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No. 23/99/2007-2GS-III
From

The Chief Secretary to Govt., Haryana.

- To

=

All Heads of Departments.

2. Commissioners, Ambala, Hisar, Rohtak and Gurgaon Divisions and

all the Deputy Commissioners in Haryana State.

All Managing Directors, of Boards/Corporations in the State.

4. The Registrar, Mahrishi Dayanand University, Rohtak,
Kurukshetra Umverslty, Kurukshetra/Ch.Charan Singh, Haryana Agriculture

- University; Hisar/Guru Jambeshwar University, Hisar and Ch. Devi Lal
University, Sirsa.

L

Dated Chandigarh, the 27.11.2007

Sub: Regarding relaxation in Service conditions for adjustment of retrenched
employees of Boards/Corporations /Public Sector Undertakings etc.

Sir, )
I am directed to invite your attention to Notification No. GSR-
13/const./Art.309/2006 dated 21.6.2006 and No. GSR-2/const./Art.309/2007 dated 1.2.2007 on

the subject noted above and to intimate that certain demands submitted by re-employed

retrenched employees in various Government Departments/Boards/Corporations have been
engaging the attention of the Govenunent}for some time past. After careful consideration it has
been decided to accept the following demands to the extent indicated against each:-

(i) Condition of type test:-

The adjusted regular retrenched employees who have crossed the age of 45 years, |

shall be exempted from passing the departmental type test wherever required.
(ii) Probation Period:-

It has been decided to rt’:lax the condition of probation period of all the adjusted
regular retrenched employees.

Z I am to request you to implement the above decisions of the Government in letter

- and spirit.

Yours faithfully

' - maa A_.f



!

T et 2 ‘ =
El

HARYANA GOVT GAZ. (EXTRA.). JUNE 11,1999 2005
(JYST. 21, 1921 SAKA).
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qUerE SATEA AW
(wraren JaT)
sifag=ar
feats 11 59, 1999
dear  @lo FTo fo 60fEfAo[TTe 187, 309 99T 318/99.— MW &
dfm 3 wese 187 8 @ve (3) ¥ Ww afed 7q=87 309 % ITYF T
73983 318 % @ (¥) HIT AT 21 1 wisadt 7 sAT w1d gu, g &
Tenqie, ghammr faaa Avsd a  geTE T YN 7%, g Iw 4T -
qg gaiaE STEEL ST HTAEAE g, 38T g1 a9 4T, FAArA (HATHW)
fraw, 1966, 71 gFanut WA ¥ id g sE 5 A famfales Fad
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2006 HARYANA GOVT GAZ.,(EXTRA.),JUNE, 11,1999
@YST. 21,1921 SAKA)

[Authorised English Translation] i
HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
' (GENERAL SERVICES)
Notification
The 111{1 June, 1999

No. G.S.R.60/Const./Art. 187, 309 and 318/99.—In exejcise
of the powers conferred by the proviso to article 309 and clause (b)
of article 318, read with clause (3) of article 187 of the Constitution
of India, the Governor of Haryana after consultation with the Speaker
of Haryana Legislative Assembly. in so far as such consultation is )
necessary under the aforesaid provisions, hereby makas the following
rules further to amend the Punjab Government Employees (Conduct)
Rules, 1966, in their application to the State of Haryana, namelyi—

1. These rules may be called the Punjab Government Employees
(Conduct) Haryana Amendment Rules, 1999.

5. Inthe Punjab Government Employees (Conduct) Rules, 1966,
after rule 3, the following rules shall be inserted, namely :—

Y «3A. Prohibition of sexual harassment of working women.—
(1) No Government employee shall indulge in any act of sexual
harassment of any woman at her work place.

(2) Every Government employee who is incharge of a Work place
shall take appropriate sleps to prevent sexual harassment to any
woman at such work place. ¢ :

Explanation.—For the purpose of this rule, “sexual harass-
ment” includes such unwelcome scxl}ally determined behaviour, whether
directly or otherwise, as:—

(a) physical contact and advances;

(b) demand or request for sexual favours;
(c) making any sexually coloured remarks;
(d) showing any pornographic material ; and

(¢) any other unwelcome physical, verbal  or non-verbal
conduct of a sexual dature.”.

RAM S. VERMA,

Chief Secretaty to Government, Haryana.

22027 LR(H)—Govt. Press, U. T., Chd.



[IZxirget from

farvana Goveenment Gazelfe, dyled the 5¢h October, 1999]

HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTM ENT

No. 5/1/98-4GS-11k.— 1

No. 5/1/98-4 GS5-111, dated 22nd December, 1998,

undari—
1. The following are iacl

" () Ms. Manmokan Kaur, S
i) Sh. Vijai YVardhan, IAS, R {

Juint Sccretary,

_Il. The findings of the Compiaints Commitfeo will bo
for initiating disciplinary procoedings. After tho findings of the
other preliminary enquiry will be held by tho Compcetoni Author
Complaints Camnwitlce the Competent Autfiority will issue charge-

Mosificntlon

The 27th Septcnﬁ.bc_;r,#’_ﬂljig_gf _
. i—Iaryaina' Governiment - Notification

n partial modification “of e
further pleased to order as

the Governor.of Haryana is
uded as members of the said Committee:—-
ccretary (Retd.) of I’IEJI’)’&I].&‘;;‘RCCI Cross Socicly, Chandigarh.

Poiitical and Services. : )
forwarded to the Competent Authorlty
Complaints Commitleo is roceived, no
Ity. "On tho basis -of findings of the
cheol, or take any other action as the

SR T R e

asg_may warrant against the delinquent. : L s

7.- The Complainls Comm
complaint as speedily and discreetly
not victimised or discriminated aga
confidentiality i3 ensuicd.

22670 C 8(11) Govt. Press,

itice will adopt its own ' methodology . for coaducting-an” cnquiry inlo 4
as possible. Tn particular it-would enosure that victims or wilnesscs arc
inst while dealing with complaic s yith sexuual harsssment and (hat

RAM S. VARMA,
Chisf Sceretary to Government, Haryana.

U.T., Cad.
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