size photographs,

Details of deputation terms are given in Annexure 3. It may kindly be noted that applications received
late or incomplete applications or applications received without the aforesaic certificate, as per the
prescribed pro-forma, may not be considered. No action will be taken on Advance Copy,

retary.
National Jute Board
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Annexure - 1

NATIONAL JUTE BOARD,
A Statutory body, Ministry of Textiles, Govt of India.
3A & 3B Park Plaza, 71, Park Street, Kolkata — 700 016

APPLICATION PROFORMA FOR THE POST OF DIRECTOR - Finance and Economic
Services- Kolkata

/ 1

1 Name of applicant and Complete Office
Address with Telephone No: & Email TD
(in Block letters)

Residential Address with Phone no;
Date of Birth (DD/MM/YYYY)
Whether belongs to SC/ST
Date of Retirement under Central/State
Govirules
Whether Educational and other qualifications required for the post are satisfied. (If any
qualification has been treated as equivalent to the one prescribed in the rules, state the authority

for the same),

Self attested photo
to be pasted

T T

PR T

&l

d

Qualifications / experience | Qualification / Expenence ||
required possessed by the officer

Essential —1)

i)

iif)

Desirable — 1)

' | i)

Whether in view of entries made above

the officer satisfies the educational and Yes/ No

other qualification required for the post as
per NJB Employees Recruitment
| Regulations (Sl. No. 1 1o 3 of the

schedule) Remarks il any

7 Details of Employment in chronological erder Enclose a separate sheet duly authenticated by
your signature if the space below is insufficient "
S8l No. | Name of | Post held on | From To Substantive | Nature of
| organization regular basis Scale of pay | duties
| and Basic pay
therein




c) Amuumunsﬂrgmiuﬁnn
d} Gowt, Undertakings
¢} Universitips

Are vou in Revised Scale of Pay? It ves,
give the date from which the revision ook
Place and 3jgq indicate the pre-revised
scal

- Or tem Of perman
Additionga] details about  presen;
employment. Pleage state whether working
ungder
) Central Govi
b) State Govt.

suitability for the post. Encloge g separate [
sheet if the spg is insufficient

The candidates are requested o indicgte |
information wigh regard to;
(i) Research Publications ang f
reporis and special projects
() Awards/ Scholarships /
© Official Appreciation |

(i)  Affiliation with the
professional bodies /
institutions / societies and:

(iv)

Any research / innovative
Measure involving official
recognition

{vi) Any other information

(Note: Enclose g separate shept
if the space is insufficient

(Signature of the candidate)
Adidress




NNEXURE-2

Certification by the Emplo ver /! Cadre Controlling Authority

The information / details provided in the above application by the applicant are true and
correct as per the facts available on records. He / She possesses cducational qualifications and
experience mentioned in  the vacancy Circular / NIB Employees (Recruitment Rules)
Regulations, 2017 1f selected. he/she will be relieved immediately,

.5 Also certified that:

i) There is no vigilance or disciplmary case pending / contemplated against Shri / Smt.

ii) His / Her integrity is certified.

i) His / Her CR Dossier in original is enclosed / photocopies of the APARs/ACRs for the
last 3 years duly aitested by an officer of the rank of Under Secretary of the Gowt. of
India or above are enclosed. '

iv) Neo major / minor penalty has been imposed on him/her during the last 10 years Or A list
of major / minor penalties imposed on him/her during the last 10 years is enclosed. (as the
case may be)

Countersigned

(Employer / Cadre Controlling Authority with Seal)




ANNEXURE-3
Details of Deputation terms including eli gibility -
. Method: Composite Method i.e. deputation including short term contract/promotion.

2. Pay during deputation — Pay drawn by the officer in parent cadre plus deputation allowance
subject to Maximum limit of Ry 9000 (as per DOPT's O.M No No. 6/3/2009-Esyp (Pay I
dated 17.6.2010) or Pay in Pay Mairix Level -13, R 1.23.100 - Rg 2,15900.

3. Eligibility for depuation:- Officers working in the gimila; field in analogous posts ip
organized Services / POsts or with 5 yearg regular service in PB-3, GP 7600 in the Central or

State Government or Statutory / Autonomoug Orgamizations or Pybljc Undertakings,

4. Eligibility for Promotion - . As per NJB Employees {Recruitment Rules) Regulations 2017
read together with the amendmens
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THE GAZETTE OF INDIA : EXTRAORDINARY

[ParT [I—SEC. 3(i)]

4.

6t 13 of the aforesaid Schedule,

5.

Provision of Initial clause for fitment/appointment/promotion - Since,
pomenclature of posts/designations as sanctioned for NIB, their ex
will be counted for the purpose of their determining cligibility & seniority for initial fments/promaetion

Method of recruitment, age lmit, qualifications, ete.- The methed of recruitment,

isting substantive pay scales (grade pays) and
sfappointments o the

age limit, qualifications and other matters relating thereta shall be as specified in columns

the existing employees hailing from the erstwhile JMDC & MCID may not have the identical
their length of regular services rendered in IMDC, NCID and NIB,
appropriate posts in the relevant ficld/Departients as

per these RRs,
SCHEDULE
5 Name of the Mo, of Posta Classifi- | Pav Band and Whether Agpe Limit for Edducation & elher Whether Meihod of Fiehd of Selection Diepartmental
Mo, Powt cation of | Grade Fay! Pay]  Selection or | Direct Recruits gualification pag | Probationy  Fecruitieent Feeder Posts and Promtisa
Pusls Seale Mon-Sclection|  with Upper | {professional) required for) educatios) {Promotion’ | Qhealifying service for Committes (DPC)
Poat Age Limit Mrect Becruits al depotation | Premotion' Deputation
qualificas | EAbsy Dnrecy
ﬁl\......x ions Recrantnenl!
prescribe Compusite
d for
et
Recruits
will apply
in the
case of
Promotes|
5
(L} 2 (3 (4 i5) (6} (7 (1) k) {10} [TE}] {12) (13}
1 Dhrector 01* fone) Group-A | PB-1, Selection Max-55Years | CAT ICWAS ICMA OR | Yes I Year | By TOVDD of MIB with 5710 | 1, IS{ketep]C
(Finance & (2015)  (Subject  td ap- 5700 {Mo age bar forl B.Com. with Cosmposite | years of regular service | Chaiman
Economic variation dependent on [epartmental | MBA(Finance) ar Bderhiod in the relevant feld. For | 2. Dir{Jute)
Services) warkload) Candidates) | Equivalent with at least deputation, officers | -Member,
15 yrs. post qualification warking in the same | 3 Dy JC
work  experience  in field with 5 yrs. cegular | - Member
finance, accounts  and sepvice in GP 76004, | 4. Secy, MIB-
andit at Departmental - candidate | Member &
officer’managenal level will b partially | Convenar
Law Degree desirable. exempted  from DR
. Education
Qualifications.
1 Director 01" {one) Group-A | PB-4, Selection Max-55Years | Master  in Buginess | Yes I ¥ear | By T/OD of MIB with 510 | Asabove
{Market (2015)  (Subject g GP- 5700 (Mo age bar fo Administrution  (MBA) Composite | years of regular service
Promotien | variation dependent on Departimental | from  a  Recognised Methand in the relevant fiebd. For
&Scheme | workload) Candidates) | University Or deputation, officers
Implementati| Equivalent with working in the same
an) specialization in field with 5 yrs. regular
Marketing. At least 13 service in GP 7600/
years post qualification Departimental candidate
work  experience  in will be partially
marketing/product exempted from DR
positioning‘export Education
b= promation’ foreign Qualifications.




